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NEW  YEAR'S  WISHES  AND  RESOLUTIONS 

We  are  printing  the  new  year's  wishes  and  resolutions  of  some  of  Montana's  most  active 
women  in  an  effort  to  give  us  all  some  incentives  and  focus  for  the  coming  year.  After  reading 
these  resolutions,  you'll  probably  agree  that  there  is  something  for  everyone  to  become  in- 
volved with.   Happy  New  Year! 

"Here  comes  1979!  BjSS  HP1|«SI  SKiWl 
Here  comes  fresh  challenge; 

A  clearer  sight  of  life  as  it  could  be  --  y^|ii|   g  "1979 
The  energy  and  will  to  make  it  what  it  could  be 

And  the  pleasure  and  enrichment  MONiMti^ 

Of  helping  a  new  year  to  be  humane  and  joyous."  980  E  L/  , 

--  Belle  Winestine,  Helena  Hdena,  Monte. 

"To  all  people  in  Montana,  I  wish  true  equality  and  respect  regardless  of  sex  or  race.  May  we 
all  stand  as  equals,  understanding  one  another's  problems,  joys  and  sorrows."  --  Linda  Skaar, 
Bozeman  and  Helena 

"I  wish  that  Montana  women,  whether  they  be  homemakers  or  working  outside  the  home,  would 
become  informed  about  the  laws  affecting  their  lives  and  be  able  to  take  full  responsibility 
for  themselves." 

Jean  Dimich,  Billings 

"That  the  Equal  Rights  Amendment  to  the  U.S.  Constitution  becomes  law." 
--  Sue  Bartlett,  Helena 

"I  wish  for  the  time  when  women  will  come  to  love  themselves,  as  well  as  other  women  --  for  an 

end  to  rape  and  all  forms  of  violence  against  women  --  and  for  a  time  in  which  we  will  take 

pride  in  who  we  are,  what  we've  accomplished,  and  what  we  will  accomplsih."  --  Diane  Sands, 
Missoula . 

"In  an  effort  to  counter  the  pressures  on  women  to  doubt  their  abilities  and  limit  their 
aspirations,  I  will  encourage  at  least  on  woman  each  month  to  raise  her  sights  closer  to  the 
level  of  her  potential."   --  Joyce  Brown,  Helena. 

"I  wish  that  three  more  states  do  not  ratify;  peace,  health  and  prosperity  for  the  youth  of  our 
nation;  and  spiritual  rebirth  for  our  nation."   --  Betty  Babcock,  Helena. 

"I  wish  that  women  would  recognize  the  need  for  and  make  use  of  support  systems  --  that  we 
realize  that  it  is  important  for  women  to  become  politically  responsible  for  themselves 
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because,  economically,  politics  is  where  it's  at  and  we've  got  to  get  in  ^lere  --  aitd  that 
women  realize  that  we  do  have  a  choice."   --  Joan  Duncan,  Helena>^         ' ^^^Jl 

"I  wish  men  and  women  would  learn  to  get  along  with  one  anotherrTt-  get  over  tjBir  differences 
and  get  down  to  being  human  --  that  violence  in  families  would  stop."  --  Joan  Gordon, 
Kalispell. 

"Ratification  of  the  Equal  Rights  Amendment."  Susan  Wallwork,  Missoula. 

"I  hope  that  people  will  begin  to  understand  the  changing  concept  of  "family"  and  that  we 
realize  that  all  groups  must  help  support  this  change."   --  Linda  Brander,  Helena  and  Avon. 

"I  hope  that  Montana  women  will  hold  the  gains  we've  made  --  and  perhaps  a  few  more.  I  wish 
the  Montana  Legislature  would  put  money  where  their  hearts  are,  instead  of  paying  only  lip- 
service  to  such  problems  as  displaced  homemakers,  spouse  abuse  and  human  rights."  —  Mary 
Hempleman,  Great  Falls. 

"I  wish  women,  in  general,  and  my  two  daughters,  in  particular,  a  world  that  continues  to  move 
toward  equality  between  the  sexes."   --  Colleen  Mack,  Helena. 

"I  resolve  to  make  time  for  myself  every  week  so  I  will  be  completely  alone  for  awhile." 
Charlene  Belgarde,  Helena. 

"I  wish  for  statewide  E.R.A.  support  and  no  recission.  I  also  hope  this  year's  legislature 
will  continue  to  support  the  Human  Rights  Commission  and  the  Women's  Bureau."  --Scottie 
Giebink,  Bozeman. 

"I  hope  for  the  day  when  both  Dick  and  Jane  climb  trees  and  take  care  of  dolls;  when  the  term 
'non-traditional  job'  for  men  and  women  loses  its  meaning;  and  when  passers  -  by  don't  do  a 
double  -  take  when  they  see  a  female  construction  worker."  Tracy  Bier,  Missoula. 

"I  resolve  to  do  my  part  in  a  new  women's  network  for  job-hunters  and  career  -  changers." 
Irish  Moore,  Helena. 

"I  wish  that  next  year  it  will  be  infinitely  harder  for  us  to  think  up  a  wish  or  resolution  — 
because  we  will  have  accompished  most  of  these."--  Linda  King,  Helena. 

WORKSHOPS  FOR  WOMEN  IN  BUSINESS  OR  THINKING  OF  GOING  INTO  BUSIhfESS 

There  will  be  a  workshop  for  women  in  business  or  thinking  of  going  into  business  on 
February  21-22,  1979  in  Anaconda.  For  more  information,  please  call  Carolyn  Perry  in  Anaconda 
at  563-2600. 

There  are  similar  workshops  now  being  planned  for:  Butte,  Bozeman,  Miles  City,  Glendive, 
Glasgow  and  Kalispell  during  the  upcoming  year.  We  will  let  you  know  the  details  of  these 
programs  as  they  become  definite. 

MAJORITY  OF  HUMAN  RIGHTS  CASES  HAVE  BEEN  SEX  DISCRIMINATION  COMPLAINTS  IN  THE  AREA  OF 
EMPLOYMENT 

The  Human  Rights  Division,  since  its'  origin  in  July  1,  197A,  has  had  946  complaints 
formalized  for  investigation.  Of  that  number  308  of  them  have  been  filed  in  fiscal  year  '78 
alone,  with  nearly  half  of  those  being  sex  discrimination  complaints  in  the  area  of  employment. 
Although  the  division  has  been  hampered  by  staff  reduction  due  to  contracts  expiring  and  VISTA 
volunteers  leaving,  its  current  staff  of  8  has  successfully  completed  48  cases  for  the  last 
quarter.  New  cases  filed  for  the  period  number  54,  the  majority  of  which  are  also  sex  discrim- 
ination in  the  area  of  employment.  We  wish  to  congratulate  John  Sinclair  and  Anne  Brodsky  on 
their  respective  staff  promotions:  Conciliator/Outreach  and  Supervisor  of  Investigations.  We 
also  welcome  on  staff  Mr.  Rick  Sherwood,  who  is  the  new  attorney  for  the  division. 

DAY  CARE  IN  MONTANA 

The  need  for  quality  child  care  is  a  pressing  issue.  Society  is  changing;  more  women  are 
working  out  of  economic  necessity.  The  definition  of  the  family  is  also  changing.  The  nuclear 
family  with  a  working  dad  and  mom  at  home  with  the  children  represents  only  six  percent  of  the 


American  Family.  Now  more  than  10  million  American  children  live  with  one  parent.  A  family  is 
still  a  family  regardless  of  whether  it  has  one  or  both  parents  in  the  household.  "A  family  is 
a  group  of  people  who  love  each  other,  willing  to  share  a  common  destiny  and  nuture  each  other 
in  an  ongoing  way." 

The  children  of  working  parent/parents  have  the  right  to  be  placed  in  a  safe,  sound,  warm 
environment  during  the  working  hours  of  the  parent(s).  But,  there  are  problems  of  not  enough 
day  care,  long  waiting  lists  at  facilities,  and  child  carers  caring  for  more  children  than  they 
can  provide  good  care  for.  Due  to  lack  of  licensed  facilities,  the  parent/parents  do  not  have 
much  choice  and  must  place  their  children  in  many  situations  where  they  will  not  receive  the 
quality  care  that  ensures  the  safety  and  development  of  that  child.  This  is  not  to  say  that 
licensing  ensures  quality;  it  does  not,  but  at  least  with  licensing  certain  fire,  health,  and 
safety  standards  must  be  met. 

Day  care  needs  the  support  of  everyone.  If  you  have  problems  with  child  care,  or  have  had 
good  experiences  with  it,  write  to  your  individual  legislators  and  express  your  concerns  and 
approval.  Also,  tell  legislators  of  your  individual  needs.  We,  the  voters,  can  make  our 
legislators  listen  because  we  hired  them.  (By  Linda  Brander,  Montana  Day  Care  Association,  201 
East  6th  Avenue  #12,  Helena,  Montana  59601;  443-7400.) 

SEMINAR  FOR  WOMEN  ON  MANAGERIAL  EFFECTIVENESS 

The  "Seminar  for  Women  on  Managerial  Effectiveness"  is  a  three-day  professional  workshop 
designed  to  provide  women  with  the  opportunity  to  evaluate  their  personal  and  professional 
needs  while  developing  a  management  perspective  and  setting  productive  career  goals.  The 
seminar,  sponsored  by  the  Center  for  Continuing  Education  at  the  University  of  Montana,  will  be 
taught  by  Dr.  Maureen  Fleming  Ullrich,  Chairwoman  of  the  Department  of  Management  at  UM.  The 
seminar  will  be  offered  three  times,  at  three  locations:  January  24-26,  1979,  at  the  Ramada 
Inn  in  Billings;  February  7-9,  1979,  at  the  University  of  Montana  in  Missoula;  and  April  18-20 
at  the  Ponderosa  Inn  in  GReat  Falls.  The  registration  fee  for  the  three-day  seminar  is  $250, 
which  includes  materials,  supplies,  the  participant's  kit,  and  lunch  for  all  three  days. 

Any  person  who  is  interested  in  or  has  the  need  for  increasing  her  knowledge  of  the  dy- 
namics of  supervisory  or  managerial  skills  is  invited  to  participate  in  the  seminar.  Among  the 
several  aspects  of  management  to  be  discussed  are:  individual  management  models,  management 
theory,  supervisory  skills,  career  goals,  and  selected  approaches  for  handling  situations 
unique  to  women  in  management.  For  more  information  and  registration  materials  write  or  call: 
Center  for  Continuing  Education,  University  of  Montana,  107  Main  Hall,  Missoula,  Montana  59812. 
(406)243-2900. 

WANTED:   NEWS  ON  MONTANA  WOMEN'S  ACTIVITIES 

If  you  are  a  member  of  an  organization  which  is  interested  in  the  issues  and  concerns  of 
women,  we  would  like  to  share  news  of  your  group  and  its  activities  with  other  people  in 
Montana.  Our  readers  would  like  to  know  who  and  where  you  are;  where  and  when  you  meet.  When 
you  plan  workshops  or  other  activities,  there  are  many  people  from  all  parts  of  Montana  who 
would  like  to  know  about  them  a  few  weeks  in  advance  so  they  can  make  plans  to  attend. 

Since  production,  printing  and  bulk-mailing  takes  approximately  two  weeks  to  complete,  we 
are  asking  those  of  you  who  wish  to  have  articles  or  announcements  included  in  "Newsbriefs"  to 
get  your  information  to  us  by  the  15  th  of  each  month.  We  try  to  mail  the  newsletter  in  time 
to  reach  people  by  the  first  of  each  month,  but  due  to  delay  with  bulk  mail  the  newsletter 
reaches  some  areas  of  the  state  a  few  days  later.  So,  if  you're  planning  a  meeting  or  workshop 
which  will  occur  just  after  the  first  of  the  month,  you  might  want  to  have  it  appear  in  the 
previous  month's  "Newsbriefs."  Send  your  information  or  articles  to:  Women's  Bureau, 
Department  of  Labor  and  Industry,  35  South  Last  Chance  Gulch,  Helena,  Montana,  59601,  or  you 
can  call  us  at  449-5600  and  give  us  the  information  over  the  phone. 

PUBLICATIONS  AVAILABLE 

The  following  publications  are  available,  f ree-of-charge,  from  the  Women's  Bureau.  Due  to 
a  tight  operating  budget  we  must  limit  distribution  to  one  copy  of  each  publication  per 
request.  If  you  know  of  others  who  would  benefit  from  one  or  more  of  these  publications, 
please  have  them  get  in  touch  with  us. 

GETTING  HIRED:   A  Job  Hunting  Manual  for  Montana  Women 

Montana  Women  and  the  Law  (1978  Edition) 

Clearinghouse  Resource  Catalogue 

Supplement  to  Clearinghouse  Catalogue 
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WOMEN  MADE  UP  NEARLY  HALF  OF  INCREASE  IN  UNION  MEMBERSHIP  IN  PAST  20  YEARS 

Women  accounted  for  nearly  half  of  the  total  increase  in  union  membership  between  1956  and 
1976,  according  to  an  article  in  the  August  1978  Monthly  Labor  Review.  Entitled  "Women  in  Labor 
Organizations:  Their  ranks  are  Increasing,"  the  article  notes  that  the  gain  of  1  .  1  million 
women  coincides  with  the  rise  in  the  civilian  labor  force  participation  of  women--17  million 
women  during  the  20-year  period.  Women  have  also  joined  a  wider  range  of  unions,  according  to 
the  article  which  notes  that  unions  with  no  women  in  their  ranks  dropped  from  27  percent  of 
those  surveyed  in  1956  to  14  percent  in  1976.  The  article  also  contains  a  number  of  tables 
giving  data  on  the  number  of  women  in  specific  unions,  their  proportion  of  membership  and  the 
offices  they  hold.  Copies  of  the  Monthly  Labor  Review  are  available  for  $1.40  from:  Super- 
intendent of  Documents,  U.S.  Government  Printing  Office,  Washington,  D.C.  20402,  or  from  the 
State  Library  on  a  loan  basis. 

FIRST  WOMEN  BOARD  NAVY  SHIPS 

Two-hundred  and  three  years  of  ships  of  the  U.S.  Navy  as  an  exclusively  male  domain  came 
to  an  end  on  November  1  when  Ensign  Mary  Carroll  requested  "permission  to  board,  sir,"  and 
climbed  the  gangplank  of  the  USS  Vulcan.  Carroll  is  the  first  woman  ever  to  report  to  sea  duty 
on  a  naval  vessel  other  than  a  hospital  or  transport  ship.  She  was  joined  by  seven  other 
women,  who  reported  for  duty  on  ships  of  the  Atlantic  and  Pacific  Fleets  that  same  day. 
Feelings  of  the  crews  on  the  ships  were  mixed,  but  Captain  Harry  Spencer  of  the  Vulcan  expects 
the  new  policy,  mandated  by  a  decision  handed  down  by  U.S.  District  Judge  John  Sirica,  de- 
claring barring  of  women  from  naval  ships  a  "violation  of  women's  constitutional  right  to  be 
treated  equally  under  the  law,"  will  be  to  the  benefit  of  the  Navy.  "Men  will  work  hard  not  to 
be  outdone  by  women,  and  women  will  work  hard  to  prove  themselves,"  he  said.  "Overall,  it  will 
make  for  a  better  Navy."  The  eight  women  already  assigned  to  naval  ships  will  be  joined  in  the 
next  year  by  53  other  women  officers  and  375  enlisted  women  aboard  21  non-combat  ships  in  the 
Atlantic  and  Pacific  Fleets. 

WOMEN  MAKE  SMALL  DENT  IN  APPRENTICESHIP  PROGRAMS 

The  number  of  apprentices  who  complete  registered  programs  in  the  U.S.  during  1977  ex- 
ceeded 54,000,  an  all-time  high  in  completions  since  1941  when  the  U.S.  Department  of  Labor 
began  keeping  records.  Women  in  apprenticeship  are  beginning  to  make  a  small  but  significant 
dent  in  the  numbers.  About  3.3  percent  entered  registered  programs  in  1977  and  there  were  2.2 
percent  at  the  end-of-the-year  count.  There  were  1.7  percent  in  1976;  1.2  percent  in  1975;  0.9 
percent  in  1974;  and  0.7  percent  in  1973.  Minorities  represented  18.4  percent  of  all  appren- 
tices at  the  end  of  1977,  a  continuing  growth  as  seen  in  the  18.1  percent  in  1976;  17.3  in 
1975;  16.4  in  1974;  and  15.5  percent  in  1973.  Approximately  60  percent  of  all  apprentices  are 
working  in  the  building  and  construction  trades,  with  the  metal-working  and  graphics  arts 
trades  running  second  and  third.  Apprenticeship  statistics  by  occupational  groups,  by  sex,  by 
minorities,  by  veterans,  and  by  state  are  available  from  the  U.S.  Department  of  Labor's  Employ- 
ment and  Training  Administration,  Bureau  of  Apprenticeship  and  Training,  Washingtion  D.C. 
20213. 

OLDER  STUDENTS,  NEW  PROGRAMS  RAISE  ENROLLMENTS  AT  WOMEN'S  COLLEGES 

Older  women  returning  to  college  and  the  expansion  of  career-related  programs  have  gener- 
ated 2.5  percent  increase  in  enrollments  this  fall  at  women's  colleges,  according  to  a  survey 
of  53  colleges  conducted  by  the  Women's  College  Coalition  in  Washington,  D.C.  This  is  the 
fourth  consecutive  year  of  rising  enrollment  at  women's  colleges.  In  contrast,  the  U.S. 
Department  of  Health,  Education  and  Welfare's  National  Center  for  Education  Statistics  projects 
an  overall  decline  in  enrollments  at  private  colleges  this  year,  a  forecast  making  the  Coali- 
tion's survey  findings  especially  significant  for  women's  colleges.  And  perhaps  the  most 
important  survey  finding  is  that  the  size  of  this  year's  entering  classes  at  women's  colleges-- 
the  most  telling  indicator  of  enrollment  trends--is  up  by  a  healthy  3.4  percent.  Thirty  of  the 
53  colleges  surveyed  reported  overall  enrollment  growth.  Women  over  the  age  of  22  resuming 
their  college  education  and  traditional-age  college  students  attracted  to  new  programs  are  said 
by  the  colleges  to  account  for  this  enrollment  growth.  The  influx  of  older  students  to  the 
campuses  of  women's  colleges  is  part  of  a  nationwide  trend  toward  continuing  education  for 
women.  The  Coalition  survey  included  only  full-time  students.  Had  all  the  older  students 
working  for  college  degrees  on  a  part-time  basis  been  counted,  the  enrollment  gains  would  be 
significantly  higher. 

At  Saint  Mary  of  the  Woods  College  (IN),  enrollments  are  up  dramatically--by  close  to  40 
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percent--primar i ly  because  of  an  innovative  Women's  External  Degree  Program  allowing  students 
to  complete  most  of  their  coursework  off-campus.  The  popularity  of  Weekend  Colleges  at  Alverno 
(WI)  and  Carlow  College  (PA)  and  formal  continuing  education  programs  at  Chatham  College  (PA) 
and  Marywood  College  (PA)  are  bringing  many  older  women  back  to  these  campuses.  And  at  the 
College  of  Notre  Dame  (MD) ,  400  full  and  part-time  older  students  are  enrolled  this  fall. 
Admissions  offices  at  women's  colleges  across  the  country  report  that  women  entering  college 
today  are  actively  seeking  career  development  opportunities,  either  through  academic  programs, 
internships  or  career  counseling  services. 

Currently,  the  programs  drawing  increased  numbers  of  students  to  women's  colleges  are 
those  with  offerings  related  to  business  administration  and  management,  political  science  and 
public  administration,  communication  and  the  health  sciences.  At  Mary  Baldwin  College  (VA) , 
Regis  College  (MA),  Cedar  Crest  College  (PA),  Simmons  College  (MA)  and  Villa  Maria  College 
(PA),  enrollment  growth  is  substantial  this  year  as  career-conscious  students  are  drawn  to  new 
offerings.  Strong  enrollment  growth  is  also  reported  by  Bryn  Mawr  College  (PA),  Douglass 
College  (NJ) ,  Goucher  College  (MD)  and  by  Barnard  College  (NY),  where  the  entering  class  is  the 
largest  in  that  college's  history.  While  enrollments  at  private  colleges  are  projected  to 
decline  this  year,  women's  colleges  continue  to  grow.  Not  only  are  women's  colleges  seen  as 
offering  the  kinds  of  opportunities  which  career-conscious  young  women  seek,  they  are  reaching 
out  to  new  constituencies  and  presenting  a  healthy  growth  picture  in  the  education  community. 
For  more  information,  write:  Women's  College  Coalition,  Suite  1003,  1725  K  Street,  NW, 
Washington,  D.C.  20006. 

HOUSE  PASSES  BILL  TO  PROTECT  PRIVACY  OF  RAPE  VICTIMS 

On  October  10,  the  House  of  Representatives  approved  legislation  introduced  by  Rep. 
Elizabeth  Holtzman  (D-NY)  which  will  protect  the  privacy  of  rape  victims  in  Federal  trials  by 
preventing  cross-examination  into  their  prior  sexual  experiences.  She  said  that  adoption  of 
this  Bill  represented  a  milestone  in  Federal  criminal  law  and  would  serve  as  a  model  for  the 
nearly  20  states  that  have  not  yet  reformed  their  handling  of  rape  cases.  Following  in  the 
wake  of  the  new  Bill  was  the  FBI  annual  index  of  seven  major  crimes  which  showed  serious  crime 
declining  by  three  percent--with  the  number  of  rapes  increasing  sharply.  Attorney  General 
Griffin  Bell  and  FBI  Director  William  Webster  both  expressed  concern  about  the  increase  in 
violent  crimes,  citing  as  "most  notable,"  the  11  percent  rise  in  the  number  of  reported  rapes 
in  the  1977  data  and  the  further  increases  in  the  number  of  rapes  as  indicated  in  preliminary 
FBI  statistics  for  the  first  half  of  1978.  Federal  officials  have  "yet  to  determine"  whether  a 
continual  increase  in  reported  rapes  during  the  last  several  years  resulted  from  more  offenses 
or  from  an  increased  willingness  among  women  to  report  the  crime  widely  recognized  as  being  a 
stigmatizing,  traumatic  experience  for  its  victims,  the  FBI  said. 

The  new  privacy  protection  Bill  may  speed  up  the  reporting  process  further.  According  to 
Holtzman,  who  said:  "For  years,  rape  victims  have  been  further  victimized  by  the  degrading 
cross-examination  they  had  to  undergo  at  trial.  The  rules  of  evidence  assumed  that  a  women  who 
had  consented  once  to  sexual  relations  would  never  again  refuse  them.  Rape  trials  became 
inquisitions  into  the  victim's  morality,  not  trials  of  the  defendant's  innocence  or  guilt." 
She  added  that  as  few  as  one  in  ten  rapes  are  reported  because  women  are  fearful  of  the  de- 
grading intrusions  into  their  privacy  that  occur  at  rape  trails.  "Passage  of  this  Bill  will 
protect  women  against  injustice  and  indignity.  It  will  also  lead  the  way  for  state  code  re- 
vision. It  is  time  for  Congress  to  set  an  example  for  the  nation's  courts  and  rid  Federal  law 
of  archaic  notions  about  the  nature  of  women  and  rape." 

CHASE  MANHATTAN  SIGNS  EEO  AGREEMENT,  SETTLES  SUIT 

On  November  2,  Secretary  of  Labor  RAY  MARSHALL  announced  the  signing  of  the  Department's 
first  equal  employment  agreement  with  a  major  bank — Chase  Manhattan  of  New  York.  At  the  same 
time,  the  Bank  settled  the  class-action  suit  which  had  originally  been  brought  by  its  female 
managerial  employees  in  1976  (Lo  Re  et  al  v  Chase  Manhattan).  Together,  the  two  agreements 
will  require  the  Bank  to  spend  approximately  $2  million  over  the  next  three  years  to  implement 
new  affirmative  action  programs.   The  programs  will  provide: 

a  job  notification  system  to  provide  equal  access  to  knowledge  of  vacancies; 
training  programs  to  improve  opportunities  for  women  and  minority  employees  and  to 
prepare  them  for  more  highly  skilled  positions; 

a    \   million  dollar  fund  for  a  promotion  incentive  program,  designed  to  give  a  one- 
time payment  to  selected  women  and  minority  employees,  individual  amounts  to  be  based 
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on  the  time  it  has  taken  them  to  reach  upper  level  positions,  compared  to  that  re- 
quired by  white  males; 

education  programs  for  women  and  minority  employees  to  encourage  and  enhance  career 
development ; 

a  career  counseling  program;  and 

a  management  identification  program  designed  to  recognize  women  and  minority  em- 
ployees with  management  potential. 
The  Bank's  success  in  implementing  these  programs  and  in  reaching  target  numerical  goals 
will  be  reviewed  over  the  next  three  years.  Secretary  Marshall  noted  "The  agreement  ...  is  an 
outstanding  example  of  the  exemplary  results  that  can  be  achieved  when  governments,  industry, 
and  private  parties  cooperate  in  a  unified  effort  to  make  equal  employment  opportunity  a 
reality  and  to  promote  affirmative  action  ...  We  hope  this  agreement  will  encourage  other 
financial  institutions  to  work  with  us  in  achieving  that  end."  The  signing  marked  another 
landmark  for  the  Labor  Department.  It  is  the  first  conciliation  to  be  negotiated  since  Federal 
contract  compliance  programs  were  consolidated  in  the  Labor  Department  on  October  8.  Before 
that  time,  11  other  Federal  agencies  had  shared  the  responsibility  for  enforcement  of  Executive 
Order  11246,  the  measure  prohibiting  employment  discrimination  based  on  race,  color,  sex, 
religion,  or  national  origin  by  employers  with  Federal  contracts  and  subcontracts. 

JUSTICE  DEPT.  TASK  FORCE  TACKLES  TITLE  VI,  SOCIAL  SECURITY,  "MARRIAGE  PENALTY" 

In  its  interim  report  to  the  President,  the  US  Department  of  Justice  Task  Force  on  Sex 
Discrimination  called  for  the  President  to  issue  an  Executive  Order  prohibiting  discrimination 
on  the  basis  of  sex  in  all  Federally  assisted  programs  and  further  requiring  that  Title  VI 
enforcement  programs  be  expanded  to  include  discrimination  on  the  basis  of  sex.  The  Task  Force 
also  recommended  that  the  President  issue  an  Executive  Order  giving  the  Department  of  Justice 
government-wide  authority  to  coordinate  all  enforcement  programs  prohibiting  sex  discrimination 
in  Federally  assisted  programs,  including  Title  IX.  The  group,  headed  by  Stewart  Oneglia,  a 
woman  attorney  in  the  Justice  Department's  Civil  Rights  Division,  also  recommended  that  the 
President  submit  to  Congress  and  support  the  enactment  of  legislation  to  prohibit  sex  discrim- 
ination in  all  Federally  assisted  programs  in  the  same  manner  that  discrimination  on  the  basis 
of  race,  color  and  national  origin  is  prohibited  under  Title  VI,  and  to  give  the  Attorney 
General  independent  authority  to  enforce  that  legislation  through  pattern  or  practice  litiga- 
tion. 

The  Task  Force  found  that  "as  sex  is  not  included  in  Title  VI,  on  which  most  agencies' 
primary  civil  rights  enforcement  efforts  are  based,  sex  discrimination  is  not  included  within 
those  primary  enforcement  efforts,"  adding  that  "the  result  is  inefficiency  and  confusion, 
which  lead  to  relegation  of  sex  discrimination  to  second  class  status  in  enforcement  prior- 
ities." In  addition  to  the  above  recommendations,  the  Task  Force  singled  out  two  other  issues 
"which  cut  across  agency  lines"  for  special  mention.   The  Task  Force  reported  that: 

the  Social  Security  System  assumes  that  the  typical  family  consists  of  a  breadwinning 
husband,  a  homemaking  wife  and  dependent  children.   As  a  result,  it  provides  inade- 
quate benefits  to  divorced  homemaking  women  and  disproportionately  lower  benefits  to 
families  in  which  the  husband  and  wife  are  both  in  covered  employment  than  to  fam- 
ilies in  which  only  the  husband  is  employed.   The  Task  Force  is  currently  working 
with  the  Department  of  Health,  Education  and  Welfare  on  a  Congressionally  mandated 
study  to  determine  how  to  eliminate  this  disparate  impact  than  does  Social  Security, 
the  "marriage  penalty"  resulting  from  several  sections  of  the  Internal  Revenue  Code 
causes  83  percent  of  all  two  earner  couples  whose  adjusted  gross  income  is  $10,000  or 
less  to  pay  higher  taxes  than  they  would  pay  if  single.   Of  the  total  marriage  pen- 
alty quite  the  opposite  of  the  more  prevalent  notion  that  this  provision  hits  hardest 
at  from  seeking  employment  and,  thus,  perpetuates  the  stereotypical  view  of  women  as 
homemakers  and  causes  hardships  to  those  who  lost  their  source  of  support  through 
divorce  or  widowhood. 
The  Task  Force  noted  that  substantial  progress  toward  eliminating  sex  discrimination  in 
and  by  the  Federal  government  has  been  made  since  the  Presidential  Memorandum  on  August  26, 
1977.   Most  significant  among  the  Task  Force  achievements  with  the  departments  and  agencies  is 
an  agreement  by  the  Farmers  Home  Administration  to  rewrite  its  regulations,  most  of  which 
evidence  a  system-wide  failure  to  recognize  women  as  farmers  or  even  full  partners  in  their 
family  farms.   The  Interstate  Commerce  Commission  and  the  Departments  of  State  and  the  Interior 
have  agreed  to  subject  legislation  to  correct  elements  of  substantive  sex  discrimination  in 
their  grants  of  authority  or  operating  statutes.   The  Board  for  International  Broadcasting  has 


adopted  guidelines  proscribing  discrimination  in  the  employment  practices  of  Radio  Free  Europe 
and  Radio  Liberty,  and  the  National  Endowment  for  the  Arts  has  agreed  to  incorporate  into  its 
review  of  all  Federal  graphics  an  examination  for  sex  stereotyping.  While  many  other  accom- 
plishments are  listed  throughout  the  Task  Force's  agency-by-agency  report,  "a  pervasive  theme 
is  the  new  degree  of  sensitivity  to  the  very  nature  of  sex  discrimination,  an  issue  previously 
ignored  or  grossly  misunderstood  by  many  agencies." 

40  MILLION  WORKING  WOMEN  SALUTED  WITH  NATIONAL  WEEK 

Presidential  Assistant  Sarah  Weddington  launched  the  50th  National  Business  Women's  Week 
on  October  16  with  commendations  for  Congress  in  approving  extension  of  the  Equal  Rights  Amend- 
ment ratification  deadline  while  noting  that  "there  is  much  yet  to  be  done"  in  the  area  of 
women's  rights.  The  week-long  celebration  marks  the  50th  anniversary  of  National  Business 
Women's  Week,  an  annual  event  founded  in  1928  by  Business  and  Professional  Women  (BPW)  and 
saluted  by  the  President  of  the  United  States.  Weddington  described  the  recent  ERA  struggle  as 
a  "prime  example"  of  cooperation  between  the  White  House,  Congress  and  women's  groups,  adding 
that  the  President  had  told  her  passage  of  the  ERA  was  to  be  her  first  priority,  after  she  was 
appointed  to  replace  Midge  Costanza  as  the  Presidents 's  Assistant  on  Women's  Issues.  The  event 
honored  some  40  million  working  women,  but  focussed  on  displaced  homemakers,  "the  eight  million 
American  women  who  suddenly  had  to  shift  from  being  housewives  and  mothers  to  being  bread- 
winners for  their  families."  Norman  B.  Jackson,  Senior  Vice  President  of  Kelly  Services,  Inc., 
noted  that  surveys  have  found  that  such  women  are  successful  because  they  are  used  to  responsi- 
bility before  taking  their  jobs  and  they  have  a  strong  incentive  to  support  themselves  and 
their  families.  For  the  past  four  years,  the  Federation  has  supported  the  effort  to  organize 
and  assist  the  eight  million  displaced  homemakers.  Kelly  Services,  an  international  supplier 
of  temporary  help  services  and  one  of  the  largest  employers  of  women  in  the  US,  provides  a 
$25,000  annual  scholarship  fund  administered  by  NBPW  to  help  mature  women  get  the  training  and 
education  they  need  for  full-time  employment. 

ASSOCIATED  PRESSWOMEN  CHARGE  SEX  DISCRIMINATION  IN  EMPLOYMENT  CASE 

Eight  past  and  present  women  employees  of  the  Associated  Press  recently  filed  suit  against 
the  wire  service  charging  it  with  sex  discrimination  in  its  employment  practices.  The  plain- 
tiffs seek  to  represent  some  300  women  employed  by  the  AP  in  editorial  and  technical  positions. 
In  the  complaint  filed  in  US  District  Court  in  Manhattan,  the  women  charged  that  the  AP  kept 
women  at  a  lower  wage  scale  than  men  and  deprived  women  of  equal  advancement  opportunity.  The 
suit  seeks  an  injunction  declaring  the  Associated  Press  in  violation  of  Title  VII  of  the  Civil 
Rights  Act  of  1964  and  an  order  barring  the  wire  service  from  continuing  the  alleged  discrimin- 
atory practices. 

BLS  SURVEY  SHOWS  WEEKLY  AND  HOURLY  EARNINGS  FOR  MAJOR  GROUPS  OF  WORKERS 

Full-time  wage  and  salary  workers  reported  increases  of  seven  percent  in  weekly  earnings 
for  the  year  ending  May  1978,  according  to  survey  results  published  recently  by  the  Bureau  of 
Labor  Statistics  of  the  US  Department  of  Labor.  The  survey  results,  based  on  responses  to 
household  interviews,  show  that  median  weekly  earnings  were  $227  in  May  1978.  The  median 
hourly  rate  for  all  workers  paid  by  the  hour  (including  those  on  part-time  schedules)  was  $4.10 
in  May,  1978.  Men  earned  $5.30  per  hour  on  average;  women  earned  an  average  rate  of  $3.30. 
Other  highlights  from  the  survey  include: 

the  median  weekly  earnings  of  all  men  who  usually  work  full  time  was  $272  in  May, 
1978,  while  the  median  of  women  in  full-time  jobs  was  $166,  or  about  61  percent  of 
the  earnings  of  men.   This  ratio  has  shown  little  change  since  1967. 

usual  weekly  earnings  of  white  men  were  $279,  while  those  of  men  of  Black  and  other 
minority  races  were  $218,  or  22  percent  less.  Black  and  other  minority  women  earned 
$158,  or  five  percent  less  than  the  $167  earned  by  white  women.  Eleven  years  ago, 
the  earnings  gaps  were  considerably  larger--31  percent  for  men  and  20  percent  for 
women. 

when  the  usual  weekly  earnings  figures  are  converted  into  dollars  of  constant  pur- 
chasing power,  the  median  for  all  wage  and  salary  workers,  including  those  who 
usually  work  part-time,  shows  no  significant  difference  between  1967  and  1978. 
However,  the  median  for  all  full-time  workers  increased  by  about  seven  percent  and 
the  separate  medians  for  men  and  women  working  full  time  increased  by  12  and  9  per- 
cent, respectively.  The  fact  that  the  overall  average  increased  much  less  than  its 
components  is  attributable  to  the  increase  in  the  proportion  of  women  among  the 


employed;  women  generally  have  been  at  the  low  end  of  the  pay  scale. 

in  every  major  occupation  group,  median  weekly  earnings  of  women  were  well  below 
those  of  men.  Earnings  of  Blacks  and  Hispanics  were  very  similar  in  most  occupations 
and  below  those  of  whites. 

Teenagers,  in  general,  and  female  teenagers,  in  particular,  have  the  highest  propor- 
tion of  workers  at  the  lower  end  of  the  hourly  earnings  scale.  Men  aged  25  years  and 
over  predominate  at  the  upper  end  of  the  earnings  spectrum. 

NEW  PROGRAM  TO  PREPARE  WOMEN  FOR  BUSINESS  MANAGEMENT/OWNERSHIP 

The  American  Association  of  Community  and  Junior  Colleges  (AACJC)  recently  lauched  a  new 
program  to  prepare  women  for  business  management  and  ownership,  according  to  Edmund  J.  Gleazer, 
Jr.  ,  President  of  AACJC.  The  Association  will  develop  curriculum  and  counseling  models  for 
programs  that  can  be  provided  by  community  colleges  to  open  channels  to  the  business  world  by 
women,  he  said.  The  three-phase  project  is  being  conducted  by  the  Association  in  cooperation 
with  the  Association  of  Community  College  Trustees  and  with  support  from  the  Small  Business 
Administration.  Carol  Eliason,  Director  of  AACJC s  Center  for  Women's  Opportunities,  will  head 
the  project.  Its  first  phase  will  involve  the  development  of  a  training  and  counseling  model; 
the  second  will  concern  field-testing  the  model  in  10  locations;  and  the  third  will  provide  for 
workshops  across  the  country  to  disseminate  course  information  and  promote  interest  as  widely 
as  possible,  according  to  Eliason.  The  long-range  goal  of  the  effort  is  to  increase  the  number 
of  women-owned  small  businesses  in  the  US  by  eliminating  the  basic  anxieties  of  women 
approaching  the  business  world  while  at  the  same  time  preparing  them  for  business  operations, 
she  said.  In  addition,  the  project  will  provide  women  who  already  own  businesses  with  assis- 
tance in  management  and  financial  operations.  The  community  college,  with  its  close  connec- 
tions with  community  resources,  is  ideally  suited  to  take  the  lead  in  this  field,  Gleazer  said. 
Many  of  the  1,200  colleges  now  operating  in  this  country  are  already  providing  training  in 
small  business  operations  for  would-be  business  owners.  For  more  information  get  in  touch  with 
Carol  Eliason,  American  Association  of  Community  and  Junior  Colleges,  One  Dupont  Circle,  NW, 
Washington,  DC  20036. 

TO  TYPE  OR  NOT  TO  TYPE 

Should  a  woman  (or  man)  take  a  job  as  a  secretary  with  the  idea  of  moving  up  the  corporate 
ladder?  Not  as  a  general  rule  says  Bob  Ehrmann,  head  of  career  development  in  UCLA's  Placement 
and  Career  Planning  Center.  "There  are  rare  cases  where  a  secretary  ends  up  a  vice  president, 
but  most  secretaries  stay  secretaries,"  Ehrmann  says.  "If  your  heart  isn't  in  secretarial 
work,  chances  are  you  won't  do  a  good  job,  and  no  company  is  going  to  promote  someone  who's 
coasting  along."  The  most  common  exception  to  this  rule,  according  to  Ehrmann,  are  the  "so- 
called  glamor  fields,"  such  as  public  relations,  which  expect  young  people  to  start  at  the  very 
bottom  of  the  ladder."  But  outside  of  these  areas,  "a  stopgap  job  will  only  slow  you  down  in 
looking  for  the  kind  of  position  you  really  want." 

GUIDE  FOR  WOMEN  IN  APPRENTICESHIPS  AVAILABLE 

"A  Women's  Guide  to  Apprenticeship"  is  a  new  Federal  Women's  Bureau  publication  designed 
to  inform  women  about  the  apprenticeship  system  and  to  provide  guidance  to  those  seeking  entry 
to  apprenticeship  programs.  The  guide  contains  descriptions  of  the  roles  of  various  appren- 
ticeship agencies,  such  as  the  Bureau  of  Apprenticeship  and  Training,  the  Federal  Committee  on 
Apprenticeship,  Joint  Apprenticeship  Councils,  and  Apprenticeship  Information  Centers.  It 
explains  how  the  apprenticeship  system  --  on-the-job  training  and  classroom  instruction  with 
graduated  pay  --  works.  The  booklet  also  includes  the  background  information  about  women  as 
skilled  craft  workers,  and  about  barriers  that  women  encounter  in  seeking  apprenticeship  jobs. 
Of  particular  value  to  women  is  the  section  on  "How  to  Become  an  Apprentice,"  which  lists 
sources  of  information  and  explains  how  the  application  process  works.  Free  single  copies  of 
"A  Women's  Guide  to  Apprenticeship"  are  available  from  the  Women's  Bureau,  U.S.  Department  of 
Labor,  Washington,  D.C.  20210  or  on  a  loan  basis  from  the  Montana  Women's  Bureau,  35  South  Last 
Chance  Gulch,  Helena,  Montana  59601. 

DISPLACED  HOMEMAKERS  FORM  NETWORK 

A  new  network  has  been  formed  by  the  approximately  500  displaced  homemakers  who  met  in 
Baltimore  this  fall.  The  Alliance  for  Displaced  Homemakers  was  organized  by  Laurie  Shields  and 
Tish  Sommers  as  a  result  of  the  Baltimore  conference  which  was  designed  to  be  a  training  ve- 
hicle and  organizing  tool.   The  resulting  network  of  displaced  homemakers  has  members  through- 
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out  the  country.   Members  have  received  training  and  information  on  starting  a  center  getting 
funds  and  initiating  legislation. 

The  recently  passed  Comprehensive  Employment  and  Training  Act  (CETA)  reauthorization  tar- 
gets displaced  homemakers  as  "disadvantaged"  in  the  labor  market.  In  addition,  the  U.S.  De- 
partment of  Labor  has  verbally  committed  $5  million  for  special  programs  and  activities  aiding 
displaced  homemakers.  The  federal  Women's  Bureau  will  help  to  determine  where  and  how  this  $5 
million  is  to  be  spent  and  is  committed  to  using  the  new  Network  as  a  grassroots  constituency 
when  making  these  decisions.  For  further  information,  call  or  write:  Laurie  Shields  and  Tish 
Sommers,  3800  Harrison,  Oakland,  California  94611.   (415)  658-8700. 

DIRECTORY  OF  WASHINGTON  WOMEN  AND  WOMEN'S  ORGANIZATIONS  AVAILABLE 

A  newly-published  directory  lists  key  women  in  government  who  make  or  influence  public 
policy  and  categorizes  non-governmental  women's  organizations  and  individuals  who  monitor  the 
impact  of  policy  issues  on  women.  Washington  Women,  A  Directory  of  Women  and  Women's  Organi- 
zations in  the  National  Capitol  was  compiled  by  the  Federation  of  Organizations  for  Profes- 
sional Women.  The  168-page  volume  lists  government  women  decision-makers  by  agency  and  job- 
title.  A  section  also  describes  federal  programs  for  or  about  women.  More  than  100  organiza- 
tions in  the  Washington  metropolitan  area  are  indexed  according  to  34  issue  areas  in  which  they 
have  interest  or  expertise.  Washington  Women  also  contains  a  guide  to  some  periodicals  that 
monitor  legislation  of  concern  to  women.  Single  copies  are  $8.  If  three  or  more  copies  are 
ordered,  the  single  copy  price  is  $7.  Copies  can  be  ordered  by  mail  only  from  the  Federation 
of  Organizations  for  Professional  Women,  2000  P  Street,  N.W. ,  Suite  403,  Washington,  DC  20036. 

POSITION  OPENINGS 

The  following  are  a  few  of  the  positions  now  available  in  Montana.  For  more  information 
on  these  and  other  openings,  get  in  touch  with  your  LOCAL  JOB  SERVICE  OFFICE  or  the  Women's 
Bureau  (449-5600). 

STATE  OF  MONTANA 

PUBLIC  HEALTH  >fURSE  CONSULTANT  I  with  the  Maternal  and  Child  Health  Services,  Bureau  of  the 

Department  of  Health  and  Environmental  Sciences  in  Helena. 

(Approximately  30-40%  travel  required.)   Salary:  $16,596  -  $40,808. 

SANITARY  ENGINEER   III   with   the   Water  Quality  Bureau  of  the  Department  of  Health  and 

Environmental  Sciences  in  Kalispell.   Salary:   $16,596  -  $20,808. 

SANITARY  ENGINEER  III  with  the  Air  Quality  Bureau  of  the  Department  of  Health  and  Environmental 

Sciences  in  Helena.   Salary:   $16,596  -  $20,808. 

DISTRICT  SUPERVISOR,  PROPERTY  ASSESSMENT  with  the  Department  of  Revenue  in  Helena.   Salary: 

$15,206/yr. 

GENERAL  OFFICE  CLERK  I  with  the  Department  of  Revenue  in  Helena.   Salary:  $6,552/yr. 

APPRAISER  II  with  the  Department  of  Revenue  in  Kalispell.   Salary:   $9,896/yr. 

APPRAISAL  CLERK  I  with  the  Department  of  Revenue  in  Missoula.   Salary:   $7,706/yr. 

GENERAL  OFFICE  CLERK  I  (part-time)  with  the  Department  of  Revenue  in  Helena.  Salary:   $3.15/hr. 

RESEARCH  SPECIALIST  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $13,947/yr. 

LIQUOR  STORE  CLERK  with  the  Department  of  Revenue  in  Livingston. 

LAWYER  III  with  the  Department  of  Revenue  in  Helena.   Salary:   $19,796/yr. 

CLERK  TYPIST  III  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,706/yr. 

CLERK  TYPIST  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,103/yr. 

AUDITOR  I  with  the  Department  of  Revenue  in  Helena.   Salary:   $ll,731/yr. 

PROGRAMMER  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $15,206/yr. 

DEPUTY  ASSESSOR  with  the  Department  of  Revenue  in  Malta. 

ASSESSING  CLERK  I  with  the  Department  of  Revenue  in  Malta.   Salary:   $7,706/yr. 

AUDIT  TECHNICIAN  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $10,705/yr. 

TEMPORARY  SUMMER  POSITIONS  in  the  Resident-Nonresident  License  Section  of  the  Department  of 

Fish   and   Game.    Salary:    Grade   5,   $3.4l5/hr.   and   Grade   6,   $3.705/hr.   Application 

deadline:   March  26,  1979. 

PROGRAMMER  ANALYSTS  I,  II,  OR  III  in  the  Information  Systems  Division  of  the  Department  of 

Administration   in   Helena.    Salary:    $13,900   -   $l6,500/yr.   depending   on   position. 

Application  deadline:   January  5,  1979. 


SOFTWARE  SPECIALIST  III  in  the  Computer  Services  Division  of  the  Department  of  Administration. 
Salary:   $18,000  -$22,000/yr.   Application  deadline:   January  5,  1979. 

MONTANA  STATE  UNIVERSITY 

ASSISTANT  or  ASSOCIATE  PROFESSOR  OR  MECHANICAL  ENGINEERING.   Salary:   commensurate  with 

experience.   Application  deadline:   February  15,  1979. 

CHAIRPERSON,   DEPARTMENT   OF   ELECTRICAL   ENGINEERING.    Starting   date:    July   1,   1979. 

Application  deadline:   March  1,  1979. 

ASSISTANT  PROFESSOR/EXTENSION  SOIL  SCIENTIST  with  the  Department  of  Plan  and  Soil  Science. 

Salary:   commensurate  with  training  and  experience.   Application  deadline:   February  15,  1979 

INSTRUCTOR  or  ASSISTANT  PROFESSOR  (two  positions  available)  with  the  School  of  Architecture. 

Application  deadline:   March  1,  1979. 

ASSISTANT  PROFESSOR  (tenure  track  position)  with  the  Department  of  History  and  Philosophy. 

Starting   date:    September   1,   1979.    Salary:    negotiable,   position   subject   to   funding. 

Application  deadline:   January  30,  1979. 

TENURE  TRACK  TEACHING  AND  RESEARCH  POSITION  with  the  Department  of  Mathematics.  Salary: 

negotiable.   Application  deadline:   March  1,  1979. 

ASSISTANT   PROFESSOR   (or   higher)   of   CHEMISTRY   (tenure   track).    Application  deadline: 

January  30,  1979. 

FACULTY  POSITIONS   (Regular   and  Visiting)   with   the   Department   of   Physics.    Application 

deadline:   February  15,  1979. 

TENURE  TRACE  FACULTY  POSITION  with  the  Department  of  Industrial  Engineering  and  Computer 

Science.   (Candidates  must  have  Ph.D.  in  Computer  Science  or  related  field.)   Rank  and  Salary: 

negotiable.   Contract  terms:    10  month   (September  1   to  June  30).   Application  deadline: 

February  1  1979. 

ASSISTANT  PROFESSOR  OF  CHEMICAL  ENGINEERING  (permanent  academic  year  appointment). 

DEPARTMENT  HEAD,   SPEECH  COMMUNICATION   (Full   or  Associate  Professor).    Salary:    $23,000 

-$27,000/yr.   Starting  date:   July  1,  1979.   Application  deadline:   January  31,  1979. 

DIRECTOR,  SCHOOL  OF  ARCHITECTURE.   Starting  date:   July  1,  1979.   Salary  and  rank:   Full 

professor;  salary  to  be  determined  by  candidate's  qualifications  and  experience. 

UNIVERSITY  OF  MONTANA 

DEAN,   SCHOOL   OF   FINE   ARTS.    Starting   date:    July   1,   1979.    Salary:    negotiable. 

Application  deadline:   January  10,  1979. 

ASSISTANT  PROFESSOR,  VASCULAR  PLANT  SYSTEMATIC  BOTANIST  with  the  Department  of  Botany.   (tenure 

track)   Application  deadline:   January  20,  1979. 

DEAN,   SCHOOL  OF  LAW.   Starting  date:   July  1,   1979.    Salary:   negotiable.   Application 

deadline:   January  26,  1979. 

EASTERN  MONTANA  COLLEGE 

ASSISTANT  or  ASSOCIATE  PROFESSOR  OF  ACCOUNTING.   Starting  date:   September,  1979.   Salary: 

Salary  will  be  commensurate  with  experience  and  qualifications. 

ASSISTANT  or  ASSOCIATE   PROFESSOR  OF  INFORMATION  SYSTEMS  in  the  Accounting  and  Finance  Area. 

Starting  date:   September,  1979.   Salary:   commensurate  with  experience  and  qualifications. 

U.S.  DEPARTMENT  OF  AGRICULTURE,  FOREST  SERVICE 

CAMP  DIRECTOR  (2  temporary  positions)  with  Lolo  National  Forest.   Salary:  $7.65/hr. 

ASSISTANT  CAMP  DIRECTOR  (2  temporary  positions)  with  Lolo  National  Forest.   Salary:   $6.26/hr. 

TEACHER  (1  temporary  position)  with  Lolo  National  Forest.   Salary:   $6.26/hr. 

GROUP  LEADER  (8-10  temporary  positions)  with  Lolo  National  Forest.   Salary:   $5.05/hr. 

GROUP  AID  (5-7  temporary  positions)  with  Lolo  National  Forest.   Salary:   $4.51/hr.  or  $4.02/hr. 

GUARD  (2  temporary  positions)  with  Lolo  National  Forest.   Salary:   $3.75/hr. 

The  above  positions  will  be  located  in  or  adjacent  to  Missoula,  Superior  and  Thompson  Falls, 
Montana.  The  season  of  work  normally  will  be  from  mid-June  through  August. 
Applications  will  be  accepted  until  January  15,  1979-  For  all  positions,  please  complete  form 
SF-171  and  submit  it  to:  Lolo  National  Forest;  Building  24,  Fort  Missoula;  Personnel,  Room 
2103;  Missoula,  MT  59801. 
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BIOLOGICAL  SCIENCE  AIDS  AND  TECHNICIANS  (3  temporary  positions)  with  Lolo  National  Forest. 
RANGE  AIDS  AND  TECHNICIANS  (1  temporary  position)  with  Lolo  National  Forest. 
FORESTRY  AIDS  AND  TECHNICIANS  (53  temporary  positions)  with  Lolo  National  Forest. 
ENGINEERING  AIDS  AND  TECHNICIANS  (1  temporary  position)  with  Lolo  National  Forest. 
PHYSICAL  SCIENCE  AIDS  AND  TECHNICIANS  (1  temporary  position)  with  Lolo  National  Forest. 
HYDROLOGY  AIDS  AND  TECHNICIANS  (1  temporary  position)  with  Lolo  National  Forest. 
The  above  positions  will  be  located  in  and  adjacent  to  Missoula,  Huson  (Nine-mile),  Plains, 
Seeley  Lake,  Superior,  and  Thompson  Falls,  MT.   They  will  be  filled  at  the  GS-2  ($3.56/hr.), 
GS-3  ($4.20/hr.),  GS-4  (4.51/hr.),  and  GS-5  ($5.04/hr.)  grade  levels.  Dates  of  employment  will 
vary  between  March  1  -  December  31,  1979.   Employment  will  not  exceed  180  working  days/yr.   40 
hrs.  per  week  during  probable  full-time  duration  of  June  15  through  October  15,  1979.   May  be 
part-time  or  intermittent  before  and/or  after  full-time  work  season.   Applicants  must  submit 
completed  form  6100-23,  Application  for  Temporary  Employment  (available  at  all  Forest  Service 
installations)  to:   USDA  -Forest  Service;  Temporary  Employment;  Federal  Building;  Missoula,  MT. 
59801.   Forms  must  be  postmarked  by  January  15,  1979. 

Our  sincere  wishes  for  a  successful  and  joyful  New  Year! 

Joan  A.  Duncan 
Linda  J.  King 
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NEWSBRIEFS  TO  BE  PUBLISHED  BI-MONTHLY  DURING   LEGISLATIVE   SESSION 


NTS  coL|5^|^  ^f  Labor  &  Industry 
jUN   4  1979     Helena,   MT 


During  the  46th  Legislative  Assembly,  the  Women's  Bureau  will  publish  "Newsbriefs" 
twice  a  month  --  on  the  first  and  the  fifteenth  --  in  an  effort  to  keep  Montanans  more 
informed  on  laws  which  will  have  an  impact  on  the  women  of  this  state.  Consequently, 
each  newsletter  will  be  shorter  and  will  contain  more  local  news.  Our  publication  dead- 
lines will  be  as  follows:  January  15th  for  the  February  1st  issue;  Feburary  1st  for  the 
February  15th  issue,  etc.,  until  April  1st,  for  tlie  April  15th  issue. 

We  will  be  interviewing  legislators  for  their  comments  and  thoughts  on  the  legis- 
lature, and  on  particular  pieces  of  legislation.  We  encourage  individuals  and  groups 
concerned  with  specific  pieces  of  legislation  which  will  have  an  impact  on  the  employ- 
ment and  training  opportunities  for  Montana  women  to  submit  articles  for  incoporation  in 
"Newsbriefs . " 

CRIME  VICTIMS  COMPENSATION  ACT 

Legislation  is  being  proposed  to  amend  Montana's  Crime  Victims  Compensation  Act. 
The  amendment  removes  welfare  from  the  list  of  collateral  sources  from  which  a  claimant 
must  seek  benefits  before  receiving  benefits  from  the  Crime  Victims  Compensation  Fund. 

Although  a  victim  may  be  eligible  for  welfare  (only  a  few  might  be),  they  will  not 
be  asked  to  apply  for  welfare.  If  a  crime  victim  is  already  receiving  welfare,  the 
Crime  Victims  Compensation  Unit  of  Workers'  Compensation  would  consider  those  benefits 
and  amounts  victims  receive  and  reimburse  only  the  unpaid  expenses--just  as  other  col- 
lateral sources  are  handled. 

This  amendment  will  bring  Montana's  statute  in  line  with  proposed  federal  legisla- 
tion for  reimbursement  to  state  programs. 

There  is  also  the  possibility  that  a  bill  will  be  submitted  to  change  the  funding 
of  the  Crime  Victims  Compensation  Fund.  We  will  report  on  that  bill  when  it  is  intro- 
duced . 

ICCW  TO  OFFER  INFORIIATIONAL  PROGRAMS 

The  State's  Interdepartmental  Coordinating  Committee  for  Women  will  introduce  a  new 
format  to  its  monthly  meetings.  Starting  this  month,  an  informational  program  will  be 
presented  during  the  noon  hour.  On  Friday,  January  26,  at  12:00  noon,  in  Room  160  of 
the  Mitchell  Building  (new  wing)  in  the  State  Capitol  complex,  Dennis  Taylor  of  the 
Legislative  Council  will  discuss:  "The  Legislative  Impact  on  Women  as  Employees." 
Bring  your  lunch! 

Upcoming  meetings  will  discuss  such  topics  as:  "State  Budgeting",  "Job  Interview- 
ing", and  "Interpersonal  Coiimmnications" . 


JV,,  "Newsbriefs"  is  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 
V*'    and  Industry,  35  S.  Last  Chance  Gulch,  Box  202  Capitol  Station,  Helena,  MT  59601. 

Thomas  L.  Judge,  Governor  Joan  A.  Duncan,  Chief  of  Women's  Bureau 

David  E.  Fuller,  Commissioner  of  Labor         Linda  J.  King,  Editor 
&  I ndus  t  rv 
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1979  WOMEN  AWARE  CONFERENCE  TO  DISCUSS  "POWERS" 

This  year's  Women  Aware  Conference,  hosted  by  Focus  on  Women  in  Bozeman,  will  in- 
vestigate the  theme  of  "Powers"  --  the  "Power  of  the  Family"  the  "Power  of  Laughter," 
and  "Power  Struggles."  The  workshops  and  meetings  will  explore  the  dichotomy  between 
personal  and  societal  powers,  buying  into  the  system  or  fighting  it'.  The  conference 
will  take  place  on  April  19-21  at  the  Montana  State  University  campus.  We'll  try  to 
keep  you  posted  with  more  information  as  it  becomes  available  --  or  you  can  call  or 
write:  Focus  on  Women,  9  Hamilton  Hall,  Montana  State  University,  Bozeman,  MT  59717; 
phone  994-2012. 

ASSERTIVENESS  TRAINING  OFFERED  BY  FOCUS  ON  WOMEN 

A  seven-week  course  to  help  people  to  learn  to  differentiate  among  assertive, 
aggressive,  and  non-assertive  behavior  will  be  offered  in  Bozeman  this  winter.  Workshop 
participants  will  work  on  specific  situations  with  emphasis  on  role-playing.  The  only 
requirement  being  asked  of  participants  is  a  commitment  to  work  with  the  group 
throughout  the  full  seven  weeks  of  the  course.  The  class  will  meet  on  Wednesdays  at 
noon  in  room  1-1117  of  Wilson  Hall  on  the  MSU  campus,  beginning  January  17.  The  fee 
for  the  course  is  $10,  and  you  may  register  either  by  calling  Focus  on  Women  (994-2012) 
or  by  coming  to  the  first  session.  At  least  10  people  must  register  in  order  for  the 
course  to  be  held. 

MEG  CHRISTIAN  TO  PERFORM  IN  MISSOULA 

Meg  Christian,  feminist  singer,  songwriter  and  guitarist,  will  perform  in  Missoula 
on  Saturday,  January  27  in  the  University  Center  ballroom.  The  concert  is  the  first 
event  of  the  1979  season  presented  by  Artemis  Productions,  a  statewide  women's  produc- 
tion company  based  in  Helena.  This  event  is  sponsored  by  the  Missoula  Women's  Resource 
Center. 

The  concert  will  begin  at  8  p.m.,  and  admission  is  $5.  Childcare  will  be  available 
downstairs  in  the  Women's  Resource  Center. 

Prior  to  the  concert,  Artemis  Productions  will  hold  a  community  meeting  at  2  p.m. 
in  the  Women's  Resource  Center  for  women  to  help  plan  the  1979  Montana  Women's  Festival 
and  other  women's  cultural  events  during  the  year. 

STATE  TRAINING  WORKSHOPS 

The  following  workshops  have  been  tentatively  scheduled  for  January  and  February, 
1979,  and  will  be  available  to  state  employees  with  the  approval  of  their  supervisors. 
For  registration  information  and  more  detailed  course  descriptions,  please  see  your 
supervisor  or  call  the  training  coorilinator  at  449-3871. 

Cost  Training 

Date  &  Location     Course  Title  Limit     Estimate       Coordinator 

Jan.  16-17  Writing  Effective  Letters      20         $35  P.    Robinson 

Helena 

Designed  for  managerial,  supervisory,  clerical  and  support  staff.  Objectives  include: 
reducing  the  communications  gap  which  exists  between  writer  and  reader;  writing  letters 
with  greater  awareness  of  the  author's  role  as  communicator  and  the  reader's  need  to 
understand;  organizing  material  and  presenting  it  in  an  effective  manner;  and  writing 
letters  that  clearly  contain  the  necessary  information  that  will  result  in  the  desired 
reader  reaction  and  action. 
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Jan.  18  &  19        Effective  Briefing  22  $40  D.    Whitmore 

Helena  Techniques 

s    Designed  for  managerial,  supervisory,  clerical  and  support  staff.   Objectives  include: 

L^      improving   speaking   style   and   learning  proper   techniques   for  productive   briefing 

sessions;  determining  the  purpose  and  objectives  of  a  briefing;  analyzing  the  intended 

audience;   selecting   and   organizing   relevant  materials;   delivering  briefings   that 

instruct,  inform,  motivate,  or  persuade;  and  critiquing  briefing  deliveries. 

Jan.  22-26  Introduction  to  IDMS/Culprit   20     $30  P.    Robinson 

Helena  (Half-days) 

Designed  for  both  Systems  Anaylsts  and  Programmers  who  have  attended  the  IDMS  Concepts 
and  Facilities  presentation  on  Culprit.  Objectives  include:  defining  medium  and 
complex  IDMS/CULPRIT  reports  from  either  IDMS  data  base  or  conventional  files. 

Jan.  22  &  23        Better  Records  and  File       30  $35  P.    Robinson 

Billings  Management 

Designed  for  clerical  and  staff  support.  Objectives  include:  updating  and  improving 
records  and  file  management;  developing  a  better  insight  into  records  control,  mainten- 
ance, transfer  and/or  retirement,  manual  development  and  evaluation  and  microfilming. 

Jan.  22-24  Supervisory  Development       25  $35  D.    Whitmore 

Billings  Workshop  Series  I 
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Designed  for  new  and  potential  supervisors.  Objectives  include:  Improving  performances 
of  major  supervisory  duties  and  responsibilities;  applying  varied  leadership  styles 
appropriate  to  a  government  setting;  implementing  state  personnel  management  policies 
and  regulations;  applying  modern  employee  motivational  concepts;  using  available  staff 
resources  effectively;  understanding  modern  communication  techniques;  formulating  train- 
ing and  development  plans;  becoming  aware  of  labor-relation  responsibilities  of  supervi- 
sion; understanding  the  very  basics  of  the  Performance  Appraisal  System;  and  becoming 
acquainted  with  EEO  Affirmative  Action  Plans. 

Jan.  25  &  26        Assertiveness  in  Communications   20     $35       D.  Whitmore 
Billings  for  Managers,  Supervisors, 

Clerical  and  Professional  Staff 

Designed  for  managers,  supervisors,  clerical  and  professional  staff.  Objectives 
include:  differentiating  between  assertive,  agressive  and  non-assertive  methods  of 
conuimnication  as  well  as  the  consequences  of  each;  understanding  the  appropriate  use 
of  assertiveness  in  interviewing,  writing  job  descriptions,  reviewing  and  evaluating, 
motivating  and  changing  job-related  behaviors,  hiring  and  terminating;  identifying  the 
non-verbal  as  well  as  verbal  components  of  the  three  methods;  giving  and  receiving 
positive  and  negative  feedback  in  an  assertive  manner;  using  a  situation  analysis/ 
problem  solving  method;  and  understanding  how  to  assertively  create  success  in 
managerial/supervisory  situations . 

Jan.  24-26  Better  Office  Skills  and      25  $45  P.    Robinson 

Billings         '   Services 

Designed  for  clerical  and  support  staff.  Objectives  include:  refreshing,  updating  and 
building  the  clerical  abilities  of  participants;  systematically  approaching  decision 
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making;  handling  mail  effectively;  correcting  telephone  procedures;  creating  an  accept- 
able public  image;  developing  good  organization  techniques;  enhancing  interpersonal 
communications;  understanding  the  overall  role  in  organization;  developing  good  time 
organization;  and  reviewing  basic  grammer. 

Feb.  5-9  Fast  Start  I  in  25        $225  '     D.   Whitmore 

Helena  System's  Analysis 

Feb.  5-6  Better  Typing  Skills     25        $  35       P.  Robinson 

Helena  and  Services 

Designed  for  clerical  and  staff  support.  Objectives  include:  developing  more 
typing  speed  and  efficiency;  and  up-dating  and  improving  typing  skills. 

Feb.  7-9  Communications  and       20        $  35       D.   \Vhitmore 

Helena  Public  Contact 

Designed  for  all  persons  desiring  to  increase  conrununications  skills  in  Inter- 
personal Communications  and  dealing  with  the  public.  Objectives  include:  developing 
an  awareness  of  individual  communication  styles;  developing  better  listening  skills; 
understanding  the  verbal  and  non-verbal  barriers  to  effective  communication; 
communicating  more  effectively  with  co-workers;  dealing  with  the  challenges  and  problems 
of  communication  with  the  public;  and  understanding  and  more  effectively  employing  the 
feedback  process  in  group  or  interpersonal  communications. 

Feb.  13-15  Supervisory  20        $  50       D.   Whitmore 

Helena  Development  Series  II 

Designed  for  experienced  first  and  second  level  supervisors,  supervisors  who  have 
attended  an  "introductory"  Supervisory  Development  workshop  course  and  staff  personnel 
who  deal  with  work  teams  or  project  groups.  Objectives  include:  using  a  variety  of 
planning  and  scheduling  techniques;  monitoring  and  adjusting  on-going  plans;  analyzing 
and  improving  the  flow  of  work  within  their  unit  using  Work  Simplification  and  Flow 
Charting;  more  effectively  delegating  work  assignments,  task  assignments  and  responsi- 
bility; setting  standards  against  objectives;  measuring  performance  and  taking  correc- 
tive action;  and  developing  a  workable  knowledge  of  understanding  and  utilizing  the 
state  classification  system. 

Feb.  15-16  Administrative  20        $  35       P.  Robinson 

Helena  Correspondence 

WOMEN  AS  SKILLED  CRAFT  WORKERS 

Women  have  been  working  in  skilled  crafts  in  America  since  early  Colonial  times. 
In  addition  to  the  home-related  crafts  of  sewing,  spinning,  and  weaving  which  all  women 
performed,  a  number  of  Colonial  women  worked  as  printers,  saw  and  grist  mill  operators, 
furniture  builders,  eyeglass  grinders,  leather  workers,  barbers,  and  even  undertakers. 
However,  few  women  learned  their  skills  as  formal  apprentices.  Most  work  was  done  in 
small  shops  which  were  usually  located  in  or  near  the  home.  Wives  and  daughters  learned 
craft  skills  from  husbands  and  brothers  while  working  in  the  family  business.  Widows 
frequently  were  able  to  take  over  these  businesses  when  their  husbands  died. 

However,  this  participation  by  women  in  skilled  craft  work  took  place  primarily 

before  the  Industrial  RevoIution--before  paid  work  became  separated  from  the  home 

enviroiinient ,  and  before  large  numbers  of  women  officially  entered  the  labor  force,  and 

I    occupations  became  closely  linked  to  wages  and  sex  roles.   Since  the  last  quarter  of 

*^  the  19th  century,  when  a  significant  number  of  women  began  to  work  for  wages,  women 
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have  not  been  well  represented  among  skilled  craft  workers,  although  in  isolated  cases 
individual  women  continued  to  demonstrate  that  women  could  indeed  be  good  workers  in 
highly  skilled  crafts. 

In  1977,  of  the  12  million  skilled  blue-collar  workers,  only  slightly  over  half  a 
million  (594,000)  were  women.  Nearly  one-third  of  these  women  were  in  lower  paid 
skilled  jobs  that  are  closely  related  to  homemaking  skills,  such  -as  upholsterers, 
bakers,  tailors,  decorators,  and  window  dressers.  The  proportion  of  women  in  these 
occupations  ranged  from  25.7  percent  (upholsterers)  to  65.3  percent  (decorators  and 
window  dressers).  Among  many  higher  paid  skilled  workers,  such  as  carpenters, 
plujiibers,  electricians,  and  painters,  the  proportion  of  women  ranged  from  less  than  1 
percent  to  about  3  percent. 

In  1977  women  were  apprenticed  in  about  200  of  the  450  occupations  recognized  as 
apprenticeable  by  the  Department  of  Labor.  This  was  a  marked  improvement  from  a  few 
years  earlier  when  women  were  apprenticed  in  only  70  out  of  the  400  recognized  appren- 
ticeable jobs.  In  the  53  trades  in  which  95  percent  of  all  apprentices  are  employed, 
there  were  4,819  women,  accounting  for  2  percent  of  the  total  244,591  registered  in  June 

1977.  This  is  a  significant  increase  from  the  number  registered  4  years  earlier.  In 
1973,  1,877  women  constituted  only  .7  percent  of  the  total  284,284  registered  appren- 
tices . 

Ability,  Interest,  and  Availability 

That  women  are  a  very  small  proportion  of  skilled  craft  workers  is  not  due  to  the 
lack  of  ability  to  do  the  work  but  to  lack  of  opportunity.  When  given  the  chance  women 
have  proven  that  they  are  capable  in  performing  most  jobs  that  have  been  traditionally 
reserved  for  men.  In  both  World  Wars  women  worked  at  almost  every  kind  of  job  available 
to  keep  industry  going  while  the  Nation's  "manpower"  was  overseas.  During  World  War  II, 
6.7  million  women  entered  the  labor  force,  with  about  2.9  million  working  in  the  crafts 
and  as  operatives  and  nonfarm  laborers. 

In  a  two-volujiie  report  published  by  the  Studebaker  Corporation  in  1943  on  the 
training  of  women  in  automotive  maintenance,  it  was  emphatically  stated  that  "women  can 
do  anything."  The  report  also  cited  examples  from  World  War  I  when  women  worked  as 
crane  operators,  freight  car  loaders,  and  steel  workers.  Although  most  of  the  women  who 
worked  in  wartime  jobs  were  phased  out  of  their  nontraditional  jobs  at  the  end  of  the 
war,  women  have  continued  to  move  into  skilled  jobs  as  opportunities  have  been  made 
available  to  them. 

Women's  interest  in  and  availability  for  skilled  craft  work  has  been  demonstrated 
whenever  the  setting  of  goals  and  timetables  for  women  has  required  employers  to  recruit 
and  hire  them.  For  example,  w'hen  the  city  of  Seattle,  Washington,  instituted  a  12 
percent  goal  for  women  in  city-financed  construction  projects,  the  goal  was  met  so 
easily  in  the  first  2  years,  that  it  is  likely  that  it  will  be  raised  to  15  percent  in 

1978.  In  1977,  there  were  50  women  laborers  and  25  women  carpenters  working  on  city 
construction  projects  in  Seattle. 

The  Maritime  Administration  experience  at  the  Ingalls  shipyard  in  Pascagoula, 
Mississippi  offers  another  example.  After  a  goal  of  20  percent  women  in  the  ship- 
building trades  was  set,  the  number  of  blue-collar  women  at  Ingalls  increased  from  89 
in  January  1971  to  2,128  in  January  1977,  far  exceeding  the  20  percent  goal.  The 
Alaska  pipeline  experience  also  serves  as  an  example  of  women's  interest  in  non- 
traditional  blue-collar  work  w-hen  given  an  opportunity  for  employment.  More  than  2,500 
women  worked  out  "in  the  bush"  under  conditions  no  one  would  have  thought  a  women  would 
accept.  Although  some  had  traditional  jobs  such  as  cooks,  many  worked  as  teamsters, 
operating  engineers,  and  laborers. 

One  final  example  of  women's  interest  in  skilled  blue-collar  work  is  the  experience 
of  the  Women  in  Apprenticeship  Program,  formerly  a  part  of  Advocates  for  Women,  in  San 
Francisco.  In  the  first  three  months  of  operation,  the  project  had  375  applicants  for 
skilled  training  or  apprenticeship  openings.   In  the  first  three  years  of  operation. 


approximately  4,000  women  had  applied  for  placement  through  the  Women  in  Apprenticeship 
Program.  That  the  program  placed  only  450  women  in  bluecollar  construction  jobs  or 
apprenticeship  training  was  certainly  not  due  to  lack  of  interest  on  the  part  of  women 
in  the  San  Francisco  Bay  area  but  to  the  reluctance  on  the  part  of  the  employers  to  hire 
women.  --  (from:  A  Woman's  Guide  to  Apprenticeship,  by  the  Women's  Bureau,  U.S.  Depart- 
ment of  Labor.   In  our  next  issue:   "What  is  Apprenticeship?") 

POSITIONS  AVAILABLE 

The  following  are  brief  descriptions  of  a  few  of  the  positions  now  available  in 
Montana.  For  more  information  on  these  and  other  openings,  get  in  touch  with  your  LOCAL 
JOB  SERVICE  OFFICE  or  the  Women's  Bureau  (449-5600).  If  you  would  like  us  to  help  you 
search  for  a  particular  type  of  job,  please  send  us  your  resume  and  a  description  of  the 
job(s)  you're  looking  for. 

STATE  OF  MONTANA 

TEMPORARY  SUMMER  POSITIONS  in  the  Resident-Nonresident  License  Section  of  the  Department 
of  Fish  and  Game  in  Helena.   Salary:   $3,415  to  $3.705/hr.   Application  deadline: 
March  26^  1979. 


L^ 


SYSTEM  ANALYST  III  (Data  Processing)  with  the  Department  of  Justice  in  Helena.   Salary: 

conunensurate  with  Ihe  selected  candidate's  experience  and  qualifications,  approxi- 
mately $l6,000/yr.   Application  deadline:   January  19,  1979. 
FIELD  INSPECTOR  I  with  the  Oil  and  Gas  Conservation  Division  of  the  Department  of 

Natural  Resources  and  Conservation  in  Billings.   Salary:   $10,774/yr.   Application 

deadline:  Open. 
RANGE  MANAGEMENT  SPECIALIST  with  the  Department  of  Natural  Resources  and  Conservation  in 

Helena  or  Lewistown.   Starting  date:   presently  open.   Salary:   $12,803/yr. 
PETROLEUM  ENGINEER  with  the  Oil  and  Gas  Conservation  Division  of  the  Department  of 

Natural  Resources  and  Conservation  in  Billings.   Salary:   $13,947/yr.   Application 

deadline:   Open. 
GENERAL  OFFICE  CLERK  III  with  the  Division  of  Workers'  Compensation  of  the  Department  of 

Labor  and  Industry  in  Helena.   Position  available:   January  15,  1979.   Salary: 

$642/month. 
COAL  MINE  INSPECTOR  with  the  Division  of  Workers'  Compensation  of  the  Department  of 

Labor  and  Industry.   Must  live  or  be  willing  to  relocate  in  southeastern  Montana. 

Starting  date:   Immediately.   Salalry:   $1 ,066/month. 
CLERK-TYPIST  III  with  the  Micro  Lab  Bureau  of  the  Department  of  Health  and  Environmental 

Sciences  in  Helena.   Salary  $7,706  to  $9,778/yr.   Application  deadline:  January  18, 

1979. 
LAB  AID  I  with  the  Micro  Lab  Bureau  of  the  Department  of  Health  and  Environmental 

Sciences   in   Helena.    Salary:    $7,706   to   $9,778/yr.    Application  deadline: 

January  18,  1979. 
LIBRARY  ASSISTANT  I  with  the  Health  Planning  and  Resource  Development  Bureau  of  the 

Department  of  Health  and  Environmental  Sciences  in  Helena.   Job-Sharing  may  be  a 

consideration  in  filling  this  position.   Salary:  $9,897  to  $12,621/yr.   Application 

deadline:   January  18,  1979. 
PUBLIC  HEALTH  NURSE  CONSULTANT  I  with  the  Maternal  and  Child  Health  Services  Bureau  of 

the  Department  of  Health  and  Environmental.  Sciences .   Approximately  30-40%  travel 

required.   Salary  $16,596  to  $20,808/yr. 
SANITARY  ENGINEER  III  with  the  Water  Quality  Bureau  of  the  Department  of  Health  and 

Environmental  Sciences  in  Kalispell.   Salary  $16,596  to  $20,808/yr. 
SANITARY  ENGINEER  III  with  the  Air  Quality  Bureau  of  the  Department  of  Health  and 

Environmental  Sciences  in  Helena.   Salary  $16,596  to  $20,808/yr. 
COMPLIANCE  OFFICER  II  with  the  Labor  Standards  Division  of  the  Department  of  Labor  and 

Industry  in  Helena.   Salary:   $10,774  to  $ll,73l/yr.   Application  deadline:   1/26/79. 


AUDITOR  II  with  the  Division  of  Workers'  Compensation  of  the  Department  of  Labor  and 
Industry  in  Helena.  (Travel  required  in  the  following  counties:  Lewis  &  Clark; 
Meagher;  Wheatland;  Golden  Valley;  Broadwater;  and  Gallatin.)  Starting  date: 
immediately.   Salary:   $1,006/  month. 

FILE  CLERK  III  with  the  Division  of  Workers'  Compensation  of  the  Department  of  Labor  and 
Industry  in  Helena.   Starting  date:   immediately.   Salary:   $591/month. 

SECRETARY  with  the  Office  of  Public  Instruction  in  Helena.   Salary:   $9,096/year. 

COMPUTER  PROGRAMMER  (on  a  contract  basis)  with  the  Governor's  Employment  and  Training 
Council  of  the  Department  of  Labor  and  Industry  in  Helena.  (Full-time  through 
June  30,   1979.)   Salary:    $6.70/hour.   Application  deadline:   January  22,  1979. 

EASTERN  MONTANA  COLLEGE 

WOODWIND  INSTRUCTOR  (Single  reed  instruments  and  flute)  with  the  Department  of  Music  in 

Billings.    Starting  date:   Fall,   1979.   Salary:   Commensurate  with  degree  and 

experience.   Application  deadline:   March  15,  1979. 
ASSISTANT  OR  ASSOCIATE  PROFESSOR  OF  ACCOUNTING  in  the  Accounting  and  Finance  Area  in 

Billings.   Starting  date:   September,  1979.   Salary:   commensurate  with  experience 

and  qualifications. 
ASSISTANT  OR  ASSOCIATE  PROFESSOR  OF  INFORMATION  SYSTEMS  in  the  Accounting  and  Finance 

Area  in  Billings.   Starting  date:   September,  1979.   Salary:   commensurate  with 

experience  and  qualifications. 
ASSISTANT  PROFESSOR  OF  MANAGEMENT  in  the  Organizational  Administration  area  in  Billings. 

Starting  date:   September,  1979.   Salary:   commensurate  with  degree  and  experience 

but  will   be   competitive.    (Subject   to   Collective   Bargaining.)    Application 

deadline:   February  15,  1979. 
INSTRUCTOR  OR  ASSISTANT  PROFESSOR  (to  serve  as  faculty  general  manager  of  an  FM  radio 

station)  in  the  Department  of  Communication  Arts.   Starting  date:   September  17, 

1979.    Salary:    commensurate  with  rank  and  experience.   Application  deadline: 

March  1,  1979. 
INSTRUCTOR  OR  ASSISTANT  PROFESSOR  (two  positions  available)  in  the  Theatre  Arts  in  the 

Communication  Arts   Department.    Starting  date:   September  17,   1979.   Salary: 

commensurate   with   rank   and   experience.    Application  deadline:   March  1,  1979. 

UNIVERSITY  OF  MONTANA 

DEAN,  SCHOOL  OF  LAW  in  Missoula.   Starting  date:   July  1,  1979.   Salary:   negotiable. 

Application  deadline:   January  26,  1979. 
ASSISTANT  PROFESSOR,  VASCULAR  PLANT  SYSTEMATIC  BOTANIST  with  the  Department  of  Botany  in 

Missoula.   Application  deadline:   January  20,  1979. 
ASSISTANT  PROFESSOR  in  the  Physical  Therapy  program  of  the  School  of  Pharmacy  and  Allied 

Health   Sciences   in  Missoula.    Starting  date:   September,   1979.   Application 

deadline:   March  15,  1979. 
ASSISTANT  PROFESSOR  OF  PHARMACY  ADMINISTRATION  with  the  School  of  Pharmacy  in  Missoula. 

Starting  date:   September,  1979.   Salary:   negotiable,  based  upon  qualifications 

and  experience.   Application  deadline:   March  15,  1979. 

MONTANA  STATE  UNIVERSITY 

ASSISTANT  OR  ASSOCIATE  PROFESSOR  OF  MECHANICAL  ENGINEERING  in  Bozeman.  Salary:  commen- 
surate with  experience.   Application  deadline:   February  15,  1979. 

DEPARTMENT  HEAD,  ELECTRICAL  ENGINEERING  in  Bozeman.  Starting  date:  July  1,  1979. 
Application  deadline:   March  1,  1979. 

ASSISTANT  PROFESSOR,  EXTENSION  SOIL  SCIENTIST  with  the  Department  of  Plant  and  Soil 
Science  in  Bozeman.  Salary:  commensurate  with  training  and  experience. 
Application  deadline:   February  15,  1979. 
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INSTRUCTOR  OR  ASSISTANT  PROFESSOR  ARCHITECTURE   (two   positions)   (1.   environmental 
control;  2.  design).   Application  deadline:   March  1,  1979. 

ASSISTANT  PROFESSOR  with  the  Department  of  History  and  Philosophy  in  Bozeman.   Starting 
date:   September  1,   1979.    Salary:   negotiable,   position  subject  to  funding 
Application  deadline:   January  30,  1979. 

TENURE-TRACK  POSITION  in  the  Department  of  Mathematics  (numerical  analysis)  in  Bozeman 
Starting  date:   September,  1979.   Application  deadline:   March  1   1979 

ASSISTANT   PROFESSOR   (or   higher)   OF  CHEMISTRY  in  Bozeman:   Application  deadline- 
January  30,  1979.  ' 

REGULAR  AND  VISITING  FACULTY  (one  or  two  regular  and  one  or  two  visiting  positions)  with 
the  Department  of  Physics  in  Bozeman.  (For  the  regular  faculty  positions 
experimentalists  are  sought  in  the  areas  of  1)  the  application  of  ion  beams  to 
study  atomic  structures  and  surface  properties;  2)  the  application  of  high 
resolution  electron  energy  loss  spectroscopy  to  study  vibrational  properties;  and 
3)  the  use  of  lasers,  electro-optics  and  spectroscopy  in  an  area  of  overlapping 
interests  with  existing  department  activities  in  non-linear  spectroscopy,  light 
scattering,  atomic  beams  or  surface  physics.)   Application  deadline:   February  15. 

TENURE  TRACK  FACULTY  in  the  Department  of  Computer  Science.   Starting  date:  September  1, 

1979.    Rank   and   salary:    negotiable.    Application  deadline:   February  1.  1979* 

ASSISTANT  PROFESSOR  OF  CHEMICAL  ENGINEERING  in  Bozeman. Starting  date: September^ 

DEPARTMENT  HEAD,  SPEECH  COMMUNICATION  in  Bozeman.  Starting  date:  July  1  1979  Rank- 
Full  or  associate  professor.  Salary:  $23,000  -  $27,000/12  months.'  Application 
deadline:   January  31,  1979.  

DIRECTOR,  SCHOOL  OF  ARCHITECTURE.  Starting  date:  July,  1979.  Salary  and  rank:  Full 
professor  with  salary  to  be  detemined  by  candidate's  qualifications  and  experience. 

CITY  OF  HELENA/LEWIS  AND  CLARK  COUNTY 

ASSOCIATE  PLANNER  with  the  Lewis  &  Clark  Areawide  Planning  Organization  in  Helena. 
Salary:   $1 ,015/month.   Application  deadline:   January  19,  1979. 
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ANN  MARY  DUSSAULT:   HOUSE  MAJORITY  LEADER  WORKING  FOR  A  POSITIVE  RECORD  FOR  HER  PARTY 

When  asked  how  it  feels  to  be  the  first  woman  to  hold  the  position  of  House 
Majority  Leader  in  this  state  (and  in  this  country),  Ann  Mary  Dussault  said,  "It's  very 
interesting!"  She  sees  her  job  as  spokesperson  for  the  majority  party  in  the  House  as 
an  attempt  to  bring  the  party  to  consensus  on  procedural  as  well  as  substantive  issues. 

Ms.  Dussault  says  she  has  encountered  no  problems  on  the  job  related  to  her  sex. 
Originally,  there  was  some  apprehension  concerning  her  appointment  but  it  was  due 
"mostly  because  I  am  a  liberal,  rather  than  because  I  am  a  woman,"  she  added.  The 
surprise  really  comes  from  people  outside  the  legislative  system,  and  mainly  because  she 
is  so  young  (32),  as  well  as  being  a  woman. 

Majority  Leader  Dussault' s  goals  for  this  session  include  having  the  House  operate 
as  smoothly  as  possible  and  bringing  in  people  to  work  with  from  whom  she  can  learn. 
Her  long-term  goal  is  for  the  Democratic  majority  to  emerge  from  the  session  with  a 
positive  record  on  the  legislation  which  it  sponsors  and  passes,  including  funding  for 
essential  services  and  reasonable  tax  reform  measures. 

Ms.  Dussault  lists  rescission  of  Montana's  ratification  of  the  Equal  Rights 
Amendment,  a  resolution  calling  for  a  Constitutional  Convention  to  consider  a  Human  Life 
Amendment  to  the  U.S.  Constitution,  and  bills  dealing  with  domestic  violence,  displaced 
homemakers,  and  rape  laws  as  issues  which  women  should  become  aware  of/involved  with 
during  this  session.  She  feels  we  must  work  to  protect  the  progressive  legislation  we 
have  and  be  extremely  careful  of  the  budgeting  process.  "When  you  start  to  hack  at 
personnel,  women  suffer.  Women  are  generally  in  the  lower  levels  and  have  the  least 
seniority  in  state  government.  They  will  be  the  first  to  go  when  cutbacks  occur."  She 
added  that  reductions  in  social  services  will  also  affect  women  heavily,  since  the 
majority  of  social  service  recipients  are  women  and  their  children. 

Tax  reform,  rather  than  tax  relief,  is  the  answer  according  to  Dussault.  Tax  re- 
lief is  fine  in  a  time  when  a  state  has  large  surpluses  but  we  are  now  looking  at 
having  just  barely  enough.  In  order  to  maintain  the  Homestead  Tax  Relief  program  for 
another  year,  the  administration  has  had  to  dip  into  the  state's  operating  budget  for 
$12  million  which  ordinarily  would  have  been  used  to  provide  essential  services.  The 
property  tax  reform  measures  which  Ms.  Dussault  favors,  on  the  other  hand,  would  do  away 
with  property  taxes  (a  regressive  method  of  taxation)  and  replace  this  money  with  a  per- 
centage tax  on  income  (a  progressive  method  of  taxation).  She  also  supports  the 
government  spending  limitation  bill  which  would  give  property  tax  refunds  in  times  when 
there  is  a  surplus  of  revenue  in  the  general  fund. 

It  appears  that  Majority  Leader  Dussault  has  described  accurately  what  her  first 
term  in  this  office  will  be  --  interesting!   We  wish  her  much  success. 


,^^  "Newsbriefs"  is  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 
V"    and  Industry,  35  S.  Last  Chance  Gulch,  Box  202  Capitol  Station,  Helena,  MT  59601. 
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DOMESTIC  VIOLENCE  LEGISLATION  TO  BE  INTRODUCED  IN  HOUSE  AND  SENATE 

Three  bills  addressing  domestic  violence  soon  will  *%  introduceif^  Representative 
Steve  Waldron  will  sponsor  two  of  these  bills  in  the  Hoi^e .   The  first^is  a  bill  which 


:e  soon  will  1^  inti 
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irriage  licen^  fee. 


will  assess  a  charge  to  be  added  to  the  marriage  licen^  fee.  Thi^Bcharge  will  fund 
special  services  for  battered  spouses  and  children,  including  funding  for  shelters  and 
training  for  law  enforcement  officials  in  how  to  deal  effectively  with  situations 
involving  spouse  or  child  abuse 

The  second  bill  being  sponsored  by  Representative  Waldron  would  require  all 
agencies  providing  services  to  battered  spouses  (such  as  police  departments,  hospitals, 
mental  health  agencies,  etc.)  to  fill  out  a  checklist  to  document  the  incidence  of 
spouse  abuse  in  Montana.  This  information  will  be  kept  for  statistical  purposes  only, 
helping  the  state  to  determine  the  magnitude  of  the  need  which  exists. 

Senator  Pat  Regan  will  introduce  a  bill  in  the  Senate  which  will  provide  the 
mechanism  by  which  women  who  are  living  separately  from  their  husbands  may  file  rape 
charges  against  those  estranged  husbands.  If  this  bill  becomes  law,  a  woman  would  not 
need  to  be  legally  separated  from  her  husband  --  merely  living  separately  --  in  order  to 
file  such  charges.  This  bill  will  also  deal  with  tort  immunity.  Under  common  law,  a 
wife  presently  cannot  sue  for  hospital  costs  incurred  if  her  husband  severely  beats  her. 
This  seeks  to  limit  the  tort  immunity  of  spouses  who  are  living  separately. 

As  these  bills  are  introduced  and  are  assigned  to  committee,  we  will  let  you  know 
when  hearings  are  scheduled.  Once  things  get  started,  they  tend  to  happen  fast  —  so, 
if  you're  particularly  interested  in  a  bill,  call  the  Women's  Bureau,  and  we'll  give  you 
the  latest  information  we  have.   (449-5600) 

DISPLACED  HOMEMAKERS  BILL  TO  BE  RESURRECTED 

Representative  Steve  Waldron  has  submitted  the  1977  Displaced  Homemakers  Bill  to 
the  Legislative  Council  for  re-drafting  for  the  1979  session  (no  new  number  assigned 
yet).  Due  to  his  heavy  workload,  Waldron  is  looking  for  another  representative  to  carry 
the  bill  in  this  session.  The  new  bill,  when  introduced,  will  essentially  reinstitute 
funding  for  programs  approved  (but  not  initiated)  during  the  1977  Legislature. 

The  1977  Legislature  began  the  process  of  dealing  with  the  special  problems  of 
women  in  the  home.  A  pilot  program  was  created  to  attempt  to  meet  the  needs  of  the 
growing  group  of  individuals  known  as  "displaced  homemakers."  The  1977  legislation 
(sponsored  by  Representative  Waldron)  defined  their  problems  well: 

"The  legislature  finds  that  there  is  an  ever-increasing  number  of  persons  in  this 
state  who,  having  fulfilled  a  role  as  homemaker,  find  themselves  "displaced"  in  their 
middle  years  through  divorce,  death  of  spouse,  or  other  loss  of  family  income.  As  a 
consequence,  displaced  homemakers  are  very  often  without  any  source  of  income;  they  are 
ineligible  for  categorical  welfare  assistance;  they  are  subject  to  the  highest  unem- 
ployment rate  of  any  sector  of  the  workforce;  they  face  continuing  discrimination  in 
employment  because  they  are  older  and  have  no  recent  paid  work  experience;  they  are  in- 
eligible for  unemployment  insurance  because  they  have  been  engaged  in  unpaid  labor  in 
the  home;  they  are  ineligible  for  social  security  because  they  are  too  young,  and  many 
are  ineligible  for  social  security  because  they  have  been  divorced  from  the  family  wage 
earner;  they  have  often  lost  their  rights  as  beneficiaries  under  employers'  pension  and 
health  plans  through  divorce  or  death  of  spouse,  despite  many  years  of  contribution  to 
the  family  well-being;  and  they  are  often  ineligible  for  medicaid  and  are  generally 
unacceptable  to  private  health  insurance  plans  because  of  their  age." 

The  original  appropriation  request  for  this  program  was  $375,000  for  the  two-year 
period  ending  June  30,  1979.  The  money  was  to  go  to  non-profit  agencies  who  have  par- 
ticularly served  women,  if  possible.  The  recipients  were  to  develop  multipurpose 
centers  providing  displaced  homemakers  with  job  counseling,  training,  placement  ser- 
vices, and  general  assistance  in  finding  help  for  other  problems  (such  as  health, 
finances,  etc). 

The  final  legislation  reduced  the  appropriation  to  $30,000,  conditioned  on  receipt 
of  federal  funds  for  the  program.   A  parallel  piece  of  legislation,  the  National  Dis- 


placed  Homemakers  Act,  was  before  Congress  at  that  time,  and  it  was  expected  that 
federal  funds  would  be  forthcoming.  Since  that  time,  however,  funding  for  displaced 
homemakers  was  transferred  into  the  new  Comprehensive  Employment  and  Training  Act  (CETA) 
and  federal  funds  have  not  yet  been  appropriated.  Since  the  federal  funding  was  not 
obtained  during  the  current  biennium,  the  $30,000  in  state  matching  funds  has  not  been 
used  and  will  revert  back  to  the  general  fund.  The  new  legislation  seeks  to  utilize 
this  money  during  the  next  biennium. 

WOMEN'S  BUREAU  TO  OFFER  CAREER  PLANNING/ JOB  HUNTING  WORKSHOPS 

If  you  are  a  woman  who's  interested  in  attending  a  career  planning  or  job  hunting 
workshop  but  there  aren't  any  offered  in  your  area,  things  may  be  changing.  The  Montana 
Women's  Bureau  will  offer  its  staff  services  to  plan  and  conduct  either  one  or  both  of 
these  workshops.  All  that  is  needed  to  take  advantage  of  this  service  is  a  little 
organization  on  the  local  scene. 

In  order  to  take  advantage  of  this  opportunity,  local  groups  should  call  or  write 
the  Women's  Bureau  to  discuss  their  needs  and  the  dates  on  which  they  would  like  to  hold 
the  workshop(s).  The  Bureau  will  discuss  facility  requirements  with  you,  develop  a 
workshop  format  to  fit  your  needs,  and  will  send  a  staff  person  to  conduct  the  workshop. 
There  will  be  no  charge  for  staff  services  (including  travel,  meals,  and  lodging); 
however,  your  group  will  be  expected  to  cover  the  costs  of  publicity  and  facilities  (if 
any).  In  order  to  conduct  such  workshops,  we  must  have  verification  that  there  will  be 
from  12  to  20  participants  at  each  session. 

For  more  information,  please  get  in  touch  with  Linda  King  at  the  Montana  Women's 
Bureau,  35  South  Last  Chance  Gulch,  Helena,  Montana  59601.   (449-5600) 

EMPLOYMENT  SECURITY  DIVISION  TO  UTILIZE  ASSESSMENT  CENTER  APPROACH  TO  IDENTIFY  POTENTIAL 
FEMALE  MANAGERS 

The  Employment  Security  Division  of  the  Montana  Department  of  Labor  and  Industry  is 
taking  part  in  a  new  program  which  will  help  them  to  identify  women  within  their  agency 
who  have  potential  for  pursuing  supervisory  or  management  assignments.  The  Assessment 
Center  Approach  is  being  utilized  to  help  them  to  find  and  identify  those  female  staff. 

A  selection  committee,  representing  different  agency  functions,  will  comprise  the 
assessment  center  for  the  selection  process.  Committee  members  will  attend  a  workshop 
conducted  by  the  Selection  Committee  Center  of  Sacramento,  California,  for  training  in 
assessment  method  procedures. 

The  process  will  use  established  and  proven  methods  to  determine  professional  or 
managerial  capabilities  of  female  staff.  Upon  completion  of  the  process,  the  employee 
and  the  administrator  of  the  division  will  receive  a  confidential  report  of  this  assess- 
ment. In  addition,  an  individual  career  plan  will  be  developed  for  suggested  imple- 
mentation by  both  the  employee  and  the  agency. 

The  Employment  Security  Division,  which  houses  Local  Job  Service  Offices  across  the 
state,  is  excited  about  the  potentials  which  this  program  seems  to  offer  in  helping  them 
identify  and  move  qualified  women  into  management  positions  within  their  agency.  The 
future  use  of  the  Assessment  Center  approach  will  depend  upon  the  success  of  this  pilot 
project.  Other  organizations  which  have  tried  this  technique  have  established  permanent 
on-going  assessment  activities  with  their  staff.  "That  is  certainly  in  the  realm  of 
possibility  if  the  results  justify  such  a  program,"  says  Fred  Barrett,  Administrator  of 
Montana's  Employment  Security  Division.  We  will  report  on  the  progress  of  this  pilot 
project  in  future  issues  of  Newsbriefs. 

STATUS  OF  WOMEN  ADVISORY  COUNCIL  TO  MEET 

The  Status  of  Women  Advisory  Council  has  scheduled  February  15  and  16  as  the  dates 
of  its  first  quarterly  meeting  for  1979.  The  meeting  will  convene  at  7:30  p.m.  on 
Thursday  evening  in  the  fourth  floor  conference  room  of  the  Employment  Security  Division 
Building  (corner  of  Lockey  and  Roberts,  south  of  the  Capitol)  in  Helena. 


The  Couiicil  serves  in  an  advisory  capacity  to  the  Department  of  Labor  and  Industry 
in  the  general  area  of  women's  issues  and  concerns.  At  the  upcoming  meeting,  Council 
members  will  be  updated  on  the  current  legislative  session,  hear  reports  from  various 
agencies  within  the  Department  of  Labor  and  Industry,  and  discuss  progress  on  their 
recommendations  to  the  Commissioner  last  fall.  All  Status  of  Women  Advisory  Council 
meetings  are  open  to  the  public  and  interested  persons  are  urged  to  attend. 

IN  THE  NAME  OF  LOVE:   BILLINGS  CONFERENCE  TO  ADDRESS  PROBLEMS  WHICH  FACE  PEOPLE  TODAY 

Much  is  said  and  done  in  the  name  of  human  love,  and  yet  it  is  a  term  which  few 
could  define  and  even  fewer  ever  realize  in  its  full  potential.  For  those  who  subscribe 
to  the  traditional  view  that  love  is  "made  in  heaven"  and  everlasting,  it  must  be  diffi- 
cult to  cope  with  a  world  where  daily  events  seem  to  spell  an  end  to  "love"  as  they  have 
known  it.  Rising  divorce  rates  suggest  a  loss  of  love  in  the  very  institution 
established  to  foster  it;  child  abuse  and  spouse  battering  suggest  that  parental  love 
and  the  love  between  spouses  has  been  diminished  rather  than  strengthened  in  the  family 
setting.  Court  cases  concerning  the  use  of  life  support  systems  in  cases  of  critically 
ill  patients  raise  questions  about  the  kind  of  "love"  that  attempts  to  hold  off  death  at 
the  cost  of  dignity.  The  question  at  the  root  of  all  these  modern  dilemmas  is,  of 
course,  what  is  love? 

The  Women's  Studies  and  Service  Center  at  Eastern  Montana  College  in  Billings  will 
sponsor  "In  the  Name  of  Love,"  a  conference  partially  funded  by  the  Montana  Committee 
for  the  Humanities,  which  will  explore  many  of  the  problems  which  are  faced  by  people 
today.  The  conference  will  begin  at  6:00  p.m.  on  Thursday,  February  15  at  the  War 
Bonnet  Inn  in  Billings.  The  keynote  speaker.  Dr.  Sam  Keen,  a  consulting  editor  for 
PSYCHOLOGY  TODAY  and  free-lance  author  and  lecturer,  will  address  the  question  of 
defining  love  and  speak  of  man's  many  paths  to  a  fuller  realization  of  that  love.  The 
conference  will  reconvene  on  Friday  at  8:15  a.m.  and  will  include  various  panels, 
discussions  and  workshops  on  various  aspects  of  love  as  it  affects  us  in  our  day-to-day 
lives.   The  conference  will  conclude  at  noon  on  Sunday,  February  17. 

For  information  and  reservations,  call  EMC  Women's  Studies  Office  at  657-2880. 

WORKING  PARENTS  CAN  DEDUCT  CHILD  CARE  EXPENSES  FROM  STATE  INCOME  TAXES;  NEW  DEDUCTION 
LIKELY 

Recent  Montana  legislation  allows  a  deduction  from  adjusted  gross  income  for 
child  and  dependent  care  expense.  The  deduction  is  allowed  according  to  the  provisions 
of  Section  214  of  the  Internal  Revenue  Code  that  were  in  effect  for  the  taxable  year 
that  began  January  1,  1974.  In  general,  a  taxpayer  who  maintains  a  household  is 
entitled  to  a  deduction  for  employment-related  expenses  incurred  for  the  care  of  (a)  a 
dependent  under  age  15  for  whom  an  exemption  may  be  claimed,  (b)  a  dependent  who, 
regardless  of  age,  is  unable  to  care  for  her/himself  because  of  a  physical  or  a  mental 
illness  or  (c)  a  spouse  who  is  unable  to  care  for  her/himself  because  of  a  physical  or 
mental  illness.  In  order  to  qualify  for  the  deduction: 

(a)  The  taxpayer  must  have  been  gainfully  employed  during  the  period  the  expenses 
were  incurred  or  in  active  search  of  gainful  employment; 

(b)  the  taxpayer  must  have  maintained  a  household  that  included  one  or  more  quali- 
fying individuals; 

(c)  the  taxpayer's  expenditures  must  have  been  necessary  to  enable  her  or  him  to 
have  been  gainfully  employed; 

(d)  her/his  payments  for  the  services  must  have  been  to  other  than  relatives 
(except  cousins)  or  to  dependent  members  of  her/his  household.  (This  probably 
will  change  during  this  tax  year.) 

In  the  case  of  married  persons  living  together,  the  deduction  is  allowed  only  if  a 
joint  return  is  filed.  Also,  both  the  wife  and  the  husband  must  be  gainfully  employed 
on  substantially  a  full-time  basis,  unless  one  or  the  other  is  disabled.  Ask  for  Form 
2441M  to  claim  these  expenses. 


The  1979  Legislature  is  considering  a  bill  (HB  72)  to  allow  a  deduction  from  state 
income  taxes  for  payments  made  to  relatives  for  child  care.  Again,  the  deduction  would 
be  allowed  only  if  child  care  is  required  because  of  employment  of  both  parents  seeking 
the  deduction.  The  House  Taxation  Committee  has  recommended  passage  of  the  bill  with  an 
amendment  stating  the  deduction  could  not  be  taken  if  child  care  payments  were  made  to  a 
relative  who  is  another  dependent  of  the  taxpayer  involved  (e.g.,  you  can't  pay  one 
dependent  child  to  take  care  of  another  dependent  child  and  claim  a  deduction  for  that 
payment).  The  bill  has  been  approved  by  the  House  and  will  now  go  to  the  Senate  for 
consideration.  If  passed  by  the  Senate,  the  law  will  take  effect  for  the  taxable  year 
beginning  after  December  31,  1978. 

GREAT  FALLS  PAINTERS  SEEKING  APPRENTICES 

The  Great  Falls  Painters  and  Allied  Joint  Apprenticeship  Training  Council  has 
announced  an  estimated  ten  openings  for  apprentices  in  the  painters,  perfatapers  and 
allied  trades.  The  geographical  area  covered  by  this  program  includes  any  area  or 
territory  which  has  been  granted  to  Local  Union  #260.  The  following  counties  are 
included:  Glacier  (excluding  Glacier  National  Park);  Toole;  Pondera;  Teton;  the 
northern  part  of  Lewis  and  Clark;  Cascade;  Judith  Basin;  Fergus;  Petroleum;  the  northern 
part  of  Wheatland;  the  southern  part  of  Choteau;  Phillips,  Valley;  Daniels;  Sheridan; 
Roosevelt;  Richland;  McCone;  and  Garfield  counties. 

Applicants  shall  be  required  to  submit  (no  later  than  April  15,  1979): 

1.  Transcripts  of  school  courses  and  grades. 

2.  Results  of  aptitude  tests  administered  by  State  Employment  Service. 

3.  Record  of  previous  work  experience  (if  experience  at  this  trade,  must  submit 
proof) . 

4.  Character  references. 

5.  Veteran's  discharge,  separation  record  or  facsimile  (if  applicable). 

6.  Birth  certificate  or  facsimile. 

7.  High  school  diploma  or  GED  record. 

8.  Statement  from  doctor  as  to  physical  condition  and  color  blind  test  for 
painters . 

Applications  will  be  available  for  thirty  (30)  days  only,  from  February  15th 
through  March  15,  1979  (Monday  through  Friday).   The  roster  of  applicants  will  be  in 
effect  from  May  15,  1979  through  May  14,  1981.   Where  to  apply:   Painters  Local  Union 
#260,  1112  7th  Street  South,  Labor  Temple,  Great  Falls,  Montana.   Applications  must  be 
filled  out,  in  person,  in  this  office. 

STATE  TRAINING  WORKSHOPS 

The  following  workshops  have  been  tentatively  scheduled  for  February  and  March, 
1979,  and  will  be  available  to  state  employees  with  the  approval  of  their  supervisors. 
For  registration  information  and  more  detailed  course  descriptions,  please  see  your 
supervisor  or  call  the  training  coordinator  at  449-3871. 

Cost  Training 

Date  &  Location     Course  Title  Limit    Estimate         Coordinator 

Feb.  15  -  16        Administrative  20        $35  P.   Robinson 

Helena  Correspondence 

Designed  for  secretaries,  clerks  and  staff  assistants  to  assume  more  writing 
responsibility.  Objectives  include:  writing  to  please  the  boss;  drafting  short  letters 
and  memos;  preparing  acknowledgement  and  transmittal  notes;  and  tailoring  and  using 
guide  letters. 


Feb.  20  New  Employee  Orientation      40        $0  P.   Robinson 

Helena 

Feb.  21  -  23        Better  Office  Skills  and      25        $35  P.    Robinson 

Helena  Services 

Designed  for  clerical  and  support  staff.  Objectives  include:  refreshing,  updating  and 
building  the  clerical  abiliti-'s  of  participants;  systematically  approaching  decision 
making;  handling  mail  effectively;  correcting  telephone  procedures;  creating  an 
acceptable  public  image;  developing  good  organization  techniques;  enhancing 
interpersonal  communications;  understanding  the  overall  role  in  organization;  developing 
good  time  organization;  and  reviewing  basic  grammar. 

Feb.  21  -  23        Understanding  and  Managing    20        $40  D.   Whitmore 

Helena  Human  Behavior 

Designed  for  managers  and  supervisors.  Objectives  include:  bringing  together  useful 
new  facts  on  two  problem-filled  facets  of  a  manager's  job:  human  behavior  and 
problem-solving;  identifying  and  understanding  work  behavior  patterns,  the  impact  they 
have  on  others  and  planning  constructive  change  where  needed;  selecting  and  utilizing  an 
appropriate  communications  strategy  for  specific  organizational  situations;  and  dealing 
effectively  with  discipline  and  other  work-related  problems. 

Feb.  26  -  27        Assertiveness  in  Communi-     20        $40  D.   Whitmore 

Helena  cations  for  Supervisors  and 

Managers 

Designed  for  supervisors  and  managers.  Objectives  include:  differentiating  between 
assertive,  agressive  and  non-assertive  methods  of  communication  as  well  as  the 
consequences  of  each;  understanding  the  appropriate  use  of  assertiveness  in 
interviewing,  writing  job  descriptions,  reviewing  and  evaluating,  motivating  and 
changing  job-related  behaviors,  hiring  and  terminating;  using  a  situation  analysis/ 
problem  solving  method;  and  understanding  how  to  assertively  create  success  in 
managerial/supervisory  situations . 

Feb.  26  -  28        Non-Technical  Report         20        $50  D.   Whitmore 

Helena  Writing 

Designed  for  managerial,  supervisory,  clerical  and  support  staff.  Objectives  include: 
defining  the  purpose  and  scope  of  reports  according  to  the  needs  of  the  intended  reader; 
collecting,  organizing  and  outlining  material;  writing  a  report  so  organized  that  its 
purpose,  scope,  findings,  and  recommendations  (if  any)  are  clear  to  the  reader;  and 
revising  and  editing  reports. 

March  1-2        Time  Management  for  25        $45  P.   Robinson 

Helena  Clerical  and  Support 

Staff 

Designed  for  clerical  and  support  staff.  Objectives  include:  directing  the  secretary's 
attention  to  the  skill  of  active,  productive  and  effective  time  management;  analyzing 
one's  use  of  time;  identifying  time  workers;  setting  goals  and  priorities;  analyzing 
productivity;  and  planning  for  effective  time  use  and  controlling  time  use. 

March  6-7         Proofreading  with  20        $45  P.   Robinson 

Helena  Precision 


Designed  for  managerial,  supervisory,  clerical  and  support  staff.  Objectives  include: 
building  an  awareness  of  the  importance  of  proofreading;  increasing  the  typist's  ability 
to  detect  errors  when  proofing  a  letter;  developing  the  typist's  ability  to  proofread 
with  accuracy;  and  improving  the  quality  of  typed  material  submitted  for  clearance, 
signature,  printing,  etc. 

March  8-9         Time  Management  for  25        $45  P.   Robinson 

Helena  Supervisors  and  Managers 

Designed  for  managers  and  supervisors.  Objectives  include:  identifying  those 
activities  with  which  they  should  devote  more  time;  establishing  outputs  for  positions 
within  the  organization;  applying  time  management  principles  to  the  interpersonal  skills 
of  communications,  motivation,  and  delegation;  making  better  use  of  available  staff 
skills  and  knowledges;  and  planning  and  prioritizing  daily  activities. 

WHAT  IS  APPRENTICESHIP 

Apprenticeship  is  the  process  through  which  individuals  learn  to  be  skilled  craft 
workers.  Craft  workers  have  been  transferring  skills  from  generation  to  generation  for 
thousands  of  years.  The  importance  of  maintaining  skilled  workers  in  the  society  was 
recognized  very  early  in  the  history  of  civilization.  The  Code  of  Hammurabi,  which  was 
written  over  4,000  years  ago,  had  provisions  to  ensure  that  skilled  artisans  would  teach 
their  crafts  to  youth. 

In  Europe,  skills  were  traditionally  passed  on  through  a  Master-apprentice  system 
in  which  an  apprentice  was  indentured  to  a  "Master  craftsman"  for  a  specified  number  of 
years.  The  apprentice  received  food,  clothing,  and  shelter  in  return  for  the  work 
performed  while  learning  the  craft.  When  the  period  of  indenture  was  over,  the 
apprentice  was  recognized  as  a  "journeyman"  or  fully  skilled  independent  worker. 

Today  the  apprenticeship  process  is  a  formal  arrangement  involving  employers, 
unions,  vocational  and  technical  schools,  and  individuals  who  want  to  learn  a  skilled 
craft.  The  apprenticeship  program  is  set  up  to  ensure  that  the  apprentice  learns  all 
aspects  of  the  trade,  and  will  indeed  be  a  highly  skilled  journeyworker  who  can  work 
without  supervision  when  the  apprenticeship  training  is  complete.  Employers  are  assured 
of  well  trained  workers,  unions  maintain  the  quality  of  their  craft  work,  and 
apprentices  are  protected  from  exploitation  while  they  learn  a  skill  that  will  provide 
them  with  both  a  good  income  and  the  respect  of  their  peers. 

Modern  apprenticeship  programs  are  a  combination  of  on-the-job  training  which  is 
supervised  by  skilled  journeyworkers ,  and  related  and  supplemental  classroom 
instruction.  The  apprentice  learns  all  the  arts  and  skills  of  the  trade  through 
on-the-job  experience  at  the  worksite.  The  theoretical  aspects  of  work  are  taught 
through  classroom  instruction  which  includes  technical  courses  such  as  drafting, 
blueprint  reading,  mathematics,  and  science  courses  related  to  the  job.  This 
instruction  is  usually  given  at  vocational  schools,  trade  or  technical  colleges,  or 
through  correspondence  courses. 

The  length  of  an  apprenticeship  program  varies  from  1  to  4  years,  depending  on  the 
trade  or  occupation.  Most  programs  last  3  or  4  years.  Apprentice  wages  usually  start  at 
a  percentage  of  the  journeyworker  wage,  with  increases  at  regular  intervals.  The 
starting  wage  is  generally  about  50  percent  of  the  journeyworker  rate,  and  increases  are 
given  about  every  6  months  if  progress  is  satisfactory.  An  apprentice  near  the  end  of 
the  training  period  is  performing  the  work  of  a  journeyworker  and  is  receiving  about  95 
percent  of  the  journeyworker  wage. 

Who  Provides  Training? 

Apprenticeship  programs  are  operated  by  employers  working  with  unions  (when  the 
workers  are  organized) ,  or  by  employers  alone  when  there  is  no  union.   Training  of 


apprentices  is  always  a  joint  effort  requiring  close  cooperation  of  skilled  journey- 
workers  who  do  the  actual  on-the-job  training,  and  management  which  is  responsible  for 
the  efficient  operation  of  the  program.  This  cooperation  usually  takes  the  form  of 
joint  apprenticeship  committees  (JAC's)  or  union-management  committees  on  apprenticeship 
which  are  composed  of  representatives  of  trade  or  craft  unions  or  employee  associations 
and  employers. 

There  are  four  types  of  programs  in  operation.  Individual  nonjoint  programs  in 
small  shops  where  the  employer  is  without  a  union  constitute  82  percent  of  all  U.S. 
Department  of  Labor  registered  programs.  Seven  percent  are  individual  joint,  that  is, 
an  individual  employer  with  a  union.  Ten  percent  are  group  joint;  two  or  more  employers 
with  a  union,  as  in  the  construction  and  general  contracting  trades;  and  one  percent  are 
group  nonjoint,  employers  without  a  union,  such  as  the  Dental  Technicians  Association  or 
the  Auto  Dealers  Association.  Generally,  in  service  manufacturing,  transportation  and 
printing  industries,  there  is  one  management-union/employee  committee  operating  in  each 
company  or  plant.  That  committee  operates  the  program,  determines  the  number  of 
apprentices,  recruits  applicants,  administers  tests,  and  accepts  apprentices  into  the 
program. 

In  the  construction  industry,  each  trade  has  its  own  separate  joint  apprenticeship 
committee  which  consists  of  representatives  from  the  union  and  employers  who  hire 
workers  in  that  trade.  The  joint  apprenticeship  committee  interviews,  tests,  and 
accepts  applicants  for  apprenticeship  openings  in  the  trade.  Accepted  applicants  are 
placed  on  the  JAC's  waiting  or  hiring  list  in  the  order  of  their  merit  based  on  their 
qualifications  and  test  scores,  and  employers  select  new  apprentices  from  the  list.  The 
JAC's  also  supervise  and  evaluate  apprentices'  work  experience,  and  certify  them  as 
journeyworkers  when  the  training  is  successfully  completed.  --  (From:  A  Woman's  Guide  to 
Apprenticeship ,  published  by  the  Women's  Bureau,  US  Department  of  Labor.  Next  issue: 
"What  Are  the  Apprenticeship  Standards?") 

POSITIONS  AVAILABLE 

The  following  are  brief  descriptions  of  a  few  of  the  positions  now  available  in 
Montana.  For  more  information  on  these  and  other  openings,  get  in  touch  with  your  LOCAL 
JOB  SERVICE  OFFICE  or  the  Women's  Bureau  (449-5600).  If  you  would  like  us  to  help  you 
search  for  a  particular  type  of  job,  please  send  us  your  resume  and  a  description  of  the 
job(s)  your' re  looking  for. 

STATE  OF  MONTANA 

TEMPORARY  SUMMER  POSITIONS  in  the  Resident-Nonresident  License  Section  of  the  Department 

of  Fish  and  Game  in  Helena.   Salary:   $3,415  to  $3.705/hr.   Application  deadline: 

March  26,  1979. 
LEGAL  SECRETARY  with  the  Antitrust  Enforcement  Bureau  of  the  Attorney  General's  Office  in 

Helena.   Salary:   $9,800  -  $11 ,500/yrear ,  commensurate  with  experience.   (Mag  Card 

II  experience  necessary.)   Application  deadline:   February  5,  1979. 
PUBLIC  HEALTH  NURSE  CONSULTANT  I  with  the  Maternal  and  Child  Health  Services  Bureau  of 

the  Department  of  Health  and  Environmental  Sciences  in  Helena  (30-40%  travel 

required).   Salary:   $16,596  to  $20,808. 
DISTRICT  SUPERVISOR,  PROPERTY  ASSESSMENT  with  the  Department  of  Revenue  in  Helena. 

Salary:   $15 ,206/year . 
RESEARCH  SPECIALIST  II  with  the  Department  of  Revenue  in  Helena.   Salary:  $13,947/year. 
LAWYER  III  with  the  Department  of  Revenue  in  Helena.   Salary:   $19 ,796/year . 
PROGRAMMER  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $13 ,947/year . 
DEPUTY  ASSESSOR  with  the  Department  of  Revenue  in  Townsend. 
DATA  ENTRY  OPERATORS  with  the  Department  of  Revenue  in  Helena. 
FILE  CLERKS  (Temporary  positions)  with  the  Department  of  Revenue  in  Helena.   Salary: 

$2.91/hour. 
INVESTIGATOR  II  with  the  Department  of  Revenue  in  Billings.   Salary:   $12,793/year. 
APPRAISAL  CLERK  II  with  the  Department  of  Revenue  in  Butte.   Salary:   $8,374/year. 
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PETROLEUM  ENGINEER  with  the  Oil  and  Gas  Conservation  Division  of  the  Departm  nt  of 

Natural  Resources  and  Conservation  in  Billings.   Salary:   $13,947/year . 

Application  deadline:   Open. 
RANGE  MANAGEMENT  SPECIALIST  with  the  Conservation  Districts  Division  of  the  Department 

of  Natural  Resources  and  Conservation  in  Helena  or  Lewistown.   Salary:   $12,803/ 

year.   Application  deadline:   Open. 
FIELD  INSPECTOR  I  with  the  Oil  and  Gas  Conservation  Division  of  the  Department  of 

Natural  Resources  and  Conservation  in  Billings.   Salary:   $10,77A/year . 

Application  deadline:   Open. 

UNIVERSITY  OF  MONTANA 

REFERENCE  LIBRARIAN  at  the  Law  School  Library  in  Missoula.   (Must  have  law  degree  from 

an  ABA  approved  law  school  and  two  years  of  significant  professional  experience  in 

a  law  library.)   Application  deadline:   April  13,  1979. 
ASSISTANT  PROFESSOR  (tenure  track)  OF  GERMAN  with  the  Foreign  Languages  and  Literatures 

Department  in  Missoula.   Starting  date:   Fall,  1979.   Application  deadline: 

February  28,  1979. 
ASSISTANT  PROFESSOR  in  Pharmacy  Administration  with  the  School  of  Pharmacy  in  Missoula. 

Starting  date:   September,  1979.   Salary:   negotiable,  based  upon  qualifications 

and  experience.   Application  deadline:   March  15,  1979. 
ASSISTANT  PROFESSOR  (tenure  track)  OF  FRENCH  with  the  Foreign  Languages  and  Literatures 

Department  in  Missoula.   Starting  date:   Fall,  1979.   Application  deadline: 

Februry  28,  1979. 
ASSISTANT  PROFESSOR  (Classicist  to  teach  Greek  and  Latin  language  and  literature  courses) 

with  the  Foreign  Languages  and  Literatures  Department  in  Missoula.   Application 

deadline:   February  28,  1979. 
ASSISTANT  PROFESSOR  with  the  Physical  Therapy  Program  of  the  School  of  Pharmacy  and 

Allied  Health  Sciences  in  Missoula.   Starting  date:   September,  1979.   Application 

deadline:   March  15,  1979. 
ART  HISTORY  TEACHING  POSITION  with  the  Department  of  Art  in  Missoula.   Starting  date: 

September  1979.   Salary  and  Rank:   negotiable,  depending  on  qualifications. 

Application  deadline:   March  15,  1979. 

EASTERN  MONTANA  COLLEGE 

ASSISTANT  PROFESSOR  OF  SOCIAL  STUDIES  EDUCATION  (tenure  track)  in  the  Division  of 

Elementary  and  Secondary  Education  of  the  School  of  Education  in  Billings.  Salary: 
determined  by  collective  bargaining  (currently  competitive  and  will  be  commensurate 
with  required  qualifications).   Application  deadline:   March  5,  1979. 

ASSISTANT  PROFESSOR  OF  FOUNDATIONS  OF  EDUCATION  (tenure  track)  in  the  Division  of 

Elementary  and  Secondary  Education  of  the  School  of  Education  in  Billings.  Salary: 
determined  by  collective  bargaining  (currently  competitive  and  will  be  commensurate 
with  required  qualifications).   Application  deadline:   March  5,  1979. 

INSTRUCTOR  OR  ASSISTANT  PROFESSOR  (two  positions  available)  in  theatre  arts  in  the  Com- 
munication Arts  Department  in  Billings.   Starting  date:   September  17,  1979. 
Salary:  commensurate  with  rank  and  experience.  Application  deadline:   March 
1,  1979. 

INSTRUCTOR  OR  ASSISTANT  PROFESSOR  to  serve  as  faculty  general  manager  of  an  FM  radio 
station  in  the  Department  of  Communication  Arts.   Starting  date:   September  17, 
1979.   Salary:   commensurate  with  rank  and  experience.   Application  deadline: 
March  1,  1979. 

ASSISTANT  PROFESSOR  OF  MANAGEMENT  in  the  Organizational  Administration  area  in  Billings. 
Starting  date:   September,  1979.   Salary:   commensurate  with  degree  and  experience 
but  will  be  competitive.   (Subject  to  Collective  Bargaining.)   Application  dead- 
line:  February  15,  1979. 

ASSISTANT  OR  ASSOCIATE  PROFESSOR  OF  INFORMATION  SYSTEMS  in  the  Accounting  and  Finance 
Area  in  Billings.   Starting  date:   September,  1979.   Salary:   coiranensurate  with 
experience  and  qualifications. 
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ASSISTANT  OR  ASSOCIATE  PROFESSOR  OF  ACCOUNTING  in  the  Accounting  and  Finance  Area  in 

Billings.   Starting  date:   September,  1979.   Salary:   commensurate  with  experience 
and  qualifications. 

WOODWIND  INSTRUCTOR  (Single  reed  instruments  and  flute)  with  the  Department  of  Music  in 
Billings.   Starting  date:   Fall,  1979.   Application  deadline:   March  15,  1979. 

INSTRUCTOR  OR  ASSISTANT  PROFESSOR  in  the  Department  of  Native  American  Studies  in  Billings. 
Rank  and  Salary:   competitive,  subject  to  collective  bargaining  agreement.   Appli- 
cation deadline:   March  15   1979. 

VISITING  ASSISTANT  PROFESSOR  (temporary,  1-yr.  appointment).   Salary:   Competitive, 

subject  to  collective  bargaining  agreement.   Application  deadline:   March  5,  1979. 


MONTANA  STATE  UNIVERSITY 


Application 


REGULAR  AND  VISITING  FACULTY  with  the  Department  of  Physics  in  Bozeman. 

deadline:   February  15,  1979. 
FACULTY  POSITION  (tenure-track)  for  a  Specialist  in  Numerical  Analysis  with  the  Department 

of  Mathematics  in  Bozeman.   Starting  date:   September,  1979.   Application  deadline: 

March  1,  1979. 
INSTRUCTOR  OR  ASSISTANT  PROFESSOR  (two  positions)  with  the  School  of  Architecutre  in 

Bozeman.   Starting  date:   September,  1979.   Application  deadline:   March  1,  1979. 
ASSISTANT  OR  ASSOCIATE  PROFESSOR  OF  MECHANICAL  ENGINEERING  in  Bozeman.   Starting  date: 

September  1,  1979.   Salary:   commensurate  with  experience.   Application  deadline: 

February  15,  1979. 
DEPARTMENT  HEAD,  ELECTRICAL  ENGINEERING  in  Bozeman.   Starting  date:   July  1,  1979. 

Application  deadline:   March  1,  1979. 
ASSISTANT  PROFESSOR,  EXTENSION  SOIL  SCIENTIST  with  the  Department  of  Plant  and  Soil 

Science  in  Bozeman.   Application  deadline:   February  15,  1979. 
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THE  LEGISLATIVE  PROCESS 


HOW  A  BILL  BECOMES  LAW 


Here  we  are  again,  right  in  the  middle  of  another  Montana  Legislature.  If  we're  not 
careful  the  46th  Session  will  have  ended  and  we  will  not  have  utilized  our  opportunities 
to  influence  the  decisions  which  will  directly  affect  our  lives.  But,  it's  such  a 
complicated  process!   How  does  a  bill  become  a  law?  Where  do  we  give  our  input? 

The  following  is  a  brief  description  of  the  process,  and  some  ideas  about  where  and 
when  are  the  best  times  for  citizens  to  have  an  input  into  this  process. 

Step  1.  Filing.  The  bill  is  filed  for  introduction  with  the  Clerk  of  the  House  or  the 
Secretary  of  the  Senate. 

Step  2.  First  Reading.  The  bill's  title  is  posted  and  it  is  ordered  printed  on  white 
paper. 

Step  3.  Committee  Reference.  The  bill  is  referred  to  the  proper  committee  by  the 
Speaker  of  the  House  or  the  President  of  the  Senate.  Notice  is  posted  as  to 
which  committee  the  bill  has  been  referred. 

Step  4.  Committee  Consideration.  The  committee  holds  a  public  hearing  on  the  bill, 
then  discusses  it.  They  may  vote  to  amend  the  bill  at  this  time.  (This  is 
the  formal  time  for  you,  as  a  citizen,  to  give  your  input  on  the  bill  -- 
either  through  oral  or  written  testimony  at  the  committee  hearing,  or  in 
letters  and  calls  to  the  committee  members  just  prior  to  the  hearing.) 

Step  5.  Connmittee  Report.  The  committee  reports  its  recommendation  that  the  bill  "do 
pass,"  "do  pass  as  amended,"  or  "do  not  pass." 

Step  6.  Placed  on  Calendar.  Simple  "do  pass"  and  "do  not  pass"  reports  are  printed  as 
such  in  the  journal.  The  text  of  amendments  reported  by  the  committee  is 
printed  in  full.  Bills  receiving  favorable  reports  are  printed  on  yellow 
paper,  incorporating  any  reported  amendments,  and  placed  on  the  calendar  for 
second  reading.  Bills  with  "do  not  pass"  reports  are  not  placed  on  the  second 
reading  calendar  unless  a  motion  is  made  to  that  effect  and  passed.  If  a  "do 
not  pass"  report  is  adopted,  the  bill  drops  out  of  further  consideration. 

Step  7.  Second  Reading.  The  entire  body  debates ' the  bill,  as  the  "Committee  of  the 
Whole."  Amendments  may  be  offered  and  voted  on.  A  bill  defeated  here  drops 
out  of  further  consideration. 
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Step  8.  Placed  on  Third  Reading  Calendar.  A  bill  approved  by  the  Committee  of  the 
Whole  is  ordered  printed  on  blue  paper,  iacorporating  all  amendments  made  up 
to  that  point.   (This  is  known  as  an  "engrol|^ed"  Hill.)  ^V|^ 

Step  9.  Third  Reading.  The  bill  is  subjected  to  a  ^mple  "yes"  ^  "no"  vote  by  the 
entire  body,  in  which  (by  constitutional  requirement)  each  member's  vote  must 
be  recorded  and  printed  in  the  journal.  No  amendments  may  be  considered  at 
this  time.   A  bill  defeated  here  drops  out  of  further  consideration. 

Step  10.  Transmittal  to  Other  House.  This  is  the  same  as  filing  in  Step  1,  except  the 
other  house  works  with  the  blue  copy  and  the  bill  retains  its  original  number. 

Step  11.   First  Reading.   A  summary  of  the  bill's  title  and  history  is  posted. 

Step  12.   Committee  Reference.   (Same  as  step  3.) 

Step  13.  Committee  Consideration.  (Same  as  step  4.  Again,  here  is  your  opportunity  to 
make  formal  comments  to  the  committee  about  this  bill.) 

Step  14.  Committee  Report.  Second-house  committee  phrases  a  favorable  report  as  "be 
concurred  in,"  or  "be  concurred  in,  as  amended."  An  unfavorable  report  is  "be 
not  concurred  in." 

Step  15.  Placed  on  Calendar.  Same  as  step  6,  except  that  instead  of  a  yellow-paper 
copy,  the  bill  is  prepared  for  second  reading  with  committee  amendments 
printed  on  green  (House)  or  pink  (Senate)  sheets.  Bills  with  unfavorable 
reports  are  not  placed  on  the  calendar  unless  the  committee  recommendation  is 
reversed  by  the  full  body.   Bills,  as  a  whole,  are  not  revised. 

Step  16.   Second  Reading.   Same  as  step  7. 

Step  17.  Placed  on.  Third  Reading  Calendar.  Same  as  step  8,  except  reference  bill  is 
reprinted  on  buff-colored  paper  to  include  all  amendments  made  in  second 
house. 

Step  18.   Third  Reading.   Same  as  step  9. 

Step  19.  A  Bill  Passed  by  both  houses  in  identical  form  is  enrolled  and  sent  to  the 
Governor  for  his/her  signature. 

or 

Step  20.  Bill  Passed  by  Both  Houses  in  Differing  Forms.  The  second  house  returns  a 
bill  to  the  house  of  origin  approved  with  amendments.  The  bill  is  sent  with  a 
message  requesting  concurrence  in  the  amendments.  The  question  is  voted  in  the 
Conunittee  of  the  Whole,  (e.g.,  "shall  the  (Senate)  amendments  to  (House)  Bill 

No.  be  concurred  in?")  If  the  vote  in  the  house  of  origin  is  in  favor 

of  concurrence,  the  bill  is  enrolled. 

If  a  motion  is  made  and  adopted  that  the  amendments  not  be  concurred  in,  the 
originating  house  will  usually  request  conference  committees  (or  it  may  bend  a 
message  to  the  second  house  asking  it  to  recede  from  its  amendment).  If  a 
conference  is  sought,  a  motion  is  made  to  authorize  the  House  Speaker  or  the 
Senate  President  to  appoint  a  conference  committee  (regular  or  free)  to  meet 
with  a  like  committee  from  the  other  house  to  resolve  the  differences. 
(Regular  conference  committees  may  consider  only  the  disputed  amendments;  free 
conference  committees  may  revise  any  part  of  the  bill).  This  action,  if 
approved,  is  communicated  to  the  second  house  in  a  message,  and  the  second 


house  then  appoints  a  conference  committee  in  the  same  manner. 

Step  21.  Conference  Committee  Reports.  If  the  conference  settles  differences,  each 
contingent  reports  to  its  parent  body  that  the  bill  be  further  amended  in  some 
fashion  or  that  one  house  recede  from  amendment  and  then  be  approved. 
Adoption  of  the  report  means  the  house  approves  the  bill  as  the  conferees 
recommend. 

If  the  conferees  cannot  settle  differences,  they  report  their  disagreement  and 
either  body  may  ask  that  a  new  conference  committee  be  appointed. 

Step  22.  Enrolling.  The  bill  is  checked  for  accuracy  and  the  Legislative  Council 
assigns  code  section  numbers  to  the  new  provision  of  the  law. 

Step  23.  Governor's  Desk.  The  Governor  either  signs  or  vetoes  the  bill,  or  allows  it 
to  become  law  without  his/her  signature.  The  Legislature  may  vote  to  override 
vetoes  if  it  has  not  adjourned. 

You  can  make  your  views  on  a  particular  piece  of  legislation  known  to  your  Senators 
and  Representatives  at  any  time  during  this  process.  The  most  effective  times,  however, 
are  during  committee  hearings  and  prior  to  votes  on  second  reading  of  the  bill.  You  can 
do  this  in  person,  by  letter,  or  by  phone  call  or  phone  message.  If  you  would  like  to 
leave  a  phone  message  for  a  legislator,  call  449-5500.  If  you  want  information  on  a 
bill,  call  449-5553  (or  for  those  living  outside  of  Helena,  you  may  call  toll-free, 
1-800-332-3408). 

PROPOSALS  BEING  REQUESTED  FOR  ESTABLISHMENT  OF  DISPLACED  HOMEMAKERS  CENTERS 

During  the  1977  Legislative  session,  House  Bill  569  was  passed  setting  aside 
$30,000  for  a  pilot  program  for  servicing  displaced  homemakers.  The  bill,  however,  was 
predicated  upon  the  receipt  of  federal  funds  which  were  not  forthcoming.  Since  that 
time,  however,  the  CETA  Amendments  of  1978  were  passed  which  may  provide  funds  for 
services  to  displaced  homemakers.  These  two  sources  will  provide  enough  funding  to 
establish  two  displaced  homemaker  outreach  centers,  one  each  in  Billings  and  Missoula  as 
stipulated  in  House  Bill  569.  These  centers  should  provide  counseling,  outreach, 
referral,  and  other  supportive  services  for  displaced  homemakers. 

The  Governor's  Employment  and  Training  Council  (GETC)  has  developed  an  "RFP" 
(Request  for  Proposals)  which  it  will  be  sending  to  non-profit  organizations  in  Billings 
and  Missoula  which  have  a  history  of  serving  women.  Funding  is  uncertain  at  this  time, 
but  there  will  probably  be  at  least  $30,000  in  CETA  funds  and  hopefully  another  $30,000 
in  state  funds.  Rep.  Howard  Ellis  of  Missoula  has  introduced  HB665-"An  Act  to  Continue 
the  Pilot  Programs  for  Displaced  Homemakers  and  to  Provide  an  Appropriation  of  $30,000 
for  the  Biennium  ending  June  30,  1981."  The  House  will  soon  begin  consideration  of  this 
bill.  Applicants  should  write  one-year  proposals  for  projects  to  begin  no  later  than 
June  1,  1979,  based  on  the  needs  of  their  area,  bearing  in  mind  that  funding  requested 
may  have  to  be  reduced.  (It  is  anticipated  that  staff  for  the  centers  will  be  funded 
through  PSE  positions.) 

Proposals  must  be  written  for  a  demonstration  project  for  displaced  homemakers,  and 
will  be  rated  on  the  following  capabilities:  administrative  and  staff  capabilities; 
needs  and  objectives,  program  summary,  delivery  system  capabilities  (recruitment, 
intake/  eligibility  certification,  counseling  services,  referral,  and  follow-up, 
financial  support,  fiscal  management,  organization  support,  and  budget;  as  well  as 
previous  or  current  performance  of  CETA  contracts  (if  applicable)  and  previous  or 
current  performance  with  operating  programs  for  women. 

Proposals  will  be  received  by  the  Governor's  Employment  and  Training  Council  until 


5:00  p.m.  on  March  13,  1979.   Proposals  submitted  after  the  deadline  will  not  be  con- 
sidered for  funding. 

For  more  information,  please  get  in  touch  with  Bruce  H.  DeRosier,  Executive 
Director,  Governor's  Employment  and  Training  Council,  35  South  Last  Chance  Gulch,  Box 
169  Capitol  Station,  Helena,  Montana  59601,  or  call  449-5600. 

CETA  FUNDS  AVAILABLE  FOR  PUBLIC  SERVICE  ACTIVITIES  IN  MONTANA 

Funds  under  Titles  II  and  VI  of  the  Comprehensive  Employment  and  Training  Act 
(CETA)  are  now  available  for  public  service  activities  in  the  State  of  Montana. 
Eligible  organizations  are  being  invited  to  apply  for  funds  to  create  jobs  which  have 
public  service  objectives  and  which  will  employ  long-term  unemployed  people.  Private 
non-profit  organizations,  state  agencies,  school  districts,  institutions  of  higher 
education  and  local  governments  are  eligible  to  apply  for  these  funds. 

Allowable  activities  are  those  which  have  public  service  objectives  and  would 
otherwise  not  be  done  with  existing  funds.  "Public  service"  work  includes  work  in  such 
fields  as  environmental  quality,  health  care,  education,  child  care,  public  safety, 
crime  prevention  and  control,  prisoner  rehabilitation,  transportation,  recreation,  solid 
waste  removal,  pollution  control,  housing  and  neighborhood  improvements,  rural 
development,  conservation,  beautif ication,  veterans  outreach  and  other  fields  of  human 
betterment  and  community  improvement. 

A  notable  change  in  the  funding  approval  process  for  Title  II  is  that  local  CETA 
Area  Advisory  Boards  will  review  each  proposal  and  recommend  funding  based  on  a  system 
of  priorities  of  local  needs.  A  copy  of  each  proposal  application  should  be  sent  to 
your  local  Area  Board  and  to  the  Governor's  Employment  and  Training  Council. 
Applications  will  be  accepted  for  Title  II  funds  until  March  5,  1979.  A  second  round  of 
applications  will  be  considered  for  funding  if  received  before  March  19,  1979.  However, 
Title  II  funds  cannot  be  guaranteed  to  be  available  after  March  5,  so  interested 
organizations  are  encouraged  to  apply  early.  Funding  for  Title  VI-A  projects  will  be 
available  until  September  30,  1979,  and  projects  may  be  submitted  at  any  time.  However, 
as  explained  below,  wages  for  projects  initiated  after  April  1  will  be  subject  to  the 
$6,635/year  limit. 

Federal  law  requires  the  State  of  Montana  to  maintain  an  average  wage  expenditure 
of  $6,635  per  year  (or  $3.20/hr.)  for  PSE  employees  hired  after  April  1 ,  1979 ,  with  a 
maximum  of  $10,000  per  year  (or  $4.81/hr.)  and  a  minimum  of  $6,032  per  year  or 
($2.90/hr.).  Also  allowed  are  fringe  benefits  including:  annual,  sick,  court,  and 
military  leave  under  an  approved  leave  system,  social  security,  life  and  health 
insurance,  and  worker's  compensation  if  granted  to  regular  employees. 

Since  positions  available  are  directed  to  long-term  unemployed  individuals,  the 
skill  requirements  for  the  positions  should  be  low.  Allowable  costs  for  the  positions 
to  be  filled  will  be  wages  and  fringe  benefits  for  participants,  plus  an  average  of  10 
percent  of  the  cost  of  each  position  for  special  training  activities  for  the  PSE 
participants.  This  training  must  be  approved  by  GETC  and  should  be  in  the  form  of 
classroom  training. 

For  complete  information  on  requirements  and  procedures  for  obtaining  funding,  get 
in  touch  with  Bob  McCarthy,  Chief,  Public  Service  Employment  Bureau,  Employment  and 
Training  Division,  Department  of  Labor  and  Industry,  35  South  Last  Chance  Gulch,  Helena, 
Montana  59601  (449-5600). 

STATE  TRAINING  WORKSHOPS 

The  following  workshops  have  been  tentatively  scheduled  for  March  1979,  and  will  be 
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available  to  state  employees  with  the  approval  of  their  supervisors.  For  registration 
information  and  more  detailed  course  descriptions,  please  see  your  supervisor  or  call 
the  training  coordinator  at  449-3871. 

Cost         Training 
Date  &  Location         Course  Title  Limit       Estimate       Coordinator 

March  13  -  15       Supervisory  Development        25  $45         D.  Whitmore 

Helena  Series  I 

Designed  for  new  and  potential  supervisors.  Objectives  include:  improving  performance 
of  major  supervisory  duties  and  responsibilities;  applying  varied  leadership  styles 
appropriate  to  a  government  setting;  implementing  state  personnel  management  policies 
and  regulations;  applying  modern  employee  motivational  concepts;  using  available  staff 
resources  effectively;  understanding  modern  communication  techniques;  formulating 
training  and  development  plans;  becoming  aware  of  labor-relation  responsibilities  of 
supervision; 

understanding  the  very  basics  of  the  Performance  Appraisal  System; 
and  becoming  acquainted  with  EEO  Affirmative  Action  Plans. 

March  13  -  14       Better  Records  and  File       30         $35  P.  Robinson 

Helena  Management  Skills  and 

Services 

Designed  for  clerical  and  support  staff.  Objectives  include:  updating  and  improving 
records  and  file  management;  developing  a  better  insight  into  records  control,  main- 
tenance, transfer  and/or  retirement,  manual  development  and  evaluation  and  microfilming. 

March  15  -  16       Technical  Report  Writing       20  $50         D.  Whitmore 

Helena 

Designed  for  managerial,  supervisory,  clerical  and  support  staff.  Objectives  include: 
offering  intensive  instruction  in  the  important  aspects  of  technical  writing  required  of 
engineers,  scientists,  and  other  specialists  as  part  of  their  professional  work; 
analyzing  the  communication  problem;  selecting  and  organizing  content;  illustrating  and 
laying  out  reports;  and  overcoming  difficulties  of  writing  and  revising. 

March  20  -  22       Selection  Interviewing  for     20  $50         D.  Whitmore 

Helena  Supervisors,  Managers  and 

Personne^ists 

Designed  for  managers  and  supervisors  who  are  responsible  for  interviewing  job 
applicants.  Objectives  include:  listing  the  elements  of  the  personnel  screening 
interview  which  research  has  found  to  be  most  predictive  for  employment  suitability; 
gathering  information  needed  to  conduct  an  effective  screening  or  selection  interview 
with  potential  candidates;  conducting  tactful,  succinct,  complete  interviews;  and 
documenting  and  reporting  interview  findings  in  a  systematic,  comprehensible  manner. 

March  26  -  27       Workshop  in  Analyzing         25  $25         D.  Whitmore 

Helena  Performance  Problems 

Designed  for  those  who  have  responsibility  requiring  analysis  of  performance  problems. 
This  includes  line  and  staff  personnel  such  as  managers,  supervisors,  employee 
development  specialists,  personnel  specialists,  and  others  who  are  concerned  with 
changing  human  performance  in  organizations.  Objectives  include:  stating  the  desired 
performance  standards  and  the  deficiency  in  terms  of  performance  behavior;  identifying 
the  cause  of  performance  problems,  i.e.,  knowledge/skill  deficiency,  organizational/ 
environmental  deficiency,  motivational/attitude  deficiency;  determining  and  selecting 


appropriate  solutions  to  performance  problems;  and  implementing  necessary  steps  to 
correct  performance  problems  and  re-evaluating  the  job  performance. 

March  27  -  28       Management  Orientation  for     25  $30  D.  Whitmore 

Helena  Clerical  and  Support  Staff 

Designed  for  non-supervisory  personnel  to  become  acquainted  with  theory  and  practices  of 
management.  Objectives  include:  understanding  essential  responsibilities  of  management 
in  terms  of  the  management  cycle;  identifying  leadership  styles  and  effectively  dealing 
with  each;  identifying  tasks  an  employee  might  accomplish  to  contribute  to  personal  and 
organizational  goals;  and  defining  specific  roles  in  relation  to  management. 

March  29  The  Role  of  Supervisors  and    20  $10         D.  Whitmore 

Helena  Managers  in  EEO 

Designed  for  all  supervisors  and  managers.  Objectives  include:  meeting  more 
effectively  their  responsibilities  concerning  affirmative  action  plans,  upward  mobility, 
special  emphasis  programs  and  discrimination  complaint  processing;  using  organizational 
and  managerial  practices  which  support  EEO  objectives;  correcting  managerial  practices 
which  could  lead  to  complaints  of  discrimination;  and  developing  solutions  to  employment 
problems  faced  by  minority  groups  and  women. 

WHAT  ARE  THE  APPRENTICESHIP  STANDARDS? 

Each  apprenticeship  program  operates  under  a  set  of  written  standards  which 
establish  minimum  qualifications,  outline  the  work  experience  processes  and  the  number 
of  hours  required  for  each,  and  set  apprentice  wage  rates,  length  of  training,  and 
overall  working  conditions.  Apprentices  enter  into  a  written  apprenticeship  agreement, 
sometimes  called  an  indenture  agreement,  with  the  employer,  the  employer-employee 
association,  or  the  joint  apprenticeship  committee.  If  the  program  is  registered  by  the 
U.S.  Department  of  Labor's  Bureau  of  Apprenticeship  and  Training,  or  a  recognized  State 
apprenticeship  agency,  apprentices  are  given  certificates  by  these  agencies  upon 
completion  of  the  program.  These  certificates  prove  that  the  individual  has  been 
thoroughly  trained  in  all  aspects  of  their  respective  craft. 

Standards  for  apprenticeship  training  have  been  established  by  BAT  (Bureau  of 
Apprenticeship  and  Training)  to  ensure  uniform  and  complete  training  of  apprentices 
within  each  craft.  To  be  approved  and  registered  by  BAT  or  an  approved  State 
apprenticeship  agency  (in  Montana,  the  Apprenticeship  Bureau,  Labor  Standards  Division, 
Department  of  Labor  and  Industry  in  Helena),  an  apprentice^ip  program  must  meet  these 
minimum  standards: 

the  starting  age  of  an  apprentice  is  not  less  than  16; 

there  is  full  and  fair  opportunity  to  apply  for  apprenticeship; 

there  is  a  schedule  of  work  processes  in  which  an  apprentice  is  to  receive 

training  and  experience  on  the  job; 

the  program  includes  organized  instruction  designed  to  provide  apprentices 

with  knowledge  in  technical  subjects  related  to  their  trade  (a  minimum  of  1A4 

hours  per  year  each  year  of  the  apprenticeship  is  recoiranended;  currently  in 

Montana  144  hours  are  required) ; 

there  is  a  progressively  increasing  schedule  of  wages; 

proper  supervision  of  on-the-job  training  with  adequate  facilities  to  train 

apprentices  is  ensured; 

the  apprentice's  progress,  both  in  job  performance  and  related  instruction,  is 

evaluated  periodically  and  appropriate  records  are  maintained; 

there  is  employee-employer  cooperation; 

successful  completions  are  recognized;  and 

there  is  no  discrimination  in  any  phase  of  selection,  employment  or  training. 


Although  many  apprenticeship  programs  in  this  country  are  registered  by  the  Bureau 
of  ApprenticL'ship  and  Training,  there  are  many  others,  particularly  those  operated  by 
very  large  companies,  that  are  not  registered.  Most  of  these  programs  also  have  written 
standards  similar  to  the  BAT  standards  which  outline  the  apprentice's  course  of  work  and 
study,  and  the  companies  issue  certificates  to  apprentices  upon  completion  of 
training.  --  (From:  A  Woman's  Guide  to  Apprenticeship,  published  by  the  Women's  Bureau, 
U.S.  Department  of  Labor.   Next  issue:   "What  Occupations  Are  Apprenticeable?) 

GREAT  FALLS  PAINTERS  RECRUITING  APPRENTICES 

The  Great  Falls  Painters  and  Allied  Joint  Apprenticeship  Training  Council  is 
seeking  applicants  to  fill  an  estimated  ten  (10)  apprentice  openings  during  the  next  two 
years  in  the  painters,  perfatapers  and  allied  trades.  Applicants  must  be  high  school 
graduates  or  have  obtained  a  GED  and  must  meet  the  appitudinal  norms  for  this  trade. 
Applicants  shall  be  required  to  submit:  a  transcript  of  school  courses  and  grades; 
results  of  aptitude  tests  administered  by  the  state  employment  service;  a  record  of 
previous  work  experience  (if  experience  in  the  paint  trade,  must  submit  proof);  character 
references;  veterans  discharge,  separation  record  or  facsimile  (if  applicable);  birth 
certificate  or  facsimile;  high  school  diploma  or  GED  record;  and  statement  from  a  doctor 
as  to  your  physical  condition  and  the  results  of  a  color  blind  test  for  painters. 

The  geographical  area  covered  by  this  program  includes:  Glacier  County  (excluding 
Glacier  National  Park);  Toole  County;  Pondera  County;  Teton  County;  the  northern  part  of 
Lewis  and  Clark  County;  Judith  Basin  County;  Fergus  County;  Petroleum  County;  the 
northern  portion  of  Wheatland  County;  the  southern  part  of  Chouteau  County;  Phillips 
County;  Valley  County;  Daniels  County;  Sheridan  County;  Roosevelt  County;  Richland 
County;  McCone  County;  Garfield  County;  and/or  any  area  or  territory  which  has  been 
granted  to  Local  Union  #260  by  the  International  Brotherhood  of  Painters  and  Allied  Trades. 

Application  can  be  made  until  March  15,  1979  at  Painters  Local  Union  #269,  1112 
7th  Street  South,  Labor  Temple,  Great  Falls,  Montana.  Applications  must  be  filled  out, 
in  person,  in  this  office  (Monday  through  Friday). 

POSITIONS  AVAILABLE 

The  following  are  brief  descriptions  of  a  few  of  the  positions  now  available  in 
Montana.  For  more  information  on  these  and  other  openings,  get  in  touch  with  your  LOCAL 
JOB  SERVICE  OFFICE  or  the  Women's  Bureau  (449-5600).  If  you  would  like  us  to  help  you 
search  for  a  particular  job,  please  send  us  your  resume  and  a  description  of  the  job(s) 
you're  looking  for. 

STATE  OF  MONTANA 

PUBLIC  HEALTH  NURSE  CONSULTANT  I  with  the  Maternal  and  Child  Health  Services  Bureau  of 

the  Department  of  Health  and  Environmental  Sciences  in  Helena.   (Approximately 

30-40%  travel  required.)   Salary:   $16,596  to  $20,808/yr. 
DATA  ENTRY  OPERATORS  with  the  Department  of  Revenue  in  Helena. 

RESEARCH  SPECIALIST  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $13,947/yr. 
PROGRAMMER  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $13,947/yr. 
CLERK  TYPIST  I  with  the  Department  of  Revenue  in  Helena.   Salary:   $6,552/yr. 
TEMPORARY  SUMMER  POSITIONS  in  the  Resident-Nonresident  License  Section  of  the  Department 

of  Fish  and  Game  in  Helena.   Salary:   $3,415  to  $3.705/hr.   Application  deadline: 

March  26,  1979. 
FISHERIES  FIELD  WORKER  I  with  the  Department  of  Fish  and  Game.   (Applicants  should  be 

willing  to  work  anywhere  in  the  state  of  Montana.)   Salary:   $9,096/yr. 
FISHERIES  FIELD  WORKER  II  with  the  Department  of  Fish  and  Game.   (Applicants  should  be 

willing  to  work  anywhere  in  the  state  of  Montana.)   Salary:   $10,774/yr. 


FISHERIES  &  WILDLIFE  BIOLOGIST  I  with  the  Department  of  Fish  and  Game.   (Applicants 

should  be  willing  to  work  anywhere  in  the  state  of  Montana.)  Salary:   $ll,731/yr. 
FISHERIES  &  WILDLIFE  BIOLOGIST  II  with  the  Department  of  Fish  and  Game.   (Applicants 

should  be  willing  to  work  anywhere  in  the  state  of  Montana.)  Salary:   $13,947/yr. 
FISHERIES  &  WILDLIFE  BIOLOGIST  IV  with  the  Department  of  Fish  and  Game.   (Applicants 

should  be  willing  to  work  anywhere  in  the  state  of  Montana.)  Salary:   $l6,596/yr. 
ADMINISTRATOR,  COMMUNICATIONS  DIVISION  with  the  Department  of  Administration  in  Helena. 

Salary:   $19,700  to  $24,000.   Application  deadline:   February  19  1979. 
MINE  RECLAMATION  INSPECTOR  I  with  the  Open  Cut  Mining  Bureau  of  the  Department  of  State 

Lands  in  Helena  (requiring  an  extensive  amount  of  travel).   Salary:   $ll,731/yr. 

Application  deadline:   February  23,  1979. 
MINE  RECLAMATION  INSPECTOR  I  with  the  Coal  and  Uranium  Bureau  of  the  Department  of  State 

Lands  in  Billings.   Salary:   $ll,731/yr.   Application  deadline:   February  23,  1979. 
MINE  RECLAMATION  INSPECTOR  I  with  the  Hard  Rock  Mining  Bureau  of  the  Department  of 

State   Lands   in  Helena   (requiring   an  extensive   amount   of   travel).    Salary: 

$ll,731/yr.   Application  deadline:   February  23,  1979. 
FORESTER  II  (Assessments)  with  the  Fire  Management  Bureau  of  the  Department  of  Natural 

Resources   and   Conservation  in  Missoula.   Salary:    $12, 793/year .   Application 

deadline  February  22,  1979. 
ADMINISTRATIVE  AIDE  I  with  the  Department  of  Revenue  in  Helena.   Salary:   $8,374/yr. 
PERSONNEL  CLERK  I  with  the  Department  of  Revenue  in  Helena.   Salary:   $3.705/hr.   (This 

is  a  part-time  position.) 
ASSESSING  CLERK  I  with  the  Department  of  Revenue  in  Butte.   Salary:   $7,706/yr. 
ACCOUNTING  CLERK  I  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,706/yr. 
FILE  CLERK  IV  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,706/yr. 
ASSESSING  CLERK  I  with  the  Department  of  Revenue  in  Glendive.   Salary:   $7,706/yr. 
DISTRICT  SUPERVISOR,  PROPERTY  ASSESSMENT  with  the  Department  of  Revenue  in  Helena. 

Salary:   $15,206/yr. 
APPRAISER  III   with  the  Department  of  Revenue  in  White  Sulphur  Springs.   Salary: 

$ll,255/yr. 
APPRAISER  IV  with  the  Department  of  Revenue  in  Missoula.   Salary:   $ll,731/yr. 
INFORMATION  OFFICER  II  with  the  Water  Quality  Bureau  of  the  Department  of  Health  and 

Environmental  Sciences  in  Helena.   Salary:   $15,207  to  $19 ,352/year .   Application 

deadline:   February  20,  1979. 
LAB  AIDE  I  (Part-time  position/4  hours  per  day)  with  the  Chemistry  Laboratory  Bureau  of 

the  Department  of  Health  and  Environmental  Sciences  in  Helena.   Salary:   $3.705/hr. 

Application  deadline:   February  20,  1979. 
SANITARY  ENGINEER  III  with  the  Air  Quality  Bureau  of  the  Department  of  Health  and 

Environmental  Sciences  in  Helena.   Salary:   $16,595  to  $20,808/year .   Application 

deadline:   open. 

MONTANA  STATE  UNIVERSITY 

ASSOCIATE  DIRECTOR  of  the  Montana  Agricultural  Experiment  Station  in  Bozeman.   Starting 

date:   July  1,  1979.   Application  deadline:   March  30,  1979. 
TENURE  TRACK  FACULTY  POSITION  with  the  Department  of  Electrical  Engineering  in  Bozeman. 

Starting  date:   September,  1979.   Salary  and  rank:   open.   Application  deadline: 

March  15,  1979. 
DEPARTMENT  HEAD  with  the  Department  of  Mechanical  Engineering  in  Bozeman.   Starting  date: 

July  1,  1979.   Application  deadline:   March  15,  1979. 
FACULTY  POSITION   (ELEMENTARY  PHYSICAL  EDUCATION  --  MOVEMENT  EDUCATION)   with  the 

Department  of  Health,  Physical  Education  and  Recreation  in  Bozeman.   Starting  date: 

September,   1979.    Salary:    dependent   upon   qualifications   and   experiences. 

Application  deadline:   March  1,  1979. 
DEPARTMENT  HEAD  with  the  Department  of  Electrical  Engineering  in  Bozeman.   Starting  date: 

July  1,  1979.   Application  deadline:   March  1,  1979. 
INSTRUCTOR  OR  ASSISTANT  PROFESSOR  (two  positions  open)  with  the  School  of  Architecture 

in  Bozeman.   Starting  date:   September  1979.   Application  deadline:   March  1,  1979. 
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TENURE  TRACK  FACULTY  POSITION  with  the  Department  of  Mathematics  in  Bozeman.  Starting 
date:   September  1979.   Application  deadline   March  1,  1979. 

EASTERN  MONTANA  COLLEGE 

ASSISTANT  PROFESSOR  OF  SOCIAL  STUDIES  EDUCATION  (tenure  track)  with  the  Division  of 
Elementary  and  Secondary  Education  in  Billings.  Salary:  determined  by  collective 
bargaining  --  salaries  are  currently  competitive  and  will  be  commensurate  with 
required  qualifications.   Application  deadline:   March  5,  1979. 

ASSISTANT  PROFESSOR  -  FOUNDATIONS  OF  EDUCATION  (Tenure  track)  with  the  Division  of 
Elementary  and  Secondary  Education  in  Billings.  Salary:  determined  by  collective 
bargaining,  competitive  and  will  be  commensurate  with  required  qualifications. 
Application  deadline:   March  5,  1979. 

INSTRUCTOR  OR  ASSISTANT  PROFESSOR  (two  positions)  OF  THEATRE  ARTS  in  the  Communication 
Arts  Department  in  Billings.  Starting  date:  September  17,  1979.  Salary: 
commensurate   with   rank   and   experience.    Application  deadline:   March  1,  1979. 

INSTRUCTOR  OR  ASSISTANT  PROFESSOR  to  serve  as  faculty  general  manager  of  an  FM  radio 
station  in  the  Department  of  Communication  Arts  in  Billings.   Starting  date: 
September  17,  1979.   Salary:   commensurate  with  rank  and  experience.   Application 
deadline:   March  1,  1979. 

WOODWIND  INSTRUCTOR  (Single  reed  instruments  and  flute)  with  the  Department  of  Music  in 
Billings.  Starting  date:  Fall,  1979.  Salary:  commensurate  with  degree  and 
experience.   Application  deadline:   March  15,  1979. 

INSTRUCTOR  OR  ASSISTANT  PROFESSOR  with  the  Department  of  Native  American  Studies  in 
Billings.  Salary:  competitive;  based  on  collective  bargaining  agreement. 
Application  deadline:   March  15,  1979. 

VISITING  ASSISTANT  PROFESSOR  OF  EDUCATION  with  the  Division  of  Elementary  and  Secondary 
Education  in  Billings.  Rank  and  Salary:  based  on  education  and  experience;  based 
on  collective  bargaining  agreement.   Application  deadline:   March  5,  1979. 

DIRECTOR  OF  FINANCIAL  AID  with  Eastern  Montana  College  in  Billings.  Starting  date:  No 
later  than  July  1,  1979,  (earlier,  if  possible).  Application  deadline:  March  19, 
1979. 

UNIVERSITY  OF  MONTANA 

REFERENCE  LIBRARIAN  with  the  Law  School  Library  in  Missoula.   (Must  have  a  law  degree 

from  an  ABA  approved   law   school   and  two  years  of  significant  professional 

experience  in  a  law  library.)   Application  deadline:   April  13,  1979. 
ASSISTANT  PROFESSOR  OF  GERMAN  (tenure  track)  with  the  Department  of  Foreign  Languages 

and  Literatures  in  Missoula.   Starting  date:   Fall,  1979.   Application  deadline: 

February  28,  1979. 
ASSISTANT  PROFESSOR  OF  FRENCH  (tenure  track)  with  the  Department  of  Foreign  Languages 

and  Literatures  in  Missoula.   Starting  date:   Fall,  1979.   Application  deadline: 

February  28,  1979. 
ASSISTANT  PROFESSOR  (CLASSICIST)  with  the  Department  of  Foreign  Languages  and  Literatures 

(to  teach  Greek  and  Latin  language  and  literature)  in  Missoula.   Application 

deadline:   February  28,  1979. 
ASSISTANT  PROFESSOR  OF  PHARMACY  ADMINISTRATION  with  the  School  of  Pharmacy  in  Missoula. 

Starting  date:   September,  1979.   Salary:   negotiable,  based  upon  qualifications 

and  experience.   Application  deadline:   March  15,  1979. 
FACULTY  POSITION  in  the  Physical  Therapy  program  of  the  School  of  Pharmacy  and  Allied 

Health  Sciences  in  Missoula.   Application  deadline:   March  15,  1979. 
ART  HISTORIAN  with  the  Department  of  Art  in  Missoula.   Starting  date:   September,  1979. 

Salary  and  rank:   negotiable  depending  on  qualifications.    Application  deadline: 

March  15,  1979. 
INSTRUCTOR  with  the  Department  of  Political  Science  in  Missoula.   Starting  date:   Spring 

Quarter  1979.   Salary:   minimum  of  $1,665.   Application  deadline:   March  1,  1979. 


ASSISTANT  PROFESSOR  (tenure  track)  of  OLD  WORLD  ARCHAEOLOGY  with  the  Department  of 

Anthropology  in  Missoula.    Starting  date:   Fall  1979.   Application  deadline: 

February  19,  1979. 
ASSISTANT  PROFESSOR  OF  BUSINESS  LAW  with  the  Department  of  Management  in  the  School  of 

Business  Administration  in  Missoula.   Starting  date:   September,  1979.   Salary: 

$l6,000/yr.  Application  deadline:   March  2,  1979. 
ASSOCIATE  PROFESSOR  OF  COUNSELOR  EDUCATION  with  the  Division  of  Psychological  Services 

of  the  School  of  Education  in  Missoula.   Starting  date:   June,  1979.   Salary: 

$17,500  (Maximum)  Application  deadline:   April  30,  1979. 
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STATUS  OF  BILLS  OF  INTEREST  TO  WOMEN 

If  there  can  be  identified  a  "middle  point"  of  our  legislature,  it  has  to  be 
"transmittal  day."  Transmittal  day  is  the  45th  legislative  day  of  each  session  (unless 
it  is  extended)  and  is  the  point  in  time  when  all  bills  (except  appropriations  and 
taxation  measures)  to  be  considered  by  the  opposite  house  must  be  transmitted  to  that 
house.  What  that  means  is,  if  a  bill  started  out  in  the  House,  it  must  be  transmitted 
to  the  Senate  for  action  no  later  than  12:00  midnight  on  transmittal  day  in  order  to 
continue  to  be  considered  during  the  current  legislative  session.  In  order  to  keep  you 
up-to-date  on  what  has  happened  to  bills  of  special  interest  to  women  during  this 
session,  the  following  compilation  has  been  made. 

Senate  Joint  Resolution  12:  Clarifying  the  Intentions  of  the  43rd  Legislature  Con- 
cerning the  Time  Limit  Placed  Upon  Ratification  of  the  Equal  Rights  Amendment... 
(sponsored  by  Gait,  Thiessen,  et.  al.).  This  resolution  was  passed  by  the  Senate 
on  a  close  vote  and  was  transmitted  to  the  House  on  February  15.  The  House 
Judiciary  Committee  will  hold  its  hearing  on  this  resolution  on  Friday,  March  9, 
at  9:00  a.m.  in  the  old  Highway  Building  auditorium. 

Senate  Bill  409:  Act  Generally  Revising  Law  to  Assaults  Occurring  Between  Spouses... 
(sponsored  by  Regan,  Lensink  and  Dussault).  This  bill  was  passed  by  the  Senate  and 
transmitted  to  the  House  on  February  23. 

Senate  Bill  331:  Amending  the  Uniform  Marriage  and  Divorce  Act  to  Require  Premarital 
Counseling  for  Minors  (sponsored  by  Dover  and  Regan).  This  bill  was  passed  by 
the  Senate  and  referred  to  the  House  where  it  was  assigned  to  the  House  Human 
Services  Committee  for  hearing  on  February  28. 

Senate  Bill  231:  Act  Providing  Tax  Credit  for  Property  Tax  Paid  or  Rent  Constituting 
Property  Tax  Paid  on  Homesteads. .. (sponsored  by  Regan).  This  being  a  taxation 
bill,  it  did  not  have  to  be  transmitted  to  house  on  transmittal  day. 

Senate  Bill  191:  Act  Prohibiting  Public  Utilities  from  Discontinuing  Power  During 
Winter  Months  (sponsored  by  Palmer,  Regan,  Waldron  and  Metcalf).  This  bill  was 
killed  on  February  14. 

Senate  Bill  197:  Act  Amending  Sec.  46-15-401  MCA,  Authorizing  Use  of  Video-Tape  Equip- 
ment to  Record  Testimony  of  Victim  in  a  Case. .. (affects  testimony  of  rape  victims) 
(sponsored  by  Van  Valkenburg  and  Regan).  This  bill  was  passed  by  the  Senate  and 
transferred  to  the  House  where  it  has  been  assigned  to  the  House  Judiciary 
Committee. 
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House  Bill  42:  To  Clarify  Wage  Claim  Enforcement  for^HE|p^^|m^|iK^  and  Overtime 
Compensation  (sponsored  by  Manuel).  This  bill  1^  been"pasle^^^  both  houses  and 
was  signed  by  the  Governor  on  February  22.       f  "tfc 

House  Bill  72:  To  Allow  a  Deduction  for  Child  and  Dependent  Care  Expenses  Paid  to 
Relatives  under  Certain  Circumstances  (sponsored  by  Reichert).  This  bill  was 
passed  by  the  House  and  was  transferred  to  the  Senate  where  a  hearing  was  held  in 
the  Senate  Taxation  Committee  on  February  28. 

House  Bill  88:  To  Provide  for  Grandparent  Visitation  Rights  with  Minor  Grandchildren 
Under  Certain  Circumstances ... (sponsored  by  Waldron).  This  bill  was  passed  by  both 
houses  and  signed  by  the  Governor  on  February  9. 

House  Bill  114:  To  Prohibit  Zoning  Restrictions  Against  Children  (sponsored  by 
Waldron) .   This  bill  was  killed  in  the  House  on  second  reading  on  February  2. 

House  Bill  161:  To  Allow  a  Personal  Income  Tax  Deduction  for  20%  of  Rent  Paid  on 
Residential  Dwellings  as  Portion  of  Rent  Constituting  Property  Tax  Payments 
(sponsored  by  Fabrega,  Huennekens,  Vincent,  et  al.).  This  bill  is  currently  in 
the  House  Taxation  Committee  and  did  not  have  to  be  transmitted  by  the  45th  day. 

House  Bill  165:  To  Generally  Revise  and  Clarify  Law  Relating  to  Minors  (sponsored  by 
Kvaalen) .  This  bill  passed  both  houses  and  was  signed  by  the  Governor  on 
February  14. 

House  Bill  167:  To  Generally  Revise  and  Clarify  the  Law  Relating  to  the  Family 
(sponsored  by  Kvaalen).  This  bill  passed  both  houses  and  was  signed  by  the 
Governor  on  February  19. 

House  Bill  241:  To  Clarify  the  Meaning  of  Persons  and  Families  of  Lower  Income  under 
Housing  Act  of  1975  (sponsored  by  Menahan,  Harrington,  Pavlovich,  et  al.).  This 
bill  passed  the  House  and  has  been  transferred  to  the  Senate  where  it  has  been 
assigned  to  the  Senate  Business  and  Industry  Committee. 

House  Bill  269:  To  Remove  the  Distinction  for  Inheritance  Tax  Purposes  Between  a 
Surviving  Joint  Tenant  Who  is  the  Spouse  of  the  Decendent  and  One  Who  is  Not 
(sponsored  by  Yardley,  Dussault,  Scully,  et  al.).  This  bill  is  in  the  House  Taxa- 
tion Committee  and  not  subject  to  transmittal  deadline  on  the  45th  day. 

House  Bill  282:  To  Provide  for  Expanded  Day-Care  Assistance. .. (sponsored  by  Gould, 
Palmer,  Cooney,  et  al.).  This  bill  is  in  the  House  Appropriations  Committee  and 
therefore  not  subject  to  the  45th  day  transmittal  deadline. 

House  Bill  284:  To  Appropriate  Funds  for  the  Purpose  of  Providing  Payment  for  Foster 
Care  Families.  ..  (sponsored  by  Dussault  and  Thomas).  This  bill  is  in  the  House 
Appropriations  Committee  and  therefore  not  subject  to  the  45th  day  transmittal 
deadline. 

House  Bill  308:  Requiring  That  a  License  to  Marry  May  Not  Be  Issued  if  Either  Applicant 
For  Such  License  Has  Failed  to  Support  Lawful  Dependents  (sponsored  by  Kemmis). 
This  bill  was  passed  by  the  House  and  transmitted  to  the  Senate  where  it  has  been 
assigned  to  the  Senate  Judiciary  Committee. 

House  Bill  333:  Establishing  a  Pilot  Program  to  Provide  Recipients  of  Public  Assistance 
an  Opportunity  to  Contribute  Their  Efforts  to  Society  in  Return  for  Assistance 


Received...  (sponsored  by  Moore  and  Marks).   This  bill  was  killed  in  the  Labor  and 
Employment  Relations  Committee  of  the  House  on  February  15. 

House  Bill  335:  Providing  for  a  Custody  Hearing,  if  Requested,  upon  the  Death  of  a 
Custodial  Parent  (sponsored  by  Ramirez  and  Scully).  This  bill  was  passed  by  the 
House  and  transmitted  to  the  Senate  where  it  has  been  assigned  to  the  Senate 
Judiciary  Committee. 

House  Bill  337:  To  Provide  Minimum  Retirement  Allowance  Payments  for  Certain  Surviving 
Spouses  of  Retired  Highway  Patrolmen. .. (sponsored  by  Stobie  and  Keyser) .  This 
bill  was  passed  by  the  House  and  transmitted  to  the  Senate  where  it  has  been 
assigned  to  the  Senate  State  Administration  Committee. 

House  Bill  339:  To  Exempt  Residences  of  Certain  Retired,  Widowed,  or  Disabled  Persons 
from  Property  Taxation  (sponsored  by  H.  Robbins,  Palmer,  Pistoria,  et  al).  This 
bill  is  in  the  House  Taxation  Committee  and  was  not  subject  to  the  transmittal 
deadline  on  the  45th  day. 

House  Bill  378:  To  Give  the  Commissioner  of  Labor  and  Industry  Authority  to  Enforce 
Maternity  Leave  Provisions  Through  a  District  Court  Proceeding  (sponsored  by 
Manning,  Magone,  McBride,  et  al.).  This  bill  was  passed  by  the  House  and  trans- 
mitted to  the  Senate  where  the  Senate  Labor  and  Employment  Committee  has  scheduled 
a  hearing  for  March  3. 

House  Bill  395:  Authorizing  an  Energy  Stamp  Program  to  Assist  the  Elderly  and  Disabled 
of  Lower  Income  in  Paying  Utility  Bills ... (sponsored  by  Conroy,  Lien,  Hand,  et 
al.).  This  bill  is  in  the  House  Taxation  Committee  and  therefore  was  not  subject 
to  the  deadline  for  transmittal  on  the  45th  day. 

House  Bill  418:  To  Increase  Payment  to  Day-Care  Facilities  (sponsored  by  Kemmis, 
Palmer,  Gould,  et  al.).  This  bill  is  in  the  House  Appropriations  Committee  and 
therefore  not  subject  to  transmittal  deadline  on  the  45th  day. 

House  Bill  419:  To  Provide  a  Cost  of  Living  Increase  in  Certain  Retirement  Allow- 
ances ...  (sponsored  by  Donaldson).  This  bill  was  killed  in  the  House  State 
Administration  Committee  on  February  20. 

House  Bill  445:  To  Provide  a  Cost  of  Living  Increase  in  Certain  Retirement  Allowances 
Payable  Under  PERS  (sponsored  by  Brand,  Marks,  Menahan,  et  al.).  This  bill  was 
passed  by  the  House  and  transmitted  to  the  Senate  where  it  has  been  assigned  to  the 
Senate  Finance  and  Claims  Committee. 

House  Bill  449:  To  Eliminate  the  Tax  on  Inflation  in  the  Montana  Individual  Income  Tax 
by  Providing  That  the  Rate  of  Tax,  etc.  ,  May  Vary  According  to  a  Cumulative 
Inflation  Factor  (sponsored  by  Uhde ,  Harper,  Cooney,  et  al.).  This  bill  is  in  the 
House  Taxation  Committee  and  therefore  was  not  subject  to  the  transmittal  deadline 
on  the  45th  day. 

House  Bill  451:  Appropriating  Funds  for  the  Establishment  of  a  Community  Coordinated 
Child-Care  Program  in  Kalispell ... (sponsored  by  Keedy,  Gesek,  Uhde,  et  al.).  This 
bill  was  indefinitely  postponed  in  the  House  and  therefore  will  receive  no  further 
consideration  during  this  session. 

House  Bill  492:  To  Provide  an  Annual  Automatic  Cost-of-Living  Increase  in  Retirement 
Allowances  and  Life  Annuities  Received  Under  the  Teachers'  Retirement  System 


(sponsored  by  Menahan,  Gilligan,  Daily,  et  al.)-  This  bill  was  not  acted  upon  by 
the  House  State  Administration  Committee  before  the  transmittal  deadline  and 
therefore  will  receive  no  further  consideration  during  this  session. 

House  Bill  510:  To  Revise  Inheritance  Laws ... (sponsored  by  Huennekens,  Sivertsen,  and 
Vincent) .  This  bill  is  in  the  House  Taxation  Committee  and  therefore  is  not 
subject  to  the  transmittal  deadline  on  the  45th  day. 

House  Bill  562:  To  Allow  the  List  of  Names  of  Recipients  of  General  Relief,  etc.  to  Be 
Open  to  Inspection  (sponsored  by  Dassinger  and  Towe) .  This  bill  was  killed  in  the 
House  Judiciary  Committee  on  February  13. 

House  Bill  587:  To  Regulate  the  Practice  of  Midwifery. .. (sponsored  by  Waldron  Dussault, 
Holmes,  et  al.).  This  bill  was  killed  in  the  House  Human  Services  Committee  on 
February  20. 

House  Bill  621:  To  Require  the  Department  of  Social  and  Rehabilitation  Services  and 
Others  to  Gather  Statistics  on  Domestic  Violence  and  Spouse  Abuse  in  the  State  for 
a  Period  of  5  Years  (sponsored  by  Waldron,  Fagg,  Cooney,  et  al.).  This  bill  was 
passed  by  the  House  and  transmitted  to  the  Senate  where  it  has  been  assigned  to  the 
Senate  Judiciary  Committee. 

House  Bill  630:  To  Allow  Certain  Senior  Citizens  to  Defer  Property  Taxes  Due  on  Their 
Homesteads ... (sponsored  by  Uhde  and  Bengston) .  This  bill  is  in  the  House  Taxation 
Committee  and  therefore  not  subject  to  the  45th  day  transmittal  deadline. 

House  Bill  636:  To  Provide  Employment  Preference  For  Citizens  Within  the  Poverty  Level 
in  State,  County  and  Municipal  Entities ... (sponsored  by  Harper).  This  bill  was 
killed  on  second  reading  in  the  House  on  February  20. 

House  Bill  637:  To  Eliminate  the  Inheritance  Tax  for  a  Surviving  Spouse  (sponsored  by 
Johnson) .  This  bill  is  in  the  House  Taxation  Committee  and  therefore  not  subject 
to  the  45th  day  transmittal  deadline. 

House  Bill  652:  Relating  to  the  Definitions  of  Terms  Used  in  the  Sexual  Crimes 
Statutes. .. (sponsored  by  Harper,  Manning  and  Bengtson) .  This  bill  was  passed  by 
the  House  and  transmitted  to  the  Senate  where  it  has  been  assigned  to  the  Senate 
Judiciary  Committee. 

House  Bill  665 :  To  Continue  the  Pilot  Programs  for  Displaced  Homemakers ... (sponsored  by 
Ellis) .  This  bill  is  in  the  House  Appropriations  Committee  and  therefore  not 
subject  to  the  45th  day  transmittal  deadline. 

House  Bill  679:  To  Appropriate  Funds  to  SRS  to  Increase  Benefits  to  Senior  Citizens... 
(sponsored  by  Metcalf  and  Palmer).  This  bill  is  in  the  House  Appropriations 
Committee  and  therefore  not  subject  to  the  45th  day  transmittal  deadline. 

House  Bill  681:  Establishing  a  Pilot  Program  to  Provide  a  Group  Home  for  Senior 
Citizens  (sponsored  by  Oberg,  Harper,  and  Reichert).  This  bill  is  in  the  House 
Appropriations  Committee  and  therefore  not  subject  to  the  45th  day  transmittal 
deadline. 

House  Bill  749:  To  Make  Sexral  Abuse  of  Children  a  Criminal  Defense. .. (sponsored  by 
Frates,  Cooney,  McBride,  et  al).  This  bill  was  passed  by  the  House  and  trans- 
mitted to  the  Senate  where  it  has  been  assigned  to  the  Senate  Judiciary  Committee. 


House  Bill  774:  To  Define  Marital  Status  as  Used  in  the  Law  Governing  Illegal 
Discrimination. .. (sponsored  by  Seifert,  Moore,  Feda ,  et  al).  This  bill  was 
passed  by  the  House  and  was  transmitted  to  the  Senate  where  it  has  been  assigned 
to  the  Senate  Judiciary  Committee. 

House  Bill  775:  To  Allow  Attorney's  Fees  to  a  Person  Alleged  to  Have  Engaged  in  a 
Discriminatory  Practice  if  the  Complaint  is  Dismissed  (sponsored  by  Seifert, 
Moore,  Feda,  et  al).  This  bill  was  passed  by  the  House  and  transmitted  to  the 
Senate  where  it  has  been  assigned  to  the  Senate  Judiciary  Committee. 

House  Bill  868:  To  Provide  a  Battered  Spouses  and  Domestic  Violence  Grant  Program. . . 
(sponsored  by  Waldron  and  Regan).  This  bill  is  in  the  House  Appropriations 
Committee  and  therefore  not  subject  to  the  transmittal  deadline  of  the  45th  day. 

House  Joint  Resolution  15:  Applying  to  the  Congress  of  the  United  States  to  Call  a 
Convention  to  Amend  the  Constitution  to  Protect  the  Lives  of  the  Unborn  (sponsored 
by  O'Connel,  Quilici,  Porter,  et  al.).  This  resolution  was  postponed  indefinitely 
on  Second  Reading  by  the  House  and  therefore  will  receive  no  further  consideration 
by  the  Legislature  during  this  session. 

WOMEN'S  BUREAU  SEARCHING  FOR  NEW  ADMINISTRATIVE  ASSISTANT 

Linda  King,  the  Administrative  Assistant  to  the  Women's  Bureau  for  the  past  year 
and  a  half,  will  leave  the  Women's  Bureau  on  March  9  to  take  a  job  with  Representative 
Pat  Williams  as  his  field  representative  in  Helena.  Linda  has  mixed  feelings  about 
leaving  the  Women's  Bureau  for  this  new  opportunity,  but  there  are  great  expectations 
for  both. 

The  Women's  Bureau  is  currently  advertising  for  the  Administrative  Assistant  III 
position  being  vacated  by  Linda.  The  administrative  assistant  provides  administrative 
and  technical  assistance  to  the  Bureau  Chief  in  the  following  areas: 

Preparation  of  newsletter,  publications,  press  releases 

Research  into  employment  problems  and  other  issues  pertaining  to  the  status 

of  women  in  Montana 
Assisting  in  the  development  of  training  conferences  and  seminars 
Writing  proposals  for  grants  and  contracts 
Assisting  in  the  preparation  and  support  of  legislation. 

The  qualifications  for  this  position  include:  good  interpersonal  skills  with  groups  and 
individuals;  knowledge  of  statistical  compilation  methods;  ability  to  organize  tasks, 
use  time  effectively  and  work  independently;  and  skill  in  writing  and  editing.  This 
position  requires  high  school  graduation  and  two  additional  years  of  training  at  the 
post  secondary  level.  Three  years  of  technical  administrative  experience  (whether  it 
be  volunteer  service  or  paid  experience)  is  also  necessary.  The  salary  for  this  posi- 
tion is  set  under  State  Pay  Grade  11,  with  a  salary  range  of  $11,731  to  $15,012  per  year. 
Applicants  should  complete  a  State  of  Montana  Application  Form  available  at  any  Job  Ser- 
vice Office.  Applications  must  be  received  by  5:00  p.m.,  March  20,  1979.  The  Women's 
Bureau  is  an  Equal  Employment  Opportunity  employer.  Applications  are  encouraged  from 
women,  men,  minorities  and  the  handicapped. 

HRDI  INSTITUTES  SATELLITE  PROGRAM  FOR  WOMEN  IN  APPRENTICESHIP 

The  Human  Resources  Development  Institute  (HRDI)  of  the  Montana  State  AFL-CIO  has 
been  awarded  a  contract  by  the  Governor's  Employment  and  Training  Council  to  initiate  a 
satellite  program  aimed  at  channeling  women  into  apprenticeship  programs  in  the  Great 


Falls  area.  The  contract  will  support  one  "Outreach  Worker"  who  will  act  as  a  liaison 
between  the  Great  falls  Job  Service,  joint  apprenticeship  and  training  programs,  and 
local  training  center  and  vo-tech  training  programs.  The  Outreach  Worker  will  conduct 
"apprenticeship  orientation"  for  those  women  referred  by  the  Local  Job  Service  to  this 
satellite  program.  After  having  identified  specific  needs  of  the  participants  in  this 
program,  the  Outreach  Worker  will  refer  individuals  to  training  programs  which  will  meet 
their  specific  needs  prior  to  applying  directly  to  apprenticeship  programs. 

If  the  Satellite  Program  is  successful  in  the  Great  Falls  area,  the  program  will 
probably  be  expanded  to  the  Missoula  and  Billings  areas.  The  success  of  the  first 
satellite  program  will  be  measured  by  the  number  of  women  taking  part  in  this  program 
and  ultimately  gaining  entry  into  apprenticeship  programs. 

HRDI  is  currently  recruiting  interested  individuals  to  fill  the  Outreach  Worker 
position.  Applicants  must  be  CETA-eligible  and  should  apply  through  the  Great  Falls  Job 
Service  Office.  For  more  information  on  this  program,  call  or  write:  Candy  Brown,  Area 
Representative  for  HRDI,  Montana  State  AFL-CIO,  Lundy  Shopping  Center,  Helena,  Montana 
59601;  442-1708. 

FOCUS  ON  WOMEN  TO  OFFER  MANAGEMENT  SEMINAR 

Focus  on  Women  at  Montana  State  University  will  offer  a  Management  Seminar  which 
will  address  the  particular  problems  encountered  when  men  and  women  work  together  in 
management.  "With  the  advent  of  women  into  employment,  we  are  finding  more  women  in 
positions  of  authority,"  says  Scottie  Giebink,  Director  of  Focus  on  Women.  "Learned 
social  roles  often  do  not  apply  in  a  business  situation.  Conflict  and  confusion  arise 
when  the  individuals  involved  are  uncertain  about  the  appropriate  ways  of  communicating. 
Business  effectiveness  and  efficiency  may  be  hindered  as  a  result."  The  seminar  is 
being  offered  to  assist  employers  and  employees  to  learn  ways  of  working  together  more 
effectively  to  the  ultimate  benefit  of  all. 

Focus  on  Women  has  contracted  with  Theodora  Wells,  President  of  Wells  Associates,  a 
communication  and  management  consultant  firm  in  Beverly  Hills,  and  Russell  Bruch,  a 
Career  Development  Specialist  from  Davis,  California,  to  conduct  this  seminar.  Both  have 
considerable  experience  working  with  individuals  and  corporations  in  the  area  of 
communication  and  management  skills. 

The  seminar  will  be  offered  Wednesday,  April  18,  and  Thursday,  April  19,  1979.  The 
fee  for  the  seminar  is  $100.00  with  a  $25.00  pre-registration  fee  due  by  March  26. 
Attendance  at  the  seminar  will  be  limited  and  interested  individuals  are  urged  to 
register  early.  The  balance  of  the  registration  fee  ($75.00)  will  be  due  by  April  11. 
In  the  event  the  person  registered  is  unable  to  attend,  the  fee  may  be  transferred  to  an 
alternate.  Any  cancellations  must  be  received  at  least  ten  days  prior  to  the  seminar 
date  for  a  full  refund  of  the  $25.00  deposit.  Registration  may  be  accomplished  by 
sending  the  name  and  occupation  of  the  participants,  along  with  $25.00  to  Focus  on 
Women,  Montana  State  University,  Bozeman,  Montana  59717. 

NEW  WEECN  GUIDE  TO  WOMEN'S  EDUCATIONAL  EQUITY  ORGANIZATIONS 

The  Guide  to  Organizations  Working  for  Women's  Educational  Equity:  An  Initial 
Directory^  published  by  the  Women's  Educational  Equity  Communications  Network  (WEECN), 
lists  specific  organizations  and  groups  providing  services,  information,  or  resources 
on  a  national  level.  It  also  lists  general  types  of  organizations  that  one  may  expect 
to  find  throughout  the  nation.  In  addition,  the  directory  lists  certain  organizations 
and  resources  for  each  state  in  a  state-by-state  list,  including  Vocational  Education 
Sex  Equity  and  Title  IX  Coordinators.   The  organizations  are  drawn  from  the  large  number 


that  responded  to  WEECN's  call  to  join  their  efforts  to  build  a  network  connecting  those 
concerned  with  women's  educational  equity.  This  will  be  an  expanding  directory  and  more 
organizations  are  expected  to  join  in  the  coming  year. 

WEECN  is  an  information  service  and  communication  system  established  in  1977  and 
operated  by  the  Far  West  Laboratory  for  the  U.S.  Office  of  Education  under  the  auspices 
of  the  Women's  Educational  Equity  Act.  As  an  information  service,  WEECN  collects, 
screens,  classifies,  stores,  and  provides  information  on  projects  and  materials  related 
to  women's  educational  equity.  As  a  communication  system,  WEECN  facilitates  contact 
among  persons,  groups,  and  agencies  who  are  working  on  behalf  of  women's  educational 
equity.  Users  of  WEECN  include  teachers,  administrators,  counselors,  curriculum 
specialists,  preservice  and  inservice  trainers,  researchers,  students,  parents,  and 
citizens . 

Guide  to  Organizations  Working  for  Women's  Educational  Equity:  An  Initial 
Directory  is  available  for  $4  (prepaid)  from  WEECN,  Far  West  Laboratory,  1855  Folsom 
Street,  San  Francisco,  CA  94103.   Other  WEEN  publications,  available  for  $3.50,  are: 

Apprenticeship  and  Other  Blue  Collar  Job  Opportunities  for  Women 

Sex  Bias  in  Achievement,  Interest,  and  Aptitude  Testing 

Sex  Equality  in  Vocational  Education 

Sex  Stereotyping  in  Instructional  Materials  and  Television 

What  Happens  After  School?  A  Study  of  Disabled  Women  and  Education 

Women  in  Educational  Administration:   Profiles  and  Resources 

WHAT  OCCUPATIONS  ARE  APPRENTICEABLE? 

The  Bureau  of  Apprenticeship  and  Training  uses  the  following  criteria  for  recog- 
nizing occupations  as  apprenticeable.  An  apprenticeable  occupation  is  a  skilled  trade 
which  possesses  all  the  following  characteristics: 


(a) 

(b) 
(c) 


(d) 


It  is  customarily  learned  in  a  practical  way  through  a  structured,  systematic 

program  of  on-the-job  supervised  training. 

It  is  clearly  identified  and  commonly  recognized  throughout  an  industry. 

It  involves  manual,  mechanical,  or  technical  skills  and  knowledge  which  (in 

Montana)  require  a  minimum  of  4,000  hours  of  on-the-job  work  experience. 

(Will  probably  be  changed  to  2,000  hours  this  legislative  session.) 

It  requires  related  instruction  to  supplement  the  on-the-job  training. 


The  U.S.  Department  of  Labor  recognizes  about  450  apprenticeable  occupations. 
However,  as  already  mentioned,  about  95  percent  of  all  apprentices  work  in  just  53 
occupations.  Most  of  these  occupations  are  in  three  basic  industries:  construction, 
manufacturing,  and  service.  Examples  of  the  kinds  of  jobs  found  in  the  industries  are 
listed  below.  (For  a  complete  list  of  those  available  in  Montana,  call  the  Apprentice- 
ship Bureau  of  the  Montana  Department  of  Labor  and  Industry  at  449-5600.) 


CONSTRUCTION 


MANUFACTURING 


SERVICE 


Carpenter 

Floor  covering  installer 

Painter/paper  hanger 

Plumber /pipefitter 

Electrician 

Sheet  metal  worker 

Bricklayer 


Molder 

Tool  and  Die  maker 

All-round  machinist 

Compositor 

Pattern  maker 

Maintenance  electrician 

Bindery  worker 


Ophthalmic  lab 

technician 
Automotive  mechanic 
Dental  lab  technician 
Cook 

Meat  cutter 
Radio/TV  repairer 
Barber/ cosmetician 


Most  of  the  skilled  trades  in  the  construction  and  manufacturing  industries  have 
long  established  traditions  of  apprenticeship.  The  service  industry,  however,  is  one  of 
the  areas  in  which  the  concept  of  apprenticeship  is  expanding.  For  example,  many  auto- 
motive mechanics  learned  their  trades  by  watching  others,  and  learned  by  trial  and 
error,  usually  on  their  own  cars.  A  number  of  automotive  dealers  are  now  establishing 
apprenticeship  programs  for  automobile  mechanics  to  improve  the  quality  and  uniformity 
of  training,  and  to  ensure  a  supply  of  well-trained  workers.  The  concept  of  appren- 
ticeship is  also  expanding  in  the  health  fields,  with  programs  to  train  nurses  aides, 
medical  technologists,  and  other  technical  workers  in  the  health  care  industry.  Because 
labor  force  projections  indicate  that  the  demand  for  workers  in  the  service  industries 
will  be  greater  than  in  most  other  areas  of  the  economy,  apprenticeship  opportunities  in 
these  areas  should  also  increase  in  the  next  few  years.  In  addition,  because  these  are 
new  industries,  many  of  these  jobs  have  not  been  affected  by  sex  role  stereotyping,  and 
sex  discrimination  is  not  the  problem  that  it  is  in  traditional  male-dominated 
industries.  --  (From:  A  Woman's  Guide  to  Apprenticeship,  published  by  the  Women's 
Bureau,  U.S.  Department  of  Labor.   Next  issue:   "Barriers  to  Women  in  Apprenticeship.") 

HRDl  EXPANDS  VOCATIONAL  EXPLORATION  PROGRAM 

A  planning  grant  to  establish  a  year-long  Vocational  Exploration  Program  (VEP)  has 
been  awarded  to  the  Human  Resources  Development  Institute  (HRDI)  of  the  Montana  State 
AFL-CIO.  HRDI  had  previously  conducted  the  VEP  program  on  a  three-month  summer  basis 
and  is  one  of  16  sites  in  the  U.S.  to  receive  funding  for  a  year-round  program. 

The  Vocational  Exploration  Program  will  work  with  180  young  (15-21  years)  econom- 
ically disadvantaged  people  in  a  basic  career  awareness  orientation  program.  The  first 
step  of  the  program  will  consist  of  a  two-week  job  orientation  program  which  is  designed 
similarly  to  the  World  of  Work  Program  which  is  offered  by  the  Employment  Security 
Division  of  the  Department  of  Labor  and  Industry.  After  orientation  and  career 
planning,  participants  will  attend  local  Vo-Tech  schools  for  approximately  six  weeks 
(depending  upon  individual  needs).  Following  classroom  experience,  individuals  will  be 
placed  in  Job  Experience  programs  where  they  will  receive  valuable  training  and  exper- 
ience to  successfully  compete  for  jobs  on  the  open  job  market.  While  taking  part  in 
this  program,  participants  will  receive  the  Federal  Minimum  Wage  of  $2.95/hour  for  up  to 
one  year. 

HRDI  has  targeted  several  groups  of  in  and  out-of-school  youth  to  take  part  in  the 
new  VEP  program,  including:  females  considering  non-traditional  jobs;  handicapped 
youth;  potential  dropouts;  and  minorities.  The  program  will  be  conducted  in  two  to 
three  cities  in  Montana  during  the  first  year.  At  present,  Helena  and  Great  Falls  are 
being  considered  as  prime  sites  for  this  program.  For  complete  information  on  the  VEP 
program  get  in  touch  with  Candy  Brown,  Area  Representative  for  HRDI,  Montana  State 
AFL-CIO,  Lundy  Shopping  Center,  Helena,  MT  59601;  442-1708. 

POSITIONS  AVAILABLE 

The  following  are  brief  descriptions  of  a  few  of  the  positions  now  available  in 
Montana.  For  more  information  on  these  and  other  openings,  get  in  touch  with  your  LOCAL 
JOB  SERVICE  OFFICE  or  the  Women's  Bureau  (449-5600).  The  following  positions  have  been 
sent  to  us  by  the  employers,  directly,  and  we  do  not  know  whether  or  not  they  are  also 
listed  at  the  Job  Service.  If  you  would  like  us  to  help  you  search  for  a  particular 
job,  please  send  us  your  resume  and  a  description  of  the  job(s)  you  are  looking  for. 

STATE  OF  MONTANA 

SECRETARY  III  with  the  Director's  Office  of  the  Department  of  Fish  and  Game  in  Helena. 


Salary:    $9,897/year.    Application  deadline:   until  a  satisfactory  candidate  is 

selected. 
WATER  RIGHTS  ANALYST  II  (Analyst  Clerk)  with  the  Water  Rights  Bureau  of  the  Department  of 

Natural  Resources  and  Conservation  in  Havre.   Salary:   $9,096/year.   Application 

deadline:   March  16,  1979. 
ACCOUNTANT  II  with  the  Accounting  Division  of  the  Department  of  Administration  in  Helena. 

Salary:   $12 ,793/year .   Application  deadline:  March  12,  1979. 
ACCOUNTING  TECHNICIAN  II  with  the  Treasury  Division  of  the  Department  of  Administration 

in  Helena.   Salary:   $10,774.   Application  deadline:   March  15,  1979. 
INSPECTOR,  NURSING  HOMES  AND  HOSPITALS  1  (Sanitarian)  with  the  Hospital  and  Medical 

Facilities  Division  of  the  Department  of  Health  and  Environmental  Sciences  in  Helena. 

Salary:   $13,946  to  $17,867  per  year.   Application  deadline:  March  10,  1979. 
PUBLIC  HEALTH  NUESE  CONSULTANT  I  with  the  Maternal  and  Child  Health  Services  Bureau  of 

the  Department  of  Health  and  Environmental  Sciences  in  Helena  (30-40%  travel  re- 
quired). Salary:   $16,596  to  $20,808  per  year.   This  position  will  be  open  until 

further  notice. 
SANITARY  ENGINEER  III  with  the  Air  Quality  Bureau  of  the  Department  of  Health  and 

Environmental  Sciences  in  Helena.   Salary:   $16,596  to  $20,808/year.   This  position 

will  be  open  until  further  notice. 
DATA  ENTRY  OPERATORS  with  the  Department  of  Revenue  in  Helena. 

RESEARCH  SPECIALIST  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $13,947/year. 
PROGRAMMER  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $13 ,947/year . 
FILE  CLERK  IV  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,706/year. 
ASSESSING  CLERK  I  with  the  Department  of  Revenue  in  Glendive.   Salary:   $7,706/year. 
ASSESSING  CLERK  II  (temporary  6  month  position)  with  the  Department  of  Revenue  in  Helena. 

Salary:   $4.026/hr. 
DISTRICT  SUPERVISOR,  PROPERTY  ASSESSMENT  with  the  Department  of  Revenue  in  Helena. 

Salary:   $15 ,206/year . 
APPRAISER  III  with  the  Department  of  Revenue  (two  positions  open,  one  in  White  Sulphur 

Springs  and  one  in  Missoula).   Salary:   $10 ,774/year . 
CLERK  TYPIST  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,103/year. 
APPRAISER  II  with  the  Department  of  Revenue  in  Missoula.   Salary:   $9,896/year. 
TRANSPORTATION  SPECIALIST  II  with  the  Marketing  and  Transportation  Unit  of  the  Department 

of  Agriculture  in  Helena.   Salary:   $l8,130/year  plus,  depending  upon  education  and 

experience.   (Requires  I.C.C.  Practitioner  License)   Application  deadline:   Open. 
FISHERIES  FIELD  WORKER  I  with  the  Department  of  Fish  and  Game  (must  be  willing  to  re- 

locate  anywhere  in  state).   Salary:   $9,096/year. 
FISHERIES  FIELD  WORKER  II  with  the  Department  of  Fish  and  Game  (must  be  willing  to  re- 
locate anywhere  in  state).   Salary:   $10,774/year. 
GENERAL  OFFICE  CLERK  IV  with  the  Preventive  Health  Bureau  of  the  Department  of  Health 

and  Environmental  Sciences.   Salary:   $8,374  to  $10,643.   Application  deadline: 

March  14,  1979. 
FISHERIES  AND  WILDLIFE  BIOLOGIST  I  with  the  Department  of  Fish  and  Game  (must  be  willing 

to  relocate  anywhere  in  state).   Salary:   $11 ,731/year . 
FISHERIES  AND  WILDLIFE  BIOLOGIST  II  with  the  Department  of  Fish  and  Game  (must  be  willing 

to  relocate  anywhere  in  state).   Salary:   $13,947/year . 
FISHERIES  AND  WILDLIFE  BIOLOGIST  IV  with  the  Department  of  Fish  and  Game  (must  be  willing 

to  relocate  anywhere  in  state).   Salary:   $l6,596/year . 
VEGETATION  ANALYST  ASSISTANT  with  the  Coal  Bureau  of  the  Department  of  State  Lands 
(almost  100%  travel)   (Temporary:   June  15  -  July  30).   Salary:   $5.00/hour  plus 

per  diem  and  travel  costs.   Application  deadline:   April  2,  1979. 

MONTANA  STATE  UNIVERSITY 

ASSOCIATE  DIRECTOR  of  the  Montana  Agricultural  Experiment  Station  in  Bozeman.   Starting 
Date:   July  1,  1979.  Application  deadline:  March  30,  1979. 


FACULTY  POSITION  -  LINEAR  ELECTRONICS  AND/OR  COMMUNICATIONS  with  the  Department  of 
Electrical  Engineering  in  Bozeman  (tenure  track  position).   Starting  date: 
September  1979.   Salary  and  rank:   open.   Application  deadline:   March  15,  1979. 

DEPARTMENT  HEAD  with  the  Department  of  Mechanical  Engineering  in  Bozeman.   Starting  date: 
July  1,  1979.   Application  deadline:   March  15,  1979. 

UNIVERSITY  OF  MONTANA 

FACULTY  POSITION  -  ART  HISTORY  with  the  Department  of  Art  in  Missoula.   Starting  date: 

September  1979.   Salary  and  rank:   negotiable  depending  on  qualifications. 

Application  deadline:   March  15,  1979. 
ASSISTANT  PROFESSOR  OF  PHYSICAL  THERAPY  with  the  School  of  Pharmacy  and  Allied  Health 

Sciences  in  Missoula.   Starting  date:   September,   1979.   Salary:   negotiable. 

Application  deadline:   March  15,  1979. 
ASSISTANT  PROFESSOR  PHARMACY  ADMINISTRATION  with  the  School  of  Pharmacy  in  Missoula. 

Starting  date:   September,  1979.   Salary:   negotiable,  based  upon  qualifications  and 

experience.   Application  deadline:   March  15,  1979. 
REFERENCE  LIBRARIAN  with  the  Law  School  Library  in  Missoula.   (Must  have  law  degree  from 

an  ABA  approved  law  school  and  two  years  of  significant  professional  experience  in  a 

law  library.)   Application  deadline:   April  13,  1979. 
FACULTY  POSITION  (tenure  track)  with  the  Department  of  Computer  Science  in  Missoula. 

Starting  date:   September,  1979.   Application  deadline:   June  1,  1979. 
SUPERVISOR,  BUDGET  SECTION  of  the  Department  of  Institutional  Research  and  Budget  in 

Missoula.    Starting  date:    immediately.    Salary:    $15 ,206/year .   Application 

deadline:  March  16,  1979. 

EASTERN  MONTANA  COLLEGE 

WOODWIND  INSTRUCTOR  (Single  reed  instruments  and  flute)  with  the  Department  of  Music  in 
Billings.  Starting  date:  Fall,  1979.  Salary:  commensurate  with  degree  and 
experience.   Application  deadline:   March  15,  1979. 

INSTRUCTOR  OR  ASSISTANT  PROFESSOR  OF  NATIVE  AMERICAN  STUDIES  in  Billings.   Salary  and 
rank:   EMC  operates  under  a  collective  bargaining  agreement  which  established  floors 
for  faculty  salaries  based  on  degree,  rank  and  experience.   Salary  is  competitive. 

DIRECTOR  OF  THE  PHYSICAL  PLANT  DEPARTMENT  in  Billings.  Starting  date:  No  later  than 
July  1,  1979.  Salary:  Open  and  commensurate  with  experience,  with  minimum  of 
$22,000.   Application  deadline:   April  1,  1979. 

NORTHERN  ROCKIES  ACTION  GROUP 

FUND-RAISING  ASSISTANT  with  N.R.A.G.  in  Helena,  MT.   (Must  be  willing  to  travel)   Starting 
date:   April  1,  1979.   Salary:   $11,000  -  $13 ,000/year ,  depending  upon  qualifications 

WESTERN  ENERGY  COMPANY 

ACCOUNTANT  with  an  expanding  coal  mining  company  in  Butte  (WECo  is  a  subsidiary  of  Montana 
Power  Co.).   Attractive  salary  and  benefits. 
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STATUS  OF  BILLS  OF  INTEREST  TO  WOMEN 


The  following  is  an  update  of  those  bills  listed  in  the  last  issue. 
Appropriations  Committee 
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House  Bill  284:  To  Appropriate  Funds  for  the  Purpose  of  Providing  Payment  for  Foster 
Care  Families ... (sponsored  by  Dussault  and  Thomas). 

House  Bill  282:  To  Provide  for  Expanded  Day-Care  Assistance. .. (sponsored  by  Gould, 
Palmer,  Cooney,  et  al.). 

House  Bill  418:  To  Increase  Payment  to  Day-Care  Facilities  (sponsored  by  Kemmis, 
Palmer,  Gould,  et  al.). 

House  Bill  665:  To  Continue  the  Pilot  Programs  for  Displaced  Homemakers ... (sponsored  by 
Ellis). 

House  Bill  679 :  To  .Appropriate  Funds  to  SRS  to  Increase  Benefits  to  Senior  Citizens... 
(sponsored  by  Metcalf  and  Palmer). 

House  Bill  681:  Establishing  a  Pilot  Program  to  Provide  a  Group  Home  for  Senior 
Citizens  (sponsored  by  Oberg,  Harper,  and  Reichert). 

House  Bill  868:  To  Provide  a  Battered  Spouses  and  Domestic  Violence  Grant  Program. . . 
(sponsored  by  Waldron  and  Regan). 

Taxation  Committee 

Senate  Bill  231:  Act  Providing  Tax  Credit  for  Property  Tax  Paid  or  Rent  Constituting 
Property  Tax  Paid  on  Homesteads ... (sponsored  by  Regan). 

House  Bill  161 :  To  Allow  a  Personal  Income  Tax  Deduction  for  20%  of  Rent  Paid  on 
Residential  Dwellings  as  Portion  of  Rent  Constituting  Property  Tax  Payments 
(sponsored  by  Fabrega,  Huennekens ,  Vincent,  et  al.). 

House  Bill  269:  To  Remove  the  Distinction  for  Inheritance  Tax  Purposes  Between  a 
Surviving  Joint  Tenant  Who  is  the  Spouse,  of  the  Decendent  and  One  Who  is  Not 
(sponsored  by  Yardley,  Dussault,  Scully,  et  al.). 

House  Bill  339:  To  Exempt  Residences  of  Certain  Retired,  Widowed,  or  Disabled  Persons 
from  Property  Taxation  (sponsored  by  H.  Robbins,  Palmer,  Pistoria,  et  al.). 


t{^  "^^^^^^^'^^^"  ^^  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 
V^    and  Industry,  35  S.  Last  Chance  Gulch,  Box  202  Capitol  Station,  Helena,  MT  59601. 
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House  Bill  510:  To  Revise  Inheritance  Laws ... (sponsored  by  Huennekens,  Sivertsen,  and 
Vincent) . 

House  Bill  637:  To  Eliminate  the  Inheritance  Tax  for  a  Surviving  Spouse  (sponsored  by 
Johnson) . 

Still  in  Committee 

House  Bill  241 :  To  Clarify  the  Meaning  of  Persons  and  Families  of  Lower  Income  under 
Housing  Act  of  1975  (sponsored  by  Menahan,  Harrington,  Pavlovich,  et  al.). 

House  Bill  378:  To  Give  the  Commissioner  of  Labor  and  Industry  Authority  to  Enforce 
Maternity  Leave  Provisions  Through  a  District  Court  Proceeding  (sponsored  by 
Manning,  Magone,  HcBride,  et  al.). 

House  Bill  445:   To  Provide  a  Cost  of  Living  Increase  in  Certain  Retirement  Allowances 
"    Payable  Under  PERS  (sponsored  by  Brand,  Marks,  Menahan,  et  al.). 

House  Bill  449:  To  Eliminate  the  Ta.x  on  Inflation  in  the  Montana  Individual  Income  Tax 
by  Providing  That  the  Rate  of  Tax,  etc.,  May  Vary  According  to  a  Cumulative 
Inflation  Factor  (sponsored  by  Uhde,  Harper,  Cooney,  et  al.). 

House  Bill  621:  To  Require  the  Department  of  Social  and  Rehabilitation  Services  and 
Others  to  Gather  Statistics  on  Domestic  Violence  and  Spouse  Abuse  in  the  State  for 
a  Period  of  5  Years  (sponsored  by  Waldron,  Fagg,  Cooney,  et  al.). 

House  Bill  749:  To  Make  Sexual  Abuse  of  Children  a  Criminal  Defense. .. (sponsored  by 
Frates,  Cooney,  McBride,  et  al.). 

House  Bill  774:  To  Define  Marital  Status  as  Used  in  the  Law  Governing  Illegal 
Discrimination. .. (sponsored  by  Seifert,  Moore,  Feda,  et  al.). 

House  Bill  775:  To  Allow  Attorney's  Fees  to  a  Person  Alleged  to  Have  Engaged  in  a 
Discriminatory  Practices  if  the  Complaint  is  Dismissed  (sponsored  by  Seifert, 
Moore,  Feda ,  et  al. ) . 

Enrolling 

Senate  Bill  331:  Amending  the  Uniform  Marriage  and  Divorce  Act  to  Require  Premarital 
Counseling  for  Minors.   (sponsored  by  Dover  and  Regan). 

House  Bill  337:  To  Provide  Minimum  Retirement  Allowance  Payments  for  Certain  Surviving 
Spouses  of  Retired  Highway  Patrolmen. .. (sponsored  by  Stobie  and  Keyser) . 

House  Bill  630:  To  Allow  Certain  Senior  Citizens  to  Defer  Property  Taxes  Due  on  Their 
Homesteads ... (sponsored  by  Uhde  and  Bengston). 

Killed 

Senate  Joint  Resolution  12:  Clarifying  the  Intentions  of  the  43rd  Legislature  Con- 
cerning the  Time  Limit  Placed  Upon  Ratification  of  the  Equal  Rights  Amendment... 
(sponsored  by  Gait,  Thiessen,  et  al.). 
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House  Bill  395:  Authorizing  an  Energy  Stamp  Program  to  Assist  the  Elderly  and  Disabled 
of  Lower  Income  in  Paying  Utility  Bills ... (sponsored  by  Conroy,  Lien,  Hand,  et 
al.). 

House  Bill  A19:  To  Provide  a  Cost  of  Living  Increase  in  Certain  Retirement  Allow- 
ances . . . (sponsored  by  Donaldson). 

House  Bill  636:  To  Provide  Employment  Preference  For  Citizens  Within  the  Poverty  Level 
in  State,  County  and  Municipal  Entities ... (sponsored  by  Harper). 

Governor's  Office 

Senate  Bill  197:  Act  .Amending  Sec.  46-15-401  MCA,  Authorizing  Use  of  Video-Tape  Equip- 
ment  to  Record  Testimony  of  Victim  in  a  Case. .. (affects  testimony  of  rape  victims) 
(sponsored  by  Van  Valkenburg  and  Regan). 

House  Bill  72:  To  Allow  a  Deduction  for  Child  and  Dependent  Care  Expenses  Paid  to 
Relatives  under  Certain  Circumstances  (sponsored  by  Reichert) . 

House  Bill  308:  Requiring  That  a  License  to  Marry  May  Not  Be  Issued  if  Either  Applicant 
For  Such  License  Has  Failed  to  Support  Lawful  Dependents  (sponsored  by  Kemmis). 

House  Bill  335:  Providing  for  a  Custody  Hearing,  if  Requested,  upon  the  Death  of  a 
Custodial  Parent  (sponsored  by  Ramirez  and  Scully). 

State  Training  Workshops 

The  following  workshops  have  been  tentatively  scheduled  for  March  1979.  These 
courses  are  offered  to  State,  Federal  and  local  employees  with  the  approval  their 
supervisors.  For  registration  information  and  more  detailed  course  descriptions, 
please  see  your  supervisor  or  call  the  training  coordinator  at  449-3871. 

Due  to  the  fiscal  year  closeout,  there  will  be  no  workshops  held  in  June. 


APRIL  AND  MAY,  1979  WORKSHOPS 


DATE  .^ND  LOCATION 

-April  4,  1979 
Helena 

-.April  5,  1979 
Helena 

-April  4  &  5,  ]979 
Helena 


COURSE  TITLE 

LIMIT 

COST 
ESTIMATE 

TRAINING 
COORDINATOR 

IDMS  4.5  to  5.0 
Differences  Class 

40 

-0- 

P. 

Robinson 

CULPRIT  4.3  to  4.5 
Differences  Class 

40 

-0- 

P. 

Robinson 

Time  Management  for 
Clerical  and  Support 
Staff 

20 

$35 

P. 

Robinson 

-April  9,  10,  &  11,  1979  Creative  Problem  Solving  20 
Helena  and  Decision  Making 


-April  23,  24,  25,  26, 
and  27,  1979  Helena 


Program  Planning  and 
Analysis 


20 


$50 
$110 


Whitmore 


D.   Whitmore 
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-April  26,  &  27,  1979    Administrative  Cor       20        $45         P.   Robinson 
Helena  respondence 

-May  8,  1979  New  Employee  Orientation  40        -0-         P.   Robinson 

Helena 

-May  14,  1979  Time  Management  20        $40         D.   Whitmore 

Havre 

-May  15,  &  16,  1979      Proofreading  with        20        $45         P.   Robinson 
Havre  Precision 

-May  17,  &  18,  1979      Assertiveness  in         20        $40         D.   Wliitmore 
Havre  Communications 

-May  21,  &  22,  1979      Assertiveness  in         20        $40         D.   Whitmore 
Missoula  Communications 

-May  23,  24,  &  25  1979   Better  Office  Skills  and  25        $45         P.   Robinson 
Missoula  Services 

-May  25,  1979  Time  Management  25        $30         P.   Robinson 

Missoula 

I    -May  23,  &  24,  1979      Effective  Letter  Writing  20        $45         P.   Robinson 
^   Helena 

-May  30,  1979  Self  Improvement/Career   20        $20         P.   Robinson 

Helena  Development  for  State 

Employees,  Series  I 

-May  31  &  June  1,  1979   Self  Improvement/Career   20        $30         P.   Robinson 
Helena  Development  for  State 

Employees,  Series  II 

If  you  would  be  interested  in  attending  one  or  more  of  the  following  classes  in 
Political  Science,  please  contact  Russ  Peery  or  Bernd  Hoffmann,  Room  100,  Employment 
Security  Division  building,  phone  449-2638. 

1.  State  and  Local  Government  and  Politics      4.   Politics  of  Federal  Bureaucracy 

2.  Principles  of  Political  Science  5.   Montana  Politics  (There  may  be 

3.  Legislative  Process  prerequisite   for   this   course) 

Each  of  the  above  would  be  a  four  (4)  credit  course  through  the  Continuing  Education 
Department  of  Montana  State  University.  Cost  would  be  $100.00  ($25.00  per  credit),  plus 
books.   Classes  would  be  in  Helena  during  evening  or  weekend  hours. 

Helena  Interuniversity  Master  of  Public  Administration  Program 

Spring  Quarter  Offering 
f 
L  POLITICAL  SCIENCE  594:  SEMINAR  IN  ORGANIZATION  AND  MANAGEMENT  THEORY 

Instructor:  Dick  W.  Olufs,  U.M.  -  Lewis  and  Clark  Library 


Friday,  6-8  p.m.,   -  Saturday  10-12  a.m.   March  30-31  through  June  1-2 

The  seminar  is  designed  to  be  an  intensive  introduction  and  overview  of  the  field  of 
organization  and  management  theory.  The  instructor  assumes  no  prior  familiarity  with 
literature  in  the  field,  but  does  expect  persons  to  have  some  experience  either  working 
in  organizations  or  observing  them.  The  class  meetings  will  be  structured  around 
discussion  of  the  readings  and  arguments  presented  by  instructor.  The  instructor 
further  assumes  that  the  joining  of  practical  experience  and  written  literature  about 
organizations  will  give  all  participants  a  more  useful  understanding  of  organizations. 

Registration  and  purchasing  of  textbooks  will  be  handled  at  the  first  meeting. 
Questions  may  be  addressed  to  Jim  Lopach,  Department  of  Political  Science,  phone 
243-5202. 

POLITICAL  SCIENCE  557:   PUBLIC  BUDGETING  AND  FINANCIAL  MANAGEMENT 

Instructor:   Patrick  J.  Cowles,  M.S.U.  -  Lewis  and  Clark  Library 
Thursdays  6-10  p.m.   -  March  29  through  May  31 

This  course  is  designed  to  provide  current  and  potential  managers  with  a  thorough 
background  both  in  the  politics  of  public  budgeting  and  a  variety  of  widely-used 
budgetary  systems.  Primary  emphasis  will  be  placed  on  comparing  the  relative  merits  of 
line-item  budgeting,  management-by-objectives,  and  zero-base  budgeting.  Attention  will 
be  given  to  the  theories  and  rationales  of  these  systems,  to  the  structures  and 
procedures  they  entail,  and  to  the  decision-making  techniques  each  employs.  In 
addition,  the  reasons  why  budgetary  reform  efforts  normally  fail  will  be  analyzed,  and 
possible  solutions  to  this  problem  will  be  discussed. 

Questions  regarding  registration,  admission  or  fees  may  be  addressed  to  Dennis  Dulniak, 
Office  of  the  Registrar,  M.W.U. ,  phone  994-2601. 

WOMEN  AND  TECHNOLOGY 

Has  modern  technology  expanded  women's  role  options?  Is  advanced  energy-intensive 
technology  necessary  for  women's  autonomy?  How  would  a  turn  to  appropriate  technology 
affect  women's  role  options?  Who's  making  the  decisions  about  the  development  and  use 
of  technology  in  our  society?  Do  these  decision-makers  consider  the  needs  and  experi- 
ence of  women?   If  not,  why  not? 

The  conference  "Women  and  Technology:  Deciding  What's  Appropriate"  will  discuss 
these  and  other  issues  April  27-29  in  the  University  Center,  University  of  Montana, 
Missoula,  MT.  The  conference  is  sponsored  by  Women's  Resource  Center,  Alternate  Energy 
Resources  Organization  (AERO)  and  the  Northwest  Subregion  Women's  Studies  Association 
and  funded  in  part  by  a  grant  from  the  Montana  Committee  for  the  Humanities.  A  variety 
of  state  and  national  speakers  are  planned  and  workshops  are  scheduled  to  exchange 
ideas,  skills  and  information  on  topics  from  Alternate  Energy  and  Chainsaws  to  Women  and 
the  Back-to-the-Land  Experience  and  Math  Anxiety. 

Conference  registration  fee  is  $5;  events  sponsored  by  the  Montana  Committee  for 
the  Humanities  are  open  to  the  public  free  of  charge.  Child  care  and  housing  is 
available.  For  more  information  get  in  touch  with  the  Women's  Resource  Center, 
University  of  Montana,  Missoula,  MT  59801  or  call  406-243-4153. 


FBI  SEEKS  FEMALE  AND  MINORITY  SPECIAL  AGENTS 

Jay  E.  Bailey,  Special  Agent  in  Charge,  Montana-Idaho  Division  of  the  FBI,  with 
headquarters  in  Butte,  announced  that  the  FBI  has  special  agent  openings  for  lawyers, 
accountants,  females,  and  minorities.  Females  and  minorities  qualify  under  a  modified 
program  if  they  possess  a  four  year  degree  from  a  resident  college  and  have  at  least 
three  years  executive  or  professional  experience.  In  order  to  fulfill  basic  investi- 
gative responsibilities  in  all  areas  of  the  country,  the  FBI  is  particularly  interested 
in  minority  and  female  candidates. 

Mr.  Bailey  stated  that  in  addition  to  the  educational  requirement,  a  candidate  must 
be  a  United  States  citizen  of  good  moral  character  between  the  ages  of  23  and  34.  The 
starting  salary  is  $17,532  per  year,  plus  fringe  payment  for  overtime  totaling  $4,388 
following  assignment  to  the  field. 

According  to  Mr.  Bailey,  the  candidate,  following  completion  of  fifteen  weeks 
training  at  the  FBI  Academy  in  Quantico,  Virginia,  will  be  assigned  to  one  of  the  59 
field  divisions.  This  is  an  excellent  opportunity  for  a  rewarding  career  in  law  en- 
forcement with  liberal  retirement,  insurance,  and  medical  benefits.  A  special  agent  may 
retire  at  age  50,  providing  that  person  has  at  least  20  years  service. 

Qualified  candidates  may  direct  inquiries  to  the  FBI,  P.O.  Box  607,  Butte,  Montana 
59701,  and  a  special  agent  assigned  in  the  area  of  their  residence  will  get  in  touch 
with  them  personally.  As  an  alternative,  you  can  call  the  nearest  FBI  office  in  Montana 
or  Idaho,  the  telephone  number  of  which  can  be  found  in  local  telephone  directories. 

FEMINIST-ENVIRONMENTALIST  MEETINGS 

The  women's  movement  and  the  environmental  movement  are  significant  and  vital 
social  movements  in  the  U.S.  Both  are  working  to  create  a  future  society  where  people 
have  more  personal  control  over  their  life  choices.  Yet,  there  is  minimal  communication 
between  those  movements.  Neither  has  seriously  analyzed  the  other's  concerns  nor  made 
steps  to  build  coalitions  and  share  resources. 

Montana  feminists  and  environmentalists  have  begun  this  type  of  dialogue.  A  group 
of  Missoula  feminists  produced  a  publication  "Something  Old,  Something  New,  Something 
Borrowed,  Something  Due:  Women  and  Appropriate  Technology"  for  the  National  Center  for 
Appropriate  Teclmology  in  summer  1978.  Conversations  between  individual  feminists  and 
environmentalists  followed  and  in  late  fall  a  preliminary  meeting  was  held  in  Missoula 
to  discuss  connections  between  feminism  and  environmentalism.  Judy  Smith  got  in  touch 
with  feminists  who  had  expressed  interest  in  the  dialogue;  John  Badgley  of  the  Institute 
of  the  Rockies  got  in  touch  with  environmentalists.  The  first  discussion  demonstrated 
that  feminists  and  environmentalists  were  often  unaware  of  each  other's  issues  and 
priorities.  While  most  felt  there  was  common  ground  between  the  movements,  the  group 
found  this  commonality  hard  to  articulate. 

A  further  workshop  which  would  allow  for  more  in-depth  discussion  was  planned. 
This  workshop  was  designed  to  identify  common  ground  and  discuss  if  and  how  the  move- 
ments could  work  together  in  Montana.  There  was  also  interest  in  discussing  the  feasi- 
bility of  a  series  of  regional  meetings  that  would  bring  the  movements  together  for 
dialogue.   Approximately  25  people  attended  the  workshop  at  Hot  Springs,  Montana  on 
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January  6.  The  group  worked  to  identify  the  commonalities  and  differences  between  the 
feminist  and  environmentalist  movements.  After  these  were  discussed  in  small  groups  and 
the  larger  group,  the  question  of  whether  the  two  groups  could  work  together  and  how  to 
facilitate  this  cooperation  in  Montana  was  approached. 

This  dialogue  will  continue  in  Montana.  For  more  information  get  in  touch  with 
Kayla  Weiner,  Star  Route  3,  Box  4,  Heron,  MT  59844  or  Judy  Smith,  315  S.  4th  E., 
Missoula,  MT  59801. 

HILDE  CONSTRUCTION  COMPANY  LOOKING  FOR  WOMEN 

Hilde  Construction  Company,  Inc. ,  is  a  heavy  construction  contractor  working 
throughout  the  state  of  Montana  and  based  in  Great  Falls.  They  draw  their  work  force 
from  three  main  construction  trade  unions:  Laborers,  Teamsters  and  Operating  Engineers. 
In  order  to  comply  with  the  Office  of  Federal  Contract  Compliance  Programs  goal  of  5% 
female  participation  in  each  construction  trade  as  of  April  1,  1979,  Hilde  Construction 
is  trying  to  determine  the  availability  of  women  qualified  to  operate  heavy  highway 
construction  trucks  and  equipment.  If  you  meet  the  requirements  for  any  of  the  above 
listed  trades  and  are  interested  in  working  for  this  company,  please  send  your  name, 
address  and  work  experience  to:  Hilde  Construction  Co.,  Inc.,  General  Contractors, 
Tri-Hil  Development,  P.O.  Box  2287,  Great  Falls,  MT  59403. 

If  you  are  interested  in  apprenticeship  and  training  programs  available  in  these 
areas,  write:  Mr.  Del  Carroll,  Montana  Operating  Engineers  and  A.G.C.  Joint  Apprentice 
Council,  1710  9th  Avenue,  Helena,  MT  59601  or  Mr.  Robert  Lichtenheld,  Laborers  -  A.G.C. 
Training  School,  R.  R.  2,  Box  221D,  Helena,  MT  59601.  The  Teamsters  do  not  have  any 
apprenticeship  or  training  program  of  their  own. 

BARRIERS  TO  WOMEN  IN  APPRENTICESHIP 

Although  women  have  been  interested  in  skilled  craft  work,  a  number  of  barriers 
have  served  to  limit  their  participation  in  apprenticeship  programs. 

Sex  Discrimination 

Sex  discrimination  has  been  just  as  serious  an  obstacle  to  women  seeking 
apprenticeship  opportunities  as  it  has  been  to  women  seeking  employment  in  non- 
traditional  professional,  technical,  and  administrative  occupations.  Traditional  ideas 
about  appropriate  roles  and  jobs  for  women,  myths  about  their  physical  and  mental 
capabilities,  their  serious  attachment  to  the  labor  force,  their  family  responsibilities 
and  their  need  for  jobs  that  pay  well  have  had  the  effect  of  limiting  women's  employment 
options  to  traditionally  female  jobs  that  are  related  to  homemaking  skills  or  sup- 
portive, secondary  roles. 

Barriers  to  women  in  apprenticeship  have  been  crumbling  as  a  result  of  the  U.S. 
Department  of  Labor's  revised  regulations  governing  equal  employment  opportunity  for 
women  and  minorities  in  apprenticeship.  The  Vocational  Education  Amendments  of  1976 
have  also  had  an  impact  on  reducing  sex  discrimination  and  sex  stereotyping  in 
vocational  education  programs  which  prepare  young  people  for  apprenticeship. 

Inadequate  Preparation 

Many  of  the  most  serious  barriers  for  women  are  related  to  lack  of  adequate 
preparation,  which  is  in  itself  often  the  result  of  sex  discrimination  and  sex 
stereotyping  that  permeates  our  society.   Many  problems  women  encounter  in  getting  hired 
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for  apprenticeable  jobs  are  directly  related  to  inadequate  preparation.  Most  girls  do 
not  take  the  vocational  education  courses  in  high  school  which  help  qualify  many  boys 
for  apprenticeship. 

That  girls  do  not  take  shop,  mechanical  drawing,  and  other  vocational  courses  is 
not,  however,  all  their  own  fault.  Until  recently  most  girls  were  prohibited  from 
taking  courses  in  mechanical  drawing  or  industrial  arts,  and  many  are  still  actively 
discouraged  from  doing  so  by  their  guidance  counselors  and  vocational  education 
teachers.  In  additional,  most  girls  do  not  take  the  minimum  math  and  science  courses 
that  would  help  qualify  them  for  apprenticeship  programs.  That  girls  avoid  the  basic 
math  and  science  courses  in  high  school  and  thereby  close  off  most  of  their  occupational 
options  is  due  primarily  to  sex  role  stereotyping  and  unrealistic  counseling  which 
ignores  the  fact  that  most  women  now  spend  from  30  to  45  years  of  their  adult  lives  in 
tlie  labor  force. 

Today's  girls  will  need  labor  market  skills  that  will  enable  them  to  get  jobs  that 
pay  well  and  offer  opportunities  for  advancement.  However,  usually  vv'omen  interested  in 
apprenticeship  programs  can  take  the  necessary  math,  science,  or  vocational  education 
courses  at  community  colleges  or  technical  schools  after  they  have  left  high  school. 

Another  significant  gap  in  women's  preparation  for  apprenticeship  is  unfamiliarity 
with  tools,  work  procedures,  terminology,  and  job  duties  associated  with  skilled  craft 
jobs.  Many  boys  learn  these  things  in  vocation  education  courses  in  school,  and/or 
informally  by  helping  Lheir  fathers  around  the  house.  A  number  of  apprenticeship 
outreach  programs  that  recruit  and  place  women  in  apprenticeship  and  skilled  craft 
training  are  addressing  these  problems  with  pre-placement  training  in  tool  handling, 
terminology,  and  basic  work  procedures.  Many  of  these  programs  also  prepare  the  women 
with  physical  fitness,  assertiveness  training,  and  interviewing  techniques,  and  conduct 
rap  sessions  on  how  to  liandle  harassment  on  the  job. 

Age 


Age  is  another  barrier  that  has  limited  apprenticeship  opportunities  for  women  and 
men  in  the  skilled  trades.  The  age  limits  in  apprenticeship  programs,  often  as  low  as 
24  to  27  years  in  some  construction  trades,  are  also  a  barrier  to  some  people  who  would 
like  to  become  apprentices. 

Studies  have  shown  that  most  women  enter  apprenticeship  after  they  have  already  had 
some  experience  in  the  work  force,  usually  in  low  skill,  low  paid  jobs.  By  the  time 
that  many  women  in  their  late  twenties  or  early  thirties  discover  that  skilled  trades 
offer  both  opportunity  and  satisfaction,  they  are  too  old  to  apply. 

Although  maximum  age  limits  for  apprenticeship  have  been  found  to  violate  title  Vll 
if  they  lock  out  victims  of  prior  discrimination,  age  remains  a  barrier.  Even  in 
California,  where  a  State  statute  makes  a  maximum  age  illegal,  recruiting  programs  are 
still  not  able  to  place  applicants  if  they  are  "too  old."  Fortunately,  there  has  been 
some  progress  in  moving  away  from  excessively  restrictive  age  limits.  The  carpenter's 
union,  for  example,  has  virtually  eliminated  age  restrictions  from  its  national 
apprenticeship  standards. 

In  Montana,  the  Human  Rights  Commission  has  ruled  that  maximum  age  limits  for 
apprentices  is  illegal  under  the  Montana  Human  Rights  law,  therefore,  there  are  no 
longer  upper  age  limits  on  programs  in  this  state. 

In  addition,  a  number  of  women  have  petitioned  JAC's  or  apprenticeship  program 

operators,  and  have  received  exemptions  from  the  age  requirements.   The  U.S.  Department 

!    of   Labor's   revised   regulation   on   women  in  apprenticeship  mentions  waiving  age 

L'   restrictions  as  a  form  of  affirmative  action  for  women  applicants.  --  (From:   A  Women' s 


Guide  to  Apprenticeship,  published  by  the  Women's  Bureau,  U.S.  Department  of  Labor. 
Next  issue:   "How  to  Become  an  Apprentice.") 

POSITIONS  AVAILABLE 

The  following  are  brief  descriptions  of  a  fevv'  of  the  positions  now  available  in 
Montana.  For  more  information  on  these  and  other  openings,  get  in  touch  with  your  LOCAL 
JOB  SERVICE  OFFICE  or  the  Women's  Bureau  (449-5600).  The  following  positions  have  been 
sent  to  us  by  the  employers,  directly,  and  we  do  not  know  whether  or  not  they  are  also 
listed  at  the  Job  Service.  If  you  would  like  us  to  help  you  search  for  a  particular 
job,  please  send  us  your  resume  and  a  description  of  the  job(s)  you  are  looking  for. 

STATE  OF  MONTANA 

DATA  ENTRY  OPERATORS  with  the  Department  of  Revenue  in  Helena. 
PROGRAMMER  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $13 ,947/year . 
RESEARCH  SPECIALIST  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $13 ,947/year . 
ASSESSING  CLERK  I  with  the  Department  of  Revenue  in  Libby.   Salary:   $7,706/year. 
ASSESSING  CLERK  II  with  the  Department  of  Revenue  in  Helena.   (Temporary,  6-month 

position)  Salary:   $8,374/year 
APPRAISER  III  with  the  Department  of  Revenue  in  White  Sulphur  Springs.   Salary: 

$10,774/year. 
DISTRICT  SUPERVISOR,  PROPERTY  ASSESSMENT  with  the  Department  of  Revenue  in  Helena. 

Salary:   $15 ,206/year . 
CLERK  TYPIST  II  (part-time)  with  the  Department  of  Revenue  in  Helena.   Salary: 

$2.91/hr. 
FILE  CLERK  II]  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,103/year. 
GENERAL  OFFICE  CLERK  III  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,706/ 

year. 
FOREST  TECHNICIAN  I  with  the  Department  of  Natural  Resources  and  Conservation  in 

Missoula.   (temporary,  3-month  position)  Salary:   $10 , 774/year .  Application 

deadline:   .^pril  9,  1979. 
EVALUATOR  with  Office  of  Public  Instruction  in  Helena.   Salary:   $16 ,596/year . 

Application  deadline:   April,  19,  1979. 
ADMINISTRATIVE  AIDE  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $9,906/year. 
WAREHOUSE  WORKER  with  the  Department  of  Revenue  in  Helena.   Salary:   $10 ,335/year . 
AUDITOR  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $12 , 793/year . 
FILE  CLERK  IV  (several  positions  available)  with  the  Division  of  Workers'  Compensation 

of  the  Department  of  Labor  and  Industry  in  Helena.   Salary:   $642/month. 
MEDICAL  STENOGRAPHER  with  the  Division  of  Workers'  Compensation  of  the  Department  of 

Labor  and  Industry  in  Helena.   Salary:   $697/month.   Application  deadline: 

March  30,  1979. 
BIOLOGICAL  AIDE  (several  positions  -  possibilities  include:   Billings,  Bozeman, 

Hamilton,  Kalispell,  Lewistown,  Malta,  Miles  City,  Glasgow,  Glendive  and  Great 

Falls.   Salary:  $4.026/hr.  (16-21  weeks  employment).  Application  deadline:   March 

28,  1979. 
VEGETATION  ANALYST  ASSISTANT  with  the  Coal  Bureau  of  the  Department  of  State  Lands 

(almost  100%  travel)   (Temporary:   June  15  -  July  30).   Salary:   $5.00/hour  plus 

per  diem  and  travel  costs.  Application  deadline:  April  2,  1979. 
PUBLIC  HEALTH  NURSE  CONSULTANT  with  the  Maternal  and  Child  Health  Services  Bureau  of 

the  Department  of  Health  and  Environmental  Sciences  in  Helena  (30-40%  travel  re- 
quired). Salary:   $16,596  to  $20,808  per  year.   This  position  will  be  open  until 

further  notice. 


SANITARY  ENGINEER  II  with  the  Air  Quality  Bureau  of  the  Department  of  Health  and 

Environmental  Sciences  in  Helena.   Salary:   $16,596  to  $20 ,808/year .   This  position 
will  be  open  until  further  notice. 

SECRETARY  III  with  the  Director's  Office  of  the  Department  of  Fish  and  Game  in  Helena. 
Salary:  $9,897/year.  Application  deadline:  until  a  satisfactory  candidate  is 
selected . 

TRANSPORTATION  SPECIALIST  II  with  the  Marketing  and  Transportation  Unit  of  the  Department 
of  Agriculture  in  Helena.   Salary:   $18,130/year  plus,  depending  upon  education  and 
experience.   (Requires  I.C.C.  Practitioner  License)   Application  deadline:   Open. 

FISHERIES  FIELD  WORKER  1  with  the  Department  of  Fish  and  Game  (must  be  willing  to  re- 
locate  anywhere  in  state).   Salary:   $9,096/year. 

FISHERIES  FIELD  WORKER  II  with  the  Department  of  Fish  and  Game  (must  be  willing  to  re- 
locate anywhere  in  state).   Salary:   $10,774/year . 

FISHERIES  AND  WILDLIFE  BIOLOGIST  I  with  the  Department  of  Fish  and  Game  (must  be  willing 
to  relocate  anywhere  in  state).   Salary:   $ll,731/year. 

FISHERIES  AND  WILDLIFE  BIOLOGIST  II  with  the  Department  of  Fish  and  Game  (must  be  willing 
to  relocate  an>'vhere  in  state).   Salary:   $13 ,947/year . 

FISHERIES  AND  WILDLIFE  BIOLOGIST  IV  with  the  Department  of  Fish  and  Game  (must  be  willing 
to  relocate  anywhere  in  state).   Salary:   $16 ,596/year . 

MONTANA  STATE  UNIVERSITY 

ASSOCIATE  DIRECTOR  of  the  Montana  Agricultural  Experiment  Station  in  Bozeman.  Starting 
Date:   July  1,  1979.   Application  deadline:   March  30,  1979. 

WATER  RESOURCES  TEACHING/EXTENSION  SPECIALIST  with  the  Department  of  Civil  Engineering 
and  Engineering  Mechanics  in  Bozeman.  Starting  date:  September  1,  1979.  Salary: 
conmiensurate  with  background  and  experience.   Application  deadline:   June  1,  1979. 

SURVEYING  AND  GEOMETRICS  TEACHING/EXTENSION  SPECIALIST  with  the  Department  of  Civil 
Engineering  and  Engineering  Mechanics  in  Bozeman.  Starting  date:  September  1, 
1979.  Salary:  commensurate  with  background  and  experience.  Application  deadline: 
June  1_^  1979. 


DEAN  OF  GRADUATE  STUDIES  in  Bozeman.  Starting  date:  July  1,  1979.  Salary:  mid  to 
upper  30 's  for  12  months.   Application  deadline:   April  16,  1979. 

ASSISTANT  PROFESSION  OF  SOCIAL  WORK  in  the  Social  Work  Program  of  the  Department  of 
Sociology.   Starting  date:   September  1,  1979.   Salary:   $14,000  to  $19,000, 
depending  on  qualifications.   Application  deadline:   April  9,  1979. 

UNIVERSITY  OF  MONT.'XNA 

REFERENCE  LIBRARIAN  with  the  Law  School  Library  in  Missoula.   (Must  have  law  degree  from 

an  ABA  approved  law  school  and  two  years  of  significant  professional  experience  in  a 

law  library.)   Application  deadline:   April  13,  1979. 
FACULTY  POSITION  (tenure  track)  with  the  Department  of  Computer  Science  in  Missoula. 

Starting  date:   September,  1979.   Application  deadline:   June  1,  1979. 
MECHANICAL  ENGINEER  II  in  Missoula,  starting  date:   Immediately.   Salary:   $16 ,596/year . 

Application  deadline:   April  20,  1979. 

EASTERN  MONTANA  COLLEGE 

DIRECTOR  OF  THE  PHYSICAL  PLANT  DEPARTMENT  in  Billings.  Starting  date:  No  later  than 
July  1,  1979.  Salary:  Open  and  commensurate  with  experience,  with  minimum  of 
$22,000.   Application  deadline:   April  1,  1979. 
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STATUS  OF  BILLS  OF  INTEREST  TO  WOMEN 

The  following  is  an  update  of  those  bills  listed  in  the  last  issue.         MrK   4  \al\i 

Appropriations  Committee  *^7.^^*  STATE  LSGR-Y 

^*^  '^ 880  E  Lyncfefe  Ave. 

House  Bill  284:   To  Appropriate  Funds  for  the  Purpose  of  Providing  Payraeitl?'^?bi*''^S^^^^l 
Care  Families ... (sponsored  by  Dussault  and  Thomas). 

House  Bill  282:  To  Provide  for  Expanded  Day-Care  Assistance. .. (sponsored  by  Gould, 
Palmer,  Cooney,  et  al.). 

House  Bill  418:  To  Increase  Payment  to  Day-Care  Facilities  (sponsored  by  Kemmis, 
Palmer,  Gould,  et  al.). 

House  Bill  665 :  To  Continue  the  Pilot  Programs  for  Displaced  Homemakers. .. (sponsored  by 
Ellis). 

House  Bill  679:  To  Appropriate  Funds  to  SRS  to  Increase  Benefits  to  Senior  Citizens... 
(sponsored  by  Metcalf  and  Palmer). 

House  Bill  681:  Establishing  a  Pilot  Program  to  Provide  a  Group  Home  for  Senior 
Citizens  (sponsored  by  Oberg,  Harper,  and  Reichert). 

House  Bill  868:  To  Provide  a  Battered  Spouses  and  Domestic  Violence  Grant  Program. . . 
(sponsored  by  Waldron  and  Regan). 

Taxation  Committee 

Senate  Bill  231:  Act  Providing  Tax  Credit  for  Property  Tax  Paid  or  Rent  Constituting 
Property  Tax  Paid  on  Homesteads ... (sponsored  by  Regan). 

House  Bill  161:  To  Allow  a  Personal  Income  Tax  Deduction  for  20%  of  Rent  Paid  on 
Residential  Dwellings  as  Portion  of  Rent  Constituting  Property  Tax  Payments 
(sponsored  by  Fabrega,  Huennekens,  Vincent,  et  al.). 

House  Bill  269:  To  Remove  the  Distinction  for  Inheritance  Tax  Purposes  Between  a 
Surviving  Joint  Tenant  Who  is  the  Spouse  of  the  Decendent  and  One  Who  is  Not 
(sponsored  by  Yardley,  Dussault,  Scully,  et  al.). 

House  Bill  339:  To  Exempt  Residences  of  Certain  Retired,  Widowed,  or  Disabled  Persons 
from  Property  Taxation  (sponsored  by  H.  Robbins,  Palmer,  Pistoria,  et  al.). 
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House  Bill  510:  To  Revise  Inheritance  Laws .  .  .  (spSpisored  by  l^jpnnekens,  Sivertsen,  and 
Vincent) . 

House  Bill  637:  To  Eliminate  the  Inheritance  Tax  for  a  Surviving  Spouse  (sponsored  by 
Johnson) . 

Still  in  Committee 

House  Bill  241:  To  Clarify  the  Meaning  of  Persons  and  Families  of  Lower  Income  under 
Housing  Act  of  1975  (sponsored  by  Menahan,  Harrington,  Pavlovich,  et  al.)- 

House  Bill  378:  To  Give  the  Commissioner  of  Labor  and  Industry  Authority  to  Enforce 
Maternity  Leave  Provisions  Through  a  District  Court  Proceeding  (sponsored  by 
Manning,  Magone,  McBride,  et  al.). 

House  Bill  445:  To  Provide  a  Cost  of  Living  Increase  in  Certain  Retirement  Allowances 
Payable  Under  PERS  (sponsored  by  Brand,  Marks,  Menahan,  et  al.). 

House  Bill  449:  To  Eliminate  the  Tax  on  Inflation  in  the  Montana  Individual  Income  Tax 
by  Providing  That  the  Rate  of  Tax,  etc..  May  Vary  According  to  a  Cumulative 
Inflation  Factor  (sponsored  by  Uhde,  Harper,  Cooney,  et  al.). 

House  Bill  621:  To  Require  the  Department  of  Social  and  Rehabilitation  Services  and 
Others  to  Gather  Statistics  on  Domestic  Violence  and  Spouse  Abuse  in  the  State  for 
a  Period  of  5  Years  (sponsored  by  Waldron,  Fagg,  Cooney,  et  al.). 

House  Bill  749:  To  Make  Sexual  Abuse  of  Children  a  Criminal  Defense. .. (sponsored  by 
Frates,  Cooney,  McBride,  et  al.). 

House  Bill  774:  To  Define  Marital  Status  as  Used  in  the  Law  Governing  Illegal 
Discrimination. .. (sponsored  by  Seifert,  Moore,  Feda,  et  al.). 

House  Bill  775:  To  Allow  Attorney's  Fees  to  a  Person  Alleged  to  Have  Engaged  in  a 
Discriminatory  Practices  if  the  Complaint  is  Dismissed  (sponsored  by  Seifert, 
Moore,  Feda,  et  al.). 

Enrolling 

Senate  Bill  331:  Amending  the  Uniform  Marriage  and  Divorce  Act  to  Require  Premarital 
Counseling  for  Minors,   (sponsored  by  Dover  and  Regan). 

House  Bill  337:  To  Provide  Minimum  Retirement  Allowance  Payments  for  Certain  Surviving 
Spouses  of  Retired  Highway  Patrolmen. .. (sponsored  by  Stobie  and  Keyser) . 

House  Bill  630:  To  Allow  Certain  Senior  Citizens  to  Defer  Property  Taxes  Due  on  Their 
Homesteads. .. (sponsored  by  Uhde  and  Bengston) . 

Killed 

Senate  Joint  Resolution  12:  Clarifying  the  Intentions  of  the  43rd  Legislature  Con- 
cerning the  Time  Limit  Placed  Upon  Ratification  of  the  Equal  Rights  Amendment... 
(sponsored  by  Gait,  Thiessen,  et  al.). 


House  Bill  395:  Authorizing  an  Energy  Stamp  Program  to  Assist  the  Elderly  and  Disabled 
of  Lower  Income  in  Paying  Utility  Bills ... (sponsored  by  Conroy,  Lien,  Hand,  et 
al.). 

House  Bill  419:  To  Provide  a  Cost  of  Living  Increase  in  Certain  Retirement  Allow- 
ances. . . (sponsored  by  Donaldson). 

House  Bill  636:  To  Provide  Employment  Preference  For  Citizens  Within  the  Poverty  Level 
in  State,  County  and  Municipal  Entities ... (sponsored  by  Harper). 

Governor's  Office 

Senate  Bill  197:  Act  Amending  Sec.  46-15-401  MCA,  Authorizing  Use  of  Video-Tape  Equip- 
ment to  Record  Testimony  of  Victim  in  a  Case. .. (affects  testimony  of  rape  victims) 
(sponsored  by  Van  Valkenburg  and  Regan) . 

House  Bill  72:  To  Allow  a  Deduction  for  Child  and  Dependent  Care  Expenses  Paid  to 
Relatives  under  Certain  Circumstances  (sponsored  by  Reichert) . 

House  Bill  308:  Requiring  That  a  License  to  Marry  May  Not  Be  Issued  if  Either  Applicant 
For  Such  License  Has  Failed  to  Support  Lawful  Dependents  (sponsored  by  Kemmis). 

House  Bill  335:  Providing  for  a  Custody  Hearing,  if  Requested,  upon  the  Death  of  a 
Custodial  Parent  (sponsored  by  Ramirez  and  Scully) . 

State  Training  Workshops 

The  following  workshops  have  been  tentatively  scheduled  for  March  1979.  These 
courses  are  offered  to  State,  Federal  and  local  employees  with  the  approval  their 
supervisors.  For  registration  information  and  more  detailed  course  descriptions, 
please  see  your  supervisor  or  call  the  training  coordinator  at  449-3871. 

Due  to  the  fiscal  year  closeout,  there  will  be  no  workshops  held  in  June. 


APRIL  AND  MAY,  1979  WORKSHOPS 


DATE  AND  LOCATION 

-April  4,  1979 
Helena 

-April  5,  1979 
Helena 

-April  4  &  5,  1979 
Helena 


COURSE  TITLE 

LIMIT 

COST 
ESTIMATE 

TRAINING 
COORDINATOR 

IDMS  4.5  to  5.0 
Differences  Class 

40 

-0- 

P. 

Robinson 

CULPRIT  4.3  to  4.5 
Differences  Class 

40 

-0- 

P. 

Robinson 

Time  Management  for 
Clerical  and  Support 
Staff 

20 

$35 

P. 

Robinson 

-April  9,  10,  &  11,  1979  Creative  Problem  Solving  20 
Helena  and  Decision  Making 


-April  23,  24,  25,  26,   Program  Planning  and 
and  27,  1979  Helena     Analysis 


20 


$50 
$110 


D. 
D. 


Whitmore 


Whitmore 


-April  26,  &  27,  1979 
Helena 

Administrative  Cor 
respondence 

20 

$45 

P. 

Robinson 

-May  8,  1979 
Helena 

New  Employee  Orientation 

40 

-0- 

P. 

Robinson 

-May  14,  1979 
Havre 

Time  Management 

20 

$40 

D. 

Whitmore 

-May  15,  &  16,  1979 

Proofreading  willi 

L'O 

$'V, 

1' 

IvxIm  ii;.on 

Havre 

Precision 

-May  17,  &  18,  1979 
Havre 

Assertiveness  in 
Communications 

20 

$40 

D. 

Whitmore 

-May  21,  &  22,  1979 
Missoula 

Assertiveness  in 
Communications 

20 

$40 

D. 

Whitmore 

-May  23,  24,  &  25  1979 

Better  Office  Skills  and 

25 

$45 

P. 

Robinson 

Missoula 

Services 

-May  25,  1979 
Missoula 

Time  Management 

25 

$30 

P. 

Robinson 

-May  23,  &  24,  1979 
Helena 

Effective  Letter  Writing 

20 

$45 

P. 

Robinson 

-May  30,  1979 

Self  Improvement/Career 

20 

$20 

P. 

Robinson 

Helena 


-May  31  &  June  1,  1979 
Helena 


Development  for  State 
Employees,  Series  I 

Self  Improvement/Career 
Development  for  State 
Employees,  Series  II 


20 


$30 


Robinson 


If  you  would  be  interested  in  attending  one  or  more  of  the  following  classes  in 
Political  Science,  please  contact  Russ  Peery  or  Bernd  Hoffmann,  Room  100,  Employment 
Security  Division  building,  phone  449-2638. 


1.  State  and  Local  Government  and  Politics 

2.  Principles  of  Political  Science 

3.  Legislative  Process 


4.  Politics  of  Federal  Bureaucracy 

5.  Montana  Politics  (There  may  be 
prerequisite   for   this   course) 


Each  of  the  above  would  be  a  four  (4)  credit  course  through  the  Continuing  Education 
Department  of  Montana  State  University.  Cost  would  be  $100.00  ($25.00  per  credit),  plus 
books.  Classes  would  be  in  Helena  during  evening  or  weekend  hours. 

Helena  Interuniversity  Master  of  Public  Administration  Program 

Spring  Quarter  Offering 

POLITICAL  SCIENCE  594:  SEMINAR  IN  ORGANIZATION  AND  MANAGEMENT  THEORY 

Instructor:  Dick  W.  Olufs,  U.M.  -  Lewis  and  Clark  Library 


Friday,  6-8  p.m.,   -  Saturday  10-12  a.m.   March  30-31  through  June  1-2 

The  seminar  is  designed  to  be  an  intensive  introduction  and  overview  of  the  field  of 
organization  and  management  theory.  The  instructor  assumes  no  prior  familiarity  with 
literature  in  the  field,  but  does  expect  persons  to  have  some  experience  either  working 
in  organizations  or  observing  them.  The  class  meetings  will  be  structured  around 
discussion  of  the  readings  and  arguments  presented  by  instructor.  The  instructor 
further  assumes  that  the  joining  of  practical  experience  and  written  literature  about 
organizations  will  give  all  participants  a  more  useful  understanding  of  organizations. 

Registration  and  purchasing  of  textbooks  will  be  handled  at  the  first  meeting. 
Questions  may  be  addressed  to  Jim  Lopach,  Department  of  Political  Science,  phone 
243-5202. 

POLITICAL  SCIENCE  557:  PUBLIC  BUDGETING  AND  FINANCIAL  MANAGEMENT 

Instructor:  Patrick  J.  Cowles,  M.S.U.  -  Lewis  and  Clark  Library 
Thursdays  6-10  p.m.  -  March  29  through  May  31 

This  course  is  designed  to  provide  current  and  potential  managers  with  a  thorough 
background  both  in  the  politics  of  public  budgeting  and  a  variety  of  widely-used 
budgetary  systems.  Primary  emphasis  will  be  placed  on  comparing  the  relative  merits  of 
line-item  budgeting,  management-by-objectives,  and  zero-base  budgeting.  Attention  will 
be  given  to  the  theories  and  rationales  of  these  systems,  to  the  structures  and 
procedures  they  entail,  and  to  the  decision-making  techniques  each  employs.  In 
addition,  the  reasons  why  budgetary  reform  efforts  normally  fail  will  be  analyzed,  and 
possible  solutions  to  this  problem  will  be  discussed. 

Questions  regarding  registration,  admission  or  fees  may  be  addressed  to  Dennis  Dulniak, 
Office  of  the  Registrar,  M.W.U.,  phone  994-2601. 

WOMEN  AND  TECHNOLOGY 

Has  modern  technology  expanded  women's  role  options?  Is  advanced  energy-intensive 
technology  necessary  for  women's  autonomy?  How  would  a  turn  to  appropriate  technology 
affect  women's  role  options?  Who's  making  the  decisions  about  the  development  and  use 
of  technology  in  our  society?  Do  these  decision-makers  consider  the  needs  and  experi- 
ence of  women?  If  not,  why  not? 

The  conference  "Women  and  Technology:  Deciding  What's  Appropriate"  will  discuss 
these  and  other  issues  April  27-29  in  the  University  Center,  University  of  Montana, 
Missoula,  MT.  The  conference  is  sponsored  by  Women's  Resource  Center,  Alternate  Energy 
Resources  Organization  (AERO)  and  the  Northwest  Subregion  Women's  Studies  Association 
and  funded  in  part  by  a  grant  from  the  Montana  Committee  for  the  Humanities.  A  variety 
of  state  and  national  speakers  are  planned  and  workshops  are  scheduled  to  exchange 
ideas,  skills  and  information  on  topics  from  Alternate  Energy  and  Chainsaws  to  Women  and 
the  Back-to-the-Land  Experience  and  Math  Anxiety. 

Conference  registration  fee  is  $5;  events  sponsored  by  the  Montana  Committee  for 
the  Humanities  are  open  to  the  public  free  of  charge.  Child  care  and  housing  is 
available.  For  more  information  get  in  touch  with  the  Women's  Resource  Center, 
University  of  Montana,  Missoula,  MT  59801  or  call  406-243-4153. 
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FBI  SEEKS  FEMALE  AND  MINORITY  SPECIAL  AGENTS 

Jay  E.  Bailey,  Special  Agent  in  Charge,  Montana-Idaho  Division  of  the  FBI,  with 
headquarters  in  Butte,  announced  that  the  FBI  has  special  agent  openings  for  lawyers, 
accountants,  females,  and  minorities.  Females  and  minorities  qualify  under  a  modified 
program  if  they  possess  a  four  year  degree  from  a  resident  college  and  li.ive  at  least 
three  years  executive  or  professional  experience.  In  order  to  fulfill  basic  investi- 
gative responsibilities  in  all  areas  of  the  country,  the  FBI  is  particularly  interested 
in  minority  and  female  candidates. 

Mr.  Bailey  stated  th.it  in  addition  lo  the  cdiu  at  iv»ii;i  1  i  rqiu  i  rmriit  ,  a  laixlidalr-  nmst 
be  a  United  States  citizen  of  good  moral  character  between  the  ages  of  23  and  34.  The 
starting  salary  is  $17,532  per  year,  plus  fringe  payment  for  overtime  totaling  $4,388 
following  assignment  to  the  field. 

According  to  Mr.  Bailey,  the  candidate,  following  completion  of  fifteen  weeks 
training  at  the  FBI  Academy  in  Quantico,  Virginia,  will  be  assigned  to  one  of  the  59 
field  divisions.  This  is  an  excellent  opportunity  for  a  rewarding  career  in  law  en- 
forcement with  liberal  retirement,  insurance,  and  medical  benefits.  A  special  agent  may 
retire  at  age  50,  providing  that  person  has  at  least  20  years  service. 

Qualified  candidates  may  direct  inquiries  to  the  FBI,  P.O.  Box  607,  Butte,  Montana 
59701,  and  a  special  agent  assigned  in  the  area  of  their  residence  will  get  in  touch 
with  them  personally.  As  an  alternative,  you  can  call  the  nearest  FBI  office  in  Montana 
or  Idaho,  the  telephone  number  of  which  can  be  found  in  local  telephone  directories. 

FEMINIST-ENVIRONMENTALIST  MEETINGS 

The  women's  movement  and  the  environmental  movement  are  significant  and  vital 
social  movements  in  the  U.S.  Both  are  working  to  create  a  future  society  where  people 
have  more  personal  control  over  their  life  choices.  Yet,  there  is  minimal  communication 
between  those  movements.  Neither  has  seriously  analyzed  the  other's  concerns  nor  made 
steps  to  build  coalitions  and  share  resources. 

Montana  feminists  and  environmentalists  have  begun  this  type  of  dialogue.  A  group 
of  Missoula  feminists  produced  a  publication  "Something  Old,  Something  New,  Something 
Borrowed,  Something  Due:  Women  and  Appropriate  Technology"  for  the  National  Center  for 
Appropriate  Technology  in  summer  1978.  Conversations  between  individual  feminists  anu 
environmentalists  followed  and  in  late  fall  a  preliminary  meeting  was  held  in  Missoula 
to  discuss  connections  between  feminism  and  environmentalism.  Judy  Smith  got  in  touch 
with  feminists  who  had  expressed  interest  in  the  dialogue;  John  Badgley  of  the  Institute 
of  the  Rockies  got  in  touch  with  environmentalists.  The  first  discussion  demonstrated 
that  feminists  and  environmentalists  were  often  unaware  of  each  other's  issues  and 
priorities.  While  most  felt  there  was  common  ground  between  the  movements,  the  group 
found  this  commonality  hard  to  articulate. 

A  further  workshop  which  would  allow  for  more  in-depth  discussion  was  planned. 
This  workshop  was  designed  to  identify  common  ground  and  discuss  if  and  how  the  move- 
ments could  work  together  in  Montana.  There  was  also  interest  in  discussing  the  feasi- 
bility of  a  series  of  regional  meetings  that  would  bring  the  movements  together  for 
dialogue.   Approximately  25  people  attended  the  workshop  at  Hot  Springs,  Montana  on 
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January  6.  The  group  worked  to  identify  the  conwnonalities  and  differences  between  the 
feminist  and  environmentalist  movements.  After  these  were  discussed  in  small  groups  and 
the  larger  group,  the  question  of  whether  the  two  groups  could  work  together  and  how  to 
facilitate  this  cooperation  in  Montana  was  approached. 

This  dialogue  will  continue  in  Montana.  For  more  information  get  in  touch  with 
Kayla  Weiner,  Star  Route  3,  Box  4,  Heron,  MT  59844  or  Judy  Smith,  315  S.  4th  E., 
Missoula,  MT  59801. 

HILDE  CONSTRUCTION  COMPANY  LOOKING  FOR  WOMEN 

Hilde  Construction  Company,  Inc. ,  is  a  heavy  construction  contractor  working 
throughout  the  state  of  Montana  and  based  in  Great  Falls.  They  draw  their  work  force 
from  three  main  construction  trade  unions:  Laborers,  Teamsters  and  Operating  Engineers. 
In  order  to  comply  with  the  Office  of  Federal  Contract  Compliance  Programs  goal  of  5% 
female  participation  in  each  construction  trade  as  of  April  1,  1979,  Hilde  Construction 
is  trying  to  determine  the  availability  of  women  qualified  to  operate  heavy  highway 
construction  trucks  and  equipment.  If  you  meet  the  requirements  for  any  of  the  above 
listed  trades  and  are  interested  in  working  for  this  company,  please  send  your  name, 
address  and  work  experience  to:  Hilde  Construction  Co.,  Inc.,  General  Contractors, 
Tri-Hil  Development,  P.O.  Box  2287,  Great  Falls,  MT  59403. 

If  you  are  interested  in  apprenticeship  and  training  programs  available  in  these 
areas,  write:  Mr.  Del  Carroll,  Montana  Operating  Engineers  and  A.G.C.  Joint  Apprentice 
Council,  1710  9th  Avenue,  Helena,  MT  59601  or  Mr.  Robert  Lichtenheld,  Laborers  -  A.G.C. 
Training  School,  R.  R.  2,  Box  221D,  Helena,  MT  59601.  The  Teamsters  do  not  have  any 
apprenticeship  or  training  program  of  their  own. 

BARRIERS  TO  WOMEN  IN  APPRENTICESHIP 

Although  women  have  been  interested  in  skilled  craft  work,  a  number  of  barriers 
have  served  to  limit  their  participation  in  apprenticeship  programs. 

Sex  Discrimination 

Sex  discrimination  has  been  just  as  serious  an  obstacle  to  women  seeking 
apprenticeship  opportunities  as  it  has  been  to  women  seeking  employment  in  non- 
traditional  professional,  technical,  and  administrative  occupations.  Traditional  ideas 
about  appropriate  roles  and  jobs  for  women,  myths  about  their  physical  and  mental 
capabil it  IPS ,  their  serious  attachment  to  the  labor  force,  their  family  responsibilities 
.Mill  llirir  nrrd  loi  johs  that  p;iy  well  have  had  the  effect  of  limiting  women's  employment 
options  to  traditionally  female  jobs  that  are  related  to  homemaking  skills  or  sup- 
portive, secondary  roles. 

Barriers  to  women  in  apprenticeship  have  been  crumbling  as  a  result  of  the  U.S. 
Department  of  Labor's  revised  regulations  governing  equal  employment  opportunity  for 
women  and  minorities  in  apprenticeship.  The  Vocational  Education  Amendments  of  1976 
have  also  had  an  impact  on  reducing  sex  discrimination  and  sex  stereotyping  in 
vocational  education  programs  which  prepare  young  people  for  apprenticeship. 

Inadequate  Preparation 

Many  of  the  most  serious  barriers  for  women  are  related  to  lack  of  adequate 
preparation,  which  is  in  itself  often  the  result  of  sex  discrimination  and  sex 
stereotyping  that  permeates  our  society.   Many  problems  women  encounter  in  getting  hired 


for  apprenticeable  jobs  are  directly  related  to  inadequate  preparation.  Most  girls  do 
not  take  the  vocational  education  courses  in  high  school  which  help  qualify  many  boys 
for  apprenticeship. 

That  girls  do  not  take  shop,  mechanical  drawing,  and  other  vocational  courses  is 
not,  however,  all  their  own  fault.  Until  recently  most  girls  were  prohibited  from 
taking  courses  in  mechanical  drawing  or  industrial  arts,  and  many  are  still  actively 
discouraged  from  doing  so  by  their  guidance  counselors  and  vocational  education 
teachers.  In  additional,  most  girls  do  not  take  the  minimum  math  and  science  courses 
that  would  help  qualify  them  for  apprenticeship  programs.  That  girls  avoid  the  basic 
math  and  science  courses  in  high  school  and  thereby  close  off  most  of  their  occupational 
options  is  due  primarily  to  sex  role  stereotyping  and  unrealistic  counseling  which 
ignores  the  fact  that  most  women  now  spend  from  30  to  45  years  of  their  adult  lives  in 
the  labor  force. 

Today's  girls  will  need  labor  market  skills  that  will  enable  them  to  get  jobs  that 
pay  well  and  offer  opportunities  for  advancement.  However,  usually  women  interested  in 
apprenticeship  programs  can  take  the  necessary  math,  science,  or  vocational  education 
courses  at  community  colleges  or  technical  schools  after  they  have  left  high  school. 

Another  significant  gap  in  women's  preparation  for  apprenticeship  is  unfamiliarity 
with  tools,  work  procedures,  terminology,  and  job  duties  associated  with  skilled  craft 
jobs.  Many  boys  learn  these  things  in  vocation  education  courses  in  school,  and/or 
informally  by  helping  their  fathers  around  the  house.  A  number  of  apprenticeship 
outreach  programs  that  recruit  and  place  women  in  apprenticeship  and  skilled  craft 
training  are  addressing  these  problems  with  pre-placement  training  in  tool  handling, 
terminology,  and  basic  work  procedures.  Many  of  these  programs  also  prepare  the  women 
with  physical  fitness,  assertiveness  training,  and  interviewing  techniques,  and  conduct 
rap  sessions  on  how  to  handle  harassment  on  the  job. 

Age 

Age  is  another  barrier  that  has  limited  apprenticeship  opportunities  for  women  and 
men  in  the  skilled  trades.  The  age  limits  in  apprenticeship  programs,  often  as  low  as 
24  to  27  years  in  some  construction  trades,  are  also  a  barrier  to  some  people  who  would 
like  to  become  apprentices. 

Studies  have  shown  that  most  women  enter  apprenticeship  after  they  have  already  had 
some  experience  in  the  work  force,  usually  in  low  skill,  low  paid  jobs.  By  the  time 
that  many  women  in  their  late  twenties  or  early  thirties  discover  that  skilled  trades 
offer  both  opportunity  and  satisfaction,  they  are  too  old  to  apply. 

Although  maximum  age  limits  for  apprenticeship  have  been  found  to  violate  title  Vil 
if  they  lock  out  victims  of  prior  discrimination,  age  remains  a  barrier.  Even  in 
California,  where  a  State  statute  makes  a  maximum  age  illegal,  recruiting  programs  are 
still  not  able  to  place  applicants  if  they  are  "too  old."  Fortunately,  there  has  been 
some  progress  in  moving  away  from  excessively  restrictive  age  limits.  The  carpenter's 
union,  for  example,  has  virtually  eliminated  age  restrictions  from  its  national 
apprenticeship  standards. 

In  Montana,  the  Human  Rights  Commission  has  ruled  that  maximum  age  limits  for 
apprentices  is  illegal  under  the  Montana  Human  Rights  law,  therefore,  there  are  no 
longer  upper  age  limits  on  programs  in  this  state. 

In  addition,  a  number  of  women  have  petitioned  JAC's  or  apprenticeship  program 
operators,  and  have  received  exemptions  from  the  age  requirements.  The  U.S.  Department 
of  Labor's  revised  regulation  on  women  in  apprenticeship  mentions  waiving  age 
restrictions  as  a  form  of  affirmative  action  for  women  applicants.  --  (From:  A  Women' s 
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Guide  to  Apprenticeship,  published  by  the  Women's  Bureau,  U.S.  Department  of  Labor. 
Next  issue:   "How  to  Become  an  Apprentice.") 

POSITIONS  AVAILABLE 

The  following  are  brief  descriptions  of  a  few  of  the  positions  now  available  in 
Montana.  For  more  information  on  these  and  other  openings,  get  in  touch  with  your  LOCAL 
JOB  SERVICE  OFFICE  or  the  Women's  Bureau  (449-5600).  The  following  positions  have  been 
sent  to  us  by  the  employers,  directly,  and  we  do  not  know  whether  or  not  they  are  also 
listed  at  the  Job  Service.  If  you  would  like  us  to  help  you  search  for  a  particular 
job,  please  send  us  your  resume  and  a  description  of  the  job(s)  you  are  looking  for. 

STATE  OF  MONTANA 

DATA  ENTRY  OPERATORS  with  the  Department  of  Revenue  in  Helena. 
PROGRAMMER  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $13,947/year. 
RESEARCH  SPECIALIST  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $13,947/year. 
ASSESSING  CLERK  I  with  the  Department  of  Revenue  in  Libby.   Salary:   $7,706/year. 
ASSESSING  CLERK  II  with  the  Department  of  Revenue  in  Helena.   (Temporary,  6-month 

position)  Salary:   $8,374/year 
APPRAISER  III  with  the  Department  of  Revenue  in  White  Sulphur  Springs.   Salary: 

$10,774/year. 
DISTRICT  SUPERVISOR,  PROPERTY  ASSESSMENT  with  the  Department  of  Revenue  in  Helena. 

Salary:   $15 ,206/year. 
CLERK  TYPIST  II  (part-time)  with  the  Department  of  Revenue  in  Helena.   Salary: 

$2.91/hr. 
FILE  CLERK  III  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,103/year. 
GENERAL  OFFICE  CLERK  III  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,706/ 

year. 
FOREST  TECHNICIAN  I  with  the  Department  of  Natural  Resources  and  Conservation  in 

Missoula.   (temporary,  3-month  position)  Salary:   $10,774/year.  Application 

deadline:  April  9,  1979. 
EVALUATOR  with  Office  of  Public  Instruction  in  Helena.   Salary:   $l6,596/year. 

Application  deadline:  April,  19,  1979. 
ADMINISTRATIVE  AIDE  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $9,906/year. 
WAREHOUSE  WORKER  with  the  Department  of  Revenue  in  Helena.   Salary:   $10,335/year. 
AUDITOR  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $12,793/year . 
FILE  CLERK  IV  (several  positions  available)  with  the  Division  of  Workers'  Compensation 

of  the  Department  of  Labor  and  Industry  in  Helena.   Salary:   $642/month. 
MEDICAL  STENOGRAPHER  with  the  Division  of  Workers'  Compensation  of  the  Department  of 

Labor  and  Industry  in  Helena.   Salary:   $697/month.  Application  deadline: 

March  30,  1979. 
BIOLOGICAL  AIDE  (several  positions  -  possibilities  include:   Billings,  Bozeman, 

Hamilton,  Kalispell,  Lewistown,  Malta,  Miles  City,  Glasgow,  Glendive  and  Great 

Falls.   Salary:  $4.026/hr.  (16-21  weeks  employment).  Application  deadline:  March 

28,  1979. 
VEGETATION  ANALYST  ASSISTANT  with  the  Coal  Bureau  of  the  Department  of  State  Lands 

(almost  100%  travel)   (Temporary:   June  15  -  July  30).   Salary:   $5.00/hour  plus 

lie  I  d  I  (Mil  .ni<i  liMvel  costs.  Application  deadline:  April  2,  1979. 
PUBLIC  HEALTH  NURSE  CONSULTANT  with  the  Maternal  and  Child  Health  Services  Bureau  of 

the  Department  of  Health  and  Environmental  Sciences  in  Helena  (30-40%  travel  re- 
quired). Salary:   $16,596  to  $20,808  per  year.   This  position  will  be  open  until 

further  notice. 
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SANITARY  ENGINEER  II  with  the  Air  Quality  Bureau  of  the  Department  of  Health  and 

Environmental  Sciences  in  Helena.   Salary:   $16,596  to  $20,808/year.   This  position 
will  be  open  until  further  notice. 

SECRETARY  III  with  the  Director's  Office  of  the  Department  of  Fish  and  Game  in  Helena. 
Salary:  $9,897/year.  Application  deadline:  until  a  satisfactory  candidate  is 
selected. 

TRANSPORTATION  SPECIALIST  II  with  the  Marketing  and  Transportation  Unit  of  the  Department 
of  Agriculture  in  Helena.   Salary:   $18,130/year  plus,  depending  upon  education  and 
experience.   (Requires  I.C.C.  Practitioner  License)   Application  deadline:   Open. 

FISHERIES  FIELD  WORKER  I  with  the  Department  of  Fish  and  Game  (must  be  willing  to  re- 
locate  anywhere  in  staltO.   S.il.uv;   $'>  ,t)'J{>/vr.Mi 

FISHERIES  FIELD  WORKER  11  with  the  Department  of  Fish  and  Game  (must  be  willing  to  re- 
locate anywhere  in  state).   Salary:   $10,774/year. 

FISHERIES  AND  WILDLIFE  BIOLOGIST  I  with  the  Department  of  Fish  and  Game  (must  be  willing 
to  relocate  anywhere  in  state).   Salary:   $ll,731/year. 

FISHERIES  AND  WILDLIFE  BIOLOGIST  II  with  the  Department  of  Fish  and  Game  (must  be  willing 
to  relocate  anywhere  in  state).   Salary:   $13,947/year . 

FISHERIES  AND  WILDLIFE  BIOLOGIST  IV  with  the  Department  of  Fish  and  Game  (must  be  willing 
to  relocate  anywhere  in  state).   Salary:   $l6,596/year. 

MONTANA  STATE  UNIVERSITY 

ASSOCIATE  DIRECTOR  of  the  Montana  Agricultural  Experiment  Station  in  Bozeman.  Starting 
Date:   July  1,  1979.  Application  deadline:   March  30,  1979. 

WATER  RESOURCES  TEACHING/EXTENSION  SPECIALIST  with  the  Department  of  Civil  Engineering 
and  Engineering  Mechanics  in  Bozeman.  Starting  date:  September  1,  1979.  Salary: 
commensurate  with  background  and  experience.   Application  deadline:   June  1,  1979. 

SURVEYING  AND  GEOMETRICS  TEACHING/EXTENSION  SPECIALIST  with  the  Department  of  Civil 
Engineering  and  Engineering  Mechanics  in  Bozeman.  Starting  date:  September  1, 
1979.  Salary:  commensurate  with  background  and  experience.  Application  deadline: 
June  1,  1979. 

DEAN  OF  GRADUATE  STUDIES  in  Bozeman.  Starting  date:  July  1,  1979.  Salary:  mid  to 
upper  30' s  for  12  months.   Application  deadline:  April  16,  1979. 

ASSISTANT  PROFESSION  OF  SOCIAL  WORK  in  the  Social  Work  Program  of  the  Department  of 
Sociology.   Starting  date:   September  1,  1979.   Salary:   $14,000  to  $19,000, 
depending  on  qualifications.  Application  deadline:  April  9,  1979. 

UNIVERSITY  OF  MONTANA 

REFERENCE  LIBRARIAN  with  the  Law  School  Library  in  Missoula.   (Must  have  law  degree  from 

an  ABA  approved  law  school  and  two  years  of  significant  professional  experience  in  a 

law  library.)  Application  deadline:   April  13,  1979. 
FACULTY  POSITION  (tenure  track)  with  the  Department  of  Computer  Science  in  Missoula. 

Starting  date:   September,  1979.   Application  deadline:   June  1,  1979. 
MECHANICAL  ENGINEER  II  in  Missoula,  starting  date:   Immediately.   Salary:   $16,596/year. 

Application  deadline:  April  20,  1979. 

EASTERN  MONTANA  COLLEGE 

DIRECTOR  OF  THE  PHYSICAL  PLANT  DEPARTMENT  in  Billings.  Starting  date:  No  later  than 
July  1,  1979.  Salary:  Open  and  commensurate  with  experience,  with  minimum  of 
$22,000.   Application  deadline:   April  1,  1979. 
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Status  of  Bills  of  Interest  to  Women 

The  following  is  an  update  of  the  ten  bills  that  were  reported  in  committee  or 
amended. 

House  Bill  630:  To  Allow  Certain  Senior  Citizens  to  Defer  Property  Taxes  Due  on  Their 
Homesteads. .. (sponsored  by  Uhde  and  Bengston) .   TABLED  -  TAXATION 

House  Bill  775:  To  Allow  Attorney's  Fees  to  a  Person  Alleged  to  Have  Engaged  in  a 
Discriminatory  Practices  if  the  Complaint  is  Dismissed  (sponsored  by  Seifert, 
Moore,  Feda ,  et  al.).   ENROLLING 

House  Bill  621:  To  Require  the  Department  of  Social  and  Rehabilitation  Services  and 
Others  to  Gather  Statistics  on  Domestic  Violence  and  Spouse  Abuse  in  the  State  for 
a  Period  of  Five  Years  (sponsored  by  Waldron,  Fagg,  Cooney,  et  al.).   SIGNED 

House  Bill  749:  To  Make  Sexual  Abuse  of  Children  a  Criminal  Of fense ... (sponsored  by 
Frates,  Cooney,  McBride,  et  al.).   SIGNED 

House  Bill  339:  To  exempt  Residences  of  Certain  Retired,  Widowed,  or  Disabled  Persons 
from  Property  Taxation  (sponsored  by  H.  Robbins,  Palmer,  Pistoria,  et  al.).  KILLED 

House  Bill  284:  To  Appropriate  Funds  for  the  Purpose  of  Providing  Payment  for  Foster 
Care  Families ... (sponsored  by  Dussault  and  Thomas).   ENROLLING 

House  Bill  282:  To  Provide  for  Expanded  Day-Care  Assistance ... (sponsored  by  Gould, 
Palmer,  Cooney,  et  al.).   AMENDMENTS 

House  Bill  418:  To  Increase  Payment  to  Day-Care  Facilities  (sponsored  by  Kemmis, 
Palmer,  Gould,  et  al.).   AMENDMENTS 

House  Bill  868:  To  Provide  a  Battered  Spouse  and  Domestic  Violence  Grant  Program. . . 
(sponsored  by  Waldron  and  Regan).   ENROLLING 

House  Bill  269:  To  Remove  the  Distinction  for  Inheritance  Tax  Purpose  Between  a 
Surviving  Joint  Tenant  Who  is  the  Spouse  of  the  Decendent  and  One  Who  is  Not... 
(sponsored  by  Yardley,  Dussault,  Scully,  et  al.).   ENROLLING 

House  Bill  337:  To  Provide  Minimum  Retirement  Allowance  Payments  for  Certain  Surviving 
Spouses  of  Retired  Highway  Patrolmen. .. (sponsored  by  Stobie  and  Keyser) .   SIGNED 
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House  Bill  241:  To  Clarify  the  Meaning  of  Persons  and  Families  of  Lower  Income  under 
House  Act  of  1975 ... (sponsored  by  Menahan,  Harrington,  Pavlovich,  et  al.).   SIGNED 

House  Bill  378:  To  Give  the  Commissioner  of  Labor  and  Industry  Authority  to  Enforce 
Maternity  Leave  Provisions  Through  a  District  Court  Proceeding. .. (sponsored  by 
Manning,  Magone,  McBride,  et  al.).   SIGNED 

House  Bill  445:  To  Provide  a  Cost  of  Living  Increase  in  Certain  Retirement  Allowances 
Payable  Under  PERS ... (sponsored  by  Brand,  Marks,  Menahan,  et  al.).   SIGNED 

House  Bill  331 :  Amending  the  Uniform  Marriage  and  Divorce  Act  to  Require  Premarital 
Counseling  for  Minors ... (sponsored  by  Dover  and  Regan).   SIGNED 

Department  of  Labor  and  Industry 

The  Department  of  Labor  and  Industry  publishes  a  monthly  newsletter  that  is 
distributed  to  all  employees  in  the  Department.  I  thought  it  would  be  of  interest  to 
the  readers  of  NEWSBRIEFS  to  share  the  most  recent  issue  which  was  sent  to  the  DLI 
employees  by  Commissioner  Fuller.   The  following  is  a  reprint  of  that  newsletter. 

March  21,  1979 
For  the  body  contains  many  ingredients,  each 
with  different  purpose. . .yet  still  it  functions 
as  one. 

--Hippocrates 

DEAR  DLI  EMPLOYEE: 

Many  of  you,  in  your  work,  have  cause  to  deal  with  only  one  aspect  of  our  department, 
one  bureau,  division  or  particular  program.  In  such  a  large  and  diverse  organization, 
it  is  easy  to  lose  sight  of  the  fact  that  there  are  other  agencies  within  the  Department 
of  Labor  and  Industry  and  that  we  are  all  working  toward  common  goals. 

The  Department  is  specifically  concerned  with  employment,  training,  labor-management  re- 
lations, conditions  for  workers  and  employer/ employee  rights.  The  functions  of  the  six 
divisions  are  all  oriented  around  the  central  themes  of  labor  and  industry.  In  many 
cases  client  groups  overlap;  thus,  an  organization  or  individual  served  by  one  division 
might  have  need  of  the  services  of  other  divisions  within  the  Department.  To  serve 
these  people  to  the  best  of  our  abilities,  we  need  a  grasp  of  how  all  our  programs  and 
services  interrelate.  This  requires  a  basic  knowledge  of  the  separate  facets  of  the 
Department.  I  would  like  to  take  this  opportunity  to  offer  a  brief  description  cE  che 
six  divisions  within  the  Department,  to  give  each  of  you  a  better  understanding  of  our 
various  functions  and  areas  of  responsibility. 

EMPLOYMENT  AND  TRAINING  DIVISION 
The  Employment  and  Training  Division  administers  the  Comprehensive  Employment  and 
Training  Act  (CETA)  in  Montana.  The  Governor's  Employment  and  Training  Council  is  an 
advisory  body  to  the  Division  and  to  the  Governor,  who  is  the  prime  sponsor  for  receipt 
of  federal  funds  under  the  Act.  The  Division  consists  of  the  Management  Information 
System  and  Fiscal  Bureaus,  as  well  as  the  following  program  bureaus:  Job  Training, 
Public  Service  Employment  and  Youth  Employment.  Bruce  DeRosier  is  the  Division 
Administrator.   The  offices  are  located  at  35  South  Last  Chance  Gulch. 

EMPLOYMENT  SECURITY  DIVISION 
The  Employment  Security  Division   (ESD)   provides  employment  services,   training  and 
unemployment  insurance  to  the  people  of  Montana.   The  division  is  composed  of  the 
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Administrative  Services  Bureau,  the  Unemployment  Insurance  Bureau  and  the  Employment 
Services  Bureau,  which  oversees  the  local  Job  Service  offices  throughout  Montana.  Fred 
Barrett  is  the  Division  Administrator.  The  central  offices  are  located  in  the  ESD 
Building  on  the  corner  of  Lockey  and  Roberts  Streets,  in  the  capitol  complex. 

HUMAN  RIGHTS  DIVISION 
The  Human  Rights  Commission  is  a  quasi-judicial  board  that  seeks  to  eliminate  discri- 
minatory practices  through  such  means  as  investigation,  conciliation  and,  as  necessary, 
hearings.  The  Commission,  through  the  Human  Rights  Division,  is  responsible  for 
programs  designed  to  promote  equal  opportunities,  to  augment  education  programs  that 
seek  to  eliminate  discrimination  and  to  encourage  and  enforce  compliance  with  the 
Montana  Human  Rights  Act  and  Code  of  Fair  Practices.  Raymond  D.  Brown  is  the  Division 
Administrator.  Division  offices  are  located  in  room  404  of  the  Power  Block,  7  West 
Sixth  Avenue. 

LABOR  STANDARDS  DIVISION 
The  Standards  Bureau,  the  Apprenticeship  Bureau  and  the  Women's  Bureau  comprise  the 
Labor  Standards  Division.  Responsibilities  of  this  division  include  overseeing 
apprenticeship  programs  in  Montana  and  enforcing  various  state  labor  laws,  such  as  the 
Minimum  Wage,  Wage  Payment  and  Maternity  Leave  Acts.  In  addition,  the  Women's  Bureau 
seeks  to  direct  public  attention  to  critical  employment  problems  confronting  women  and 
to  serve  as  the  central,  permanent  agency  for  coordination  and  evaluation  of  employment 
programs  and  services  for  Montana  women.  Dick  Kane  is  the  Division  Administrator. 
Offices  are  located  at  35  South  Last  Chance  Gulch. 

PERSONNEL  APPEALS  DIVISION 
The  Board  of  Personnel  Appeals,  through  the  Personnel  Appeals  Division,  administers 
Montana's  Collective  Bargaining  Act  for  Public  Employees.  Other  responsibilities  of  the 
Division  include  hearing  classification  appeals  for  state  government  employees  as  well 
as  employee  grievances  for  the  Departments  of  Highways  and  Fish  and  Game.  Division 
staff  performs  various  tasks  within  these  processes,  including  mediation  of  disputes, 
fact  findings,  resolution  of  unfair  labor  practices  and  grievance  arbitrations.  Bob 
Jensen  is  the  Division  Administrator.  Offices  are  located  at  35  South  Last  Chance 
Gulch. 

DIVISION  OF  WORKERS'  COMPENSATION 
The  Workers'  Compensation  Division  administers  the  Montana  Workers'  Compensation  Act, 
the  Crime  Victim's  Compensation  Act  and  several  related  statutes.  The  Division  is 
composed  of  four  bureaus:  Centralized  Services,  Insurance  Compliance,  State  Compen- 
sation Insurance  Fund  and  Safety  and  Health.  Responsibilities  include  monitoring  of 
claims  handled  by  private  insurance  carriers  and  self-insurers,  the  administration  of 
state  industrial  safety  and  health  laws  and  the  provision  of  rehabilitation  services  to 
disabled  workers.  Norman  Grosfield  is  the  Division  Administrator.  Offices  are  located 
at  815  Front  Street. 

Improved  communication  within  the  Department  will  give  us  all  better  knowledge  of  the 
programs  offered  by  the  various  divisions,  which  in  turn  will  aid  us  in  providing 
better,  more  coordinated  services  to  the  people  of  Montana.  I  hope  this  letter  has 
given  you  a  better  idea  of  the  programs  administered  by  DLI ,  and  that  with  your  help  we 
can  work  to  improve  the  cohesiveness  and  unity  of  the  Department. 

DAVID  E.  FULLER 

Commissioner  of  Labor  and  Industry 


STATE  TRAINING  WORKSHOPS 

The  workshop  "Women  in  Management"  reported  in  the  April  1  issue  should  have  read: 

Cost  Training 

Date  &  Location  Course  Title  Estimate  Coordinator 

April  24,  25,  26,  27     "Women  in  Management"  $75  P.    Robinson 

STATEWIDE  CONTERENCE 

"Women  Aware"  is  sponsored  annually  by  FOCUS  ON  WOMEN,  an  educational  continuum  at 
Montana  State  University.  "Powers"  is  the  theme  for  the  April  19-22  conference  to  be 
held  in  the  Strand  Student  Union  Building  at  MSU.   Call  994-2012  for  more  information. 

"BUSINESS"  SEMINAR  SET  FOR  GLASGOW 


There  will  be  a  seminar  for  women  in  business  or  thinking  of  going  into  business  on 
May  30-31,  1979,  in  Glasgow.  For  more  information,  please  call  the  Glasgow  Area  Chamber 
at  282-2222  or  write  to  Box  832,  Glasgow,  Montana.  Similar  workshops  are  being  planned 
for  Butte,  Bozeman,  Miles  City,  Lewistown,  Glendive,  and  Kalispell  during  the  year.  We 
will  let  you  know  details  of  these  programs  as  they  become  definite. 

SOCIAL  SECURITY  AND  DIVORCE:   AN  IMPORTANT  CHANGE 

Starting  in  1979  you  are  eligible  for  Social  Security  benefits  if  you  were  married  to  a 

qualified  worker  for  10  years.   Until  new  federal  legislation  was  enacted  this  past 

year,  the  qualifying  length  of  marriage  was  20  years. 

Remarriage  ends  such  benefits  for  the  divorced,  but  not  for  widows  and  widowers  over  age 

60. 

A  widow  also  is  entitled  to  Social  Security  benefits  at  any  age  if  she  is  caring  for  a 

child  who  is  disabled  or  under  18  years  old. 

MID-CAREER  FEMALE  EXECUTIVES  SOUGHT 

The  President's  Executive  Interchange  Program  is  seeking  qualified  mid-career  women 
executives  to  participate  in  the  1979/80  program.  Designed  to  broaden  the  professional 
perspective  and  expand  career  potential  while  developing  managerial  expertise,  the 
program  places  qualified  executives  from  private  industry  in  top  government  positions 
for  a  one-year  period,  and  places  upper  level  government  employees  in  similar  positions 
in  the  private  sector.  Candidates  to  be  considered  must  have  proven  records  of 
management  ability,  significant  on-the-job  accomplishments,  high  intellectual  cav^cicy, 
and  be  nominated  by  their  chief  executive  officers,  or,  in  the  case  of  the  federal 
employees,  by  their  agency  or  department  heads.  For  further  information,  contact  the 
Presidents  Commission  on  Personnel  Interchange,  1900  E  St.,  N.W.,  Washington,  DC  20415, 
(202)632-6834. 

WOMEN  SCORE  HIGH  IN  JOBS  NORMALLY  HELD  BY  MEN,  LABOR  DEPARTMENT  STUDY  SHOWS 

Women  who  were  given  a  chance  to  work  in  both  white-collar  and  blue-collar  jobs  normally 
held  by  men  did  "extremely  well,"  according  to  a  study  prepared  for  the  US  Department  of 
Labor.  The  study  of  164  women,  conducted  in  10  public  utility  companies,  was  carried 
out  in  the  mid-1970' s  at  the  University  of  South  Florida.  In  addition  to  analyzing  the 
experiences  of  these  women,  the  study  examined  the  attitudes  and  reactions  of  a  large 
number  of  their  associates  toward  the  target  group  and  their  new  occupational  roles. 
The  study  found  that  a  great  majority  of  the  women  w^re  judged  by  their  managers,  peers 
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and  subordinates  to  be  performing  at  least  as  well  as  most  men.  For  a  woman  to  qualify 
for  inclusion  in  the  study,  her  job  had  to  be  one  in  which  it  would  have  been  highly 
unusual  for  a  woman  to  have  held  five  or  10  years  ago.  The  women  in  the  study  worked  in 
a  wide  variety  of  blue-collar  jobs  such  as  power  plant  operator,  meter  reader,  truck 
driver,  electronic  troubleshooter ,  equipment  technician,  conveyor  operator,  general 
utility  mechanic  and  garage  attendant.  Jobs  held  by  the  women  in  white-collar  positions 
included  engineer,  staff  attorney,  credit  manager,  expediter,  systems  analyst,  power 
plant  engineer,  security  agent,  financial  accountant,  labor  relations  specialist,  tele- 
communications manager,  quality  control  manager  and  senior  tax  accountant.  The  study 
found  that  in  many  cases,  the  target  women  had  to  be  performing  better  than  most  men  in 
order  to  earn  a  rating  of  "good"  or  "excellent."  In  most  of  the  10  companies  studied, 
there  was  a  positive  commitment  to  the  principle  of  equal  opportunity  for  women  among 
the  majority  of  persons  in  the  management  ranks.  Those  managers  who  found  it  difficult 
to  accept  the  changing  role  of  women  in  the  work  force  usually  accepted  their  responsi- 
bility to  live  up  to  the  spirit  and  the  letter  of  the  equal  employment  opportunity 
laws.  Of  those  with  negative  attitutdes  toward  the  EEO  program,  the  majority  supervised 
blue-collar  groups.  The  study  found  that  efforts  to  integrate  women  into  blue-collar 
jobs  were  less  successful  than  for  white  collar  jobs.  It  also  discovered  that  managers 
at  higher  levels  in  the  companies  had  more  favorable  attitudes  toward  the  equal  oppor- 
tunity program  than  managers  or  supervisors  at  the  first-line  level,  most  of  whom 
directed  blue-collar  groups.   Among  the  study's  findings  were: 

-pay  discrimination  was  less  significant  than  had  been  the  case  in  most  companies  in 
the  past. 

-attitudes  of  managers,  peers  and  subordinates  of  the  target  women  changed  rapidly  with 
experience.  Attitudes  changed  from  negative  to  positive  when  they  worked  with  a  woman 
who  performed  effectively  in  such  a  job. 

-about  half  the  supervisors  or  managers  of  the  target  women  said  that  at  least  some  of 
the  women  in  blue-collar  jobs  they  supervised  were  having  significant  problems  in  per- 
formance. On  the  other  hand,  only  about  17  percent  of  the  managers  of  white-collar 
women  detected  any  such  problems. 

-women  in  blue-collar  jobs  had  longer  average  tenure  than  women  in  white-collar  jobs,  a 
finding  the  study  called  "unexpected"  in  view  of  the  fact  that  most  of  the  companies 
reported  significantly  less  success  in  retaining  women  in  the  blue-collar  than  in  the 
white-collar  jobs. 

The  study  noted  several  practical  implications  for  other  companies  attempting  the 
placement  of  women  in  jobs  normally  held  by  men,  including  that: 

-the  EEO  program  must  be  monitored  from  a  central  point  in  the  company. 

-program  objectives  must  be  clear  to  all. 

-special  efforts  are  needed  to  recruit  women  for  many  of  the  blue-collar  jobs. 

-follow-up  counseling  will  help  maximize  the  success  rate  of  newly  placed  women  in  jobs 
normally  held  by  men. 

The  women  surveyed  ranged  in  age  from  20  to  65  years,  and  a  majority  had  worked  on  a 
fairly  continuous  basis  since  graduation  from  high  school  or  college.  Most  of  the 
women  said  they  intended  to  continue  working  until  they  reached  retirement  age.  The 
10  companies  varied  greatly  in  size,  from  2,000  employees  to  90,000.  (Women  Today 
Vol.  IX  //5)  . 


FEDERAL  LAWS  AND  REGULATIONS  AFFECTING  APPRENTICESHIP 

Several  Federal  laws  and  regulations  prohibit  sex  discrimination  in  apprenticeship 
and  require  affirmative  action  for  women  in  areas  of  the  labor  force  in  which  they  are 
found  to  be  underutilized.  In  addition,  the  Comprehensive  Employment  and  Training  Act 
(CETA) ,  which  also  provides  for  apprenticeship  training,  includes  nondiscrimination 
provisions  in  its  legislation  and  in  its  technical  assistance  and  EEO  guidelines. 

Title  VII  of  the  Civil  Rights  Act  of  1964  prohibits  discrimination  in  employment 
based  on  sex  as  well  as  race,  color,  religion,  or  national  origin;  in  hiring  or  firing; 
wages;  fringe  benefits;  classifying,  referring,  assigning  or  promoting  employees; 
extending  or  assigning  facilities;  training,  retraining,  or  apprenticeship  or  any  other 
terms,  conditions,  or  privileges  of  emplo^inent .  As  amended,  Title  VII  covers  employers 
of  15  or  more  employees,  employment  agencies,  labor  organizations  with  15  or  more 
members,  and  labor-management  apprenticeship  programs.  Indian  tribes  are  totally  exempt 
as  employers. 

Title  VII  is  enforced  by  the  Equal  Employment  Opportunity  Commissioner  (£EOC) , 
which  has  issued  guidelines  on  discrimination  because  of  sex.  These  guidelines  bar 
hiring  based  on  stereotyped  characterizations  of  the  sexes,  classification  or  labeling 
of  "men's  jobs"  and  "women's  jobs,"  advertising  under  male  and  female  headings,  or 
preference  in  the  content  of  the  advertising  based  on  sex. 

Executive  Order  11246,  as  amended,  prohibits  discrimination  based  on  sex  as  well  as 
on  race,  color,  religion,  or  national  origin  by  Federal  contractors,  or  subcontractors 
who  perform  work  under  a  Federal  construction  contract  exceeding  $10jOOO.  Coverage 
includes  all  facilities  of  the  contractor,  regardless  of  whether  they  are  being  used  in 
the  performance  of  the  Federal  contract. 

The  Office  of  Federal  Contract  Compliance  Programs  (OFCCP)  of  the  U.S.  Department 
of  Labor  sets  policy  and  regulations  for  implementation  of  the  Executive  Order.  Revised 
Order  No.  4  issued  by  OFCCP  requires  certain  nonconstruction  contractors  with  50  or  more 
employees  to  take  affirmative  action  by  setting  goals  and  timetables  for  recruiting, 
hiring,  training,  and  upgrading  minorities  and  women  where  they  have  tended  to  cluster 
in  low  paying,  dead  end  jobs. 

Equal  Employment  Opportunity  in  Construction  Regulations ,  issued  in  April  1978  by 
OFCCP,  require  certain  Federal  construction  contractors  or  subcontractors  to  take 
specific  affirmative  action  steps  to  ensure  the  participation  of  women  in  construction 
work.   These  include: 

--  ensuring  and  maintaining  a  working  environment  free  of  harassment,  intimida- 
tion, and  coercion  at  all  sites,  and  in  all  facilities  at  which  the  co.-,- 
tractors'  employees  are  assigned  to  work; 

--  establishing  and  maintaining  a  current  list  of  minority  and  female  recruitment 
sources ; 

--  developing  on-the-job  training  opportunities  or  participating  in  training 
programs  for  the  area,  which  expressly  include  minorities  and  women;  and 

--  directing  recruitment  efforts  to  minority,  female,  and  community  organiza- 
tions; schools  with  minority  and  female  students;  and  minority  and  women's 
recruitment  and  training  organizations  which  should  be  notified  of  openings  at 
least  30  days  prior  to  the  acceptance  of  applications  for  apprenticeship  or 
other  training. 

The  new  regulations,  which  took  effect  on  May  8,  1978,  set  goals  of  3.1  percent  for 
the  first  year,  5  percent  for  the  second  year,  and  6.9  percent  for  the  third  year. 


Equal  Employment  Opportunity  in  Apprenticeship  Regulations,  issued  in  May,  1978  by 
the  Secretary  of  Labor,  contain  new  provisions  governing  the  employment  of  women  in 
apprenticeship.  The  revised  regulations  which  took  effect  on  June  12,  1978,  amended  29 
CFR  Part  30,  of  April  8,  1971,  which  covers  equal  employment  opportunity  in  apprentice- 
ship. Sponsors  of  apprenticeship  programs  recognized  by  the  Bureau  of  Apprenticeship 
and  Training  of  the  U.S.  Department  of  Labor  must  take  affirmative  action  to  recruit  and 
hire  women  for  apprenticeship  training.  A  goal  of  not  less  than  50  percent  of  the 
proportion  of  women  in  the  program  sponsor's  labor  market  area  has  been  set  for  the 
entry  level  apprenticeship  classes.  This  will  result  in  a  goal  of  20  percent  women  in 
most  parts  of  the  country.  Goals  for  classes  beyond  the  entry  level  will  be  based  on 
participation  of  women  in  the  previous  year  classes. 

Under  the  amended  regulations,  apprenticeship  program  sponsors  must  adopt  written 
affirmative  action  plans  which  include  adequate  provisions  for  outreach  and  positive 
recruitment  that  would  reasonably  be  expected  to  increase  minority  and  female  partici- 
pation in  apprenticeship.  The  written  plan  will  set  forth  the  specific  affirmative 
action  steps  that  the  sponsor  intends  to  take  to  increase  participation  of  women  and 
minorities  in  the  program.   Some  of  these  action  might  include: 

--  dissemination  of  general  information  about  the  nature  of  apprenticeship  and 
specific  information  about  the  requirements  for  admission  to  the  program,  the 
availability  of  openings,  and  the  sponsor's  equal  employment  opportunity 
policy; 

--  dissemination  of  information  about  openings  to  the  Department  of  Labor,  local 
schools,  employment  service  offices,  women's  centers,  outreach  programs  and 
community  organizations  which  can  effectively  reach  women  and  minorities,  and 
through  local  newspapers. 

--  participation  in  outreach  and  recruitment  programs  and  pre-apprenticeship 
training  programs  designed  to  assist  women  and  minorities  gain  admission  to 
apprenticeship.  If  no  such  programs  exist  in  the  sponsor's  area,  programs, 
including  those  which  prepare  and  encourage  women  to  enter  traditionally  male 
should  be  initiated  by  the  sponsor; 

--  use  of  applicants  from  pre-apprenticeship  and  prepatorary  trade  training 
programs,  and 

--  waiver  of  maximum  age  requirements. 

NOW  WE  HAVE  WOMEN'S  WORLD  RECORDS 

Do  you  know  the  name  of  the  first  woman:  to  conduct  at  the  Metropolitan  Opera;  to 
be  elected  to  the  French  Academy  of  Sciences;  to  scale  Mount  Everest,  to  be  decorated  by 
the  U.S.  Armed  Service  for  bravery  in  combat?  These  stories,  and  5,000  more  like  them 
are  chronicled  in  THE  WOMEN'S  BOOK  OF  WORLD  RECORDS  AND  ACHIEVEMENTS,  edited  by  LOIS 
DECKER  O'NEILL,  and  released  in  March  by  Anchor  Press,  a  division  of  Doubleday  &  Co., 
Inc . 

FOPW  ANNOUNCES  PLAN  TO  PROMOTE  WOMEN'S  PARTICIPATION  IN  ARTS/HUMANITIES  CONCLAVES 

The  Federation  of  Organizations  for  Professional  Women  reports  that  women's  par- 
ticipation in  the  White  House  Conference  on  the  Arts  and  Humanities  in  1979  can  be 
assured  by  nominating  women  to  the  National  Planning  Council  which  will  be  appointed  by 
the  White  House  in  early  fall.  Nominees  need  not  be  professional  humanists  and  artists; 
however,  they  should  be  highly  qualified  in  whatever  profession  they  represent.  Names 
and  credentials  of  candidates  should  be  sent  to  Al  Stern,  Director  of  Special  Projects, 
The  White  House,  Washington,  DC  20500.  Copies  of  correspondence  should  be  directed  to 
Dr.  Elizabeth  Abramowitz,  Assistant  Director  for  Education,  Domestic  Policy  Staff,  The 
White  House,  Washington,  DC  and  to  the  Congressional  sponsors:   Senator  Claiborne  Pell, 
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U.S.  Senate,  Washington,  DC  20510;  and  Representative  John  Brademas,  U.S.  House  of 
Representatives,  Washington,  DC  20510.  The  White  House  Conference  will  be  preceded  by 
state  or  regional  meetings.  To  get  involved  in  planning  these  meetings,  women  should 
contact  their  state  coordinators.  Names  and  addresses  of  state  coordinators  are 
available  from  the  Federation  of  Public  Planning  in  the  Humanities,  15  South  Fifth 
Street,  Minneapolis,  MN  55402,  or  from  the  Office  of  State  Programs,  National  Endowment 
for  the  Humanities,  Washington,  DC  20506. 

The  U.S.  Bureau  of  Labor  Statistics  reports  that:  Fifty-eight  percent  of  all 
husband-wife  familes  in  the  United  States  now  have  more  than  one  wage  earner. 

NOTICE  OF  APPRENTICESHIP  POSITIONS 

Apprenticeship  applications  are  now  being  taken  for  automotive  machinists,  auto- 
motive mechanics,  automotive  radiator  repair,  body  repair  mechanic,  heavy  duty  mechanic, 
bakery  machine  mechanic  and  business  machine  mechanic  trades. 

Applications  for  the  apprenticeship  may  be  obtained  from  the  local  Job  Service 
and  the  Great  Falls  Automotive  and  Machinists  Trades  Joint  Apprenticeship  and  Training 
Committee,  Room  11,  1112  Seventh  Street  South,  Great  Falls,  MX  59405. 

Minimum  qualification  standards  for  apprenticeship  are  as  follows: 

1.  The  applicant  shall  be  at  least  17  years  of  age. 

2.  Shall  be  a  high  school  graduate  or  have  obtained  G.E.D.  or  sufficient  educa- 
tion to  meet  instruction  requirements. 

3.  They  shall  possess  good  physical  health  as  directly  related  to  the  appren- 
ticeship work. 

4.  Possess  the  necessary  aptitude  as  related  to  the  apprenticeship  work. 

Selection  of  apprentices  under  this  program  shall  be  made  from  qualified  appli- 
cants on  the  basis  of  qualifications  alone  and  without  regard  to  race,  creed,  color, 
national  origin,  sex  or  occupationally  irrelevant  physical  requirements,  in  accordance 
with  objective  standards  which  permit  review,  after  full  and  fair  opportunity  applica- 
tion. 

If  you  have  any  questions  or  request  further  information,  contact  the  Great  Falls 
Automotive  and  Machinists  Trades  Joint  Apprenticeship  and  Training  Committee,  Room  11, 
1112  Seventh  Street  South,  Great  Falls,  Montana  59405,  or  call  452-4181. 

NOTIFICATION  OF  THE  ESTABLISHMENT  OF  A  ROSTER  OF  APPRENTICESHIP  APPLICANTS  FOR  THE 
CARPENTER  TRADE   Anticipated  openings  -  five  (5). 

Name  of  Program:     Helena  Carpentry  Trades  Joint  Apprenticeship  and  Training  Committee 

Location:   Labor  Temple,  110  North  Waren,  Helena,  Montana 

Trade:   Carpenter 

Geographical  area  covered  by  Program:   Broadwater,  Jefferson  and  Lewis  &  Clark  Counties 

Where  to  Apply:      8  a.m.  to  5  p.m.,  Monday  through  Friday,  110  North  Warren,  Labor 

Temple,  Helena,  Montana.    (Carpenters  Union  Office)  From  May  1st 

to  May  15th,  1979. 
Opening  Date  for  Application:   May  1st,  1979,  8  a.m. 
Closing  Date  for  Application:   5  p.m..  May  15,  1979. 

Minimum  Qualifications:   Be  physically  able  to  perform  the  work  of  the  trade. 
Minimum  Age:   17  years. 
Aptitute:  Tests   as   provided   by   the   Carpenters   Local   Union   Office.    Carpenters 

Qualifying  Test. 
Applicants  shall  be  required  to  submit  the  following  with  their  application  form  no 
later  than  Friday,  May  18th,  1979. 

1.  Medical  Statement  (Furnished  with  the  application) 

2.  Transcript  of  School  Courses  and  Grades 
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3.  Record  of  Previous  Work  Experience 

4.  Character  References 

5.  Veteran's  Discharge  or  Facsimile 

6.  Birth  Certificate  or  Facsimile 

NOTE:      Only  applicnats  desiring  employment  under  the  Helena  Program  will  be  tested. 

Position  Openings 

The  following  are  a  few  of  the  positions  now  available.  For  complete  information 
on  these  and  other  openings,  get  in  touch  with  your  Local  Job  Service  Office  or  the 
individual  department.  The  positions  listed  have  been  sent  to  the  Women's  Bureau  by  the 
employers  directly,  and  we  do  not  know  whether  or  not  they  are  listed  at  the  Job 
Service . 

PROGRAMMER  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $13 ,946/year . 
RESEARCH  SPECIALIST  with   the   Department   of  Revenue   in  Helena.    Salary:    $13,947/ 

year. 
ASSESSING  CLERK  I  with  the  Department  of  Revenue  in  White  Sulphur  Springs.   Salary: 

$7,706/year. 
CLERK  TYPIST  II  (part-time)  with  the  Department  of  Revenue  in  Helena.   Salary:   $2.91/ 

hour. 
AUDITOR  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $12 , 793/year . 
GENERAL  OFFICE  CLERK  I  with   the   Department   of  Revenue   in  Helena.    Salary:    $6552/ 

year. 
LIQUOR  STORE  CLERK  with  Department  of  Revenue  in  Billings.   Salary:   $6,552/year. 
ACCOUNTING  CLERK  I  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,706/year. 
APPRAISAL  SUPERVISOR  I  with  the  Department  of  Revenue  in  Wolf  Point.   Salary:   $11,731/ 

year . 
ADMINISTRATOR,  INCOME  TAX  DIVISION  with  the  Department  of  Revenue  in  Helena.   Salary: 

$21,631  to  $26,084/year.   Application  deadline:   May  15,  1979. 
BOILER  INSPECTOR  with  the  Deivision  of  Workers'  Compensation  of  the  Department  of  Labor 

and  Industry.  Salary:  $1 , 066/month.  Application  deadline:  April  27,  1979. 
AUDITOR  II  with  the  Division  of  Workers'  Compensation  of  the  Department  of  Labor  and 

Industry.   Salary:   $1 , 066/month.   Application  deadline:   April  30,  1979. 
SECRETARY  II  with  the  Department  of  Institutions   in  Helena.   Salary:    $9,096/year. 

Application  deadline:   April  23,  1979. 

MONTANA  STATE  UNIVERSITY 

WATER  RESOURCES  TEACHING/EXTENSION  SPECIALIST  with  the  Department  of  Civil  Engineering 
and  Engineering  Mechanics  in  Bozeman.  Starting  date:  September  1,  1979.  Salary: 
commensurate  with  background  and  experience.   Application  deadline:   June  1,  1979. 

SURVEYING  AND  GEOMETRICS  TEACHING/EXTENSION  SPECIALIST  with   the   Department   of   Civil 
Engineering  and  Engineering  Mechanics  in  Bozeman.   Starting  date:   September  1, 
1979,    Salary:     commensurate   with   background   and   experience.    Application 
deadline:   June  1,  1979. 

UNIVERSITY  OF  MONTANA 

ACCOUNTING  (two  (2)  teaching  positions).   Salary:   Competitive.   Application  deadline: 

May  1,  1979. 
FACILITY  POSITION  (tenure  track)  with  the  Department  of  Computer  Science  in  Missoula. 

Starting  date:   September,  1979.   Application  deadline:   June  1,  1979. 


MECHANICAL  ENGINEER  II  in  Missoula,   starting  date:    Inunediately .    Salary:    $16,596/ 

year.   Application  deadline:   April  20,  1979. 
ASSISTANT  PROFESSOR  in  Development  Psychology  in  Missoula.   Starting  date:   September, 

1979.   Salary:   Negotiable.   Application  deadline:   May  28,  1979. 
BIOCHEMISTRY  INSTRUCTOR  in  Missoula.    (half-time  temporary  non- tenure  track)   Salary: 

$8,000/year.   Application  deadline:   May  1,  1979. 
FACULTY  POSITION  with  Native   American  Studies   in  Missoula.    Salary:    $16 ,000/year . 

Application  deadline:   May  1,  1979. 
ACCOUNTANT  I  with   the   Printing   Department   in   Missoula.    Salary:    $977 . 60/month. 

Application  deadline:   April  25,  1979. 

U.S.  GOVERNMENT 

WAGE  AND  HOUR  COMPLIANCE  SPECIALIST  with  the  Employment  Standards  Administration  of  the 

U.S.  Department  of  Labor  in  Sioux  Falls,  South  Dakota,  Denver  Region.   Application 

deadline:   April  26,  1979. 
COMPUTER  PROGRAMMER  WITH  THE  Denver  Departmental  Computer  Center,  Branch  of  Computer 

Processing  Systems,  Software  of  the  U.S.  Department  of  Labor  in  Lakewood,  Colorado. 

GS-7.   Application  deadline:   April  26,  1979. 
COMPUTER  SPECIALIST  with  the  Denver  Department  Computer  Center,   Branch  of  Computer 

Processing  Systems  Software  of  the  U.S.  Department  of  Labor  in  Lakewood,  Colorado. 

GS-9.   Application  deadline:   April  26,  1979. 
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HUD'S  WOMEN  AND  MORTGAGE  CREDIT  PROJECT 

In  1974,  Congress  enacted  two  laws  affecting  women:  (1)  the  Equal  Credit  Opportunity 
Act,  which  prohibits  sex  discrimination  in  all  aspects  of  the  credit  market,  and  (2) 
Section  808(6)  of  the  Housing  and  Community  Development  Act  (amending  Title  VII  of  the  Civil 
Rights  Act  of  1968),  which  prohibits  sex  discrimination  in  housing  finance,  in  an  effort 
designed  to  move  towards  full  compliance  with  these  laws,  the  U.S.  Department  of  Housing  and 
Urban  Development  has  unveiled  the  Women  and  Mortgage  Credit  Project.  During  a  March  9 
press  conference  announcing  the  project,  HUD  Assistant  Secretary  for  Policy  Development  and 
Research,  Donna  E.  Shalala,  identified  "...three  barriers  to  the  full  participation  of  women 
in  the  mortgage  and  home  ownership  market.  First,  too  few  women  know  their  rights  in 
obtaining  credit  and  housing  finance;  second,  many  lenders  and  agents  fail  to  recognize  that 
women  are  indeed  creditworthy;  third,  not  all  lenders  and  real  estate  agents  have  grasped 
the  full  scope  of  equal  credit  and  fair  housing  laws."  Shalala  commented  on  the  misconcep- 
tions that  exist  concerning  women  in  the  housing  market  by  citing  a  1976  HUD  study  entitled 
"Women  in  the  Mortgage  Market,"  which  showed  that  "...for  single  women,  income  growth  kept 
pace  with  the  industry  standard  of  a  married  man  whose  wife  was  not  working.  In  addition, 
the  study  found  that  the  income  growth  of  a  family  in  which  both  the  husband  and  the  wife 
work  was  125  percent  higher  than  the  estimates  used  by  lenders  who  discounted  the  income  of 
wives  altogether.  Yet  this  same  study  showed  that  lenders  and  mortgage  insuring  agencies 
still  were  reluctant  to  lend  to  single  women  or  to  give  full  credit  to  the  incomes  of 
married  women."  As  envisioned,  the  18-month  long  Women  and  Mortgage  Credit  Project  will 
consist  of  four  components:  (1)  grass  roots  education  of  women,  (2)  a  lender  awareness 
campaign,  (3)  research  and  publications,  and  (4)  a  multimedia  information  program.  Shalala 
elaborated:  "The  educational  activity  will  include  the  preparation  and  dissemination  of 
publications  about  women  and  credit,  provision  of  radio  and  television  public  service  an- 
nouncements, a  traveling  exhibit,  joint  efforts  between  women's  groups  and  lender  institu- 
tions, and  supportive  material  in  organizational  newsletters  and  similar  periodicals."  She 
added  that,  "We  are  also  reviewing  our  FHA  (Federal  Housing  Administration)  appraisal  and 
underwriting  handbooks  to  make  certain  that  we  do  not  inadvertently  support  discrimination 
against  wonjen  borrowers."  The  project  also  includes  specific  programs  targeted  at  dealing 
with  the  problems  of  minority  wbmen  in  the  housing  market.  To  obtain  more  information  on 
HDD's  Women  and  Mortgage  Credit  Project,  and  how  you  and  your  group  can  participate  in  it, 
address  your  correspondence  to  Dr.  Jo  Ann  McGeorge,  Office  of  Policy  Development  and 
Research,  Room  8204,  HUD,  Washington,  DC  20410,  (202)  755-6970. 

THERE  IS  HELP  IN  PROPOSAL  WRITING  WITH  WOMEN'S  GROUPS  ACROSS  THE  U.S. 

Professional  help  in  the  writing  of  funding  proposals  is  now  available  to  women's 
groups  across  the  country  through  the  Women's  Action  Alliance,  Inc.,  the  national  nonprofit 
center  for  women's  issues  and  programs.  The  Alliance's  new  Proposal  Critique  Service  brings 
together  the  expertise  of  foundation  professionals  and  women's  groups  who  seek  advice  on 
their  funding  proposals.   Ruth  J.  Abram,  Executive  Director  of  tlie  Alliance,  said:   "In 
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1976,  when  the  Alliance  published  "Getting  Your  Share:  An  Introduction  to  Fundraising,"  35 
percent  of  foundations  said  they  had  never  received  a  proposal  for  a  women's  program.  Our 
new  service  is  designed  to  correct  that  situation.  We  will  seek  to  iniAove  the  quality  of 
proposals  from  women's  groups  as  well  as  to  increase  their  visibility  in  the  funding  world. 
Women's  groups  may  send  their  proposals  to  the  Alliance  and  we  will  siAiit  them  to  volunte- 
ers from  Women  and  Foundations/Corporate  Philanthropy,  a  national  group  of  professional 
foundation  staff  members.  Proposals  will  receive  a  written  evaluation  and  will  be  returned 
via  the  Alliance  within  three  weeks."  Abram  cautions  users  of  the  service  that  "the  indivi- 
dual proposal  critic  can't  be  responsible  for  the  proposal's  fate  should  it  be  later  sent  to 
her  foundation."  The  new  service  requires  a  $5  fee  for  postage  and  handling.  For  more 
information,  contact  Proposal  Critique  Service,  Women's  Action  Alliance,  370  Lexington 
Avenue,  New  York,  NY  10017. 

LABOR  DEPARTMENT  SAYS  WOMEN  NEED  SAME  TRAINING  AS  MEN  FOR  SKILLED  CONSTRUCTION  WORK 

Government  contractors  in  the  construction  industry  will  not  be  aTIowed^to  s^stitute  a 
2,000-hour  (one  year)  training  program  for  women  for  the  traditional  four-  to  five-year 
apprenticeship  program  for  men  in  order  to  meet  goals  for  increased  representation  of  women. 
U.S.  Secretary  of  Labor,  Ray  Marshall,  rejected  a  plea  from  the  Associated  General  Con- 
tractors of  America,  a  trade  association  representing  more  than  8,300  general  construction 
firms,  to  substitute  the  shorter  program.  The  AGC  contended  that  failure  to  allow  the 
shorter  training  period  would  "make  it  impossible  to  comply  with  Federal  affirmative  action 
requirements."  Under  regulations  set  last  May,  firms  holding  government  contracts  of 
$10,000  or  more  must  have  at  least  3.1  percent  women  among  their  employees  or  face  possible 
loss  of  the  contracts.  On  April  1,  the  goal  increases  to  5.1  percent  and,  in  1980,  it  will 
rise  to  6.9  percent.  Marshall,  in  a  letter  to  AGC  Executive  Director,  Hubert  Beatty,  said 
he  stood  by  a  lower-level  department  decision  which  rejected  the  shorter  apprentice  period, 
adding:  "In  regard  to  the  2,000-hour  program,  we  are  of  the  opinion  that  this  approach, 
which  proposed  on  the  surface  to  develop  women  into  skilled  craft  workers  in  a  one-year 
period,  is  not  a  realistic  one  in  terms  of  general  industry  practice."  He  indicated  that  he 
believes  the  construction  industry  "has  the  knowledge,  the  experience,  and  the  goodwill"  to 
comply  with  the  regulations.   (Women  Today,  Volume  IX,  #6) 

NEW  CETA  REGULATIONS  EXPLAINED 

New  CETA  Regulations  are  explained  by  Labor  Secretary  Ray  Marshall,  who  enumerates  the 
problems  with  the  old  CETA  program  while  he  notes  that  the  unemployment  rate  declined  from 
7%  to  6%  "as  soon  as  funds  from  President  Carter's  Economic  Stimulus  Package  were  translated 
into  jobs  in  communities  across  the  country.  I  believe  it  is  fair  to  say  that  without  CETA 
and  other  job  creation  measures,  the  unemployment  rate  today  would  still  be  over  7  percent." 

Marshall  then  enumerates  problems  under  the  old  CETA  program  as  follows: 
"CETA  funds  have  not  been  clearly  aimed  at  those  who  need  help  the  most... In  some 
cases,   CETA  funds  were  used  to  shift  city  workers  from  local  to  federal  payrolls 
Architects  and  city  planners  were  kept  on  the  payroll  through  CETA  funds  ostensiblv  designed 
to  help  the  disadvantaged.   Local  governments  could  supplement  CETA  dollars  without  any 
limit,  and,  as  a  result,  some  CETA  workers  were  middle-class  professionals. 

"CETA  did  not  work  well  enough  with  the  private  sector.  The  need  for  public  service 
jobs  and  training  is  clear.  But  these  jobs  and  training  opportunities  must  be  a  transition 
between  unemployment  and  decent  jobs  in  the  regular  economy.  Too  little  attention  was  paid 
to  engaging  the  energies  of  the  private  sector  where  five  out  of  every  six  jobs  in  our 
community  are  located. 

"The  diversity  and  complexity  of  CETA  created  serious  management  problems.  Senator- 
Proxmire  identified  one  type  of  problem  last  week  when  he  gave  the  Golden  Fleece  Award  to  a 
CETA  program  in  Orange  County  CA,  which  was  supposed  to  conduct  a  census  of  Samoans  in  that 
Southern  California  county.   Most  CETA  projects  have  provided  meaningful  services  to  local 


communities.   But... it  sometimes  seemed  that  each  of  our  regional  offices  was  marching  to  a 
different  drummer. 

"The  program  has  been  damaged  by  isolated  examples  of  fraud  and  violations  of  CETA 
regulations.  Fraud  and  abuse  have  not  drained  away  any  substantial  amount  of  program  expen- 
ditures. But  controls  and  penalties  have  not  been  adequate.  Any  money  wasted  is  money 
taken  out  of  the  pockets  of  the  unemployed  and  the  disadvantaged." 

Marshall  explains  the  remedies  incorporated  into  the  new  CETA  program.  (1)  Tough 
eligibility  requirements  demand  that  CETA  money  be  focused  on  those  who  need  help  the  most. 
In  most  cases,  local  governments  can  no  longer  supplement  the  salaries  of  CETA  workers, 
which  should  end  the  practice  of  substituting  CETA  workers  for  local  public  workers.  More 
emphasis  is  given  to  training  and  placing  CETA  trainees  on  jobs.  (2)  New  emphasis  is  placed 
on  finding  jobs  in  the  private  sector  for  the  unemployed.  Tax  incentives  will  encourage 
private  employers  to  hire  the  disadvantaged.  (3)  New  management  of  CETA  at  the  Labor  De- 
partment will  increase  accountability  and  improve  coordination  with  regional  offices.  An 
ombudsman  will  function  to  be  sure  that  high  level  attention  is  given  to  serious  problems. 
Local  management  is  also  being  improved.  (4)  An  audit  program  is  instituted  to  crack  down 
on  fraud  and  abuse.  (Woman  Power,  April  1979) 

MIDLIFE  WOMEN'S  NEEDS  'NEGLECTED,'  EXPERTS  REPORT  TO  THE  CONGRESS 

Middle  age  is  "too  often  the  beginning  of  neglect  and  decline,  particularly  for  women," 
according  to  Dr.  Robert  A.  Butler,  Director  of  the  National  Institute  on  Aging.  Butler's 
view  was  included  in  a  report  to  the  House  Select  Committee  on  Aging  and  the  Retirement 
Income  and  Employment  Subcommittee  which  was  described  as  "the  first  in-depth  study  for  the 
Congress  on  midlife  women's  job  and  other  needs."  In  a  preface  to  the  study,  Rep.  Claude 
Pepper  (D-Fl),  who  chairs  the  House  Select  Committee  on  Aging,  noted  that  older  women's 
economic,  social  and  psychological  dependence"  might  be  prevented  by  timely  remedial  actions 
in  midlife."  The  study,  with  reports  from  18  experts,  will  serve  as  the  basis  for  Subcom- 
mittee hearings  at  which  Federal  and  private  witnesses  will  testify  on  programs  to  meet  such 
needs,  according  to  Rep.  John  L.  Burton  (D-CA) ,  who  chairs  the  Subcommittee.  Burton  also 
said  the  Subcommittee  will  "follow  through  on  major  policy  suggestions  made  in  the  study  by 
communicating  with  the  appropriate  Federal  agencies  about  their  programs  for  midlife  women. 
Among  the  specific  problems  covered  by  the  experts  who  participated  in  the  study  were  dif- 
ficulties in  job  reentry  faced  by  women  long  out  of  the  work  force,  lack  of  adequate  con- 
tinuing education  and  job  counseling  for  midlife  women,  special  needs  of  displaced  home- 
makers,  poverty  of  Black  and  Hispanic  women,  the  need  for  informal  mutual  help  networks, 
insufficiency  of  pre-retirement  planning  for  women,  age-sex  discrimination  and  pension- 
social  security  inequalities.   Highlights  from  the  report  include  comments  from: 

-Bernice  L.  Neugarten  of  the  University  of  Chicago,  who  stated:  "it  is  not  relations 
with  children  or  with  husband  or  the  empty  nest  or  the  menopause  that  constitutes  a 
major  problem,  but  widowhood  and  the  new  concern  over  parent  caring."  She  predicted 
that  in  the  years  ahead  "an  increasing  proportion  of  midlife  women  will  be  divorced  and 
living  alone,  or  they  will  be  heads  of  households  that  include  adolescent  children  and 
other  relatives." 
-Dr.  Zean  Smith  Blau  of  the  University  of  Houston  who  said  that  as  women  age,  they  "are 
more  in  jeopardy  of  poverty  than  men;  being  from  an  ethnic  group  puts  women  in  double 
jeopardy;  bearing  and  rearing  children  without  a  spouse  puts  women  in  triple  jeopardy 
of  poverty  in  middle  and  later  life." 
-Tish  Sommers  and  Laurie  Shields,  Co-founders  of  Alliance  for  Displaced  Homemakers,  who 
stressed  the  problems  of  the  estimated  two  to  three  million  women  who  have  been  forced 
from  full-time  homemaking  by  separtion,  widowhood  and  divorce.  "These  women  are  caught 
in  the  middle.  Too  young  to  be  considered  part  of  the  'aging,'  they  are  therefore  not 
eligible  for  most  programs  designed  for  the  'elderly.'  Changing  aspirations  and 
expectations  of  women  have  left  them  stranded." 
-Dr.  Robert  C.  Atchley  of  Miami  University,  who  stated:   "There  is  greater  need  to 
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prepare  women  for  retirement  than  men  because  women  have  shorter  work  experience,  less 
social  security  or  pension  credit  and  less  experience  with  financial  affairs." 

In  his  concluding  report,  Butler  noted  that  middle-aged  women  face  "significant  changes 
in  all  spheres  of  their  lives;  familial,  occupational,  social,  educational,  financial  and 
medical.  The  health-related  problems  of  women  during  their  middle  and  later  years  are  cause 
for  concern.  Substantial  numbers  of  middle-aged  women  are  addicted  to  alcohol  and  drugs. 
To  improve  the  quality  of  middle-aged  women's  lives  is  a  task  for  government,  the  scientific 
community,  society  at  large  and  women  themselves  to  share."  A  limited  number  of  copies  of 
the  study,  WOMEN  IN  MIDLIFE-SECURITY  AND  FULFILLMENT,  which  contains  the  expert  views  and  an 
annotated  bibliography  on  midlife  women's  problems  prepared  by  the  Library  of  Congress,  is 
available  from  the  Retirement  Income  and  Employment  Subcommittee,  Room  714,  House  Annex 
Bldg.  #1,  Washington,  DC  20515. 

MOUNTAIN  BELL 

Mountain  Bell's  policy  is  to  provide  equal  emplojrraent  opportunity  for  all  persons  for 
employment  and  to  recruit  and  administer  hiring,  working  conditions,  benefits  and  privileges 
of  employment,  compensation  training,  appointments  for  advancement  including  upgrading  and 
promotion  without  disciraination  because  of  race,  color^  religion,  national  origin,  sex,  age 
or  handicapping  disability,  disabled  or  Vietnam  era  veteran  status.  Our  good  faith  efforts 
are  aggressive  and  positive  affirmative  actions  aimed  at  assuring  true  equality  of  employ- 
I  mt  and  the  creation  of  work  environments  without  discrimination. 

From  knitting  to  cable  splicing  or  cable  repair.  People  have  come  a  long  way.  Rather 
play  with  trucks  than  typewriters?  Then  perhaps  Outside  Plant  Technician  is  the  job  for 
you.  When  you  have  qualifications,  sex  is  incidental.  Women's  jobs  or  men's  jobs?  Yes, 
but  which  one?  Get  tradition  out  of  your  life  and  put  an  end  to  stereotyping.  It's  a 
changing  world  and  non-traditional  jobs  are  in.  If  you  are  thinking  of  making  a  switch  in  a 
job  and  have  qualifications  for  a  craft  job,  consider  the  fields,  possibilities  and  doors 
open  to  you. 

NEW  REGULATIONS  TO  HELP  OPEN  NONTRADITIONAL  JOBS  TO  WOMEN 

Two  new  regulations  of  the  Department  of  Labor  will  help  women  "break  into"  some  types 
of  work  from  which  they  have  traditionally  been  excluded.  First,  affirmative  action 
standards  were  set  for  women's  participation  in  the  construction  industry,  including  goals 
and  timetables.  Then  rules  were  adopted  to  promote  equality  of  opportunity  in  apprentice- 
ship programs  registered  with  the  Department  or  v.'ith  recognized  State  apprenticeship 
agencies . 

BACKGROUND 

Despite  the  fact  that  all  Federal  contractors  have  been  required  for  a  number  of  years 
to  pledge  to  take  affirmative  action  to  ensure  that  applicants  are  employed  and  tha 
employees  are  treated  during  employment,  without  regard  to  their  sex,  women  l:a\\i  beer 
seriously  underrepresented  in  construction  jobs.  Even  women  who  v/ere  trained  iu  con- 
struction crafts  and  had  gained  membership  in  unions  often  were  denied  emplojnnent.  And  many 
other  women  were  discouraged  from  attempting  to  enter  the  field  directly  or  through  the 
apprenticeship  route  used  by  men. 

Apprenticeship  is  a  combination  of  on-the-job  training  and  related  instruction  in  which 
workers  learn  the  practical  and  theoretical  aspects  of  the  work  required  for  a  skilled 
occupation,  craft,  or  trade.  The  programs,  which  often  were  operated  jointly  by  employers 
and  unions,  offer  progressively  increasing  wage  rates  over  the  course  of  the  training 
period--typically  2  to  4  years.  Of  the  450  or  so  apprenticeable  trades,  many--such  jc 
carpentry,  painting,  roofing,  electrical  system  installation,  and  sheetmetal  work--are 
directly  related  to  construction.  The  number  of  women  apprentices  increased  by  38.5  percent 
from  1976  to  1977,  but  they  are  still  represented  by  only  2.3  percent  of  the  total  number  of 
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apprentices  registered  in  all  trades. 

In  the  discussion  preceding  release  of  the  regulations,  the  Department  documented  both 
the  availability  of  women  for  construction-related  jobs  and  the  positive  impact  of  special 
efforts  to  include  women  in  nontraditional  jobs  by  noting  the  success  of  goals  for  women  in 
the  shipbuilding  industry,  the  significant  increase  of  women  in  skilled  and  semi-skilled 
crafts  under  a  consent  decree  entered  into  by  the  American  Telephone  and  Telegraph  Co.,  and 
the  impressive  number  of  Air  Force  women  trained  in  certain  specialties  formerly  reserved 
for  men. 

REQUIRED  AFFIRMATIVE  ACTION  „,„  ..        ■,  .   ^ 

Construction. --Regulations  issued  by  the  Department  in  April  1978  first  outlined 
specific  affirmative  steps  that  affected  employers  must  take  to  show  a  good  faith  effort  to 
achieve  goals  for  women  and  then  set  nationwide  goals  of  3.1  percent  by  March  31,  1979,  5 
percent  by  the  end  of  the  next  year,  and  6.9  percent  by  March  31,  1981.  Among  actions  re- 
quired of  all  contractors  and  subcontractors  that  hold  a  Federal  or  federally  assisted  con- 
struction contract  in  excess  of  $10,000  are: 

increasing  applicant  flow  of  women  for  consideration  for  employment 

maintaining  a  working  environment  free  of  harassment,  intimidation,  and  coercion  at  all 
sites  and  in  all  facilities  where  employees  work 
o    where  possible,  assigning  two  or  more  women  to  each  construction  project 
o    ensuring  that  all  supervisory  personnel  are  aware  of  and  carry  out  the  obligation  to 

maintain  such  a  working  environment 
o    seeking  referrals  from  female  recruitment  sources 

maintaining  records  on  female  referrals  from  unions  and  off-the-street  applicants  and 
the  reasons  why  any  of  these  individuals  are  not  employed 
developing  on-the-job  programs  for  the  area  which  expressly  include  women 
o    maintaining  records  of  solicitations  of  offers  for  subcontracts  from  female  construc- 
tion contractors  and  suppliers,  including  circulation  of  solicitations  to  female  con- 
tractor associations  and  other  business  associations. 

Apprenticeship  --  Regulations  issued  in  May  1978  set  a  goal  for  the  first  year  that  in 
most  areas  would  result  in  women  being  about  one-fifth  of  the  entering  year  class  (the 
sponsor  would  generally  be  expected  to  set  a  goal  for  women  for  the  entering  year  class  at 
a  rate  which  is  not  less  than  50-percent  of  the  proportion  women  are  of  the  work  force  m 
the  program  sponsor's  labor  market  area).   The  expected  goal  for  women  in  each  class  beyond 
the  entering  class  would  be  not  less  than  the  participation  rate  of  women  currently  in  the 
preceding  class.   The  regulations  emphasize  the  importance  of  outreach  and  positive  re- 
cruitment, which  includes  such  activities  as:  a        u^  ■ 
o          giving  advance  notice  of  apprenticeship  opportunities  to  women's  centers  and  publica- 
tions directed  toward  women  (for  programs  accepting  applications  only  at  specified 
intervals,   information  is  to  be  disseminated  at  least  30  days  in  advance  of  the 
earliest  date  for  application  at  each  interval;  for  programs  customarily  receiving 
applications  throughout  the  year,  information  is  to  be  regularly  disseminated  but  not 
less  than  semi-annually)                                               . 
o    initiating  programs  to  prepare  women  and  encourage  women  to  enter  traditionally  male 

programs 
o    admitting  to  apprenticeship  persons  whose  age  exceeds  the  usual  maximum  where  such 
action  assists  the  sponsor  in  achieving  its  affirmative  action  obligations. 

FOR  FURTHER  INFORMATION 

Office  of  Federal  Contract  Compliance  Programs,  Employment  Standards  Administration, 
U.S.  Department  of  Labor,  Washington,  D.C.  20210.  Bureau  of  Apprenticeship  and  Training, 
Employment  and  Training  Administration,  U.S.  Department  of  Labor,  Washington,  D.C.  20213, 
Consumer  Information  Leaflet  No.  USDL-67(WB4) 


An  Overview  of  Women  in  the  Workforce 


42%-42.1  million-of  the  U.S.  work 
force  are  Women.  In  1977,  56%  of 
Women  16  and  over  worked  all  or  part 
of  the  year. 

During  the  last  decade  the  labor  force  expanded 
beyond  government  estimates.  A  key  factor  for  this 
expansion  has  been  the  large  influx  of  women  work- 
ers. The  number  of  women  holding  jobs  has  grown 
from  I  8  million  in  1950  to  42.1  million  in  July  1978, 
a  129^'^  increase.  The  total  work  force  has  grown 
from  62.2  million  in  1950  to  100.6  million  in  July 
1978,  a  61.7%  increase. 

The  overall  pattern  of  growth  does  not  focus, 
liowever,  on  movements  within  the  different  segments 
wf  women  in  the  labor  force.  Participation  rates 
vary  considerably  among  women  of  different  ages, 
fimily  and  marital  status,  race,  and  educational  levels 
as  outlined  below. 

Of  the  Women  in  the  Workforce  in 
March  1978,  Nearly  80%  were  in 
Clerical,  Sales,  Service,  Factory  or 
Plant  Jobs 

According  to  the  seasonally  adjusted  data  released 
in  March  1978,  women  workers  were  divided  into 
the  following  occupational  categories: 


Professional-technical 

16.1% 

Managerial- Administrative 

6.3% 

Sales 

6.8% 

Clerical 

34.7% 

Craft 

1 .7% 

Operative 

11.2% 

Non-Farm  laborer 

1 .6% 

Service,  including 

private  household 

20.5% 

Farm  laborer 

1.1% 

These  data  do  not  show  the  concentration  of  men 
and  women  into  certain  job  titles.  For  example, 
in  professional  jobs  60%  of  the  women  are  non- 
college  teachers  or  nurses,  while  men  tend  to  be 
lawyers,  doctors,  or  college  professors.  Within  each 
occupational  category  the  wages  between  men  and 
women  vary  considerably.  For  every  dollar  earned  by 
a  man  a  woman  in  the  same  job  category  earns  signi- 
ficantly less.  As  of  May    1977,  the  wage  gap  was: 

Women  Men 

Sales  $.45  $1.00 

Clerical  $.64  $1.00 

Service  $.65  $1.00 

Manufacturing  $.59  $1.00 


In  1977  Full-Time  Women  Workers 
Had  a  Median  Income*  of  $6,256  Less 
Than  Men 

Women  working  full-time,  year  round  in  1977 
had  a  median  income  of  .S8,8I4,  while  men's  income 
averaged  $15,070.  Women  made  58.5<t  to  every 
dollar  made  by  men.  In  1955,  women's  median  in- 
come was  S2,734  to  men's  $4,246  (64.3<t  to  the 
dollar  made  by  men.) 

Women  of  Spanish  origin  had  the  lowest  income  of 
any  racial/ethnic  group.  Their  income  was  less  than 
half  of  wiiite  male's.  In  1977,  the  medium  annual 
income  for  men  and  women  by  race  was: 

Percent  of 

White  Males 

100% 

71.1% 
68.8% 
57.6% 
53.9% 

49.4% 
*Jncome  includes  earnings  plus  social  security,  investments,  etc. 


On  an  Average,  Women  Who  Work 
Full-Time  Earn  59  Cents  for  Every 
$1  Earned  by  Men 


White  Males 

$15,378 

Spanish  Origin  Males 

$10,935 

Black  Males 

$10,602 

White  Females 

$  8,870 

Black  Females 

$  8,290 

Spanish  Origin 

Females 

$  7,599 

During  the   last 
percent   of  men's 
full   time   women 
dollar.    By    1960 
Ten    years    later 
calculated   to  be 
census  data  show 
for   full    time    ma 
female  workers  wa 


25  years,  women's  earnings  as  a 
have  dropped  steadily.  In  1955, 
workers  earned  64(t  to  men's  one 
this  figure  had  dropped  to  61<t. 
in  1970,  women's  earnings  were 
59.4<t  per  men's  one  dollar.  1977 
that  the  median  annual  earnings 
le  workers  was  514,626  and  for 
s  $8,618  or  58.9%. 


In  1976,  About  One  in  Every  Ten 
Working  Women  Belonged  to  a  Union 


Of  the  38  million  women  workers  in  1976,  I  1.3% 
belonged  to  a  labor  union,  down  from  12.6%  of 
women  workers  in  1970.  Between  1970-76,  the  num- 
ber of  unionized  working  women  increased  from 
4  to  4.3  million,  a  7.5%  increase.  The  total  number  of 
union  members  increased  from  19.2  to  19.5  million, 
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a  1.5%  increase.  Women  were  20.7%  of  all  union 
members  in  1  976. 

15.9%  of  all  working  women  belonged  to  unions 
(ind  associations  in  1976.  Women  members  increased 
from  5  to  6.1  million,  a  22%  increase;  while  overall 
membership  increased  from  21.1  to  22.8  million, 
a  liY/o  increase,  between  1970-1976. 

The  following  percentage  of  all  women  in  these 
occupations  were  union  members  in  1975: 

34.1%  of  blue  collar  workers,  1 1.5%  of  clerical  workers 

including  craft,  oper-  11.1%  of  service  and  private 

atives  and  non-farm  household  workers, 

laborers  6.2%  of  sales  workers 

For  furtfier  information  see  August  1978  Monthly  Labor 
Review,  "Women  in  Labor  Organizations:  Their  Ranks  are 
Increasing,"  Bureau  of  Labor  Statistics,  U.S.  Department  of 
Labor. 

Nearly  7  Out  of  Every  10  Women  Born 
Between  1954-1958  are  Now  in  the 
Work  Force 

In  July  1978,  69%  of  women  between  20  and  24 
years  of  age,  and  62%  of_  women  between  24  and  34 
years  of  age,  were  working  or  looking  for  work. 
These  figures  have  increased  from  46%  and  36%, 
respectively,  in  I960.  The  only  age  group  in  which 
fewer  than  one-half  of  women  currently  work  for 
pay  is  that  group  of  55  and  over. 

PERCENTAGE  OF  WOMEN  IN  U.S.  LABOR  FORCE 

Annual  Averages  July  1978 

Seasonally 
Adjusted 
1960     1970     1977 

18  and  19  years  50.9  53.6  60.5  62.4 

20  to  24  years  46.1  57.7  66.5  69.1 

25  to  54  years,  total  42.9  50.1  58.4  60.5 

25  to  34  years  36.0  45.0  59.5  62.6 

35  to  44  years  43.4  51.1  59.6  61.5 

45  to  54  years  49.8  54.4  55.8  57.3 

55  to  64  years  37.2  43.0  41.0  40.9 

65  years  and  over  10.8  9.7  8.1  8.5 

The  Number  of  Married  Women  in  the 
Work  Force  is  Over  5  Times  as  Large 
as  in  1940 

The  change  in  distribution  of  married  women 
workers  (husband  present)  has  been  the  most  drama- 
tic of  all  categories  of  female  jobholders.  In  1940, 
these  married  women  comprised  only  30%,  or  4.2 
million,  of  all  women  workers.  In  March,  1978, 
55.6%  nearly  23  million,  of  all  female  workers  were 
married  with  husbands  present. 

•Since  1970  the  number  of  divorced  women  work- 
ers has  doubled-the  number  rose  from  1.9  million 
in  1970  to  3.9  million  in  March  1978.  The  number  of 
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never  married  single  women  jobholders  increased 
from  7  million  in  1970  to  10.2  million  in  1978. 

Overall,  of  the  42  million  working  women  in  the 
United  Slates,  25%-  are  single,  56%  arc  married, 
4%  are  separated,  5.5%-  are  widowed  and  9.5%  are 
divorced. 

The  highest  participation  rate  (74%)  of  any  group 
of  women  classified  by  marital  status  arc  those 
who  are  divorced.  In  March,  1978,  percentages  of 
women  jobholers  16  years  or  older  in  the  various 
groups  were  never  married— 60. 5%i;  married,  husband 
absent-56.8%;  husband  present-47.6% ;  and  wid- 
owed-22.4%. 

More  Than  Half  of  All  Husband-Wife 
Families  in  1978  Had  Two  or  More 
Wage  Earners 

In  March  1978  there  were  57.2  million  families 
in  the  United  States.  Of  these  47.4  million  had  both 
husband  and  wife  present,  representing  83%  of  all 
families.  In  nearly  6  out  of  10  of  all  husband-wife 
families,  both  partners  held  paid  jobs. 

Female-headed  families  accounted  for  8.2  mil- 
lion, or  14.4%  of  all  American  families,  while  male- 
only  headed  families  totaled  1 .6  million. 

At  the  top  of  the  family  income  scale  are  those 
with  two  or  more  eamers-the  husband  and  second 
family  member  other  than  the  wife,  though  she  is 
present.  The  median  income  for  these  families  in 
1977  was  $23,945.  At  the  bottom  of  the  family 
income  scale,  excluding  those  without  earners,  are 
single-earner  families  headed  by  women.  These  fam- 
ilies have  a  medium  income  of  $7,977  per  year. 

Average  American  family  incomes  for  1977  were: 

Total,  all  families $16,146 

one  earner 13,218 

two  earners  or  more 20,415 

Husband-wife  families,  total 17,720 

Total,  families  headed  by 

women 7,765 

Total,  families  headed  by  men 14,538 


The  National  Commlsion  on  Working  Women  is  a  nongovernmental, 
action-oriented  body,  it  was  created  to  focus  on  the  needs  and  concerns 
of  that  approximate  80%  of  women  in  the  workforce  who  are  concen- 
trated in  lower-paying,  lower-status  jobs  in  service  industries,  clerical 
occupations,  retail  stores,  factories  and  plants. 

Commission  members  are  women  and  men  representing  business, 
labor,  the  Congress,  the  media,  academia  and  workmg  women  them- 
selves. As  its  secretariat,  the  Center  for  Women  and  Work  implements 
the  Commission's  programs,  seeks  to  achieve  its  overall  goals,  and  serves 
as  a  national  exchange  for  ideas,  information  and  research  related  to  the 
world  of  women  in  the  workforce.  The  center  is  a  separate  operational 
unit  within  the  National  Manpower  Institute,  a  private,  nonprofit 
organization  dedicated  to  "the  fullest  and  best  use  of  the  human 
potential."  Major  funding  is  through  a  grant  from  the  National  Institute 
of  Education  (Department  of  HEW),  with  special  project  funds  from 
the  Ford  Foundation  and  the  Rockefeller  Family  Fund,  and  private 
corporations.  Sources  for  statistics  are:  U.S.  Departments  of  Labor  and 
Commerce,  September  1978. 


Position  Openings 

The  following  are  a  few  of  the  positions  sent  directly  to  the  Women's  Bureau  by  the 
employers.  For  complete  information  on  these  and  other  openings,  get  in  touch  with  the 
individual  office  or  your  local  Job  Service  Office. 

STATE  GOVERNMENT 

PROGRAMMER  11  with  the  Department  of  Revenue  in  Helena.   Salary:   $13,946/year . 

RESEARCH  SPECIALIST  11  with  the  Department  of  Revenue  in  Helena.   Salary:   $13,947/year . 

ASSESSING  CLERK  1  with  the  Department  of  Revenue  in  White  Sulphur  Springs.  Salary: 
$7,706/year. 

CLERK  TYPIST  II  (part-time)  with  the  Department  of  Revenue  in  Helena.   Salary:   $2.91/hour. 

AUDITOR  11  with  the  Department  of  Revenue  in  Helena.   Salary:   $12, 793/year . 

GENERAL  OFFICE  CLERK  I  with  the  Department  of  Revenue  in  Helena.   Salary:   $6552/year. 

LIQUOR  STORE  CLERK  with  Department  of  Revenue  in  Billings.   Salary:   $6,552/year. 

ACCOUNTING  CLERK  I  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,706/year. 

APPRAISAL  SUPERVISOR  I  with  the  Department  of  Revenue  in  Wolf  Point.   Salary:  $11 ,731/year . 

ADMINISTRATOR,  INCOME  TAX  DIVISION  with  the  Department  of  Revenue  in  Helena.  Salary: 
$21,631  to  $26,084/year.   Application  deadline:   May  15,  1979. 

APPRAISER  II  with  the  Department  of  Revenue  in  Havre.   Salary:   $9,896/year. 

/DMINISTRATIVE  AID  1  with  the  Department  of  Revenue  in  Helena.   Salary:   $8,374/year. 

PERSONNEL  CLERK  1  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,706/year. 

AUTOMATIC  TYPEWRITER  OPERATOR  with  the  Department  of  Revenue  in  Helena.  Salary:  $8,374/year. 

ADMINISTRATIVE  AIDE  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $9,096/year. 

LEGAL  SECRETARY  III  with  the  Department  of  Revenue  in  Helena.   Salary:   $9,896/year. 

CHIEF  LEGAL  COUNCIL  II  with  the  Department  of  Revenue  in  Helena.  Salary:  $23 ,651-$28, 198/ 
year. 

SYSTEM  ACCOUNTANT  I  with  the  Local  Government  Services  Division  of  the  Department  of  Com- 
munity Affairs  in  Helena.   Salary:   $12, 793/year . 

U.S.  GOVERNMENT 

PERSONNEL  MANAGEMENT  SPECIALIST  with  the  Office  of  the  Assistant  Secretary  for  Administra- 
tion and  Management,  Personnel  Office  in  Denver.   Application  deadline:   May  9,  1979. 

COMPUTER  PROGRAMER  with  the  Denver  Departmental  Computer  Center,  Division  of  MAHA  Appli- 
cations, Branch  of  Mental/Non-Mental  Applications  in  Lakewood,  Colorado.  Application 
deadline:   May  9,  1979. 

COMPUTER  SPECIALIST  with  the  Denver  Departmental  Computer  Center,  Division  of  MAHA  Appli- 
cations, Branch  of  Mental/Non-Mental  Applications  in  Lakewood,  Colorado.  Applications 
deadline:   May  9,  1979. 

CONSTRUCTION  INSPECTOR  with  the  Occupational  Safety  and  Health  Administration  in  Bismark 
North  Dakota.   Application  deadline:   May  9,  1979. 

MONTANA  STATE  UNIVERSITY 

WATER  RESOURCES  TEACHING/EXTENSION  SPECIALIST  with  the  Department  of  Civil  Engineering  and 
Engineering  Mechanics  in  Bozeman.  Starting  date:  September  1,  1979.  Salary:  com- 
mensurate with  background  and  experience.   Application  deadline:   June  1,  1979. 

SURVEYING  AND  GEOMETRICS  TEACHING/EXTENSION  SPECIALIST  with  the  Department  of  Civil  Engine- 
ering and  Engineering  Mechanics  in  Bozeman.  Starting  date:  September  1,  1979, 
Salary:  commensurate  with  background  and  experience.  Application  deadline: 
June  1,  1979. 

UNIVERSITY  OF  MONTANA 

BEHAVIOR  MODIFICATION  THERAPIST  1  with  the  Department  of  Institution  in  Glendive.  Salary: 
$12, 793/year.   Application  deadline:   May  9,  1979. 
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ASSISTANT  PROFESSOR  in  Forestry  in  Missoula,  starting  date:  September  10,  1979.  Salary: 
mean  for  universities  in  the  Northern  Rockies.   Application  deadline:   July  1,  1979. 

FACULTY  POSITION  (tenure  track)  with  the  Department  of  Computer  Science  in  Missoula. 
Starting  date:   September,  1979.   Application  deadline:   June  1,  1979. 
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Dept.  of  Labor  &  Industry 
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MONTANA  STATE  UBR.m 
930  E  Lyndafe  Ave 
June   ?f  ¥9f^ntana  59601 

NEW  ADMINISTRATIVE  ASSISTANTS  HIRED  AT  WOMEN'S  BUREAU 

The  Women's  Bureau  is  pleased  to  announce  that  Lois  Menzies  and  Claudia  Kuric  have  been 
hired  for  the  Administrative  Assistant's  position  in  the  Women's  Bureau  on  a  job 
sharing  basis.   Both  Lois  and  Claudia  have  extensive  background  in  women's  issues. 

Claudia  is  a  graduate  of  the  University  of  Wyoming  with  a  degree  in  Social  Work.  She 
has  coordinated  the  Rape  Awareness  Program  at  the  Helena  Women's  Center  for  the  past 
three  years  and,  before  that,  did  counseling  and  social  work. 

Lois  is  a  graduate  of  the  University  of  Akron  with  a  degree  in  Political  Science.  She 
worked  during  the  recent  legislative  session  as  a  legislative  information  aide.  She 
has  also  worked  as  a  researcher  for  the  Montana  Chamber  of  Commerce  and  as  a  tutor  for 
the  Native  American  Studies  Program  at  the  University  of  Montana. 

STATUS  OF  BILLS  OF  INTEREST  TO  WOMEN  -  LEGISLATIVE  WRAP-UP 

During  the  1979  legislative  session,  the  Women's  Bureau  monitored  the  progress  of 
forty-six  bills  of  special  interest  to  women.  Twenty-three  of  these  bills  (50%)  have 
been  signed  by  the  governor  and  will  become  law  on  July  1,  1979  or  on  the  effective 
date  listed  in  the  bill.  The  remaining  twenty-three  bills  (50%),  either  died  in 
committee  or  were  killed  on  the  floor  of  the  House  of  Representatives  or  the  Senate. 
The  following  lists  the  final  disposition  of  those  bills. 

Signed  by  Governor: 

Senate  Bill  197:   Act  Amending  Sec.  46-15-401  MCA,  Authorizing  Use  of  Video-Tape  Equip- 
ment to  Record  Testimony  of  Victim  in  a  Case. .. (affects  testimony  of  rape  victims) 
j        (sponsored  by  Van  Valkenburg  and  Regan). 

!   Senate  Bill  331:   Amending  the  Uniform  Marriage  and  Divorce  Act  to  Require  Premarital 
Counseling  for  Minors  (sponsored  by  Dover  and  Regan). 

Senate  Bill  409:   Act  Generally  Revising  Law  to  Assaults  Occurring  Between  Spouses... 
(sponsored  by  Regan,  Lensink  and  Dussault) . 

House  Bill  42:   To  Clarify  Wage  Claim  Enforcement  for  Minimum  Wage  and  Overtime  Compen- 
sation (sponsored  by  Manuel). 

House  Bill  72:   To  Allow  a  Deduction  for  Child  and  Dependent  Care  Expenses  Paid  to 
Relatives  under  Certain  Circumstances  (sponsored  by  Reichert) . 

House  Bill  88:   To  Provide  for  Grandparent  Visitation  Rights  with  Minor  Grandchildren 
Under  Certain  Circumstances ... (sponsored  by  Waldron) . 

House  Bill  165:   To  Generally  Revise  and  Clarify  Law  Relating  to  Minors  (sponsored  by 
Kvaalen) . 

House  Bill  167:   To  Generally  Revise  and  Clarify  the  Law  Relating  to  the  Family  (spon- 
sored by  Kvaalen) . 

House  Bill  241:   To  Clarify  the  Meaning  of  Persons  and  Families  of  Lower  Income  under 


^"Newsbriefs"  is  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 
V-    and  Industry,  35  S.  Last  Chance  Gulch,  Box  202  Capitol  Station,  Helena,  MT  59601. 
Thomas  L.  Judge,  Governor 
David  E.  Fuller,  Commissioner   of  Labor 

&  Industry 


Joan  A.  Duncan,  Chief  of  Women's  Bureau 
Claudia  Kuric,  Lois  Menzies j  Editors 


Housing  Act  of  1975  (sponsored  by  Menahan,  Harrington,  Pavl^vich,  et  al.)- 
House  Bill  269:   To  Remove  the  Distinction  for  Inheritance  flax  Purposes J^tween  a 

Surviving  Joint  Tenant  Who  is  the  Spouse  of  the  Decendent  and  One  ymff  is  Not 

(sponsored  by  Yardley,  Dussault,  Scully,  et  al.)-  -,,^ 

House  Bill  282:   To  Provide  for  Expanded  Day-Care  Assistance.  ..  (sponsore^by  Gould, 

Palmer,  Cooney,  et  al.). 
House  Bill  284:   To  Appropriate  Funds  for  the  Purpose  of  Providing  Payment  for  Foster 

Care  Families ... (sponsored  by  Dussault  and  Thomas). 
House  Bill  308:   Requiring  That  a  License  to  Marry  May  Not  Be  Issued  if  Either  Appli- 
cant For  Such  License  Has  Failed  to  Support  Lawful  Dependents  (sponsored  by 

Kemmis) . 
House  Bill  335:   Providing  for  a  Custody  Hearing,  if  Requested,  upon  the  Death  of  a 

Custodial  Parent  (sponsored  by  Ramirez  and  Scully) . 
House  Bill  337:   To  Provide  Minimum  Retirement  Allowance  Payments  for  Certain  Surviving 

Spouses  of  Retired  Highway  Patrolmen. .. (sponsored  by  Stobie  and  Keyser). 
House  Bill  378:   To  Give  the  Commissioner  of  Labor  and  Industry  Authority  to  Enforce 

Maternity  Leave  Provisions  Through  a  District  Court  Proceeding  (sponsored  by 

Manning,  Magone,  McBride,  et  al.). 
House  Bill  418:   To  Increase  Payment  to  Day-Care  Facilities  (sponsored  by  Kemmis, 

Palmer,  Gould,  et  al.). 
House  Bill  445:   To  Provide  a  Cost  of  Living  Increase  in  Certain  Retirement  Allowances 

Payable  Under  PERS  (sponsored  by  Brand,  Marks,  Menahan,  et  al.). 
House  Bill  621:   To  Require  the  Department  of  Social  and  Rehabilitation  Services  and 

Others  to  Gather  Statistics  on  Domestic  Violence  and  Spouse  Abuse  in  the  State  for 

a  Period  of  5  Years  (sponsored  by  Waldron,  Fagg,  Cooney,  et  al.). 
House  Bill  652:   Relating  to  the  Definitions  of  Terms  Used  in  the  Sexual  Crimes  Stat- 
utes....  (sponsored  by  Harper,  Manning  and  Bengtson) . 
House  Bill  749:   To  Make  Sexual  Abuse  of  Children  a  Criminal  Of fense. .. (sponsored  by 

Frates,  Cooney,  McBride,  et  al.). 
House  Bill  775:   To  Allow  Attorney's  Fees  to  a  Person  Alleged  to  Have  Engaged  in  a 

Discriminatory  Practice  if  the  Complaint  is  Dismissed  (sponsored  by  Seifert, 

Moore,  Feda,  et  al.). 
House  Bill  868:   To  Provide  a  Battered  Spouses  and  Domestic  Violence  Grant  Program... 

Appropriations  for  the  program  will  come  from  marriage  license  fee.   (sponsored  by 

Waldron  and  Regan). 

Killed  In  Committee  Or  On  Floor: 

Senate  Joint  Resolution  12:    Clarifying  the  Intentions  of  the  43rd  Legislature 

Concerning   the   Time   Limit   Placed   Upon   Ratification   of   the   Equal   Rights 

Amendment. .. (sponsored  by  Gait,  Thiessen,  et  al.). 
Senate  Bill  191:   Act  Prohibiting  Public  Utilities  from  Discontinuing  Power  During 

Winter  Months  (sponsored  by  Palmer,  Regan,  Waldron  and  Metcalf ) . 
Senate  Bill  231:   Act  Providing  Tax  Credit  for  Property  Tax  Paid  or  Rent  Constituting 

Property  Tax  Paid  on  Homesteads ... (sponsored  by  Regan). 
House  Joint  Resolution  15:   Applying  to  the  Congress  of  the  United  States  to  Call  a 

Convention  to  Amend  the  Constitution  to  Protect  the  Lives  of  the  Unborn  (sponsored 

by  O'Connel,  Quilici,  Porter,  et  al.). 
House  Bill  114:   To  Prohibit  Zoning  Restrictions  Against  Children  (sponsored  by 

Waldron) . 
House  Bill  161:   To  Allow  a  Personal  Income  Tax  Deduction  for  20%  of  Rent  Paid  on 

Residential  Dwellings  as  Portion  of  Rent  Constituting  Property  Tax  Payments  (spon- 
sored by  Fabrega,  Huennekens ,  Vincent,  et  al.). 
House  Bill  333:   Establishing  a  Pilot  Program  to  Provide  Recipients  of  Public 

Assistance  an  Opportunity  to  Contribute  Their  Efforts  to  Society  in  Return  for 

Assistance  Received. .. (sponsored  by  Moore  and  Marks). 
House  Bill  339:   To  Exempt  Residences  of  Certain  Retired,  Widowed,  or  Disabled  Persons 

from  Property  Taxation  (sponsored  by  H.  Robbins,  Palmer,  Pistoria,  et  al.). 
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House  Bill  395:  Authorizing  an  Energy  Stamp  Program  to  Assist  the  Elderly  and  Disabled 
of  Lower  Income  in  Paying  Utility  Bills ... (sponsored  by  Conroy,  Lien,  Hand,  et 
al.). 

House  Bill  419:  To  Provide  a  Cost  of  Living  Increase  in  Certain  Retirement  Allowances 
...(sponsored  by  Donaldson). 

House  Bill  A49 :  To  Eliminate  the  Tax  on  Inflation  in  the  Montana  Individual  Income  Tax 
by  Providing  That  the  Rate  of  Tax,  etc.,  May  Vary  According  to  a  Cumulative  Infla- 
tion Factor  (sponsored  by  Uhde,  Harper,  Cooney,  et  al.). 

House  Bill  451:  Appropriating  Funds  for  the  Establishment  of  a  Community  Coordinated 
Child-Care  Program  in  Kalispell ... (sponsored  by  Keedy,  Gesek,  Uhde,  et  al.). 

House  Bill  492:  To  Provide  an  Annual  Automatic  Cost-of-Living  Increase  in  Retirement 
Allowances  and  Life  Annuities  Received  Under  the  Teachers'  Retirement  System... 
(sponsored  by  Menahan,  Gilligan,  Daily,  et  al.). 

House  Bill  510:  To  Revise  Inheritance  Laws ... (sponsored  by  Huennekens ,  Sivertsen,  and 
Vincent) . 

House  Bill  562:  To  Allow  the  List  of  Names  of  Recipients  of  General  Relief,  etc.  to  Be 
Open  to  Inspection. .. (sponsored  by  Dassinger  and  Towe) . 

House  Bill  587:  To  Regulate  the  Practice  of  Midwifery ... (sponsored  by  Waldron, 
Dussault,  Holmes,  et  al.). 

House  Bill  630:  To  Allow  Certain  Senior  Citizens  to  Defer  Property  Taxes  Due  on  Their 
Homesteads ... (sponsored  by  Uhde  and  Bengston). 

House  Bill  636:  To  Provide  Employment  Preference  For  Citizens  Within  the  Poverty  Level 
in  State,  County  and  Municipal  Entities ... (sponsored  by  Harper). 

House  Bill  637:  To  Eliminate  the  Inheritance  Tax  for  a  Surviving  Spouse. .. (sponsored 
by  Johnson) . 

House  Bill  665:  To  Continue  the  Pilot  Programs  for  Displaced  Homemakers. .. (sponsored 
by  Ellis). 

House  Bill  679:  To  Appropriate  Funds  to  SRS  to  Increase  Benefits  to  Senior  Citizens... 
(sponsored  by  Metcalf  and  Palmer) . 

House  Bill  681:  Establishing  a  Pilot  Program  to  Provide  a  Group  Home  for  Senior  Citi- 
zens...  (sponsored  by  Oberg,  Harper,  and  Reichert). 

House  Bill  774:  To  Define  Marital  Status  as  Used  in  the  Law  Governing  Illegal  Discri- 
mination. ..  (sponsored  by  Seifert,  Moore,  Feda,  et  al.). 


NOTICE  OF  APPRENTICESHIP  AND  TRAINING  PROGRAM 

Applications  are  now  being  accepted  for  the  Montana  Ironworkers  Association  and 
Training  Program  at  three  local  unions  in  the  state.  Applicants  must  apply  in  person 
at  one  of  the  Apprentice/Trainee  Offices  listed  below,  Monday  through  Friday,  from 
9  a.m.  to  11  a.m. 

Address  Phone 


Union 
Local  //708 
Local  #81 
Local  #815 


Labor  Temple,  24  South  29th  Street,  Billings 

107  East  Commercial  Avenue,  Anaconda 

Labor  Temple,  112  7th  Avenue  South,  Great  Falls 


(406)  248-8796 
(406)  563-5349 
(406)  453-8211 


Minimum  qualification  standards  for  apprenticeship/training  are: 


1)  Applicants  for  the  Apprenticeship  Program  shall  be  not  less  than  18  years  of 
age  nor  more  than  30  years;  applicants  for  the  Trainee  Program  must  be  at  least  31 
years  of  age. 

2)  Each  applicant  must  present  a  Doctor's  Certificate  as  evidence  of  her/his 
physical  fitness  sufficient  to  perform  the  work  of  the  trade. 

3)  Apprenticeship  applicants  must  be  high  school  graduates  or  have  a  G.E.D. 
Certificate.  Trainee  Program  applicants  must  have  sufficient  education  to  meet 
instruction  requirements. 


4)  Apprenticeship  applicants  must  be  one  year  residents  of  an  area  formulated  by 
the  Montana  Iron  Workers  Joint  Apprenticeship  and  Training  Program,  and  Trainee 
Program  applicants  must  be  U.S.  citizens. 

Selection  of  apprentices  and  trainees  under  this  program  shall  be  made  from  qualified 
applicants  on  the  basis  of  qualifications  alone,  and  without  regard  to  race,  creed, 
color,  sex,  national  origin  or  physical  handicaps  (except  to  the  extent  that  such 
physical  handicap  affects  the  applicant's  qualifications  for  the  trade). 

FEDERAL  WOMEN'S  BUREAU  UPGRADED,  LAUNCHES  PILOT  JOB  PROGRAMS 

Secretary  of  Labor  Ray  Marshall  recently  announced  that  the  Women's  Bureau,  for  the 
first  time  in  its  57-year  history,  will  design,  develop  and  monitor  several  pilot 
projects  to  improve  the  training  and  employment  of  women. 

The  projects,  made  possible  through  approximately  $2  million  in  Employment  and  Training 
Administration  (ETA)  funds,  will  focus  on  teenage  women,  mature  women,  low-income  women, 
minority  women  and  rural  women.   Half  of  the  funds  will  be  expended  for  youth  programs. 

The  announcement  was  made  at  a  ceremony  marking  the  transfer  of  the  Women's  Bureau  from 
the  Employment  Standards  Administration  to  Secretary  Marshall's  office,  effective 
January  1. 

"This  change,"  Marshall  said,  "will  allow  the  Women's  Bureau  to  participate  more 
actively  in  all  Department  of  Labor  programs." 

Marshall  pointed  out  that  the  Department  is  trying  to  encourage  women  to  take 
"nontraditional"  jobs  and  recently  set  standards  to  increase  the  number  of  women  in 
construction.  Calling  the  concerns  of  wage-earning  women  "increasingly  important," 
Marshall  said  that  55  percent  of  women  18  and  65  are  now  in  the  labor  force,  and  this 
change  in  traditional  working  patterns  adds  significance  to  the  role  of  the  Women's 
Bureau. 

Women's  Bureau  Director  Alexis  M.  Herman  said  that  the  new  position  of  the  bureau  not 
only  provides  greater  flexibility,  but  will  also  "enable  the  Department  (of  Labor)  to 
have  a  greater  impact  upon  meeting  the  needs  of  women  workers,  particularly  those  who 
are  disadvantaged  in  the  labor  market." 

Herman  also  emphasized  that  the  upgrading  strengthens  the  bureau's  role  in  carrying  out 
its  policy-making  responsibility  and  its  advocacy  role. 

FEDERAL  ACTION  FOR  DISPLACED  HOMEMAKERS: 

The  displaced  homemaker  is  a  person  who  has  fulfilled  the  traditional  role  as  homemaker 
and  who  finds  her/himself  "displaced"  in  the  middle  years  -  through  divorce,  widowhood, 
or  other  loss  in  family  income.  She/he  has  worked  without  pay  as  a  homemaker  for  the 
family  and  is  not  gainfully  employed  outside  the  home. 

Displaced  horaemakers  are  subject  to  the  highest  unemployment  rate  of  any  sector  in  the 
workforce.  They  face  discrimination  in  employment  because  they  are  usually  women, 
older,  and  have  no  recent  paid  work  experience.  They  are  ineligible  for  unemployment 
insurance  because  they  have  been  engaged  in  unpaid  labor  in  the  home.  They  are  also 
ineligible  for  Social  Security  as  they  are  too  young.  The  federal  government  is 
becoming  aware  of  displaced  homemakers  and  is  proposing  a  variety  of  solutions  to  their 
problems . 

CETA  Money  for  Displaced  Homemakers 

The  Women's  Bureau/Employment  and  Training  Administration  Task  Force  on  the  Displaced 

Homemaker  has  decided  how  to  allocate  the  $5  million  set  aside  for  displaced  homemakers 
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under  CETA  Title  III.  The  funds  have  been  allocated  for  national  demonstration 
programs,  prime  sponsor  grants,  and  for  administrative  costs. 

At  least  $1  million  will  be  made  available  in  early  May  to  fund  national  demonstration 
programs.  Community  based  organizations,  national  groups,  and  special  target  groups 
will  be  eligible  for  the  funds.  A  request  for  proposals  is  scheduled  to  appear  in  the 
Federal  Register  in  May. 

An  additional  $3.25  million  will  be  allocated  among  regional  Employment  Training 
Administration  offices  to  fund  proposals  submitted  by  prime  sponsors  locally.  Funding 
will  begin  in  fiscal  year  1980.  The  regional  grants  will  be  awarded  on  a  competitive 
basis  following  criteria  established  by  the  ETA/Women's  Bureau  Task  Force. 

For  more  information  contact  Alice  Quinlan  of  the  Displaced  Homemakers  Network,  c/o 
Business  and  Professional  Women's  Foundation,  2012  Massachusetts  Avenue,  N.W., 
Washington,  D.C.  20036.   (202)  293-1100. 

Homeroaker  Retirement 

Senator  Lloyd  Bentsen  (D-TX)  has  introduced  a  homemaker  retirement  bill  similar  to  the 
one  introduced  by  Paul  Trible  (R-VA) .  The  bill  enables  homemakers  to  provide  for  their 
own  retirement  by  establishing  Individual  Retirement  Accounts  (IRAs).  According  to 
Bentsen,  the  legislation  will  give  greater  financial  security  to  homemakers  and  in- 
crease their  savings.  Bentsen  says,  "It  would  enable  an  important  group  of  individuals 
with  no  current  means  of  providing  for  their  retirement  to  do  so,  the  30  to  50  million 
American  homemakers  who  are  rapidly  approaching  retirement  age  without  any  type  of 
retirement  plan." 

For  more  information,  contact  Michael  Sterm,  Staff  Director,  Committee  on  Finance,  Room 
2227,  Dirksen  Senate  Office  Building,  Washington,  D.C.  20510.  For  copies  of  the  bill, 
write  Lloyd  Bentsen,  United  States  Senate,  Washington,  D.C.   20510. 

Displaced  Homemakers  Tax  Credit 

Bills  have  been  introduced  in  the  House  and  the  Senate  that  would  give  employers  who 
hire  displaced  homemakers  a  tax  credit.  S.  464,  sponsored  by  Daniel  Inouye  (D-HI)  and 
H.R.  3005,  sponsored  by  Geraldine  Ferraro  (D-NY) ,  would  amend  the  Internal  Revenue  Code 
of  1954  by  adding  displaced  homemakers  to  a  list  of  disadvantaged  groups  which  includes 
welfare  recipients,  disadvantaged  youth,  Vietnam  veterans,  and  ex-offenders.  Employers 
would  be  given  $3,000  the  first  year  and  $2,500  the  second  for  hiring  displaced  home- 
makers  . 

Representative  Ferraro  said  her  bill  is  intended  to  encourage  the  private  sector  rather 
than  the  government,  to  take  on  this  important  task.  "I  believe  that  my  bill  addresses 
the  needs  of  displaced  homemakers  in  a  manner  which  is  both  cost  effective,  and  con- 
gruous with  my  commitment  to  the  limited  role  that  the  Federal  Government  should  assume 
in  jobs  creation." 

For  more  information  contact  the  Displaced  Homemakers  Network,  c/o  Business  and  Profes- 
sional Women's  Foundation,  2012  Massachusetts  Avenue,  N.W. ,  Washington,  D.C.  20036. 
(202)  293-1100. 

FEMALE  PARTICIPATION  IN  CETA  DECISION-MAKING  PROCESS 

The  National  Association  of  Coimnissioners  for  Women  recently  conducted  a  study  of 
female  participation  in  decision-making  process  in  the  Comprehensive  Employment  and 
Training  Act  system  (CETA).  Within  the  system,  there  are  three  basic  levels  of 
decision-making:  executive,  administrative,  and  advisory.  At  the  executive  level  are 
the  elected  officials  who  make  the  final  decisions,  in  the  middle  or  administrative 
level  are  the  CETA  directors  who  put  plans  and  programs  into  operation,  and  at  the 
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advisory  level  are  the  planning  councils  which  advise  the  other  two  levels  but  have  no 
ultimate  authority. 

The  study  revealed  that,  at  the  executive  level,  only  10.7  percent  of  all  elected 
officials  were  women.  At  the  middle  or  administrative  level,  15  percent  of  all  CETA 
directors  were  women.  The  highest  concentration  of  women  was  found  at  the  advisory 
level  with  females  holding  23  percent  of  the  membership  positions  on  planning  councils. 
The  data  also  indicated  that  overall  female  participation  in  the  CETA  system  was  lowest 
in  the  East  Coast,  Atlantic,  and  South  Central  regions. 

The  study  illustrates  the  low  levels  of  female  participation  in  the  CETA 
decision-making  process.  An  increased  involvement  by  women  at  all  levels  is  paramount 
if  CETA  programs  are  to  meet  the  employment  needs  of  women.  Alexis  Herman,  Director  of 
the  U.S.  Women's  Bureau,  states  that  it  is  important  that  women's  groups,  agencies 
serving  women,  and  women  business  owners  become  knowledgeable  about  CETA  and  how  it  can 
have  a  positive  impact  upon  women  seeking  economic  self-sufficiency. 

If  you  want  to  become  involved  in  your  local  area  CETA  boards,  contact  your  local  job 
service.  For  information  about  CETA  administration  at  the  state  level,  contact  Bruce 
DeRosier,  Administrator,  Employment  and  Training  Division,  Capitol  Station,  Helena, 
Montana  59601  (406)  449-5600. 

WORKING  MOTHERS  ON  INCREASE 

One  of  the  most  significant  changes  in  the  labor  force  over  the  last  35  years  has  been 
the  increase  of  working  women  with  children  under  18  years  of  age.  Since  the  period 
immediately  preceding  World  War  II,  the  number  of  women  workers  has  more  than  doubled 
and  the  number  of  working  mothers  has  increased  more  than  tenfold. 

Nearly  half  (49  percent)  of  all  mothers  with  children  under  18  were  in  the  nation's 
labor  force  as  of  March  1976,  according  to  the  report  "Working  Mothers  and  Their 
Children",  published  by  the  Women's  Bureau  of  the  U.S.  Department  of  Labor.  Their  rate 
of  participation  was  over  five  times  the  nine  percent  rate  in  1940. 

Although  the  labor  force  participation  rates  of  all  women  have  increased  significantly 
in  the  postwar  era,  the  growth  among  mothers  has  been  substantially  larger.  In  1976 
their  rate  actually  surpassed  that  for  all  women.  Of  the  nearly  38  million  women 
workers  in  1976,  14.6  million  were  mothers  and  about  5.4  million  had  children  under  age 
6. 

In  many  instances  these  working  mothers  raise  the  family  income  above  the  poverty 
level.  Among  those  with  husbands  present,  20  percent  had  husbands  whose  incomes  were 
below  $7,000  in  1975. 

Statistics  also  show  that  2.9  million  working  mothers  were  widowed,  divorced  or 
separated  in  1976.  While  the  number  of  children  in  the  population  has  declined  sharply 
since  1970,  the  number  of  children  with  working  mothers  has  risen  by  2 . 7  million.  Of 
all  children  under  age  18,  28.2  million  or  46  percent  had  working  mothers. 

"Working  Mothers  and  Their  Children"  also  includes  statistical  information  on  unemploy- 
ment rates,  work  experience  and  the  occupational  distribution  of  working  mothers. 
Single  copies  may  be  obtained  free  from  the  Women's  Services  Division,  Ohio  Bureau  of 
Employment  Services,  145  S.  Front  St.,  Columbus,  Ohio  43216. 

WOMEN  AIR  FORCE  PILOTS  WIN  VICTORIES 

Following  a  three-year  test  program,  the  Air  Force  has  decided  to  let  women  fly  cargo 
and  refueling  planes.  According  to  an  Air  Force  spokeswomen,  this  means  that  women 
will  not  only  serve  as  pilots,  they  will  be  able  to  move  into  higher  staff  and  command 
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positions  as  a  result.  However,  military  officials  say  restrictions  barring  women  from 
flying  combat  fighters  will  remain.  The  Defense  Department  asked  Congress  last  year  to 
lift  the  ban  on  women  in  combat,  but  was  turned  down  on  the  controversial  issue. 

So  far,  28  women  have  completed  Air  Force  pilot  programs  and  many  more  are  expected  to 
try  out  in  the  next  year. 

On  another  front,  World  War  II  pilots  have  at  long  last  won  their  battle  to  be  recog- 
nized as  veterans.  This  new  recognition  entitles  them  to  benefits  administered  by  the 
Veterans  Administration.  According  to  Air  Force  Secretary  John  Stetson,  1,097  Women's 
Air  Forces  Service  Pilots  survivors  will  qualify. 

WOMEN  IN  SCIENCE  BILL 

Senator  Edward  Kennedy  (D-MA)  has  introduced  a  new  women  and  science  bill  (S.568). 
Similar  to  last  year's  S.  2550,  The  Women  in  Science  Equal  Opportunity  Act  encourages 
full  participation  of  women  in  science  and  technical  fields  through  a  ten-year  $250 
million  program. 

Among  other  things,  the  bill  would  provide: 

funding  at  the  elementary,  secondary,  and  college  levels  to  encourage  women 

to  take  courses  in  science  and  math, 

programs  to  increase  public  awareness  of  the  importance  of  women's  full 

participation  in  these  fields, 

incentives  for  scientific  institutions  to  provide  employment  to  women,  and 

enforcement  provisions  to  assure  full  compliance  with  equal  opportunity 

requirements . 

In  introducing  the  bill,  Kennedy  asked  some  pointed  questions,  "How  many  breakthroughs 
in  science  might  have  come  from  the  50  percent  of  the  population  which  was  so  arbi- 
trarily discarded?  How  many  Nobel  prizes  might  have  been  won?  And  how  different  might 
have  been  our  present  perceptions  about  the  role  of  women  in  medicine,  science,  and 
engineering?" 

For  more  information  on  women  in  science,  contact  Association  of  Women  in  Science,  1346 
Connecticut  Avenue,  N.W. ,  Washington,  D.C.  20036.   (202)  833-1998. 

BUSINESS  GRANTS  FOR  WOMEN 

Juanita  M.  Kreps  recently  announced  that  $235,000  from  Commerce  Department's  Economic 
Development  Administration  is  being  provided  for  an  innovative  program  of  technical 
assistance  to  help  women  participate  in  business  ownership  and  management. 

The  program,  conducted  by  the  American  Women's  Economic  Development  Corporation  (AWED) 
in  New  York  City,  provides  training  and  counseling  to  women  in  existing  firms  and  to 
others  interested  in  starting  new  businesses.  Plans  include  an  outreach  program  for 
members  of  minority  groups  and  a  blueprint  for  use  in  other  cities. 

For  further  information,  contact  the  American  Women's  Economic  Development  Corporation, 
1270  Avenue  of  the  Americas,  Suite  309,  New  York,  NY  10020.   (202)  397-0880. 

NEW  BOOK  ATTEMPTS  TO  BREAK  THE  BLUE-COLLAR  BARRIER 

E.P.  Dutton,  2  Park  Avenue,  New  York,  NY,  10016,  has  announced  the  release  of  the  book, 
Blue  Collar  Jobs  for  Women:  A  Complete  Guide  to  Getting  Skilled  and  Getting  a  High 
Paying  Job  in  the  Trades,  by  Muriel  Lederer.  ($12.95,  cloth/$7.95,  paper).  Lederer 
tells  women  who  are  seeking  financial  independence,  excitement,  and  perhaps  uncon- 
ventionality,  how  to  break  the  blue-collar  barrier.  The  book  presents  over  100  jobs, 
including  the  80  "best  bets"  for  women.  Each  job  is  fully  described  and  evaluated  on 
such  key  factors  as:   pay  scale,  training  and  apprenticeship,  availability,  working 


conditions,  physical  requireoients ,  and  chances  of  advancement. 

COMPREHENSIVE  GUIDE  PROMOTES  EQUAL  EMPLOYMENT  OPPORTUNITIES  FOR  WOMEN 

Kathleen  P.  O'Donnell  has  compiled  a  Purchasing  Guide  to  Products  of  Companies 
Employing  Women  in  Non-Traditional  Positions.  Its  purpose  is  to  promote  equal  employ- 
ment opportunities  for  women  through  the  economic  support  of  those  companies  placing 
women  in  nontraditional  positions.  Nontraditional ,  she  defines,  is  any  job  title  whose 
holdings  are  less  than  50  percent  female.  The  Guide  contains  439  product  headings  with 
784  products  of  325  companies  recommended.  Copies  are  available  for  $2.75  from  Ms. 
O'Donnell,  103  Bryn  Mawr  Avenue,  Lansdowne,  PA  19050. 

JOB  DICTIONARY  UPDATED:  SEX  AND  AGE  REFERENCES  ELIMINATED 

Sex  and  age  references  in  definitions  as  well  as  in  job  titles  have  been  eliminated 

from  the  new  Dictionary  of  Occupational  Titles,  recently  issued  by  the  Department  of 

Labor. 

The  1,400  page  publication,  which  defines  20,000  jobs,  replaces  the  sexist  occupational 
title  "draftsmen"  with  "drafter",  as  example. 

The  new  edition  is  the  first  revision  in  12  years,  and  includes  2,100  new  titles  iden- 
tified since  the  1965  edition.  The  additions  reflect  the  changing  sociology  and  tech- 
nology of  the  times;  listed  are  such  occupations  as  "credit  card  clerk"  and 
"photocomposition  keyboard  operator". 

The  dictionary  is  designed  for  use  by  commerce,  industry  and  government,  and  gives 
up-to-date  information  on  classification  and  definitions  of  job  duties  and  requirements 
in  the  United  States. 

The  publication  is  available  from  the  Superintendent  of  Documents,  U.S.  Government 
Printing  Office,  Washington,  D.C.,  20402  at  $12  per  copy. 

BOOK  STUDIES  HOW  WORKING  WIVES  ARE  CHANGING  LIFE  IN  AMERICA 

Rawson,  Wade  Publishers,  Inc.,  630  Third  Avenue,  New  York,  NY  10017,  has  announced  the 
release  of  The  Two-Paycheck  Marriage,  by  Caroline  Bird.  Drawing  on  hundreds  of  inter- 
views, polls,  surveys,  and  statistics,  she  reports  on  the  profound  impact  of  working 
wives  on  their  marriages,  homes,  children  and  work  -  and  on  themselves.  Bird  believes 
that  the  increase  of  wives  in  the  workplace  is  the  most  important  social  change  of  the 
20th  century.  She  predicts  that,  as  a  result,  marriages  will  be  fewer  and  better, 
children  will  be  fewer  and  more  cherished,  and  more  of  life  will  be  led  outside  the 
home.  Bird  also  describes  the  losses  and  the  gains  of  working  wives  --  less  leisure 
time,  but  more  power  and  individual  fulfillment.  She  describes  eight  kinds  of 
marriages  and  the  differences  between  wives  who  work  and  those  who  don't.  Excerpts  of 
the  book  will  appear  in  the  April,  May,  and  June  issues  of  Woman's  Day.  Bird  is  the 
author  of  several  books,  among  them  Born  Female,  a  landmark  book  on  feminism,  and 
The  Invisible  Scar,  a  study  of  the  Great  Depression. 

JOB  TRAINING  FOR  WOMEN  PRISONERS 

All  four  federal  prisons  for  women  in  this  country  now  have  apprenticeship  programs. 
Two  of  the  prisons  which  have  both  male  and  female  prisoners  have  opened  up  their 
training  programs  in  traditional  male  occupations  to  women.  The  other  two,  all  female 
correctional  institutions,  have  just  started  apprenticeship  programs  which  include 
training  in  nontraditional  skills  such  as  auto  mechanics,  plumbing,  steam  fitting  and 
maintenance  for  engines,  turbines  and  air  compressors. 

Women  who  take  part  in  these  programs  will  receive  full  credit  for  the  courses  when 
they  are  hired  in  private  sector  programs.  An  effort  will  be  made  to  place  women  in 
jobs  and  training  programs  which  utilize  these  skills  when  they  are  released. 


A  detailed  report  on  this  project  is  now  being  prepared  which  could  be  used  to  promote 
similar  programs  in  state  prisons. 

For  more  information,  contact  Women's  Bureau,  U.S.  Department  of  Labor,  Washington, 
D.C.  20210.   (202)  523-6650. 

WORKSHOPS  AND  CONFERENCES 

Proposal  Development  Workshops  -  The  Women's  Educational  Equity  Proposal  Development 
Project  has  announced  their  1979  workshop  sites.  The  free,  two  days  workshops,  funded 
by  the  Women's  Educational  Equity  Act,  focus  on  how  to  find  funds  and  develop  a  pro- 
posal for  a  Women's  Educational  Equity  Project.  For  an  application,  write:  Estrella 
Fichter-Ruiz,  Far  West  Laboratory,  1855  Folsom  Street,  San  Francisco,  CA  94103,  (415) 
565-3173. 

The  schedule  for  the  workshop  is: 

June       5-6  Charlotte  Amalie,  St.  Thomas,  V.I. 

12-13  Cleveland,  OH^ 

15-16  Chicago,  IL 

19-20  Minneapolis,  MN 

26-27  Des  Moines,  lA* 

29-30  Lincoln,  NE 

July      10-11  Reno,  NV 

17-18  Agana,  Guam 

* (Tentative) 

The  Society  of  Women  Engineers  Conference  will  be  held  June  29-July  3  at  the  Hyatt 
Regency  Hotel  in  San  Francisco.  They  are  currently  seeking  speakers  and  papers  on 
assertiveness,  getting  and  keeping  a  job,  career  management,  women's  rights,  women's 
history,  and  women's  education.  All  speakers  will  be  women.  For  more  information, 
contact  Society  of  Women  Engineers,  Box  20,  San  Francisco,  CA  94101. 

Summer  School  for  Working  Women  will  be  held  at  Kent  State  University,  July  12-15, 
sponsored  by  Working  Women,  the  National  Association  of  Office  Workers,  it  is  open  to 
all  women  who  wish  to  improve  job  conditions  of  women  office  workers.  Workshops  on 
affirmative  action,  unionizing  your  workplace,  grassroots  fundraising,  affecting 
national  equal  employment  opportunity  policy,  and  collective  bargaining  are  scheduled. 
For  more  information  contact  Working  Women,  1258  Euclid  Avenue,  Cleveland,  OH  44115. 

POSITION  OPENINGS 

The  following  are  a  few  of  the  positions  now  available.  For  complete  information 
on  these  and  other  openings,  get  in  touch  with  your  Local  Job  Service  Office  or  the 
individual  department.  The  positions  listed  have  been  sent  to  the  Women's  Bureau  by 
the  employers  directly,  and  we  do  not  know  whether  or  not  they  are  listed  at  the  Job 
Service. 

STATE  GOVERNMENT 

RANGE  MANAGEMENT  SPECIALIST  with  the  Department  of  Natural  Resources  and  Conservation 

in  Helena  or  Lewistown.   Salary:  $12,793-$12 ,941/year. 
PROGRAMER  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $13,947/year. 
RESEARCH  SPECIALIST  II,  with  the  Department  of  Revenue  in  Helena  and  Circle.   Salary: 

$13,947/year. 
CLERK  TYPIST  II,  with  the  Department  of  Revenue  in  Butte.  Salary:   $7,103/year. 
CLERK  TYPIST  II,   (Part-time)  with  the  Department  of  Revenue  in  Helena.   Salary: 

$3,551/year. 

-9- 


$7,706/year. 
and  Missoula. 


CLERK  TYPIST  III,  with  the  Department  of  Revenue  in  Helena.  Salary: 
LIQUOR  STORE  CLERK  with  the  Department  of  Revenue  in  Billings,  Kalispell 

Salary:   $3.85/hour. 
AUDITOR  II  with  the  Department  of  Revenue  in  Helena.   Salary:  $12,793/year . 
APPRAISAL  SUPERVISOR  I  with  the  Department  of  Revenue  in  Wolf  Point.   Salary: 

$ll,731/year. 
APPRAISER  IV  with  the  Department  of  Revenue  in  Miles  City.  Salary:   $ll,731/year. 
ADMINISRATIVE  AIDE  I  with  the  Department  of  Revenue  in  Missoula  and  Billings.   Salary: 

$8,374/year. 
CLERK  SUPERVISOR  II  with  the  Department  of  Revenue  in  Havre.  Salary:   $9,896/year. 
APPRAISAL  CLERK  II  with  the  Department  of  Revenue  in  Wolf  Point.   Salary:  $8,374/year. 
ASSESSING  CLERK  I  with  the  Department  of  Revenue  in  Helena  and  Circle.   Salary: 

$7,706/year. 
FILE  CLERK  with  the  Department  of  Revenue  in  Helena.  Salary:   $7,103/year. 
PROGRAMMER  ANALYST  I  with  the  Department  of  Administration  in  Helena.   Salary: 

$l4,000/year.   Application  deadline:   Open. 
MOTOR  CARRIER  INSPECTOR  with  the  Department  of  Public  Service  Regulation  in  Missoula 

and  Billings.   Salary:   $11,731.   Application  deadline:   June  8,  1979. 
AUDITOR  II  WITH  THE  Department  of  Public  Service  Regulation  in  Helena.   Salary: 

$12,793.   Application  deadline:   June  8,  1979. 


U.S.  GOVERNMENT 

FORESTRY  TECHNICIAN  with  the  U.S.   Department  of  Agriculture,  Forest  Service  in 
Missoula,  Montana.   Salary:   $5.05/hour.  Application  deadline:   Open. 


UNIVERSITY  OF  MONTANA 

FACULTY  POSITION  with  the  Native  American  Studies  Program  in  Missoula.   Salary: 

Maximum  $20,000.   Application  deadline:   June  11,  1979. 
VISITING  INSTRUCTOR/DIRECTOR  with  the  Native  American  Studies  Program  in  Missoula. 

Salary:   Maximum  $20,000.   Application  deadline:   June  11,  1979. 
ASSISTANT  PROFESSOR  in  Forest  Hydrology/Soils  in  Missoula.   Application  deadline: 

July  1,  1979. 
ASSISTANT  PROFESSOR  in  Watershed  Management 

July  1,  1979. 
ASSISTANT  PROFESSOR  in  Silviculture  in  Missoula 
ASSISTANT  PROFESSOR  in  Mensuration  in  Missoula 


in  Missoula.   Application  deadline: 

Application  deadline:   July  1,  1979. 
Application  deadline:   July  1,  1979. 


NORTHERN  MONTANA  COLLEGE 

LEARNING  CENTER  DIRECTOR  with  Learning  Center  in  Havre, 
Application  deadline:   June  30,  1979. 


Salary:   $13,000-14,500. 


GENERAL 

PBX/ADMISSION  CLERKS  at  St.  Peter's  Hospital  in  Helena,  Montana.   Full-time,  6:30 

a.m.  -  3:00  p.m.,  weekdays;  full-time,  3:00  p.m.  -  11:30  p.m.,  weekdays;  and 

part-time,  6:30  a.m.  -  3:00  p.m.  Saturday  and  filling  in  weekdays  and  vacations. 

Mature,  responsible  persons  wanted,  experience  not  necessary,  will  train.  Salary: 

$3.6l/hour. 
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CAREER  COUNSELING  WORKSHOP  SET  FOR  OCTOBER 

The  Montana  Women's  Bureau;  in  cooperation  with  Focus  on  Women  (Montana  State  University) 
and  Montana  Learning  Services  (Office  of  the  Commissioner  of  Higher  Education),  is 
sponsoring  a  workshop  for  professionals  in  career  counseling,  career  development  and 
related  areas. 

Richard  Bolles,  author  of  What  Color  i^  Your  Parachute?  and  The  Three  Boxes  of  Life,  will 
present  an  evening  lecture  Thursday,  October  4,  at  8:00  p.m.  in  the  Madison^Room  in  the 
Student  Union  at  Montana  State  University.  Bolles  is  a  dynamic  speaker  and  has  developed 
a  creative  approach  to  career  planning.  He  is  currently  the  Project  Director  of  Career 
Development,  a  national  project  of  the  United  Ministries  and  Higher  Education.  The  title 
of  his  lecture  will  be  "Keys  to  Job-Hunting  and  Career  Change  Life/Work/Planning."  There 
will  be  no  charge  for  attending  the  lecture.  On  Friday,  October  5  from  9:00  a.m.  to  5:00 
p.m.  in  the  Student  Union  Ballroom,  at  Montana  State  Univesity,  Bolles  will  conduct  a 
workshop  entitled  "What  Color  is  Your  Parachute?"  He  will  be  assisted  by  Viki  Zenoff, 
private  career  consultant  and  co-author  of  the  book,  The  Quick  Job-Hunting  Map.  One  of 
Zenoff 's  areas  of  expertise  is  the  career  development  needs  of  special  populations  such  as 
teenage  drop-outs,  ex-offenders,  and  women  re-entering  the  work  force.  The  workshop  will 
consist  of  group  and  individual  activities  and  lectures.  During  the  opening  session  of 
the  workshop,  participants  will  be  asked  to  define  their  particular  needs  and  interests  in 
the  area  of  career  development,  planning  and  counseling.  Then  the  remaining  sessions  will 
be  aimed  at  meeting  these  needs.  Both  the  Thursday  night  lecture  and  the  Friday  workshop 
will  be  geared  toward  professionals  in  the  area  of  career  counseling  and  career  planning 
and  will  provide  in-service  training  and  professional  career  development  for  people 
working  in  these  areas.   However,  both  sessions  will  be  open  to  the  public. 

A  fee  of  $25  will  be  charged  for  attendance  at  the  Friday  workshop.  Participants  should 
register  by  September  26,  1979.  A  late  registration  fee  of  $30  will  be  charged  after  this 
date.  Write  or  call  Focus  on  Women,  Montana  State  University,  Bozeman,  Montana  59717 
(Phone:   99A-2012)  to  register. 

NEW  BROCHURES  AND  UPDATED  JOB-HUNTING  MANUAL  AVAILABLE 

The  Women's  Bureau  has  published  a  new  brochure  describing  the  services/projects  of  the 
Bureau  and  facts  and  figures  on  Montana  women.  Bulk  orders  are  available  upon  request  for 
distribution  to  organizations,  governmental  and  private  agencies,  and  other  interested 
groups . 

Getting  Hired:  A  Job  Hunting  Manual  For  Montana  Women  has  been  updated  to  include  current 
addresses  and  additional  resources.  Single  copies  of  Getting  Hired  are  free;  additional 
copies  can  be  purchased  for  $1  each. 
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LEE  METCALF  FELLOWSHIP  NOW  ACCEPTING  APPLICATIONS 

The  Lee  Metcalf  Fellowship  Program  is  now  accepting  applications  for  a  public-spirited 
Montanan  to  work  with  Senator  Max  Baucus  in  Washington,  DC,  as  part  of  his  senate  staff. 
The  one-year  fellowship  is  an  excellent*opportunity  for  women  to  work  in  the  federal 
legislative  process  and  learn  the  mechanisms  of  Washi'flPton,  DC.  This  training  will  help 
the  fellow  in  his/her  future  career  goals  when  reta||rning  to  his/her  local  community. 

Senator  Metcalf  began  the  fellowship  program  18  years  ago.  Recently,  Senator  Baucus 
announced  he  will  continue  the  Lee  Metcalf  Fellowship  Program.  The  purpose  of  the  program 
is  "to  provide  a  challenging  opportunity  for  Montanans  to  broaden  their  careers  while 
making  a  significant  contribution  to  their  government  and,  when  they  return  home,  to  their 

state." 

Applicants  must  be  mature,  public-spirited  Montanans  with  at  least  two  years  of  post- 
graduate education  or  at  least  three  years  employment  experience  beyond  a  college  degree. 
Salary  will  be  at  a  professional  level  commensurate  with  experience  and  education. 
Applicants  should  send  resumes  to:  Senator  Max  Baucus,  1107  Dirksen  Senate  Office 
Building,  Washington,  DC  20510.  Application  deadline  is  August  31,  1979.  Selection  of 
the  fellow  will  be  made  in  September  by  the  Metcalf  Fellowship  Selection  Panel.  For  more 
information,  call  Senator  Baucus'  Montana  toll  free  number:   1-800-332-6106. 

WOMEN  NAMED  TO  KEY  POSTS  IN  FEDERAL  GOVERNMENT 

The  following  women  recently  have  received  appointments  to  key  positions  in  the  federal 

government: 

Kay  Klatt  has  been  appointed  as  special  assistant  to  Assistant  Secretary  of  Labor  for 
Occupational  Safety  and  Health,  Eula  Bingham.  In  her  new  position,  she  will  be  the 
principal  spokesperson  for  OSHA's  efforts  and  policies  as  they  affect  small  business. 

Janice  Ogletree  Mapp  has  been  appointed  Director  of  the  Office  of  Community  Youth  Employ- 
ment Programs  in  the  U.S.  Department  of  Labor's  Office  of  Youth  Programs.  Her  new 
responsibilities  include  directing  the  Department's  summer  youth  programs  and  implementing 
the  initiatives  under  the  Youth  Employment  and  Projects  Demonstration  Act. 

Nancy  Snyder  has  been  appointed  Deputy  Administrator  of  the  U.S.  Employment  Service.  As 
Deputy  Administrator,  she  will  be  responsible  for  the  administrative  policies  and  con- 
tinuing development  of  a  system  of  public  employment  offices  -  known  as  the  Job  Service  - 
operated  by  the  states  and  territories. 

OPPORTUNITIES  INCREASED  FOR  WOMEN-OWNED  BUSINESS 

On  May  18  President  Carter  issued  his  long-awaited  Executive  Order  on  women  and  business 
which  expands  opportunities  for  women's  business  enterprise  and  establishes  an  Interagency 
Committee  on  Women's  Business  Enterprise. 

The  order  directs  federal  departments  and  agencies  to  develop  affirmative  action  plans 
which  provide  for  a  greater  role  for  women  business  owners  in  their  business  assistance 
and  procurement  activities. 

As  a  part  of  this  new  policy,  the  Small  Business  Administration  has  agreed  to  establish  a 
goal  of  $50  million  in  FY  1980  for  direct  loans  to  women  and  to  initiate  a  pilot  mini-loan 
program  in  FY  1980  for  women  whose  needs  for  starting  or  expanding  a  business  are  for 
amounts  under  $20,000. 

The  Office  of  Federal  Procurement  Policy  has  agreed  to  double  the  dollar  amount  of  federal 
prime  contracts  to  women-owned  firms  in  FY  1980  to  a  least  $150  million  and  to  redouble 
this  amount  in  FY  1981  to  $300  million.  This  office  also  plans  to  develop  a  data 
collection  process  on  federal  contracts  awarded  to  women-owned  business  and  to  revise 
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regulations  to  assure  that  federal  prime  contractors  increase  their  use  of  women-owned 
firms  as  subcontractors. 

The  Department  of  Commerce  has  agreed  to  have  the  Census  Bureau  update  its  1972  survey  of 
women-owned  businesses  and  to  conduct  a  special  survey  to  gather  additional  demographic 
data . 

The  Secretary  of  HEW  has  agreed  to  develop  and  promote  educational  and  counseling  programs 
emphasizing  entrepreneurial  skills  and  business  enterprise  as  a  career  option  for  both 
females  and  males. 

Pat  M.  Harvey,  Deputy  Assistant  Secretary  of  Treasury,  has  been  appointed  Chair  of  the 
Interagency  Committee  on  Women's  Business  Enterprise,  and  Rona  Feit  will  serve  as  Execu- 
tive Director.  For  more  information  contact  Feit  at  the  Small  Business  Administration, 
1441  L.  Street,  N.W. ,  Suite  501,  Washington,  D.C.  20416.  (202)  653-6074.  (Washington 
Women's  Representative,  Volume  4,  no.  12;  June  30,  1979). 

HEARINGS  HELD  ON  MID-LIFE  WOMEN 

Two  days  of  hearings  were  held  before  the  House  Subcommittee  on  Retirement  Income  & 
Employment  on  national  policy  proposals  affecting  women.  These  hearings  supplemented 
information  in  the  Subcommittee's  recent  study,  WOMEN  IN  MIDLIFE  -  SECURITY  &  FULFILLMENT 
with  additional  testimony  of  experts  and  individual  mid-life  women  who  described  the 
problems  encountered  by  many  of  the  30  million  women  between  the  ages  of  40  to  65  in  such 
realms  as  job  reentry,  continuing  education,  pensions,  social  security,  and  age  and  sex 
discrimination. 

Many  witnesses  recommended  or  supported  the  concept  of  a  bill  for  mid-life  women  compar- 
able in  scope  to  the  G.I.  Bill.  Eleanor  Smeal,  President  of  NOW,  urged  Congress  to 
institute  a  Homemakers'  Bill  of  Rights  which  would  include: 

-tax  deductions  for  homemaker  education, 

-inclusion  of  educational  expenses  in  Aid  to  Families  with  Dependent 

Children  benefits, 
-low  interest  education  loans  for  homemakers, 
-tax  reforms  to  abolish  interspousal  gift  taxes  and  recognize 

income  reported  on  joint  tax  returns  as  co-owned, 
-expanded  social  security  coverage  for  the  homemaker, 
-unemployment  insurance  coverage  for  Che  displaced  homemaker,  and 
-programs  for  increased  access  to  employment,  including  flexi-time 

and  part-time  job  opportunities,  24-hour  child  care  services,  and 

job  training. 

Columnist  and  psychologist  Joyce  Brothers'  first  recommendation  for  aiding  mid-life  women 
was  passage  of  the  Equal  Rights  Amendment.  She  also  suggested  that  tax  credits  and  tax 
incentives  be  made  to  encourage  the  educational  establishment  and  industry  to  pay  atten- 
tion to  the  needs  of  mid-life  women. 

Betty  Friedan  pointed  out  that  the  evidence  of  the  hearings  showed  conclusively  that  "for 
women,  education  and  work  are  the  most  important  insurance  against  risk  of  economic, 
psychological,  and  physical  deterioration  and  disaster  in  mid-life  and  beyond."  She 
called  for  a  Midlife  G.I.  Education  Bill  and  the  establishment  of  a  Presidential  Commis- 
sion on  Midlife,  but  she  emphasized  that  serious  attention  must  be  paid  to  women  and  men 
in  midlife.  She  suggested  that  addressing  future  hearings  to  the  mid-life  need  of  both 
sexes  would  very  likely  result  in  greater  support  for  proposed  legislation. 

For  more  information  on  the  hearings  and  their  results,  contact  Ann  Foote  Cahn,  a  mid-life 
woman  who  is  primarily  responsible  for  the  original  concept  of  the  hearings  and  who  edited 
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the  Subcommittee's  study.  Call  (202)  225-4045  or  write  her  at  the  House  Office  Building 
Annex  I,  Room  712,  300  New  Jersey  Ave.  SE ,  Washington,  D.C.  20515.  Women  in  Midlife 
-Security  and  Fulfillment  may  be  ordered  from  the  Superintendent  of  Documents,  U.S.  ■ 
Government  Printing  Office,  Washington,  D.C.  20402.  Part  I,  the  compilation  of  experts, 
Stock  No.  052-070-048-387,  costs  $4.25.  Part  11,  an  annotated  bibliography,  Stock  No. 
052-070-048-395,  costs  $2.75.  For  more  information  on  the  Homemakers'  Bill  of  Rights, 
contact  Nancy  Thompson,  NOW,  425  13th  St.,  N.W.,  Suite  1048,  Washington,  D.C.  20004. 
(202)  347-2279.   (Washington  Women's  Representative,  Volume  4,  No.  12;  June  30,  1979) 

REPORT  OF  A  NATIONAL  SURVEY  OF  WOMEN 

In  September,  1978,  the  National  Commission  on  Working  Women  (NCWW)  surveyed  150,000 
working  women  to  discover  how  women  felt  about  employment,  home  and  personal  lives.  The 
NCWW  defined  working  women  as  those  doing  paid  work,  full-time  homemakers,  unemployed 
women  and  women  who  plan  to  look  for  work. 

The  employed  women  provided  information  on  their  employment  problems  and  concerns,  and  how 
they  felt  about  their  jobs.  Women  who  were  not  employed  stated  if  they  had  plans  to  seek 
a  job  and  the  reasons  for  their  decision. 

Of  the  150,000  working  women  surveyed,  approximately  4/5  were  employed.  A  majority  of  the 
women  who  were  unemployed,  69%  were  full-time  homemakers. 

Some  of  the  findings  of  the  survey  were: 

About  half  of  all  employed  women  felt  their  jobs  did  not  pay  enough  (47%  of 
professionals  and  557o  of  clerical,  sales,  services  and  blue  collar  workers). 

The  most  serious  concern  of  employed  women  was  lack  of  leisure  time  (53% 
reported  this  as  a  problem) . 

Nearly  half  of  all  employed  women  felt  the  "double-duty"  of  a  job  and  family 
were  a  major  concern  and  that  they  needed  more  help  at  home. 

One-third  of  employed  mothers  felt  child  care  was  a  problem. 

37%  of  employed  minority  women  felt  race  discrimination  was  a  problem. 

One-third  of  employed  women  reported  their  jobs  were  physically  tiring. 

Professional  women  cited  as  problems  their  need  for  child  care,  physically 
tiring  jobs,  no  leisure  time  and  sex  discrimination. 

Women  in  clerical,  sales,  service  and  blue  collar  jobs  felt  their  problems  were 
boring  jobs,  lack  of  job  counseling,  job  not  using  skills,  layoffs  and  unemploy- 
ment, can't  afford  to  quit,  inadequate  pay  and  preference  for  part-time  work. 

All  non-employed  women,  regardless  if  they  were  seeking  a  job,  were  asked,  "If  offered  an 
interesting  job  would  you  take  it?" 

58%  responded  YES.  Many  women  stated  yes  only  if  there  was  competent  child 
care,  the  job  was  something  they  could  do  or  if  the  pay  and  location  were 
satisfactory. 

Of  the  42%  who  stated  NO,  the  majority  stated  they  were  too  busy  with  home  and 
fami ly . 
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Almost  one-foiirLh  sLaLed  they  ilidn'l  nf(>fl  a  jol). 

Of  the  women  who  were  planning  to  set'k  a  Job,  the  biggest  concern  was  providing 
care  for  their  families  while  they  were  at  a  job.  80%  of  these  women  worried 
about  combining  a  job  and  family. 

The  statistics  for  this  article  were  taken  from  the  summary  report  of  the  National  Survey 
of  Working  Women  by  the  NCWW.  For  copies  of  the  complete  survey,  including  tables  and 
analyses,  send  $2.00  to  the  National  Commission  on  Working  Women,  1211  Connecticutt  Ave- 
nue, NW,  Room  400,  Washington,  D.C.  20036. 

WOMEN'S  NETWORKS  PROPOSE  NATIONAL  ALLIANCE 

Recently,  20  leaders  of  women's  networks  from  ten  major  cities  met  in  Washington  at  the 
invitation  of  the  National  Women's  Education  Fund  to  examine  the  new  phenomenon  of  "net- 
working" among  professional  women.  Participants  share  the  goal  of  expanding  communication 
among  women  at  leadership  levels  to  increase  their  effectiveness  and  their  numbers.  They 
agreed  to  create  communication  links  connecting  their  networks  with  one  another  and  to 
identify  and  establish  contact  with  networks  not  represented  at  the  meeting. 

The  women  met  at  the  White  House  with  Director  of  Personnel  Arnie  Miller  to  discuss  the 
role  networks  can  play  in  identifying  women  for  high  government  positions.  Network 
representatives  urged  Miller  to  make  use  of  their  resources  to  notify  women  as  specific 
openings  occur. 

The  National  Women's  Education  Fund,  convenor  of  the  meeting,  was  established  in  1973  to 
provide  educational  programs  to  increase  the  numbers  and  influence  of  women  in  public 
life.  The  Fund  serves  as  Secretariat  to  the  Washington  Women's  Network,  which  partici- 
pated in  the  conference  along  with  representatives  of  networks  in  Baltimore,  Boston, 
Kansas  City,  Los  Angeles,  Louisville,  Minneapolis,  New  York  City,  Philadelphia, 
Pittsburgh,  and  San  Francisco.  A  directory  of  national  networks  was  also  proposed,  and 
the  Fund  is  considering  possible  sources  of  financial  support  for  such  a  publication. 

For  further  information  contact  Cynthia  M.  Ulman,  National  Women's  Education  Fund,  1410  Q 
Street,  N.W.  Washington,  D.C.  20009.  (202)  462-8606.  (Washington  Women's 
Representative,  Vol.  4,  No.  11,  June  15,  1979.) 

TUITION-FREE  TRAINING  FOR  WOMEN  OVER  THIRTY 

The  Coro  Public  Affairs  Training  for  Women  is  an  intensive  ten-week,  tuition-free  program 
which  prepares  participants  to  become  more  effective  leaders  in  public  service.  The 
program  is  designed  for  women  over  thirty  who  have  demonstrated  an  interest  in  public 
service . 

The  curriculum  is  composed  of  field  work,  seminars,  skills  workshops  and  special  week-long 
sessions  in  communications,  group  processes  and  state  government.  Participants  conduct 
group  and  individual  interviews,  case  studies,  projects  and  individual  internships. 

The  Coro  Training  Program  is  held  three  times  a  year:  October  through  December,  February 
through  April,  and  May  through  July.  Application  deadlines  are  six  weeks  prior  to  each 
session. 

For  information  and  application,  write  the  Coro  Foundation,  Northern  California  Center, 
149  Ninth  Street,  San  Francisco,  CA  94103  or  call  (415)  863-4601. 

HOW  TO  GET  MONEY  TO  GO  TO  SCHOOL 

Now  is  the  time  when  women  are  thinking  about  going  back  to  school  or  moving  into  a  new 
career.  There  is  money  available  for  women  to  receive  education  or  training.  The  key  to 
finding  that  money  is  knowing  where  and  how  to  look. 
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Grants  are  specified  amounts  of  money  which  come  from  three  separate  sources:  government 
agencies,  foundations/community  trusts,  and  business/industrial  organizations.  Grants  are 
administered  in  a  variety  of  ways.  Some  grants  are  solely  given  to  non-profit  organiza- 
tions and  others  are  for  individuals  only.  Thus,  you  should  always  write  the  funding 
source  for  an  application,  grant  eligibility  requirements,  and  guidelines. 

The  following  is  a  list  of  resource  books  that  are  probably  at  your  local  library  or  may 
be  obtained  through  inter-library  loan. 

1 .  Foundation  Grants  to  Individuals 

2.  Grants:  How  to  Find  Out  about  Them  and  What  to  Do  Next,  by  Virginia  P.  White, 
Plenum  Press,  1976. 

3.  Annual  Register  of  Grant  Support,  published  by  Marquis  Who's  Who,  4300  West  62 
Street,  Indianapolis,  IN  46206. 

4.  Directory  of  Financial  Aids  For  Women ,  by  Gail  Schlachter,  Reference  Service 
Press,  Los  Angeles,  CA. 

5.  How  to  Get  Money  for  Arts  and  Humanities ,  Drug,  Alcohol  Abuse,  and  Health,  pub- 
lished by  Chilton  Book  Company,  Radnov,  PA. 

6.  Financial  Aids  for  Students  Entering  College  by  Oreon  Keeslar,  W.C.  Brown  Com- 
pany, 2460  Kerper  Boulevard,  Dukuque,  lA  52001. 

The  following  are  free  or  inexpensive  publications  on  scholarships  and  educational  pro- 
grams for  women: 

1  -  A  Selected  List  of  Postsecondary  Education  Opportunities  for  Minorities  and 
Women,  U.S.  Department  of  Health,  Education  and  Welfare,  Office  of  Education, 
Bureau  of  Postsecondary  Education,  Washington,  D.C.  20202.   Free. 

2.  A  Creative  Guide  to  Finding  Scholarships,  by  Mary  Coeli  Meyer,  Cheshire  Ltd., 
P.O.  Box  682,  Wheeling,  IL  60090.   $1.95,  prepaid. 

3.  Graduate  and  Professional  School  Opportunities  for  Minority  Students,  Education 
Testing  Service,  Princeton,  NJ  08540. 

4.  Need  a  Lift?  To  Educational  Opportunities,  Careers,  Loans ,  Scholarships , 
Employment,  the  American  Legion's  Education  and  Scholarship  Program,  P.O.  Box 
1055,  Indianapolis,  IN  46206.   50C ,  prepaid. 

5.  Continuing  Education  Services  and  Programs  for  Women,  Pamphlet  10,  Women's 
Bureau,  Employment  Standards  Administration,  U.S.  Department  of  Labor.  Order 
from  U.S.  Government  Printing  Office,  Washington,  D.C.  20402.  70C  prepaid. 

There  are  hundreds  of  scholarship  programs  for  women  only  throughout  the  United  States,  as 
well  as  thousands  of  scholarships  open  to  men  and  women.  Some  scholarships  are  limited  to 
specific  fields;  ex.,  nursing,  journalism,  engineering.  The  Women's  Bureau  does  have 
limited  lists  of  scholarships  and  loans,  as  well  as  a  copy  of  the  Directory  of  Financial 
Aids  for  Women. 

Below  is  a  sampling  of  scholarships  and  loans  for  women.  This  is  only  a  small  percentage 
of  available  financial  assistance.  It  should  not  be  used  as  the  only  source  of  available 
scholarships  and  loans.  Rather,  it  can  be  used  as  a  starting  point  from  which  to  explore 
the  world  of  scholarships  for  women. 

CAREER  ADVANCEMENT  SCHOLARSHIPS: 

Basic  Eligibility  Requirements:   Women  25  and  over 

Description:   Available  for  full  or  part-time  academic,  vocational, 

secretarial,  or  paraprofessional  study;  schooling 

must  be  completed  within  two  years. 
Amount:   $100  to  $1,000 
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Contact:   Business  and  Professional  Women's  Foundation,  2012 
Massachusetts  Avenue  NW,  Washington,  DC  20036 

CLAIROL  LOVING  CARE  SCHOLARSHIPS:   - 

Basic  Eligibility  Requirements:   Women  30  and  over 
Description:   Available  for  full  or  part-time  vocational  or 

academic  study  at  the  graduate  or  undergraduate 

levels . 
Amount:   Maximum:   $1,000 

Contact:   Business  and  Professional  Women's  Foundation,  2012 
Massachusetts  Avenue  NW,  Washington,  DC  20036 

KELLY  SERVICES  SECOND  CAREER  SCHOLARSHIPS:   * 

Basic  Eligibility  Requirements:   Displaced  Homemakers  at  least 

25  years  of  age 
Description:   Funds  can  be  used  for  any  legitimate  expense  related 
to  a  woman's  return  to  work  including  child  care, 
transportation,  books,  and  tuition. 
Amount:   Variable 

Contact:   Business  and  Professional  Women's  Foundation,  2012 
Massachusetts  Avenue  NW,  Washington,  DC  20036 

LOAN  FUND  FOR  WOMEN  IN  ENGINEERING  STUDIES: 

Basic  Eligibility  Requirements:   Women  accepted  at  the  undergraduate 

or  graduate  levels  by  schools 
accredited  by  the  Engineers 
Council  for  Professional  Development 
Description:   Loan  can  be  used  for  tuition  and  fees  only, 

repayment  begins  one  year  after  the  completion  of 
study  and  must  be  made  within  5  years  at  5  percent 
interest  per  annum 
Amount:   Maximum:   $10,000 

Contact:   Business  and  Professional  Women's  Foundation,  2012 
Massachusetts  Avenue  NW,  Washington,  DC  20036 

LOAN  FUND  FOR  WOMEN  IN  GRADUATE  BUSINESS  STUDIES: 

Basic  Eligibility  Requirements:   Women  accepted  into  an  MBA 

Program  at  a  school  accredited 
by  the  American  Assembly  of 
Collegiate  Schools  of  Business. 
Description:   Similar  to  Engineering  Studies  Loan  Fund 

(See  description  above) 
Amount:   Variable 

Contact:   Business  and  Professional  Women's  Foundation,  2012 
Massachusetts  Avenue  NW,  Washington,  DC  20036 

SOROPTIMIST  TRAINING  AWARDS: 

Basic  Eligibility  Requirements:   Women  interested  in  training 

to  enter  or  re-enter  labor  market 
Description:   Two  scholarships  are  awarded  per  region;  monies 
cannot  be  used  for  graduate  study. 
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Amount:   $1,000  each 

Contact:   Soroptimist  Federation  of  the  Americas,  Inc.,  1616 
Walnut  Street,  Philadelphia,  PA   19103 

ALTRUSA  INTERNATIONAL  FOUNDATION  GRANTS: 

Basic  Eligibility  Requirements:  No  age  or  educational  restrictions 
Description:   Monies  can  be  used  for  training  or  retraining 

to  qualify  for  employment,  for  purchase  of  equipment 
needed  for  self-employment,  or  for  personal 
rehabilitation  needed  for  employment. 
Amount:   $350  (average) 
Contact:   Chairman,  Founder's  Fund  Vocation  Ad  Committee, 

Altrusa  International  Foundation,  Inc.,  332  South 
Michigan  Avenue,  Chicago,  Illinois   60604 

AMERICAN  ASSOCIATION  OF  UNIVERSITY  WOMEN  GRANTS: 

Basic  Eligibility  Requirements:   Women  ready  to  begin  final  year 

in  a  professional  school  of 
law,  medicine,  dentistry,  veterinary 
medicine,  or  architecture. 
Dissertation  fellowships  are  also 
available. 
Description:  Women  must  show  promise  of,  or  have  achieved,  academic 
distinction  and  must  intend  to  pursue  professional 
careers  in  the  United  States. 
Amount:   $3,500  -  $6,000 
Contact:   American  Association  of  University  Women  Education 

Foundation  Programs,  2401  Virginia  Avenue  NW,  Washington, 
DC  20037 

"These  two  scholarships  have  been  set  aside  for  women  re-entering  the  job  market. 

NOTICE  OF  SHEET  METAL  WORKERS  APPRENICESHIP  OPENINGS 

Apprenticeship  applications  will  be  taken  for  the  Sheet  Metal  Workers  Program.  The  area 
of  program  coverage  is:  Flathead,  Granite,  Lake,  Lincoln,  Mineral,  Missoula,  Ravalli,  and 
Sanders  Counties. 

Applications  for  the  apprenticeship  program  may  be  obtained  from  the  local  Job  Service 
office  in  Hamilton,  Kalispell,  Libby,  Missoula,  and  Thompson  Falls. 

Minimum  qualifications  for  the  Apprenticeship  Program  are  as  follows: 

1.  Applicants  shall  be  at  least  17  years  of  age. 

2.  Must  have  a  high  school  education  or  equivalency  certificate  (GED) . 

3.  Must  possess  the  aptitudes  requisite  to  acquiring  the  skills  of  the  trade  (aptitude 
test  required). 

4.  Applicants  shall  be  in  good  health,  including  good  vision,  of  sound  physique,  and  of 
good  moral  character. 

Selection  of  apprentices  under  this  program  shall  be  made  from  qualified  applicants  on  the 
basis  of  qualifications  alone,  without  regard  to  race,  creed,  color,  national  origin,  sex, 
or  occupationally  irrelevant  physical  requirements.  Women  and  minorities  are  urged  to 
apply. 
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Applications  will  be  accepted  from  August  22,  1979,  to  September  6,  1979. 

Five  (5)  apprenticeship  openings  are  anticipated  from  ten  (10)  applicants  to  be  selected. 

CURRENT  BOOKS/PUBLICATIONS 

Arlene  Cardozo's  book,  Women  at  Home ,  addresses  the  issue  of  homemakers  re-entering  the 
job  market.  This  book  demonstrates  that  homemaking  can  be  a  learning  experience  where  new 
and  different  skills  and  opportunities  are  available  and  required.  Ms.  Cardozo  shows  how 
a  resume  of  education  and  experience  can  be  developed  by  homemakers  to  place  them  in  a 
favorable  position  in  the  labor  force.  This  book  may  be  available  at  your  local  public 
library,  either  on  the  shelf  or  through  inter-library  loan.  Or  you  can  order  it  through 
the  publishers,  Doubleday  Press,  501  Franklin  Avenue,  Garden  City,  New  York  11530. 

Continuing  Education:  Reentry  and  the  Mature  Woman  is  a  20-page  booklet  citing  bibli- 
ographies, research  studies,  counseling  resources  and  journal  articles  relevant  to  older 
women  students,  reentry  women  and  continuing  education  personnel.  The  booklet  can  be 
purchased  for  $2.50  from  the  Women's  Educational  Equity  Communications  Network,  Far  West 
Laboratory,  1855  Folsom  Street,  San  Francisco,  California  9A103. 

Women  Working:  An  Anthology  of  Stories  and  Poems,  by  Nancy  Hoffman  and  Florence  Howe,  is 
a  compilation  of  literature  and  non-fiction  on  the  varieties  of  women's  work  in  the  world; 
including  the  discrimination,  the  compliance,  the  joy  and  the  satisfaction.  Out  of  the 
Bleachers :  Writings  on  Women  and  Sports  is  an  anthology  compiled  by  Stephanie  L.  Twin. 
Out  of  the  Bleachers  includes  the  personal  stories  of  professional  and  amateur  women 
athletes,  a  historical  perspective  on  women's  sports  and  a  view  of  the  future.  Both  books 
are  part  of  the  series  Women's  Lives/Women's  Work  from  the  Feminist  Press.  For  prices  and 
a  complete  listing  of  the  series,  write  The  Feminist  Press,  Box  334,  Old  Westbury,  New 
York  11568. 

WORKSHOPS/CONFERENCES 

The  Fourth  Annual  Montana  Women' s  Festival  will  be  held  August  3-5  at  the  Pikes  Gulch 
campground  near  York  in  the  Helena  National  Forest.  There  will  be  workshops  on  community 
organizing,  handicapped  women,  self-health,  writing  and  many  other  topics  of  interest  to 
women.  Skills-sharing  demonstrations  will  include  flat-pick  guitar,  fiddling,  solar 
energy,  stained  glass  and  self-defense.  There  will  be  a  variety  of  entertainment  from 
music,  theater  and  comedy  to  a  spirituality  celebration.  A  crafts  fair  will  be  set  up  on 
the  festival  groups  for  craftspersons ,  artists  and  merchants  to  sell  their  wares.  Write 
or  call  Artemis  Productions,  602  North  Warren,  Helena,  Montana  59601,  (406)  443-5464. 

During  summer/fall  1979,  the  Counseling  and  Educational  Development  Service,  Inc.  (CEDS) 
will  conduct  training  workshops  in  the  areas  of  individual  counseling,  marriage  and  family 
therapy,  sexuality  counseling,  time  management  and  management  skills  in  human  services. 
Some  of  these  workshops  may  be  taken  for  college  credit.  For  more  information  write  to 
CEDS,  P.O.  Box  7158,  Missoula,  Montana  59807  or  call  (406)  543-3550. 

The  Feathered  Pipe  Ranch  will  conduct  a  workshop  entitled  Soft  Energy  Path  Exploration 
with  Amory  Lovins,  September  24-30,  near  Helena,  Montana.  The  workshop  will  consist  of  a 
series  of  presentations  and  discussions  on  techniques  for  problem  identification,  trouble- 
shooting, skill-sharing  and  networking,  related  to  renewable  and  conserving  energy 
strategies.  The  long  range  goals  of  this  program  lie  in  participants  enhancing  their 
communities  awareness  of  energy  needs  and  uses,  and  developing  alternatives  to  existing 
systems  to  further  "soft  path"  solutions  on  a  widespread  basis.  Interested  persons  may 
write  to  the  Feathered  Pipe  Ranch,  Holistic  Life  Seminars,  Box  1682,  Helena,  Montana 
59601,  or  call  (406)  442-8196. 
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National  Conference  on  Violence  Against  Women  in  Denver,  Colorado,  October  2-5,  1979. 
Sexual  assault,  battering,  marital  rape,  sexual  harassment  on  the  job,  incest,  and  pornog- 
raphy will  be  explored  from  the  perspective  of  sex-role  stereotyping  and  socialization, 
and  their  contributions  to  perpetuating  prejudice  and  discrimination.  The  workshop  will 
address  theory,  from  theory  to  practice,  and  organizing  programs.  For  more  information 
write  Workshops,  Institutes,  and  Conferences,  Metropolitan  State  College,  1006  11th  Street 
Box  9,  Denver,  Colorado  80204,  or  call  Bobbi  Culpepper  (303)  629-3046. 

POSITION  OPENINGS 

The  following  are  a  few  of  the  positions  now  available.  If  a  job  listing  does  not 
list  an  application  deadline,  the  employer  will  accept  applications  until  further  notice. 
For  complete,  current  information  on  these  and  other  openings,  write  or  call  your  local 
Job  Service  Office.  To  keep  your  application  current  with  your  local  Job  Service,  you 
must  check  back  with  the  service  every  30  days. 

STATE  GOVERNMENT 

SPECIAL  EDUCATION  CONSULTANT  with  the  Office  of  Public  Instruction  in  Helena.   Salary: 

Minimum:   $16,845.   Application  Deadline:   August  13,  1979. 

UNIVERSITY  OF  MONTANA 

INSTRUCTIOR  OR  ASSISTANT  PROFESSOR/AUDIOLOGIST  in  Clinical  Audiology  for  the  Department  of 
Communication  Sciences  and  Disorders  in  Missoula.  Salary:  From  $14,000.  Application 
Deadline:   September  1,  1979. 

ASSISTANT  PROFESSOR  -  SPEECH/LANGUAGE  PATHOLOGIST  for  the  Department  of  Communication 
Sciences  and  Disorders  in  Missoula.  Salary:  $13 ,200-$15 ,000.  Application  Deadline: 
September  1,  1979. 

MONTANA  STATE  UNIVERSITY 

ASSISTANT  OR  ASSOCIATE  PROFESSOR  in  Immunology  for  the  Department  of  Veterinary  Science  in 

Bozeman.   Salary:   Open. 

EASTERN  MONTANA  COLLEGE 

EDUCATION  CURRICULUM  SPECIALIST  for  Teacher  Corps  in  Billings.   Salary:   Dependent  upon 

background  and  experience.   Application  Deadline:   August  8,  1979. 

GENERAL 

BUSINESS  MANAGER  for  progressive  Montana  weekly  newspaper  in  Missoula.  Salary:  $500/ 
month  plus  benefits.  Application  Deadline:  August  10,  1979.  Write:  P.O.  Box  8507, 
Missoula,  Montana  59807.   Phone:   (406)  549-5683. 
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STATE  TRAINING  WORKSHOPS 

The  Training  Unit  of  the  Employee  Relations  Bureau  will  be  offering  an  interesting  variety 
of  workshops  this  fall.  These  workshops,  listed  below,  are  open  to  state,  federal  and 
private  sector  employees.  However,  state  employees  will  be  given  first  consideration  in 
enrollment.  Out-of-town  employees  are  encouraged  to  register  by  phone  to  insure  a 
position  in  the  workshop.  For  more  information,  write  Dick  Whitmore,  Training  Unit, 
Personnel  Division,  Department  of  Administration,  Sam  W.  Mitchell  Building,  Helena, 
Montana  59601,  or  call  (406)  449-3871. 


Date/Location 

SEPTEMBER 

6,  Helena 

10,11,12,13,14,  Helena 
11,12,13,14,  Helena 
13,  Helena 

17,24,  Helena 

17,18,19,20,21,  Helena 

18,  19,  Helena 

25,26,27,  Helena 

OCTOBER 

3,4,  Helena 
2,3,4  Helena 

9,10,11  Helena 

10,    Helena 
15,16   Helena 

17,18,19,    Helena 


Course  Title 


Limit 


Cost  Estimate  Coordinator 


New  Employee  Orientation 
Introduction  to  IDMS 
Women  in  Management 
Challenge  of  Retirement 

(Dept.  of  Highways  only) 
Introduction  to  TSO 

(Time  Sharing  Option) 
Introduction  to  IDMS- 

CULPRIT 
Time  Mangement  for 

Supervisors  &  Managers 
Counseling  Techniques 

for  Supervisors  &  Managers 


Techniques  for  Editing 
Use  and  Interpretation 
of  Packaged  Statistical 
Programs 
Supervisory  Development 

Series  I 
Challenge  of  Retirement 
Assertiveness  in  Commun- 
ications for  Supervisors 
and  Managers 
ADP  for  Managers 
(Advanced  Data  Processing) 


40 

-0- 

P. 

Robinson 

20 

$45 

P. 

Robinson 

20  -- 

-   $80 

P. 

Robinson 

40 

-0- 

P. 

Robinson 

1 
50 

-0- 

P. 

Robinson 

20 

$35 

P. 

Robinson 

20 

$40 

D. 

Whitmore 

20 

$40 

D. 

Whitmore 

20 

$45 

P. 

Robinson 

20 

$45 

P. 

Robinson 

20 

$45 

D. 

Whitmore 

50 

-0- 

P. 

Robinson 

20 

$35 

D. 

Whitmore 

90 

$80 

P. 

Robinson 

^ 


"Newsbriefs"  is  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 
and  Industry,  35  S.  Last  Chance  Gulch,  Box  202  Capitol  Station,  Helena,  MT  59601. 


Thomas  L.  Judge,  Governor 
David  E.  Fuller,  Commissioner  of  Labor 

&  Industry 


Joan  A.  Duncan,  Chief  of  Women's  Bureau 
Claudia  Kuric  &  Lois  Menzies,  Editors 


18,19  Helena 


24,25,26,  Helena 
23,24,25,  Helena 


NOVEMBER 

5,6,7,  Helena 
8,9,  Helena 


15,  Helena 
13,14,15,  Helena 

12,13,  Helena 

27,28,  Helena 


Assertiveness  in  Commun- 

20 

ications  for  Admin- 

istrative, Clerical  aral 
Support  Staff        P 

•  -»^x. 

Better  Office  Skills    ^ 

25 

Managerial  Decision      ' 

25 

Making 

$35 


»m 


D.  Whitmore 


P.  Robinson 
D.  Whitmore 


Effective  Letter  Writing 
Citizen  Participation 

for  Executive  Departments 

and  Agencies 
New  Employee  Orientation 
Understanding  and 

Managing  Human  Behavior 
Analyzing  Performance 

Problems 
Selection  Interviewing 


20 

$40 

P.  Robinson 

15 

$50 

D.  Whitmore 

40 

-0- 

P.  Robinson 

20 

$45 

D  Whitmore 

20 

$30 

D.  Whitmore 

20 

$35 

P.  Robinson 

DISCRIMINATION  IN  STATE  APPLICATION  FORMS  ELIMINATED 

As  of  July  1979,  all  state  employment  applicants  have  been  notified  they  do  not  need  to 
answer  certain  questions  on  the  state  application  forms.  These  questions  are:  #5)  Date 
of  Birth,  #6)  Present  Age,  #7)  Marital  Status,  #8)  Number  of  Dependents,  #9)  Male, 
Female,  //lO)  Height,  Weight,  #17)  Are  you  a  citizen  of  the  United  States?  and  #20)  Have 
you  any  physical  defects,  chronic  disease,  or  other  disability? 

"If  there  is  no  legitimate  use  to  which  they  are  being  put,  their  (the  questions') 
existence  creates  a  presumption  of  discriminatory  use  in  related  EEO  discrimination 
proceedings,"  stated  Joyce  Brown,  EEO  Coordinator.  "We  should  work  now  to  alter  what 
has  to  be  one  of  the  worst  state  applications  in  the  country,"  added  Ms.  Brown. 

State  applicants  will  still  use  the  same  application  forms,  and  they  will  receive 
additional  instructions  that  the  information  requested  by  questions  #5,  6,  7,  8,  9,  10, 
17,  and  20  are  not  needed  to  assess  their  qualifications  for  a  job.  New  application  forms 
will  be  designed  for  the  planned  Applicant  Flow  Analysis  System. 

MONTANA  WOMAN  APPOINTED  TO  NATIONAL  ADVISORY  COMMITTEE 

In  July,  Karen  Fenton  from  Missoula,  Montana,  was  appointed  to  the  National  Advisory 
Committee  on  the  White  House  Conference  on  Families  by  Joseph  Calif ano,  former  Secretary 
of  the  U.S.  Department  of  Health,  Education,  and  Welfare.  The  main  purpose  of  the 
conference  will  be  to  examine  the  strengths  of  American  families,  the  difficulties  they 
face,  and  the  ways  in  which  family  life  is  affected  by  public  policies.  The  conference 
will  examine  the  important  effects  that  the  world  of  work,  the  mass  media,  the  court 
system,  private  institutions  and  other  major  facets  of  society  have  on  American  families. 
The  40-member  committee  includes  20  men  and  20  women  from  26  states.  Members  will  serve 
two-year  terms. 

Ms.  Fenton  is  one  of  two  Native  AmeiTicans  on  the  advisory  committee  and  also  one  of  two 
representatives  of  the  Northwest.  She  is  currently  the  director  of  the  Human  Resources 
Development  Program  and  chairperson  of  the  Salish  and  Kootenai  Community  College  Board  of 
Directors.  She  is  also  secretary  of  the  Tribal  Education  Committee  and  a  member  of  the 
Board  of  Directors  for  the  American  Indian  Higher  Education  Consortium,  the  Advisory  Panel 
for  Women  and  Minorities  in  Research  and  Development,  and  the  Statewide  Advisory  Council 
for  Montana  State  University. 


The  National  Advisory  Committee  on  the  White  House  Conference  on  Families  will  hold  its 
next  meeting  on  September  7,  1979.  Ms.  Fenton  welcomes  any  input  you  may  have  concerning 
the  committee.  Her  address  is:Karen  Fenton,  Director  of  Human  Resources  Development 
Program,  Box  278,  Pablo,  Montana  59855.   (Phone:   675-2700) 

ESSAY  HONORING  MONTANA  WOMEN  AVAILABLE 

Norma  Beatty  Ashby,  producer  and  host  of  "Today  in  Montana",  has  written  an  ess.i>  itled 
"The  Montana  Woman".  The  essay  is  printed  on  11"  X  14"  paper  and  is  illustrated  jy  Bob 
Morgan,  a  noted  Helena  artist.  Single  copies  of  the  essay,  which  make  excellent  gifts  or 
mementos,  may  be  purchased  for  $2.50  each.  Groups  or  organizations  interested  in  selling 
the  essays  for  fundraising  projects  may  purchase  them  at  the  bulk  rate  of  $1.25  each  for 
orders  of  two  dozen  or  more.  To  order  copies,  write  Norma  Ashby,  3233  3rd  Avenue  South, 
Great  Falls,  Montana  59401. 

AVERAGE  JOB  TENURE  DECLINES 

Average  job  tenure  for  all  workers  was  3.6  years  in  January  1978,  down  from  3.9  years  in 

January  1973,  according  to  the  Bureau  of  Labor  Statistics  of  the  U.S.  Department  of  Labor. 

The  decline  in  average  job  tenure  reflects  two  basic  trends  that  have  been  evident  for 
some  years:  the  large  inflow  into  the  labor  force  of  youths  and  women,  who  start  at  the 
bottom  in  terms  of  job  tenure,  and  the  trend  toward  earlier  retirement,  which  removes  from 
the  work  force  some  of  the  workers  with  the  longest  tenure.  In  addition,  the  relatively 
high  unemployment  in  recent  years  has  also  contribrted  to  a  decrease  in  job  tenure. 

The  length  of  continuous  employment,  or  job  tenure,  differs  considerably  among  the  various 
population  groups.  Overall,  men  averaged  4.5  years  on  a  job  in  1978,  about  2  years  more 
than  women. 

There  are  no  differences  in  job  tenure  between  men  and  women  in  the  very  young  age  groups 
where  the  members  of  both  sexes  are  just  entering  the  job  market.  However,  the 
differences  increase  considerably  as  they  get  older.  By  the  age  55  to  64  the  difference 
widens  to  six  years.  The  widening  of  the  gap  reflects  the  fact  that  many  women  interrupt 
and  restart  their  work  careers  because  of  family  responsibilities. 

Among  women,  white  women  have  shorter  tenure  than  black  women,  primarily  because  they  are 
more  likely  to  leave  the  labor  force  temporarily.   (Ohio  Report,  Vol.  5,  No.  3) 

MEMBERS  OF  CONGRESS  CAN  BE  SUED  FOR  SEX  BIAS 

The  Supreme  Court  ruled  that  members  of  Congress  may  be  sued  in  federal  court  for  sex 
discrimination  against  their  staff.  In  a  5  to  4  decision,  the  Court  ruled  that  a  right  to 
sue  and  to  seek  damages  can  be  implied  directly  under  the  Constitution  when  the  guarantee 
of  due  process  of  law  in  the  Fifth  Amendment  is  violated.  Presumably  this  ruling  could 
apply  to  sex  bias  on  the  part  of  federal  judges  and  the  President,  as  well  as  members  of 
Congress . 

The  case  was  a  victory  for  women's  rights  and  a  setback  for  former  Representative  Otto  E. 
Passman  (D-LA) ,  who  fired  his  deputy  administrative  assistant,  Shirley  Davis,  with  a 
letter  which  said,  "...  on  account  of  the  unusually  heavy  work  load  in  my  Washington 
Office,  and  the  diversity  of  the  job,  I  conclude  that  it  was  essential  that  the  understudy 
to  my  Administrative  Assistant  be  a  man.  I  believe  you  will  agree  with  this  conclusion." 
Because  Passman  lost  his  reelection  bid  in  1976,  Davis  cannot  be  reinstated,  but  a  damages 
remedy  is  appropriate.  The  Court  pointed  out  that  there  is  no  explicit  congressional 
declaration  that  persons  in  Davis'  position  cannot  recover  money  damages  from  those 
responsible  for  the  injury. 


Three  dissenting  opinions  were  filed  with  the  majority  opinion.  Chief  Justice  Burger 
joined  by  Justice  Powell  and  Rehnquist,  emphasized  the  "very  grave  questions  of  separation 
of  powers"  presented  in  the  case.  "The  intimation  that  if  Passman  were  still  a  Member  of 
the  House,  a  federal  court  could  command  him,  on  pain  of  contempt,  to  re-employ  Davis 
represents  an  astonishing  break  with  concepts  of  separate,  coequal  branches , "Burger  said. 
Justices  Stewart  and  Powell  also  wrote  dissenting  opinions. 

Although  the  ruling  has  some  limitations,  it  is  still  a  breakthrough  for  women's  rights 
because  it  gives  sex  equality  additional  constitutional  support.  Federal  officials  will 
now  have  to  answer  complaints  of  sex  bias,  and  a  number  of  bias  suits  are  expected. 

Incidentally,  because  of  the  frequent  complaints  of  sex  discrimination  on  Capitol  Hill, 
Representatives  Pat  Schroeder  (D-CO)  and  Morris  Udall  (D-AZ)  have  introduced  a  bill  for  a 
Capitol  Hill  counterpart  of  the  Equal  Employment  Opportunity  Commission. 

This  historic,  precedent-setting  case  was  argued  before  the  Supreme  Court  by  Sana  Shtasel, 
a  27-year-old  woman  lawyer,  who  works  for  Covington  &  Burling.  For  more  information, 
contact  her  at  Covington  &  Burling,  888  I6th  St.,  N.W.  ,  Washington,  D.C.  20006.  (202) 
452-6000.   (Washington  Women's  Representative;  Vol  4,  No.  13;  July  15,  1979) 

CREDIT  RIGHTS  CARD  AVAILABLE 

The  Federal  Trade  Commission  wants  to  let  women  know  their  credit  rights.  In  doing 
research,  the  Commission  has  found  that  women  who  are  denied  credit  can  often  reverse  a 
creditor's  decision  if  they  are  assertive  and  have  some  knowledge  of  the  Equal  Credit 
Opportunity  Act.  To  provide  women  with  the  information  and  confidence  they  need  to  stand 
up  to  creditors,  the  FTC  has  printed  a  card  outlining  credit  rights.  It  was  made  in  a 
credit  card  size  so  it  can  fit  into  a  wallet,  along  with  other  credit  cards.  That  way  it 
will  be  easier  to  remember  where  the  information  is  when  the  time  comes  to  use  it.  If  you 
are  interested  in  receiving  this  card,  write  Patricia  Faley,  Bureau  of  Consumer 
Protection,  Federal  Trade  Commission,  Washington,  D.C.  20580. 

CAUCUS  HOLDS  BRIEFING  ON  WOMEN  AND  SAFETY 

Last  month  the  Congresswomen' s  Caucus  held  a  briefing  on  women  and  safety  in  the 
workplace,  one  of  its  priority  issues.  The  briefing,  with  information  provided  by  Steve 
Wodka  of  the  Oil,  Chemical  and  Aero-space  Workers  Union,  was  held  in  preparation  for  a 
joint  meeting  between  Caucus  members  and  Eula  Bingham  of  the  Occupational  Safety  and 
Health  Administration,  Eleanor  Holmes  Norton  of  EEOC  and  Barbara  Blum  of  the  Environmental 
Protection  Agency.  Workplace  safety  and  sex  discrimination,  two  distinct  but  interrelated 
issues,  are  under  consideration. 

According  to  background  papers  of  the  Caucus,  women  have  been  banned  from  toxic  workplaces 
because  of  the  erroneous  assumption  on  the  part  of  employers  that  all  women  are  child- 
bearing  and  therefore  more  susceptible  to  procreative  disorders  from  toxic  substances. 
Men  are  equally  open  to  these  disorders  and  the  effect  of  these  bans  has  been  that  women 
have  lost  income  and  seniority  or  have  been  faced  with  the  choice  of  loss  of  income  or 
loss  of  child-bearing  capacity.  One  of  the  issues  under  consideration  is  whether  Title 
VII  includes  "child-bearing  capacity"  by  implication  in  its  new  prohibition  against 
discrimination  on  the  grounds  of  "pregnancy,  childbirth  or  related  medical  conditions"  or 
whether  a  new  amendment  is  needed. 

The  Caucus  realizes  that  ending  discrimination  against  women  does  not  solve  the  problem  of 
creating  a  safe  workplace.  Only  a  few  toxic  substances  are  now  being  regulated.  Although 
substances  are  supposed  to  be  regulated  when  it  is  "feasible,"  the  definition  of 
"feasibility"  is  not  at  all  clear.  Also,  the  requirements  that  OSHA  strike  a  compromise 
between  the  maintenance  of  the  ecomomic  status  quo  and  the  achievement  of  safety  has 
proved  to  be  a  difficult  standard  to  enforce.  The  Caucus  is  considering  workplace  safety 
issues  as  another  area  for  possible  legislative  action. 
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Recently  the  Caucus  also  met  with  the  Task  Force  on  Women  in  Business  of  the  White  House 
Conference  on  Small  Business  to  discuss  the  possible  legislative  initiatives  for  the  Task 
Force  to  present  at  the  White  House  conference  in  January  1980.  For  further  information, 
contact  Susan  Scanlan,  Congresswomen' s  Caucus,  2471  Rayburn  Bldg.,  Washington,  D.C.  20515- 
(202)  225-67A0.  (Washington  Women ' s  Representative,  Vol.  4,  No.  13,  July  15,  1979) 

FINANCIAL  INSTITUTIONS  UNDER  FEDERAL  SCRUTINY 

The  Office  of  Federal  Contract  Compliance  Programs  (OFCCP)  currently  is  invoEtij^'Jtii.g  the 
employment  records  of  financial  institutions  throughout  the  nation.  The  agency,  under  the 
direction  of  Weldon  Rougeau,  is  scrutinizing  the  recruitment,  hiring,  and  promotion 
practices  of  women  and  minorities  in  the  banking  and  insurance  industries.  These 
comprehensive  investigations  are  being  conducted  by  special  teams  composed  of  four  to 
seven  analysts,  called  modules.  The  modules  work  in  coordination  with  the  U.S.  Department 
of  Labor's  Bureau  of  Labor  Statistics  and  Bureau  of  Apprenticeship  and  Training  agencies. 
Companies  found  guilty  of  denying  their  employees  promotion  on  the  basis  of  sex  or  race 
could  be  financially  penalized.  For  instance,  one  OFCCP  investigation  found  Merck  Inc.,  a 
pharmaceutical  company,  guilty  of  discrimination.  The  company  agreed  to  pay  a  $3.2 
million  conciliation  settlement  and  to  provide  improved  job  opportunities  for  the 
company's  4,900  female  and  minority  employees. 

The  Office  of  Federal  Contract  Compliance  Programs  is  also  interested  in  getting  more 
women  and  minorities  into  construction  and  other  skilled  trades.  To  reach  this  goal,  the 
federal  government  is  expected  to  release  nationwide  minority  hiring  quotas  in  the  near 
future . 

UNITED  NATIONS  MID-DECADE  CONFERENCE  IS  SET  FOR  DENMARK 

Women  from  around  the  world  are  currently  making  plans  to  attend  the  mid-decade  United 
Nations  conference  on  women,  now  scheduled  for  July,  1980,  in  Copenhagen,  Denmark.  After 
the  Iranian  delegation  withdrew  its  offer,  made  in  Mexico  City  in  1975,  to  host  the 
conference,  the  U.N.  accepted  the  invitation  of  the  Danish  government  to  hold  the 
important  conclave  there.  Formally  titled  "World  Conference  of  the  United  Nations  Decade 
for  Women:  Equality,  Development  and  Peace,"  the  meeting  is  expected  to  extend  through  13 
working  days.  Dr.  Lucille  M.  Mair  of  Jamacia  has  been  appointed  to  serve  as  Secretary- 
General  for  the  World  Conference.  Dr.  Mair  has  been  Jamaica's  Ambassador  to  Cuba  since 
March  1978.  Earlier,  she  served  as  Deputy  Permanent  Representative  to  the  United  Nations. 
Her  career  also  encompasses  two  years  as  Director  of  Public  Information  for  the  Government 
of  Jamaica  and  18  years  as  a  lecturer  and  administrator  with  the  University  of  the  West 
Indies.  Major  topics  on  the  provisional  agenda  for  the  World  Conference  include  the 
effects  of  apartheid  on  women  in  southern  Africa,  a  review  and  evaluation  of  the  progress 
made  in  attaining  the  objectives  of  the  World  Plan  of  Action  adopted  at  the  1975  Mexico 
City  Conference  and  development  of  a  program  of  action  for  the  second  half  of  the  U.N. 
Decade  for  Women,  1981-1985.  All  member  States,  national  liberation  movements,  the 
Council  for  Namibia,  specialized  agencies  and  interested  intergovernmental  and 
non- governmental  organizations  will  be  invited  to  attend  the  conference.  Regional 
commissions  will  convene  preparatory  meetings  in  1979  to  support  the  aims  and  objectives 
of  the  World  Conference.  The  Conference  Secretariat  will  be  located  in  New  York.  For 
more  information,  contact  Dr.  Lucille  Mair,  Secretary-General,  Mid-Decade  Conference, 
United  Nations,  New  York,  New  York,  10017.  (Women  Today;  Vol.  IX,  No.  5  11  and  12;  June 
11,  1979) 

WORKSHOPS /CONFERENCES 

The  Helena  Woman's  Center  is  sponsoring  a  brown-bag  lunch  seminar  series  on  violence  in 
the  American  family.  Some  of  the  myths  as  well  as  the  causes  of  violence  in  the  family 
will  be  explored.  The  series  began  in  August  and  covered  the  topics  of  alcohol  and  drug 
abuse.  The  remaining  seminars  are  scheduled  for  September.  One  series  will  be  held  on 
Tuesday  at  Lewis  and  Clark  Library,  and  an  identical  series  will  be  held  on  Thursday  at 
the  Capitol.  Below  is  the  schedule  of  topics  for  both  locations. 


Lewis  and  Clark  Library  -  Conference  Room 
Tuesdays  -  Noon  to  1:00  p.m. 

September  4  --  Spouse  Abuse  (Andrea  Wightman,  Woman's  Center) 
September  11  --  Child  Abuse  (Dr.  Robert  Bateen,  S.W.  Mt. 

Mental  Health  Center) 
September  18  --  Why  a  Battered  Woman  Stays 

(Judy  Madden,  Woman's  Center) 
September  25  --  Incest 

Capitol  Building  -  Room  108 
Thursdays  -  Noon  to  1:00  p.m. 

September  6  --  Child  Abuse  (Dr.  Robert  Bateen,  S.W.  Mt .  Mental 

Health  Center) 
September  13  —  Why  a  Battered  Woman  Stays 

(Judy  Madden,  Woman's  Center) 
September  25  --  Incest 

The  Montana  Women's  Bureau,  Focus  on  Women  (Montana  State  University),  and  Montana 
Learning  Services  (Office  of  the  Commissioner  of  Higher  Education)  are  sponsoring  a 
workshop  for  professionals  in  career  counseling,  career  development  and  related  areas. 
Richard  Bolles,  author  of  What  Color  is  Your  Parachute?  and  The  Three  Boxes  of  Life,  will 
present  an  evening  lecture  Thursday,  October  14,  at  8:00  p.m.  in  the  Madison  Room  in  the 
Student  Union  at  Montana  State  University.  The  title  of  his  lecture  will  be  "Keys  to 
Job-Hunting  and  Career  Change  Life/Work/Planning."  There  will  be  no  charge  for  attending 
the  lecture.  On  Friday,  October  5,  from  9:00  a.m.  to  5:00  p.m.  in  the  Student  Union 
Ballroom  at  Montana  State  University,  Bolles  will  conduct  a  workshop  geared  to  the 
particular  needs  and  interests  of  the  workshop  participants  in  the  area  of  career 
development,  planning  and  counseling.  A  fee  of  $25  will  be  charged  for  attendance  at  the 
Friday  workshop.  Participants  should  register  by  September  26,  1979.  A  late  registration 
fee  of  $30  will  be  charged  after  this  date.  Flyers  about  the  workshop,  including 
registration  forms,  have  been  mailed.  If  you  have  not  received  this  information  and  are 
interested  in  attending  the  workshop,  write  or  call  Focus  on  Women,  Montana  State 
University,  Bozeman,  Montana,  59717  (Phone:   994-2012). 

The  Northern  Rockies  Action  Group  (NRAG)  will  be  holding  a  workshop  entitled  Negotiating 
Resource  Policy  at  the  Triangle  X  Ranch  in  Moose,  Wyoming  on  September  28-30.  The  purpose 
of  the  workshop  is  to  teach  organizations  how  to  recognize  when  a  negotiated  settlement 
might  work  to  their  advantage,  and  then  advance  their  issues  through  the  negotiation 
process.   For  more  informaton,  write  NRAG,  9  Placer  Street,  Helena,  Montana  59601. 

During  summer/fall  1979,  the  Counseling  and  Educational  Development  Service,  Inc.  (CEDS) 
will  conduct  training  workshops  in  the  areas  of  individual  counseling,  marriage  and  family 
therapy,  sexuality  counseling,  time  management  and  management  skills  in  human  services. 
Some  of  these  workshops  may  be  taken  for  college  credit.  For  more  information  write  to 
CEDS,  P.O.  Box  7158,  Missoula,  Montana  59807  or  call  (406)  543-3550. 

The  Feathered  Pipe  Ranch  will  conduct  a  workshop  entitled  Soft  Energy  Path  Exploration 
with  Amory  Lovins ,  September  24-30,  near  Helena,  Montana.  The  workshop  will  consist  of  a 
series  of  presentations  and  discussions  on  techniques  for  problem  identification, 
troubleshooting,  skill-sharing  and  networking,  related  to  renewable  and  conserving  energy 
strategies.  The  long  range  goals  of  this  program  lie  in  participants  enhancing  their 
communities  awareness  of  energy  needs  and  uses,  and  developing  alternatives  to  existing 
systems  to  further  "soft  path"  solutions  on  a  widespread  basis.  Interested  persons  may 
write  to  the  Feathered  Pipe  Ranch,  Holistic  Life  Seminars,  Box  1682,  Helena,  Montana 
59601,  or  call  (406)  442-8196. 


National  Conference  on  Violence  Against  Women  in  Denver,  Colorado,  October  2-5,  1979. 
Sexual  assault,  battering,  marital  rape,  sexual  harassment  on  the  job,  incest,  and 
pornography  will  be  explored  from  the  perspective  of  sex-role  stereotyping  and 
socialization,  and  their  contributions  to  perpetuating  prejudice  and  discrimination.  The 
workshop  will  address  theory,  from  theory  to  practice,  and  organizing  prograrr.s.  for  more 
information  write  Workshops,  Institutes,  and  Conferences,  Metropolitan  State  College,  1006 
11th  Street  Box  9,  Denver,  Colorado  80204,  or  call  Bobbi  Culpepper  (303)  629-3046. 

A  Kaleidoscope  of  Women:  The  Way  We  Work,  the  second  annual  Oregon  State  University  women 
studies  symposium,  is  scheduled  for  October  19-21,  1979  in  Corvalxis ,  Oregon.  lae 
symposium  will  explore  the  cultural  and  economic  obstacles  to  women's  economic 
independence  and  strategies  for  over-coming  them.  Workshop  sessions  include  women  and 
careers,  sexual  harassment  on  the  job,  blue  collar  women,  women  and  the  military,  sex 
segregation  in  occupations,  childcare,  and  many  others.  Interested  persons  may  write: 
OSU  Women  Studies  Symposium,  Center  for  Women  Studies,  Oregon  State  University,  Corvallis, 
Oregon  97331. 

BOOKS/PUBLICATIONS 

A  new  guide  to  displaced  homemaker  services  funded  by  federal  legislation  has  been 
developed  by  the  Federal  Women's  Bureau  and  the  Department  of  Health,  Education  and 
Welfare.  The  booklet,  "A  Guide  to  Coordinating  CETA  and  Vocational  Education  Legislation 
Affecting  Displaced  Homemaker  Programs",  indicates  possibilities  for  coordinating 
education,  training  and  support  services.  The  book  was  designed  to  assist  CETA  prime 
sponsors,  state  vocational  education  directors,  planning  counselors,  women's  centers  and 
other  groups  in  designing  programs  which  use  available  resources  more  effectively.  Single 
copies  are  available  free  from  the  Federal  Women's  Bureau,  U.S.  Department  of  Labor,  Room 
S-3317,  Washington,  D.C.  20210. 

Sexual  Harassment  of  Working  Women:  A  Case  of  Sex  Discrimination  by  Cathrin  A.  MacKinnon 
is  a  new  in-depth  analysis  of  this  wide-spread  employment  problem.  The  book  deals  with 
the  economic,  social,  political  and  legal  considerations  of  sexual  harassment  in  the 
workplace.   The  book  can  be  ordered  from  Yale  University  Press. 

APPRENTICESHIP  OPENINGS 

The  Helena  Painting  Trades  Joint  Apprenticeship  and  Training  Committee  will  be  accepting 
apprenticeship  applications  for  the  Lewis  and  Clark  County-Helena  area,  until  September  7, 
1979.  Minimum  qualifications  are  high  school  graduation  or  GED,  good  vision  with  no  trace 
of  color  blindness,  and  good  moral  character.  Interested  persons  should  apply  at  the 
Employment  Service  Office,  715  Front  Street,  Helena,  Montana  59601. 

WOMEN  IN  SPORTS 

Congratulations  to  Janet  Russ  for  being  named  most  valuable  player  during  the  Montana 
women's  softball  tournament  for  Division  B.  Ms.  Russ  is  pitcher  for  the  Tony' s-Jorgenson 
team  which  captured  the  1979  state  championship.  She  was  also  selected  for  the  all-state 
team.  When  not  winning  at  softball,  Janet  works  as  receptionist  for  the  Department  of 
Labor  and  Industry.  Her  voice  greets  you  when  you  call  the  Women's  Bureau. 
Congratulations  again! 

POSITION  OPENINGS 

The  following  are  a  few  of  the  positions  now  available.  If  a  position  opening  does  not 
list  an  application  deadline,  the  employer  will  accept  applications  until  further  notice. 
For  complete,  current  information  on  these  and  other  openings,  write  or  call  your  local 
Job  Service  Office.  The  towns  listed  next  to  each  position  are  the  Job  Service  Offices 
which  are  closest  to  the  actual  job  site.  To  keep  your  application  current  with  your 
local  Job  Service,  you  must  check  back  with  the  service  every  30  days. 


STATE  GOVERNMENT 

PROGRAM  ANALYSIST  I,  Salary:   $14,099,  Application  Deadline:   October  3.  1979.   Helena. 

FISHERIES   AND   WILDLIFE   BIOLOGIST   IV,    Salary:    $16,845,   Application  Deadline: 

September  7,  1979.   Helena. 

EDUCATION   CONSULTANT,   Salary:    $16,845,   Application  Deadline:    September  27.  1979. 

Helena. 

EASTERN  MONTANA  COLLEGE 

SPECIAL  EDUCATION  PROGRAM/ SUPPORT  SERVICES  SPECIALIST,  Salary:   $25,000,  Application 

Deadline:   September  21,  1979.   Billings. 

SPECIAL  EDUCATION  FACULTY  POSITION,  Salary:   Dependent  on  experience  and  qualifications. 

Application  Deadline:   September  7,  1979.   Billings. 

PRIVATE  BUSINESS/ INDUSTRY/HUMAN  SERVICES 

ELECTRICAL  ENGINEER,  Salary:   $18,000,  Application  Deadline:   October  23,  1979.   Butte. 

CLINICAL   PSYCHOLOGIST,   Salary:    $18,394,   Application  Deadline:    September  13.  1979. 

Missoula . 

CLINICAL   PSYCHOLOGIST,   Salary:    $18,000,   Application  Deadline:    October  10.  1979. 

Billings  West. 

PHARMACIST,  Salary:   $18,000,  Application  Deadline:   October  20,  1979.   Cut  Bank. 

TEACHER   OF   HANDICAPPED   STUDENTS,   Salary:    $11,000-13,500,   Application  Deadline: 

September  16,  1979.   Cut  Bank. 

ACCOUNTANT,  Salary:   From  $12,000,  Application  Deadline:   September  30,  1979.   Glendive. 

FRATERNAL  CLUB  MANAGER,  Salary:   From  $18,000,  Application  Deadline:   October  16,  1979. 

Billings  West. 

PSYCHIATRIC  SOCIAL  WORKER,  Salary:   $10,913,  Application  Deadline:   September  30,  1979. 

Missoula. 

TREE  TRIMMING  SUPERVISOR,  Salary:   Percentage  of  gross  -  averaging  $100/day.  Application 

Deadline:   October  13,  1979.   Billings  East. 

CORE   FEEDER   ON   PLYWOOD/PRESSBOARD   LINE,   Salary:    $7. 55 /hour,  Application  Deadline: 

October  1,  1979.   Libby. 

OFFSET  PRESS  OPERATOR,  Salary:   $9,600-12,000,  Application  Deadline:   October  1,  1979. 

Glendive. 

MAINTENANCE  PLUMBER,  Salary:   $7 .00-10.00/hour .  Bozeman. 

RADIO   REPAIRER,   Salary:    From   $12,000,   Application  Deadline:    September  11,  1979. 

Billings  East. 
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A  TIMETABLE    FOR  THE   COLLEGE    BOUND 

As    the   school    year  begins,    the  Women's    Bureau   receives   numerous    requests    for 
information  about    applying    to   colleges   and   universities.      To   help   high   school 
students   on   the   road    to   college   keep    track   of    what    they 


It   is  an  excellent   resource 


should  do   and 
should   do    it,    the  Educational   Opportunity   Center  of   Washington,    D.    C. 
oped    the   following   timetable, 
counselors   and  others   who 
are   interested   in  helping 
prepare  students   for  college. 
Much   of    the   information  is 
also   relevant   for  adults  who 
are  planning   to  begin  or 
return   to  college. 


when  they 
has   devel- 
for  parents,    guardians. 
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Junior  Year 

Examine  the  educational  oppor- 
tunities available. 

Study  college  admission  re- 
quirements. 

Discuss  plans  with  parents. 

Meet  with  a  counselor. 

Register  for  and  take  the  Pre- 
liminary Scholastic  Aptitude 
Tests  and  National  Merit 
Scholarship  Qualifymg  Test 
(October). 

Elect  appropriate  courses  to 
meet  college  entrance  re- 
quirements. 

Set  up  a  calendar  for  taking 
tests  and  completing  college 
applications. 

Examine  financial  resources  and 
review  plans  for  financial  aid. 

Consider  people  to  ask  for  rec- 
ommendations—teachers, 
employers,  clergy. 

Visit  college  campuses;  talk  to 
graduates  and  students  at  the 
schools  being  considered 

Register  for  the  Scholastic  Apti- 
tude Test  (SAT)  and  Achieve- 
ment Tests. 

Senior  Year 

July,  August,  September 

Write  five  to  ten  colleges  re- 
questing application  forms, 
catalogs,  and  financial  aid  in- 
formation. 

Most  colleges  require  that  stu 


dents  requesting  financial  aid 
provide  a  Parents'  Confiden- 
tial Statement.  Parents  should 
prepare  it  during  the  summer. 

Record  progress  in  fulfilling  ap- 
plication requirements. 

Maintain  or  improve  academic 
grades  during  senior  year.  . 
Colleges  look  unfavorably 
upon  falling  grades. 

October,  November 

See  your  counselor  when  you 
have  questions  and  need  help. 

Have  your  counselor  check  your 
application  forms. 

Mail  completed  forms  to  the  col- 
leges. 

Learn  which  tests  are  required 
and  take  them. 

Meet  with  college  representa- 
tives when  they  visit  the 
school 

Give  the  school's  recommenda- 
tion form  to  the  counselor. 

December 

All  applications  and  a  copy  of 
high  school  grades  should  be 
sent  to  the  colleges  by 
Christmas,  unless  a  college 
says  otherwise. 

The  counselor  usually  sends  the 
copy  of  high  school  grades; 
give  the  counselor  the  proper 
forms  at  least  2  weeks  before 
they  are  due  since  November 
and  December  are  very  busy 
months  for  counselors. 

January 

Some  colleges  offer  tentative 
acceptance  to  outstanding 
candidates  during  this  month 


February 

Ask  the  c 


first  semester's  grades  to  the 
colleges,  along  with  any  other 
information  not  already  for- 
warded. 

March 

Take  college  board  achievement 
tests,  if  required. 

Recheck  college  catalogs  and 
handbooks  and  see  the  coun 
selor  again  to  make  sure  that 
you  have  taken  the  necessary 
tests. 

April,  May,  June 

Keep  track  of  acceptances,  re- 
jections, and  awards  of  finan- 
cial aid. 

Reply  promptly  to  colleges  ask- 
ing you  to  notify  them  of  your 
decision. 

MEET  DEADLINES  OR  YOU 
MAY  WELL  LOSETHE 
ACCEPTANCE  YOU  HAVE 
GAINED. 

Records  To  Keep 

Cancelled  checks  or  money 
orders. 

Admission  tickets  to  tests  and 
correction  forms  (in  case  you 
need  to  make  a  correction  up 
to  the  day  of  the  test) 

Test  registration  numbers 
(printed  on  the  admission 
tickets) 

Student  Descriptive  Question- 
naire responses 

All  score  reports 

Transcripts  of  grades 

Work  copy  of  Parent's  Confiden- 
tial Statement 

CSS  acknowledgement  form 

Copies  of  all  correspondence 
sent  to  or  received  from 
schools 


nmsefor  to  ^end  the 


Let's  Get  Rid  Of  wouldn't  1979  be 


If 


The  Gi  rl "  ^  great  year 

to  take  one  giant 

step  forward 

for  womankind 

and  get  rid  of 

''the  girl"? 

Your  attorney  says, 

'If  Fm  not  here 

just  leave  it  with 

the  girl/' 

The  purchasing  agent 

says,  "Drop  off  your 

bid  with  the  girl." 

A  manager  says, 

"My  girl  will  get 

back  to  your  girl." 

What  girl? 

Do  they  mean 

Miss  Rose? 

Do  they  mean 

Ms.  Torres? 

Do  they  mean 

Mrs.  McCullough? 

Do  they  mean 

Joy  Jackson? 

"The  girl" 

is  certainly 

a  woman  when  she's 

out  of  her  teens. 

Like  you, 

she  has  a  name. 

Use  it. 


A  United  Technologies  reprint  from  The  Wall  Street  Journal 
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KAREN  FENTON  APPOINTED  TO  NATIONAL  COUNCIL 

Karen  Fenton  from  Missoula,  Montana,  was  recently  appointed  by  President  Carter  to  the 
National  Advisory  Council  on  Vocational  Education.  The  purpose  of  the  Council  is  to 
advise  and  make  recommendations  to  the  President,  Congress,  the  Secretary  of  Health, 
Education,  and  Welfare,  the  U.S.  Commissioner  of  Education,  and  the  head  of  any  other 
federal  department  or  agency  on  vocational  education,  employment  and  training,  and  related 
programs.   The  21-member  council  was  established  under  the  Vocational  Education  Act. 

Karen  is  the  director  of  the  Human  Resources  Development  Program  for  the  Confederated 
Salish  and  Kootenai  Tribes  in  Pablo,  Montana.  At  Pablo,  she  administers  the  higher 
education  programs  and  the  adult  vocational  training  programs  and  provides  employment 
assistance  for  the  reservation.  In  addition,  Karen  has  extensive  experience  as  a  coun- 
selor for  minority  students  and  as  a  classroom  teacher.  She  is  presently  chairperson  of 
the  Salish-Kootenai  Community  College  Board  of  Directors  and  a  member  of  the  Board  of 
Directors  of  the  American  Indian  Higher  Education  Consortium,  Montana  Democratic  Party 
Indian  Concerns  Committee,  American  Association  of  University  Women,  National  Indian 
Education  Association,  and  Native  American  Indian  Women's  Association.  Karen  is  also  a 
member  of  the  Montana  Status  of  Women  Advisory  Council,  a  15-member  council  which  advises 
the  Commissioner  of  the  Department  of  Labor  and  Industry  on  women's  problems  in  the  area 
of  employment. 

GOALS  AND  PRIORITIES  OF  THE  MONTANA  WOMEN'S  BUREAU  SET 

The  Montana  Women's  Bureau  has  recently  set  priorities  for  the  work  the  three  staff 
members  will  be  concentrating  on  August,  1979  -  December,  1979.  Among  the  fall/winter 
program  priorities  are  the  following  tasks: 

Publish  a  monthly  newsletter  ("Newsbrlefs  from  the  Women's  Bureau"). 

Publish  a  handout  on  educational  aids  for  women. 

Produce  a  series  of  25,  5-minute  radio  programs  to  be  aired  on  22  local  Montana 
radio  stations. 

Develop  and  produce  a  series  of  6,  30-minute  television  programs  on  issues  of 
women's  employment  opportunities  and  concerns. 

Develop  a  weekly  newspaper  column  to  be  carried  in  daily  and  weekly  Montana 
newspapers  on  topics  of  interest  to  women  in  the  areas  of  employment  and 
training  in  cooperation  with  the  Montana  Press  Association. 

Gather  statistics  on  job  sharing  in  state  government  and  publish  trends  via 
newsletter,  new  releases  and  news  columns. 


7^  "Newsbriefs"  is  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 
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Develop  program  on  job  sharing,  alternative  work  patterns,  or  other  employment 
topics  to  present  to  intereste^^eroups  upon  request. 

Develop  plans  for  brochure  or  l^oklet  on  ,j^^ sharing,  particularly  at  the  pro- 
fessional level. 
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Operate  an  information  clearinghouse  for  ffse  by  a  broad  range  of  individuals, 
groups  and  government  agencies. 

Develop  and  publish  an  updated  clearinghouse  catalogue  and  index. 

Conduct  workshops  for  women  in  business  or  thinking  of  going  into  business 
together  with  the  Small  Business  Administration,  local  Chambers  of  Commerce,  or 
other  interested  organizations. 

Conduct  and  participate  in  a  series  of  job-hunting/career  planning  workshops 
together  with  local  groups. 

Research  funding  sources  and  write  proposals  for  workshops  to  meet  the  needs  of 
native  American  women  in  the  area  of  employment. 

Research  funding  sources  and  write  proposals  for  funding  of  non-traditional  role 
models  educational  packet. 

Assist  women's  groups  in  designing  and  submitting  funding  proposals  for  new  or 
on-going  self-help  activities  in  the  general  area  of  employment  and  training. 

Contact  women's  groups  and  offer  to  publicize  their  events  in  the  Women's  Bureau 
newsletter,  and  encourage  those  groups  to  publicize  Women's  Bureau  activities 
and  use  agency's  resouices. 

Cooperate  with  governmental  departments,  agencies,  and  committees  primarily 
involved  in  curbing  job  discrimination  and  expanding  employment  rights  and 
opportunities  available  to  the  women  of  this  state. 

The  Woman's  Bureau  program  prioiities  are  established  by  the  Bureau  staff  in  cooperation 
with  the  Commissioner  of  Labor  ind  Industry,  Labor  Standards  Division,  the  Apprenticeship 
Bureau,  other  state  agencies  and  private  organizations  and  individuals.  If  you  would  like 
to  offer  suggestions  or  feedback  concerning  these  or  future  priorities,  please  call  or 
write  the  Women's  Bureau,  Department  of  Labor  and  Industry,  35  South  Last  Chance  Gulch, 
Helena,  Montana  59601  (449-5600) 

BETTY  LINDSTROM  APPOINTED  MANAGER  OF  HELENA  BRANCH  OF  THE  FEDERAL  RESERVE  BANK 
In  September,  Betty  Lindstrom  became  a  vice-president  of  the  Federal  Reserve  Bank  of 
Minneapolis  and  manager  of  the  Helena  branch  of  the  Minneapolis  bank.  The  Helena  branch 
is  a  "banker's  bank"  which  provides  service  to  163  banks  across  Montana.  As  top  executive 
for  the  Helena  branch,  Betty  supervises  about  90  employees  and  is  responsible  for  the 
effective  and  efficient  operation  of  the  branch.  She  is  the  first  woman  to  be  appointed 
as  branch  manager  with  the  Federal  Reserve  system. 

Betty  has  been  an  employee  of  the  Federal  Reserve  tank  since  1943.  Her  first  job  with  the 
Helena  branch  was  in  an  entry-level  position  in  the  check  department.  She  began  working 
the  summer  before  her  senior  year  of  high  school  as  one  of  the  bank's  first  part-time 
employees.  She  continued  to  work  her  way  up  through  a  series  of  positions  until  she  was 
appointed  to  her  current  position  of  branch  manager. 
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When  asked  if  she  had  met  resistance  because  of  her  sex  while  advancing  in  her  career, 
Betty  said  that  she  had  not  encountered  major  problems.  Management  was  particularly 
supportive  in  encouraging  her  to  take  advantage  of  the  educational  opportunities  offered 
through  the  bank.  She  was  the  first  woman  from  Montana  to  attend  the  Pacific  Coast 
Banking  School  in  Seattle.  She  is  a  graduate  of  the  school's  three-year  program. which 
combines  resident  study  with  correspondence  courses. 

One  of  Betty's  objectives  as  branch  manager  is  to  continue  to  educate  the  public  about 
economics  and  the  role  of  the  Federal  Reserve  system.  She  believes  that  the  banking 
industry  provides  numerous  career  opportunities  for  women  and  that  bank  managers  are 
seeking  qualified  women  to  hire.  Women  interested  in  entering  the  banking  field  should 
earn  a  degree  in  economics,  business  administration,  or  other  related  areas.  Mastery  of 
basic  communication  skills  is  also  mandatory  for  those  who  want  to  become  supervisors, 
managers,  and  administrators.  To  advance  up  the  career  ladder,  Betty  suggests  that  the 
potential  executive  "be  willing  to  do  more  work  than  she  gets  paid  for,"  and  "be  willing 
to  learn  and  improve  herself."  She  further  stated,  "Education  does  not  stop  with  a 
degree,  and  improvement  is  an  on-going  process."  Eventually  the  extensive  investment  of 
time  and  energy  will  pay-off. 

SUGGESTIONS  FOR  LETTER  WRITERS 

As  an  increasing  number  of  women  become  business  owners,  operators,  managers,  and  adminis- 
trators, the  "Dear  Sir"  salutation  for  opening  a  letter  no  longer  may  be  appropriate. 
Often  it  is  embarrassing  and  risky  to  assume  automatically  that  the  person  in  the 
decision-making  seat  is  male.  At  best,  an  inappropriate  greeting  will  bring  a  chuckle;  at 
worst,  it  will  annoy  or  alienate  a  potential  employer  or  client.  To  avoid  errors  in 
beginning  a  letter,  the  writer  may  use  conventional  greetings.  For  instance,  a  married 
woman  or  a  widow  is  addressed  as  "Dear  Madam"  or  "Dear  Mrs.  (last  name)".  If  marital 
status  is  unknown  or  irrelevant,  "Dear  Ms."  or  "Dear  Ms.  (last  name)"  will  do  the  job. 
For  a  firm  or  company  composed  of  men  and  women,  "Ladies  and  Gentlemen"  is  a  proper 
greeting.  "Ladies"  is  used  to  address  two  or  more  women  regardless  of  marital  status 
while  "Mesdames"  is  reserved  for  two  or  more  married  women  or  a  firm  composed  of  women. 
When  addressing  an  individual  or  group  whose  gender  is  unspecified,  you  may  want  to  use 
"Dear  Ms. /Sir"  or  "Dear  Ms. /Mr.  (last  name)".  Other  less  traditional  greetings  which  are 
coming  into  use  include:  Dear  Friend(s),  Dear  Gentlepeople  (or  Gentlepersons) ,  and  Dear 
People  (or  Persons).  "To  Whom  It  May  Concern,"  is  still  another  possibility.  If  all  else 
fails,  you  can  avoid  the  problem  completely  by  beginning  a  letter  with  "Hello"  or  "Good 
morning".  The  reader  may  find  these  greetings  refreshing  and  a  break  from  the  "Dear" 
routine . 

PENNSYLVANIA  WOMEN/ENERGY  CONSERVATION  PROJECT  AIDS  HOMEMAKERS 

The  Consumer  Energy  Counselor  Program,  a  project  developed  by  the  Pennsylvania  Commission 
for  Women  to  provide  training  and  employment  opportunities  to  individuals  whose  only  basic 
work  skill  is  homemaking  is  an  excellent  example  of  a  model  which  could  be  copied  through- 
out the  country.  Implemented  in  the  Harrisburg  community  in  January,  1978,  it  has 
demonstrated  that  with  a  few  additional  skills,  homemakers  become  eligible  for  many 
different  jobs.  According  to  Project  Director  Bonnie  Alexander:  "The  uniqueness  of  the 
project  is  that  not  only  are  we  providing  each  participant  the  skills  to  locate  and  keep 
jobs;  we  are  also  providing  an  opportunity  for  each  one  to  develop  a  work  history  in  the 
area  of  energy  conservation.  The  participants  are  being  paid  to  provide  a  needed  public 
seirvice  by  assisting  the  consumer  in  saving  money  on  utility  bills."  Among  the  major 
goals  of  the  project  are: 

to  provide  employment  and  training  services  to  women  in  Harrisburg  which  will 
lead  to  unsubsidized  employment. 
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to  provide  a  public  service  by  teaching  energy  conservation  techniques  to  the 
homeowner  and  homemaker  and,  in  so  doing,  assist  the  consumer  in  saving  money  on 
utility  bills. 

to  make  the  program  replicable  to  CETA  Prime  Sponsors  and  community  groups  by 
sharing  results  of  the  model  project. 

Local  utility  companies  and  state  agencies  are  involved  in  the  development  of  the  training 
program.  The  training,  according  to  Frances  A.  Hoffman,  Residential  Consultant  for 
Pennsylvania  Power  and  Light,  is  perhaps  the  most  extensive  residential  energy  conserva- 
tion program  available.  "Through  my  involvement  in  this  program,  I  am  convinced  that  the 
Energy  Counselors  are  highly  qualified  to  give  counseling  to  the  consumer.  They  have 
received  the  best  training  and  are  instructed  in  teaching  techniques.  I  have  also  been 
challenged  in  seeing  the  other  benefits  that  arise  from  the  program:  self-confidence, 
peer-group  support  and  job  counseling.  The  staff  is  commended  for  taking  a  difficult  task 
and  making  it  a  successful  model.  "On  completion  of  the  instruction,  the  participants 
become  Energy  Counselors  and  work  in  the  community,  giving  ^n-home  and  group  demonstra- 
tions in  energy  conservation  techniques.  Bessie  Sims,  currently  enrolled  in  the  program 
said:  "In  my  job,  I  am  speaking  to  groups,  keeping  records,  developing  schedules, 
developing  good  work  habits  and,  at  the  same  time,  I  am  developing  a  wealth  of  knowledge 
in  energy  conservation.  But  the  most  valuable  thing  that  has  happened  to  me  is  my 
exposure  to  the  job  world.  I  am  meeting  with  personnel  directors,  taking  tours  of  all 
types  jf  companies  and  am  given  assistance  in  my  job  search."  Alexander  believes  that  the 
success  of  this  project  is  due  to  its  comprehensive  structure  -  that  is  "combining  a  job 
with  a  job-readiness  program.  The  mcgor  objective  for  each  participant  is  job  readiness 
in  order  to  compete  successfully  for  unsubsidized  jobs.  The  current  placement  rate  is 
close  to  75  percent,  with  apjjroximately  half  of  the  participants  leaving  for  non- 
traditional  jobs  or  training.  Th«:  Energy  Conservation  approach  provides  a  vehicle  which  is 
fundable  by  CETA  Prime  Sponsors,  creditable  to  the  community  and  workable  with  people 
whose  basic  skills  have  been  limited  to  homemaking."  Harry  Seyler,  Director  of  the 
Governor's  Office  of  Federal  Man])ower  Coordination,  the  project's  funding  source,  said  the 
project  had  proven  to  be  very  successful  in  assisting  participants'  placement  into  unsub- 
sidized employment,  adding  that  his  office  is  recommending  its  replication  by  CETA  Prime 
Sponsors.  For  more  information,  write  Bonnie  Alexander,  512  Finance  Building,  Harrisburg, 
PA  17128.   (Women  Today,  Vol.  IX,  Nos.  11  &  12,  June  11,  1979) 

REPORT  ON  WORKING  WOMEN  AVAILABLE 

"Employment  in  Perspective:  Working  Women",  a  study  issued  by  the  U.S.  Department  of 
Labor's  Bureau  of  Labor  Statistics,  reports  that  women  are  changing  occupations  more 
frequently  thau  previously.  About  10  percent  of  the  women  employed  in  January,  1978,  had 
changed  occupations  during  the  preceding  year.  Only  7  percent  had  reported  such  changes 
in  January,  1973.  Occupational  changes  were  lowest  in  service,  farm,  and  professional 
fields  and  highest  among  managers.  About  12  percent  of  the  women  employed  in  January, 
1978,  had  come  into  the  labor  force  during  1977.  In  the  lesser  skilled  occupations  - 
sales,  private  household  work  and  other  services  -  where  many  temporary  or  part-time  jobs 
are  available,  approximately  one  out  of  five  of  the  women  employed  in  January,  1978,  had 
not  been  in  the  labor  force  a  year  earlier. 

The  report  also  states  that  as  a  result  of  the  great  influx  of  women  into  the  work  force 
during  the  past  25  years,  more  women  than  ever  before  are  in  labor  organizations.  In 
1976,  4.3  million  women  were  union  members  and  another  1.8  million  were  members  of 
employee  associations  similar  to  a  union.  By  1976,  women  accounted  for  more  than  one  of 
five  union  members  and  more  than  one  of  two  association  members.  Women  have  been  joining 
associations  at  a  faster  rate  than  unions  in  recent  years,  partly  because  they  have  been 
concentrated  in  the  occupations  and  industries  that  employee  associations  represent  -  such 
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as  teaching  and  nursing.  Between  1970  and  1976,  the  number  of  women  in  associations  rose 
by  80  percent  while  the  number  in  unions  increased  by  less  than  10  percent. 

"Employment  in  Perspective:  Working  Women"  is  published  quarterly.  To  get  on  a  nailing 
list  for  free  single  copies,  write  to  the  Bureau  of  Labor  Statistics,  U.S.  Department  of 
Labor,  Washington,  D.C.  20212. 

FUNDING  FOR  WOMEN'S  PROGRAMS  REVIEWED 

Private  and  government  funding  for  "activities  specifically  designed  to  help  eliminate  sex 
discrimination  or  to  further  opportunities  for  women"  has  incresed  during  the  1970' s,  but 
still  remains  small  relative  to  the  total  availability  of  grants,  according  to  a  recent 
Ford  Foundation- supported  study.  Esther  Roditti  Schachter,  in  the  introduction  to 
Financial  Support  of  Women's  Programs  in  the  1970' s:  A  Review  of  Private  and  Government 
Funding  in  the  United  States  and  Abroad,  states  that  "Within  the  United  States,  the 
estimated  $12  million  given  in  private  foundation  grants  for  women's  programs  in  1976  was 
only  six-tenths  of  1  percent  of  foundation  grants  of  more  than  $2  billion.  Federal  grants 
and  contracts  addressed  to  women's  issues  that  year  amounted  to  $24  million,  which,  again, 
is  small  relative  to  the  expressed  need  and  to  the  overall  resources  available."  Ten 
foundations  made  nearly  70  percent  of  the  grants  to  women,  while  more  than  two- thirds  of 
the  other  420  foundations  included  in  the  study,  had  not.  Schacter  said  that  "Women's 
programs  touch  economic,  political,  and  social  issues  that  challenge  many  accepted  public 
policies  and  traditional  life  styles.  On  the  whole,  traditional  perceptions  of  women's 
economic  and  political  roles  continue  to  influence  most  private  and  government  grant- 
makers  and  their  boards."  The  report  goes  on  to  state  that  "Federal  agencies  funded  more 
evaluation  studies  and  more  research  projects  than  the  private  sector  did.  In  contrast, 
public  activist  programs,  such  as  projects  aimed  at  changing  public  opinion,  received  more 
than  90  percent  of  their  grant  funds  from  the  private  sector."  More  than  half  of  the 
grants  went  to  the  Northeast  and  Mid-Atlantic  states,  and  education  and  training  was  the 
largest  content  area  covered.  Higher  education  institutions  received  40  percent  of  all 
grant  funds  available  during  the  1970-1976  period  surveyed,  and  research  universities 
obtained  the  most  grants  and  money.  Women's  Action  Alliance  received  the  greatest  number 
of  grants,  and  Radcliffe  College  received  the  the  most  money  of  the  570  grant  recipients 
surveyed.  In  response  to  the  report's  release,  the  National  Committee  for  Responsive 
Philanthropy  held  a  press  conference  in  New  York,  July  18,  and  suggested  that  the  study 
uncovered  several  problems  with  foundation  grants:  most  grants  are  intended  to  create 
change  in  individuals  rather  than  institutions;  most  are  of  a  short-term  nature;  they  tend 
to  provide  support  for  only  a  few,  nationally  known  women's  groups  while  neglecting  most 
locally-based,  grass-roots  groups;  and  the  fact  that  "the  closed,  nonprofessional  grant- 
making  process  used  by  many  foundations  often  works  to  exclude  women."  For  information  on 
the  study,  write  to  the  Ford  Foundation,  320  East  43  Street,  New  York,  NY  10017.  For  the 
press  conference  response,  which  included  statements  from  12  women's  organizations,  write 
The  National  Committee  for  Responsive  Philanthropy,  810  18th  Street,  NW,  Suite  408, 
Washington,  D.C.  20006.   (Women  Today,  Vol  IX,  Nos.  15  &  16,  August  6,  1979) 

PROPOSAL  CRITIQUE  SERVICE  AVAILABLE 

The  Women's  Action  Alliance  has  announced  a  new  service  available  to  women's  groups 
seeking  professional  advice  on  the  writing  of  their  funding  proposals.  Introduced  this 
spring  as  the  latest  addition  to  its  technical  assistance  services,  the  Proposal  Critique 
Service  aims  "to  improve  the  quality  of  proposals  from  women's  groups  as  well  as  to 
increase  the  visibility  of  proposals  for  women's  programs  in  the  funding  world." 

For  a  charge  of  $5.00  (to  cover  postage  and  handling),  proposals  are  reviewed  by  grant 
officials  employed  by  private,  philanthropic  organizations  and/or  affilliated  with  Women 
and  Foundations/Corporate  Philanthropy,  a  national  group  of  professional  foundation  staff 
members.  The  proposal  will  be  evaluated  for  its  thoroughness  and  clarity,  and  any 
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necessary  changes  or  additions  will  be  suggested.  Within  three  weeks,  the  proposal  and  a 
written  critique  will  be  returned.  (An  individual  critic  cannot  be  responsible  for  the 
fate  of  a  proposal  later  submitted  to  the  critic's  foundation.) 

Those  using  the  service  should  submit  a  copy  of  the  proposal  draft  with  any  background 
information  (brochures,  fact  sheets,  press  releases),  a  completed  Funding  History  Form, 
and  a  check  or  money  order  for  $5.00  to  the  Alliance.  The  proposal  draft  will  then  be 
turned  over  to  a  volunteer  critic  with  a  similar  interest  area  and/or  in  geographic 
proximity  for  review. 

The  Alliance  has  also  published  the  proposal  writing  guide,  Getting  Your  $hare:  An 
Introduction  To  Fundraising,  which  is  available  for  $2.50. 

For  an  application  or  more  information,  write:  Proposal  Critique  Service,  Women's  Action 
Alliance,  Inc.,  370  Lexington  Ave.,  Room  603,  New  York,  NY  10017,  (212)  532-8330. 

EEOC  EXPANDS  ITS  REALM 

The  Equal  Employment  Opportunity  Commission  now  has  enforcement  responsibility  for  the  Age 
Discrimination  in  Employment  Act  and  the  Equal  Pay  Act  -  both  previously  under  the  juris- 
diction of  the  Department  of  Labor.  EEOC  Chair  Eleanor  Holmes  Norton  says  the  Commission 
will  issue  its  interpretation  of  the  relationship  between  the  Equal  Pay  Act  and  Title  VII 
"to  harmonize  the  two  statutes." 

EEOC  has  filed  its  first  suit  under  the  Equal  Pay  Act,  charging  Dudek  and  Bock  Spring 
Manufacturing  Company  of  Chicago  with  willful  violation  of  the  EPA  by  paying  female 
machine  operators  less  than  male  operators  performing  equal  work.  The  suit,  filed  in  U.S. 
District  Court  of  the  Northern  District  of  Illinois,  Eastern  Division,  seeks  back  pay  for 
the  affected  women  and  injunction  prohibiting  further  violations. 

For  further  information,  write  Daisy  A.  Voight,  U.S.  Equal  Employment  Opportunity  Commis- 
sion, Washington,  D.C.,  20506.  (202)  634-6930.  (Washington  Women's  Representative,  Vol. 
A,  No.  16,  August  31,  1979) 

WORKSHOPS/CONFERENCES 

On  Friday,  October  26,  1979,  the  public  is  invited  to  a  Workshop  on  Spouse  Battering  at 
St.  Paul's  Methodist  Church,  505  Logan,  Helena,  from  7  p.m.  to  9  p.m.  The  workshop  is 
being  sponsored  by  the  Helena  Woman's  Center  with  funds  from  the  Board  of  Crime  Control. 
Dr.  Lenore  V/alker  of  Denver,  a  nationally  known  expert  on  spouse  abuse,  will  address  the 
psychological  aspects  of  domestic  violence  and  will  give  profiles  of  the  batterer  and  of 
the  battering  victim.  Carol  Mitchell,  a  Missoula  attorney  and  author  of  the  1978  Study  of 
Spouse  Battering  in  Montana,  will  also  talk  about  Montana  law  and  the  legal  system's 
relationship  to  battering.  For  more  information,  call  the  Helena  Woman's  Center: 
443-5353. 

The  Montana  Status  of  Women  Advisory  Council  will  meet  in  Bozeman  on  Thursday,  October  4, 
1979.  The  Status  of  Women  Advisory  Council  (SWAC)  was  created  under  the  Department  of 
Labor  and  Industry  to  advise  the  Department  of  women's  employment  related  problems  in  the 
field  of  labor.  The  SWAC  meeting  will  be  held  at  Montana  State  University  in  the  Big 
Horn-Yellowstone  Room  of  the  Student  Union  Building,  from  10:00  a.m.  until  4:00  p.m. 

The  agenda  for  the  meeting  includes  the  election  of  officers  and  a  report  from  Labor  and 
Industry  Commissioner  David  Fuller  on  the  progress  of  SWAC  priority  recommendations.  This 
meeting  is  open  to  the  public,  and  interested  persons  are  encouraged  to  attend. 
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The  Montaaa  Women's  Bureau,  Focus  on  Women  (Montana  State  University),  and  Montana 
Learning  Services  (Office  of  the  Commissioner  of  Higher  Education)  are  sponsoring  a 
workshop  for  professionals  in  career  counseling,  career  development  and  related  areas. 
Richard  Bolles,  author  of  What  Color  is  Your  Parachute?  and  The  Three  Boxes  of  Life,  will 
present  an  evening  lecture  Thursday,  October  4,  at  8:00  p.m.  in  the  Madison  Room  in  the 
Student  Union  at  Montana  State  University.  The  title  of  his  lecture  will  be  "Keys  to 
Job-Hunting  and  Career  Change  Life/Work/Planning."  There  will  be  no  charge  for  attending 
the  lecture.  On  Friday,  October  5,  from  9:00  a.m.  to  5:00  p.m.  in  the  Student  Union 
Ballroom  at  Montana  State  University,  Bolles  will  conduct  a  workshop  geared  to  the  par- 
ticular needs  and  interests  of  the  workshop  participants  in  the  area  of  career  develop- 
ment, planning  and  counseling.  If  you  are  interested  in  attending  the  workshop,  write  or 
call  Focus  on  Women,  Montana  State  University,  Bozeman,  Montana,  59717  (Phone:   994-2012). 

BOOKS/PUBLICATIONS 

Life  After  Youth:  Female,  Forty,  What  Next?  by  Ruth  H.  Jacobs,  a  professor  of  sociology 
who  earned  her  undergraduate  degree  at  age  40,  combines  sociological  data  and  vignettes. 
She  develops  a  typology  of  women's  roles  (nurturers,  networkers,  careerists)  and  explains 
how  these  roles  affect  individuals  and  society.  Available  from:  Beacon  Press,  25  Beacon 
St.,  Boston,  MA  02108;  $10.95. 

The  U.S.  Department  of  Labor  has  available  a  comprehensive  guide  for  vocational  counselors 
as  well  as  job  hunters  to  help  them  explore  career  and  occupational  opportunities.  The 
715  -  page  Guide  For  Occupational  Exploration  (GOE)  groups  thousands  of  occupations  avail- 
able today  by  interests,  abilities,  and  traits  required  for  successful  performance.  It  is 
aimed  at  those  planning  careers,  those  who  must  or  wish  to  change  jobs,  and  at  counselors 
or  vocational  advisers  who  assist  others  with  career  exploration  and  planning.  State  Job 
Service  Offices  will  be  receiving  copies  of  the  GOE  along  with  a  companion  booklet,  the 
Job  Selection  Workbook,  which  job-seeking  applicants  can  use.  For  more  information  about 
the  guide,  write:  Employment  and  Training  Administration,  U.S.  Department  of  Labor, 
Washington,  D.C.,  20213. 

New  Credit  Rights  for  Women  is  a  handbook  which  explains  credit  and  credit  records,  covers 
your  credit  rights,  and  supplies  a  credit  complaint  form  to  fill  out  and  return.  Avail- 
able from:  Consumer  Credit  Project,  261  Kiraberley,  Barrington,  IL  60010;  $2.75  including 
postage;  teacher's  guide,  $1.00. 

Working  For  Your  Life:  A  Woman's  Guide  to  Job  Health  Hazards  contains  chapters  on  the 
hazards  of  clerical,  textile,  electronics,  and  hospital  jobs,  and  on  substances  that 
affect  reproduction.  Available  from:  Labor  Occupational  Health  Program,  University  of 
California,  2521  Channing  Way,  Berkeley,  CA  94720;  $5.00. 

POSITION  OPENINGS 

The  following  are  a  few  of  the  positins  now  available.  If  a  position  opening  does  not  list 
an  application  deadline,  the  employer  will  accept  applications  until  further  notice.  For 
complete,  current  information  on  these  and  other  openings,  write  or  call  your  local  Job 
Service  Office.  The  town  listed  next  to  each  position  is  the  Job  Service  Office  which 
is  closest  to  the  actual  job  site.  To  keep  your  application  current  with  your  local  Job 
Service,  you  must  check  back  with  the  service  every  30  days. 

STATE  GOVERNMENT 

PROGRAMMER,  Salary:   $14,099.   Application  Deadline:   October  10,  1979.   Helena. 

SPECIAL  EDUCATION  CONSULTANT,  Salary:   $16,845.   Application  Deadline:   October  19,  1979. 

Helena. 
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UNIVERSITY  OF  MONTANA 

ASSISTANT  PROFESSOR  in  Developmental  Psychology,  Salary:   Negotiable.   Application  Dead- 
line: January  1,  1980.  Missoula. 

PRIVATE  BUSINESS /TRADES /HUMAN  SERVICES 

CLINICAL   PSYCHOLOGIST,   Salary:    $18,000.    Application  Deadline:  October  10.  1979. 

Billings  West. 

PHARMACIST,  Salary:   $18,000.   Application  Deadline:  October  20,  1979.   Cut  Bank. 

FRATERNAL  CLUB  MANAGER,  Salary:   From  $18,000.   Application  Deadline:  October  16,  1979. 

Billings  West. 

FOOD  SERVICE  MANAGER,  Salary:   From  $900/month.   Application  Deadline:  October  8,  1979. 

Billings  West. 

ELECTRICAL  ENGINEER,  Salary  from  $l,500/month.   Application  Deadline:  October  23,  1979. 

Butte . 

ELECTRICAL   TECHNICIAN,   Salary   $9.00/hour.    Application  Deadline:  November  4,  1979. 

Butte . 

STRUCTURAL   DRAFTER,   Salary:    $1 ,000/month.   Application  Deadline:  November  11,  1979. 

Glendive. 

DESIGN  DRAFTER,   Salary:   From  $7.00/hour.   Application  Deadline:  November  14,  1979. 

Hamilton. 

DENTAL  HYGIENIST,  Salary:   $7.50/hour.  Application  Deadline:  October  4,  1979.   Glendive. 

MEDICAL   TECHNOLOGIST,   Salary:    $6.30/hour.    Application  Deadline:   October  13,  1979. 

Havre. 

MEDICAL  RECORDS  TECHNICIAN,  Salary:   $6.00-$6.25/hour.   Application  Deadline:  October 

22,  1979.  Helena. 

PROFESSIONAL  SKI  INSTRUCTOR,  Salary:   $250.00/week  plus  room  and  board  and  percentage  of 

private  lessons.  Application  Deadline:  October  15,  1979.   Bozeman. 

PERSONNEL  MANAGER,  Salary:   $12,000  minimum.   Application  Deadline:   October  29,  1979. 

Lewistown. 

PROGRAM   MANAGER,   Salary:    $10,000-$12,000.    Application  Deadline:  October  12,  1979. 

Helena. 

LOGGER-TREE  FALLER,  Salary:   $2.00  per  log  (40  logs  per  day  average)  plus  room  and  board. 

Application  Deadline:  November  20,  1979.  Miles  City. 

SHEET  METAL  WORKER,  Salary:   From  $6.00/hour.   Application  Deadline:  November  4,  1979. 

Livingston. 

LINE  ERECTOR,  Salary:   $8.35/hour.   Application  Deadline:  October  17,  1979.   Sidney. 

ROOFER,  Salary:   $8.00/hour.   Application  Deadline:   October  22,  1979.   Livingston. 
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STATUS  OF  WOMEN  ADVISORY  COUNCIL  REVIEWS  PROGRESS 

On  October  4,  1979,  the  Status  of  Women  Advisory  Council  (SWAC)  met  in  Bozeman  to  review 
the  progress  of  SWAC  priorities  and  to  elect  new  officers.  The  Council  was  created  under 
the  Department  of  Labor  and  Industry  to  advise  the  Department  of  women's  employment- 
related  problems  in  the  field  of  labor.  Topics  under  discussion  included  increased 
funding  for  special  needs  of  women  and  awareness  training  for  Job  Service  and  CETA  staff. 
In  addition,  a  subcommittee  reported  on  the  state  minimum  wage  law.  The  major  recipients 
of  the  state  minimum  wage  ($2.00/hour)  are  service  and  sales  workers.  These  occupations 
also  have  the  highest  concentration  of  female  employees.  Consequently,  many  women  must 
support  themselves,  and  possibly  families,  on  $80.00  per  week.  An  increase  in  the  minimum 
wage  law  would  improve  the  financial  status  of  these  women. 

Susan  Wallwork,  research  associate  for  the  Bureau  of  Business  and  Economic  Research  at  the 
University  of  Montana,  was  elected  chairperson.  Patty  Callahan,  director  of  ACTION  for 
eastern  Montana  is  the  Council's  new  vice  chairperson,  and  Michele  McCann,  manager  of  the 
Missoula  Training  Center  is  secretary  for  the  group.  These  officers  will  serve  two-year 
terms . 

MONTANA  JOB  SERVICE  RANKS  IN  TOP  TEN 

The  Montana  Employment  Security  Division  recently  received  national  recognition  as  one  of 
the  best  state  employment  service  agencies  in  the  nation.  Key  performance  indicators  are 
considered  when  the  ratings  are  made.  In  Montana,  205.9  individuals  were  placed  per  staff 
year  worked,  excluding  subsidized  placements,  ranking  Montana  9th  in  the  nation.  A  total 
of  25,763  people  were  able  to  find  jobs  as  a  result  of  Job  Service  staff  efforts,  thus 
placing  Montana  number  6  in  the  nation  in  this  category.  Of  all  job  applicants  9.1 
percent  were  provided  job  counseling  ranking  our  state  4th  in  the  nation  in  helping 
applicants  find  jobs  through  counseling. 

Of  all  job  orders  received,  86.8  percent  were  filled  giving  Montana  the  3rd  highest  rating 
in  the  nation.  The  Montana  agency  was  also  impressive  in  keeping  down  the  cost  of  filling 
job  orders  ranking  11th  in  the  nation  at  a  cost  of  $70.09  per  placement. 


J^  "Newsbriefs"  is  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 
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Of  the  individuals  registered  for  work  within  the  last  several  months,  ^L  percent  were 
female,  and  41  percent  of  job  placements  were  women.  The  increased  succ^s  of  women  in 
being  placed  after  counseling  was  significant.  Without  job  counseling,  34  percent  of 
female  job  seekers  were  placed  while  47  percent  of  the  women  who  availed  themselves  of  the 
job  counseling  were  placed. 

ARTICLES  PROVIDE  STATISTICS  ON  THE  WORKING  WOMEN 

The  earnings  gap  between  women  and  men  remained  unchanged  over  the  11-year  period,  1967- 

1978,  according  to  an  article  in  the  August  issue  of  Monthly  Labor  Review. 

While  the  earnings  gap  between  blacks  and  whites  narrowed,  particularly  among  women,  the 
median  earnings  of  all  women  remained  about  60  percent  of  those  of  all  men. 

The  article,  titled  "Weekly  and  Hourly  Earnings  of  U.S.  Workers,  1967-78,"  notes  that  the 
level  of  educational  attainment  and  sex  of  the  workers  are  among  factors  associated  with 
low  earnigs. 

Although  women  accounted  for  37  percent  of  all  full-time  workers  in  May  1978,  they 
constituted  67  percent  of  the  persons  who  earned  less  than  $125  a  week.  Black  women  were 
5  percent  of  the  full-time  workers  but  10  percent  of  those  with  weekly  earnings  under 
$125;  for  Hispanic  women  the  comparable  proportions  were  2  percent  and  5  percent, 
respectively. 

The  median  weekly  earnings  o:  all  women  in  May  1978  were  only  $166  compared  with  $272  for 
men.  The  fact  that  women  are  concentrated  in  low-wage  occupations  and  that  they  work 
fewer  hours  per  week,  on  the  average,  than  men  are  among  factors  that  affect  women's  low 
earnings,  the  article  reports. 

The  Review  also  summarizes  three  special  labor  force  reports:  "Labor  Force  Patterns  of 
Single  Women,"  "Absent  Workers  and  Lost  Work  Hours,"  and  "Back  to  School  at  35  and  Over." 

On  the  labor  force  patterns  of  single  women,  it  is  reported  that  the  number  of  single 
women  in  the  work  force  rose  dramatically  over  the  past  decade,  making  their  already 
strong  attachment  to  the  labor  force  even  more  pronounced.  Over  10  million  women,  or  61 
percent  of  all  never-married  women  16  years  of  age  and  over,  were  in  the  work  force  in 
March  1978.  This  compares  with  6.4  million,  or  51  percent,  a  decade  earlier. 

In  the  second  summary,  data  on  absence  rates  show  that  women  lost  4.3  percent  of  their 
usual  work  hours  in  May  1978  compared  with  3.1  percent  for  men.  However,  among  all  never- 
married  workers,  the  percentages  were  nearly  equal--3.7  percent  for  women  and  3.2  percent 
for  men. 

The  article,  "Back  to  School  at  35  and  Over,"  reveals  that  more  than  l^  million  women  and 
men  35  years  of  age  and  over  were  attending  school  in  October  1978.  Women  outnumbered  men 
by  nearly  2  to  1;  2.2  percent  of  the  women  were  attending  school  compared  with  1.4  percent 
of  the  men. 

While  these  persons  were  enrolled  at  all  levels  of  education,  including  elementary  or 
secondary  school,  college,  graduate  or  professional  school,  and  trade  or  vocational 
school,  the  article  notes  that  two-thirds  of  the  college  students  were  women. 

Single  copies  of  the  Monthly  Labor  Review,  issued  by  the  Bureau  of  Labor  Statistics,  are 
available  at  $1.40  from  the  Superintendent  of  Documents,  U.S.  Government  Printing  Office, 
Washington,  D.C.    20402.   (Women  &  Work,  September  1979). 
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WOMEN'S  COMMEMORATIVE  MURAL  COMPLETE 
It's  finished!  After  months  of  hard  work,  the  Women's  Commemorative  Mural  was  dedicated 
on  October  19,  1979  before  a  crowd  of  over  70  people.  It  is  located  on  the  south  side  of 
the  Stockmen's  Building  on  Last  Chance  Gulch  Mall  in  Helena. 

The  mural  honors  the  unacknowledged  contribution  of  women  in  Montana  History.  Women  were 
(and  are)  actively  involved  in  building  the  state.  Early  pioneer  women  were  responsible 
for  establishing  schools,  hospitals,  and  other  institutions  which  were  later  taken  over  by 
men.  Women  settlers  were  also  healers,  educators,  artists,  and  suffragists.  The  mural  is 
a  permanent  reminder  of  the  importance  of  these  women's  contributions  to  the  state. 

The  idea  of  the  mural  was  conceived  in  1977  by  muralist  Niki  Glen.  Niki,  who  has  done 
numerous  murals  in  the  Mid-West  and  Montana,  wrote  the  original  funding  grants  and 
organized  support  for  the  project.  The  artists  for  the  mural  were  Delores  (D.P.) 
Dinsmore,  Marilyn  Sternberg,  Ann  Applebye  and  workers  from  the  Rocky  Mountain  Development 
Council  Youth  Program.  The  project  was  funded  by  the  Montana  Arts  Council,  the  City  of 
Helena,  Artemis  Productions,  the  Helena  Women's  Center,  and  many  private  citizens, 
businesses,  and  industries. 

To  raise  additional  funds,  members  of  the  mural  project  will  be  selling  stationery/cards 
of  the  mural.  For  information  on  prices  and  ordering  the  stationery,  write  to  the  Women's 
Commemorative  Mural,  146  East  Sixth  Avenue,  Helena,  Montana  59601. 


WORKING  WOMEN: 


MYTHS  AND  REALITIES 


Many  myths  concerning  working  women  still  flourish  in  Montana, 
ammunition  to  combat  those  myths. 


The  following  is  factual 


Myth:     A  woman's  place  is  in  the  home. 

Reality:  Today  more  than  half  of  all  women  between  18  and  64  years  of  age  are  in  the 
labor  force,  where  they  are  making  substantial  contribution  to  the  nation's 
economy.  Studies  show  that  9  out  of  10  women  will  work  outside  the  home  at 
some  time  in  their  lives. 

Myth:  Women  aren't  seriously  attached  to  the  labor  force;  they  work  only  for 
extra  pocket  money. 

Reality:  A  majority  of  women  work  because  of  economic  need.  Nearly  two-thirds  of 
all  women  in  the  national  labor  force  in  1977  were  single,  widowed, 
divorced  or  separated,  or  had  husbands  whose  earnings  were  less  than 
$10,000.  According  to  the  1976  Census,  women  earned  and  paid  taxes  on 
$209,136,  and  $661,000  in  1975,  thus  pumping  a  substantial  amount  into  the 
American  economy. 
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Myth:  Women  take  jobs  away  from  men;  in  fact  they  ought  to  quit  those  jobs  they 
now  hold. 

Reality:  According  to  the  Employment  Security  Divison,  there  were  288,700  women  in 
the  Montana  labor  force  in  May  1979.  The  number  of  unemployed  men  was 
10,854.  If  all  women  stayed  home  and  unemployed  men  were  placed  in  their 
jobs,  there  would  be  277,954  unfilled  jobs  in  the  state. 

Myth:     The  employment  of  mothers  leads  to  juvenile  delinquency. 

Reality:  Studies  show  that  liiany  factors  must  be  considered  when  seeking  the  causes 
of  juvenile  delinquency.  Whether  or  not  a  mother  is  employed  does  not 
appear  to  be  a  determining  factor.  These  studies  indicate  that  it  is  the 
quality  of  a  mother's  care  which  is  of  major  significance. 

Myth:  Women  don't  work  as  long  or  as  regularly  as  their  male  coworkers.  Their 
training  is  costly  and  largely  wasted. 

Reality:  A  declining  number  of  women  leave  work  for  marriage  and  children.  But  even 
among  those  who  do  leave,  a  majority  return  when  their  children  are  in 
school.  Even  with  a  break  in  employment,  the  average  woman  worker  has  a 
worklife  expectancy  of  25  years  compared  with  43  years  for  the  average  male 
worker.   The  single  woman  averages  45  years  in  the  labor  force. 

Myth:  Women  should  stick  to  "women's  jobs"  and  shouldn't  compete  for  "men's 
jobs." 

Reality:  Job  requirements,  with  extremely  rare  exceptions,  are  unrelated  to  sex. 
Tradition  rather  than  job  content  has  led  to  labeling  certain  jobs  as 
women's  and  other  as  men's.  In  measuring  22  inherent  aptitudes  and 
knowledge  areas,  it  was  found  that  there  is  no  sex  difference  in  14,  women 
excel  in  6,  and  men  excel  in  2. 

Myth:  Women  don't  want  responsibility  on  the  job;  they  don't  want  promotions  or 
job  changes  which  add  to  their  load. 

Reality:  Relatively  few  women  have  been  offered  positions  of  responsibility.  But 
when  given  these  opportunities,  women,  like  uien,  do  cope  with  job 
responsibilities  in  addition  to  personal  or  family  responsibilities. 

(These  statistics  were  compiled  from  the  United  States  Department  of  Labor,  Bicentenniel 
National  Census  and  the  Employment  Security  Division  of  the  Montana  Department  of  Labor 
and  Industry. ) 

CENTER  WORKS  FOR  WOMEN'S  OCCUPATIONAL  HEALTH 

The  Women's  Occupational  Health  Resource  Center  is  a  nationwide  organization  which 
provides  a  variety  of  services  in  the  area  of  women's  occupational  health.  Occupational 
health  is  the  study  of  working  conditions,  workplace  hazards  and  exposure  to  toxic 
substances  and  how  those  factors  affect  workers'  health. 

The  services  of  the  Women's  Occupational  Health  Resource  Center  include  a  research 
library,  educational  programs,  an  information  clearinghouse  and  printed  materials.  The 
research  library  contains  current  compilations  of  1500  scientific  and  medical  journals  in 
areas  such  as  toxic  exposure,  reproductive  hazards  and  industrial  safety.  The  library 
also  has  a  computerized  information  system  which  lists  the  type  of  exposure  or  risk  for 
each  occupation  in  the  country. 

The  Center  conducts  workshops  and  training  sessions  on  issues  of  occupational  health  for 
employers,  workers  and  interested  organizations.  In  addition,  research  scientists  for  the 
center  educate  safety  equipment  manufacturers  to  assure  adequate  design  standards  for 
women  as  well  as  men. 
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The  Center  serves  as  a  clearinghouse  for  information  from  the  many  organizations  involved 
in  women's  rights,  occupational  health,  reproductive  rights  and  other  related  areas.  It 
receives  and  distributes  publications  produced  by  labor  unions,  women's  organizations  and 
health  groups  throughout  the  United  States  and  many  foreign  countries.  The  organization 
also  publicizes  announcements  of  seminars,  workshops  and  courses  being  held  on  women's 
occupational  health-related  topics. 

The  Center  produces  a  bimonthly  Newsletter  for  workers  and  a  quarterly  Technical  Bulletin 
for  specialists  in  occupational  health,  as  well  as  Factsheets  on  specific  risks.  For  more 
information  on  these  publications  and  Center  services  write  the  Women's  Occupational 
Health  Resource  Center,  American  Health  Foundation,  320  East  43rd  Street,  New  York,  New 
York  10017  or  call  (212)  953-1900. 

ELECTRICIANS  ACCEPTING  APPRENTICESHIP  APPLICATIONS 

The  Montana  Electrical  Joint  Apprenticeship  and  Training  Committee  will  be  accepting 
applications  November  1,  1979  thru  November  30,  1979  for  the  purpose  of  establishing  a 
roster  of  apprenticeship  applicants  for  the  inside  electrical  construction  industry  for 
all  counties  in  Montana.  Interested  persons  should  apply  to  the  Montana  Electrical 
J.A.T.C,  P.  0.  Box  1278,  Helena,  Montana  59601  (Phone  443-3867). 

Minimum  qualifications  for  applicants  are: 

1.  EDUCATION:   High  school  graduate  with  one  year  completed  high  school  Algebra. 

2.  QUALIFYING  GRADE  on  the  Employment  Service  S-72  Test. 

3.  A  record  of  physical  fitness. 

4.  Birth  certificate  or  reliable  information  on  date  of  birth. 

5.  Must  be  a  bonafide  Montana  resident. 

6.  If  honorably  discharged  veteran,  furnish  copy  DD  214N. 

All  applicants  will  be  selected  without  regard  to  their  race,  color,  religion,  sex  or 
national  origin. 

Applicants  who  have  previously  completed  their  applications  and  were  interviewed  by  the 
State  J.A.T.C.  Committee  in  1978  and  have  not  been  placed  as  an  electrical  apprentice  as 
of  November  1,  1979,  must  re-apply  and  the  S-72  Aptitude  Test  must  be  taken  again. 

For  further  information,  call  W.  A.  Christman,  Training  Director,  at  443-3867. 

FBI  SEEKS  FEMALE  SPECIAL  AGENT  CANDIDATES 

The  FBI  is  currently  soliciting  applications  from  qualified  females  for  the  position  of 
Special  Agent.  Basic  qualifications  require  that  a  candidate  be  a  United  States  citizen 
of  good  moral  character  between  the  ages  of  23  and  34.  Applicants  must  also  possess  a 
four-year  degree  from  a  resident  college.  Applicants  with  degrees  in  law  or  accounting  do 
not  need  professional  experience.  Applicants  with  degrees  in  other  fields  of  study  must 
have  a  minimum  of  three  years  experience  in  their  particular  field  or  at  an  executive  or 
professional  level. 

Applicants  must  submit  to  a  background  and  character  investigation  as  well  as  appropriate 
testing  and  interview. 

The  FBI  offers  a  starting  salary  in  excess  of  $20,000  per  year  upon  assignment  to  a  field 
office  and  offers  an  excellent  opportunity  for  a  rewarding  career  in  law  enforcement  with 
liberal  retirement,  insurance  and  medical  benefits. 
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Qualified  candidates  may  direct  any  inquiries  to  the  FBI,  P.O.  Box  607,  Butte,  Montana,  or 
they  can  call  the  nearest  office  of  the  FBI.  Telephone  numbers  for  the  nearest  FBI  office 
can  be  found  in  local  telephone  directories. 

BOOKS/PUBLICATIONS 

The  Edna  McConnel  Clark  Foundation  in  New  York  City  has  published  a  handy,  carefully 
organized  and  attractive  volume  which  references  just  about  every  resource  imaginable  for 
assistance  to  non-profit  groups  in  fundraising  and  management  concerns.  It  lists 
directories,  data  banks,  training  programs,  organizations  and  referral  services  offering 
assistance  in  such  areas  as  organizational  planning,  tax  and  legal  matters,  accounting, 
and  fundraising.  The  first  copy  is  free  of  charge  to  non-profit  organizations.  The 
volume  is  called  the  Resource  Directory  for  the  Funding  and  Managing  of  Non-Profit 
Organizations ,  and  can  be  ordered  from  the  foundation  at  250  Park  Ave.,  New  York,  New  York 
10017. 

Educating  For  Careers;  Policy  Issues  In  A  Time  of  Change,  edited  by  Thomas  F.  Powers,  is  a 
collection  of  eighteen  views  on  the  subject  of  occupational  education  and  vocation  in 
education.  Published  by  the  Pennsylvania  State  University  Press,  the  book  explores  the 
issues  of  education  and  work  from  historical,  social,  and  vocational  perspectives. 
Through  the  contributions  of  many  distinguished  educators,  the  volume  tackles  such  topics 
as  the  "social  responsibilities  of  educating  for  work  and  educating  through  v;ork,  and 
preventing  the  disappearance  of  a  liberal  arts  education."  Thomas  Powers,  professor  of 
Organizational  Behavior  at  Pennsylvania  State,  is  interested  in  working  toward  more 
realistic  and  work-related  education.  He  notes  that  "field  experience  can  fuse  the 
intellectual  and  the  practical."  This  publication  is  available  from  the  Pennsylvania 
State  University  Press,  215  Wagner  Building,  University  Park,  Pennsylvania  16802.  Cost  is 
$12.50   (190  pages). 

A  Celebration  of  Volunteers,  an  issue  of  the  NRAG  Papers  dealing  with  the  problems  and 
advantages  of  volunteers  help,  is  available  for  $3.00  from  the  Northern  Rockies  Action 
Group.  Included  are  "Some  Myths  About  Volunteers,"  "Essential  Ingredients  for  a  Volunteer 
Program,  "  and  "Keys  to  a  Successful  Volunteer  Experience."  The  author  calls  for 
meaningful  jobs  for  volunteers  and  tasks  with  well-defined  goals  that  offer  the 
opportunity  to  work  for  social  change.  She  also  discusses  how  organizations  can  tap  their 
memberships  for  volunteers.  Mary  Lee  Reese  prepared  the  work  which  can  be  ordered  from 
NRAG,  at  9  Placer  Street,  Helena,  Montana,  59601. 

The  International  Labor  Office  has  published  its  recommendation  concerning  the  employment 
of  women  with  family  responsibilities.  The  recommendation,  which  was  adopted  in  1965, 
indicates  what  policy  measures  should  be  promoted  to  alleviate  the  problems  associated 
with  the  dual  tasks  of  work  and  home.  For  a  copy  of  the  report  send  $4.00  to: 
International  Labor  Office,  Washington  Branch,  1750  New  York  Avenue,  NW,  Washington,  D.C. 
20006. 

WORKSHOPS /CONFERENCES 

The  Women's  Bureau  has  received  publicity  on  the  following  workshops  conferences.  If  your 
organization  or  business  would  like  to  list  a  workshop/conference  in  the  area  of  employ- 
ment or  employment-related  topics,  please  mail  the  notice  to  the  Women's  Bureau  before  the 
20th  of  the  month. 

The  TGIF  Management  Series  (thank  goodness  it's  Friday)  is  an  extensive  set  of  one  day 
(Friday  only)  management  development  workshops  designed  to  cover  current  topics  in  manage- 
ment. These  workshops  have  been  structured  for  all  levels  of  governmental  management  and 
will  be  presented  through  the  Continuing  Education  Office  of  Montana  State  University. 
Each  workshop  is  complete  and  does  not  depend  on  any  other  workshop.  Each  workshop  will 
be  held  at  one  of  Helena's  meeting  centers. 
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The  following  are  workshop  titles  and  dates: 

EFFECTIVE  MANAGEMENT 

Time  Management 

Managing  Contribution,  Future  and  Staff 

Stress  Management 

Confrontation/ Conflict  Management 

EFFECTIVE  SUPERVISION 

Principles  of  Supervision 

Motivation 

Leadership 

Discipline 

Absenteeism 

DIRECTIONS  OF  MANAGEMENT 

Positive  Reinforcement 
Performance  Appraisal 
Self-Fulfilling  Prophecy 
Career  Development 

PROGRAM  MANAGEMENT  TOOLS 


DATE 

November  02,  1979 

November  09,  1979 

November  16,  1979 

December  07,  1979 


December  14,  1979 
January  04,  1980 
January  11,  1980 
January  18,  1980 
January  25,  1980 


February  8,  1980 
February  15,  1980 
February  22,  1980 
March  28,  1980 


Principles  of  Statistics 
Program  Evaluation  I 
Program  Evaluation  II 
Program  Prediction 


April  04,  1980 

April  11,  1980 

April  18,  1980 

April  25,  1980 


For  more  information,  write  the  Office  of  Continuing  Education,  Montana  State  University, 
Bozeman,  Montana  59717. 

The  Creative  Management  Institute  will  present  a  two-day  seminar  on  Effective  Supervision 
and  Management,  November  14-15,  1979  at  Coach  House  East  in  Helena,  Montana.  The  seminar 
will  address  the  areas  of  supervision,  human  relations,  communications,  leadership  and 
organization  planning  and  creative  problem-solving  procedure.  Write  The  Creative 
Management  Institute,  P.  0.  Box  2028,  Scottsdale,  Arizona  85252. 

The  Training  Unit  of  the  Employee  Relations  Bureau  of  the  Department  of  Administration  is 
offering  a  number  of  workshops  in  November.  These  workshops,  listed  below,  are  open  to 
state,  federal,  and  private  sector  employees.  However,  state  employees  will  be  given 
first  consideration  in  enrollment.  Out-of-town  employees  are  encouraged  to  register  by 
phone  to  insure  a  position  in  the  workshop.  For  more  information,  write  Dick  Whitmore, 
Training  Unit,  Personnel  Division,  Sam  W.  Mitchell  Building,  Helena,  Montana  59601,  or 
call  (406)  449-3871. 


Date/Location 


Course  Title 


Limit 


Cost 


Coordinator 


Nov.  6  &  7  Helena   Writing  Effective 

Letters 


20 


$45 


M.  Campbell 


Nov.  8  &  9  Helena 


Citizen  Participa- 
tion for  Executive 
Departments  and 
Agencies 


20 


$50 


J.  Wilkenson 
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Nov.  13-15  Helena   Understanding  and    20       $40       D.  Whitmore 

Managing  Human 
Behavior 

Nov.  15  Helena      New  Employee         40       -0-       P.  Robinson 

Orientation 

Nov.  27  &  28 
Helena  Selection  Inter-     20       $35       J.  Tibbetts 

viewing 

The  Women  in  Sales  and  Marketing  National  Conference  will  be  held  in  the  San  Francisco-Bay 
area,  November  12-18,  1979.  The  conference  will  consist  of  an  executive  series  and  skills 
series  seminars,  panels,  hosted  meals  with  keynote  speakers  and  a  Job  Fair.  Interested 
persons  may  write  the  Conference  Director,  WING  Conferences,  500  Airport  Blvd. 
Burlingame,  CA  94010. 

POSITION  OPENINGS 

The  following  are  a  few  of  the  positions  now  available.  If  a  position  opening  does  not 
list  an  application  deadline,  the  employer  will  accept  applications  until  further  notice. 
For  complete,  current  information  on  these  and  other  openings,  write  or  call  your  local 
Job  Service  Office.  The  town  listed  next  to  each  position  is  the  Job  Service  Office  which 
is  closest  to  the  actual  job  site.  To  keep  your  application  current  with  your  local  Job 
Service,  you  must  check  back  with  the  service  every  30  days. 

PRIVATE  BUSINESS /TRADES/HUMAN  SERVICES 

Electronics  Engineer,  Salary:   $1 ,300/month.   Application  Deadline:   December  15,  1979. 

(Bozeman) 
Electronics  Technician,  Salary:   $4.54/hour.   Application  Deadline:   December  15,  1979. 

(Bozeman) 
School  Psychologist,   Salary:    $11 ,870/year .   Application  Deadline:   November  27,  1979. 

(Glendive) 
Clinical  Psychologist,  Salary:   $18,000/year .   Application  Deadline:   December  10,  1979. 

(Billings  West) 
Surgical  Technician,  Salary:   $4. 69-$5 . 41/Hour .   Application  Deadline:   November  6,  1979. 

(Butte) 
Cataloger,   Salary:    $12,94l/Year.   Application  Deadline:   November  21,  1979.    (Helena) 
Accountant,   Salary:    $1 ,000/Month.    Application  Deadline:   November  24,  1979.    (Miles 

City) 
Accountant/Office  Manager,   Salary:    $1 ,000/Month.   Application  Deadline:   December  12, 

1979.  (Livingston) 
Club  Manager,   Salary:    $14,000-$16 ,000/Year .   Application  Deadline:   December  22,  1979. 

(Billings  East) 
X-Ray  Technician,  Salary:   $4.65/Hour.   Application  Deadline:   December  10,  1979.   (Havre) 
Tool  and  Dye  Maker,  Salary:   $5.68/Hour.   Application  Deadline:   December  15,  1979. 

(Bozeman) 
Machine  Operator,  Salary:   $4.25-$8. 35/Hour .   Application  Deadline:   December  18,  1979. 

(Havre) 
Upholsterer,  Salary:   $5.00  and  up/Hour.   Application  Deadline:   December  2,  1979.   (Great 

Falls) 
Sheetmetal  Worker,  Salary:  $6.50  and  up/Hour.   Application  Deadline:   December  15,  1979. 

(Missoula) 
Stock  Control  Clerk,  Salary:   $1 ,000/Month.   Application  Deadline:   November  27,  1979. 

(Billings  East) 
Parent  Trainer,  Salary:   $1 , 167/Month.   Application  Deadline:   December  17,  1979.   (Miles 

City) 
Cook,  Salary:   $5.00  and  up/Hour.   Application  Deadline:   November  21,  1979.   (Wolf  Point) 
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STATE  GOVERNMENT 

Personnel  Director,  Salary:   $24,000-$28,000/Year .   Application  Deadline:   November  16, 

1979.   (Helena) 

UNIVERSITY  SYSTEM 

Assistant  or  Associate  Professors  (2)  in  Management,  Salary:  Dependent  upon  qualifi- 
cations . 

Application  Deadline:   December  15,  1979.   (University  of  Montana,  Missoula) 
Head,  Department  of  Plant  and  Soil  Science,  Salary:   Open.   Application  Deadline: 

December  3,  1979.   (Montana  State  University,  Bozeman) 
Visiting  Instructor  in  Reading,  Salary:   Negotiable.   Application  Deadline:   November  15, 

1979 .   (Eastern  Montana  College,  Billings) 

WE'RE  UP-DATING  OUR  MAILING  LIST 

We  want  to  know  who  and  where  our  readers  are  so  we  can  keep  our  mailing  and  printing 
costs  within  a  reasonable  amount.  Let  us  know  if  you  want  to  continue  receiving  the 
Newsbriefs  each  month.  Please  fill  out  the  following  form  and  send  it  to  the  Women's 
Bureau,  Capitol  Station,  Helena,  Montana  59601,  or  call  us  at  (406)  449-5600  by  November 
15,  1979. 

Yes,  I  wish  to  continue  receiving  "Newsbriefs  from  the  Women's  Bureau." 

Name  

Organization  

Address 

City,  State,  Zip _^__ 


Montana  Slate  Library 


STATE  DOCUMENTS  COLLECTION^        ^      ^        frQITl    ,.  .^  ^^^"^   ^^°J^  "^l^^  ^ 

DEC 
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JS|(^wsbricfs   the  Women's  Bureau 


MOi^TANA  STATE  LIBRAR 
930  E  Lyndale  Ave. 
Helena,  Montana  59i 


December  1979 
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Dept.  of  Labor  &  Industry 
Helena,   MT 


THE  WORKING  SUPERWOMAN:  CAUSES  AND  SOLUTIONS 

Do  you  believe  you  should  have  a  spotless  organized  home,  meaningful  time  for  spouse  and 
children,  energy  for  hobbies  and  friends,  fresh  baked  cookies  in  the  pantry  and  a  success- 
ful career  or  business?  Do  you  ever  think  there  is  something  wrong  with  you  because  you 
can't  quite  do  it  all? 

If  you've  ever  pondered  these  thoughts,  you  are  typical  of  most  working  women.*  A 
national  survey  of  working  women  conducted  by  the  National  Commission  on  working  women 
found  that  53%  of  the  women  surveyed  felt  the  lack  of  leisure  time  was  the  most  serious 
issue  in  their  role  of  worker.  Also  of  major  concern  was  the  double  duty  most  women 
experience  through  being  a  worker  and  the  primary  homemaker.  A  large  percentage  of  women 
reported  they  are  overburdened  with  housework. 

Working  women,  the  superwoman  image,  and  personal  time  management  have  become  popular 
topics  in  books,  magazines  and  the  media  during  recent  months.  Dr.  Mary  Chronister,  a 
Helena  psychologist,  addressed  the  issue  of  working  women  and  stress  at  the  November 
meeting  of  the  Department  of  Labor  and  Industry  Inter-Coordinating  Committee  for  Women 
(DLICCW) .  At  the  meeting  Chronister  stated  there  are  two  major  stress  areas  for  employed 
women:  work  setting  stress  and  home  versus  work  responsibilities.  This  article  is  about 
the  home/work  stress  area  and  its  possible  causes  and  solutions. 

Many  working  women  try  to  be  a  superwoman  by  striving  to  be  a  perfect  homemaker,  spouse, 
parent  and  worker.  While  millions  of  women  have  shown  it  is  possible  to  juggle  these 
roles,  it  can  be  stressful  for  women  to  try  to  do  all  these  jobs  to  perfection.  "Many 
women  expect  too  much  from  themselves,"  stated  Dr.  Chronister  during  the  DLICCW  speech. 
According  to  Dr.  Chronister,  this  can  cause  stress,  anxiety  and  depression  in  a  woman's 
life. 

Many  working  women  have  unclear  priorities  about  where  they  want  to  put  their  energy. 
Also,  according  to  Dr.  Chronister,  they  are  experiencing  the  pressure  of  expectations  from 
those  of  others  regarding  their  home/work  roles. 

In  order  to  solve  this  problem.  Dr.  Chronister  suggests  that  women  separate  their  own 
expectations  from  others.  This  can  be  done  by  sorting  out  the  internal  and  external 
conflicts.  The  external  conflicts  are  those  an  individual  has  with  another  person  (or 
people).  These  can  be  discussed  with  the  other  person,  but  they  may  never  be  eliminated 
because  the  conflict  is  external.  The  internal  conflicts,  according  to  Dr.  Chronister, 
are  caused  by  the  individual's  own  differing  expectations  of  self.  These  conflicts  can  be 
eliminated,  or  at  least  reduced,  by  clarifying  your  own  expectations.  Ask  yourself  what 
is  important  enough  that  it  must  be  done  now.  What  will  matter  in  a  year,  five  years,  100 
years?  In  other  words,  set  priorities  by  deciding  what  bothers  you  the  most. 


,^^  "Newsbriefs"  is  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 
V    and  Industry,  35  S.  Last  Chance  Gulch,  Box  202  Capitol  Station,  Helena,  MT  59601. 

Thomas  L.  Judge,  Governor  Joan  A.  Duncan,  Chief  of  Women's  Bureau 

David  E.  Fuller,  Commissioner  of  Labor         Claudia  Kuric  &  Lois  Menzies,  Editors 
&  Industry 


Dr.  Chronister  state  at  the  DLICCW  speech  that  one  of  the  most  importaat  factors  for  a 
person's  psychological  satisfaction  is>1^Q  keep  making  choices  about  one's  self  rather  than 
being  pushed  aroimd  by  forces  outside ^oltrself.  This  involves  knowing  your  priorities, 
disciplining  yourself  to  control  yoil^jtime  aUji  learning  to  say  no  to  unwanted  demands. 


Other  solutions  to  personal  time  management  discuss^^by  Dr.  Chronister  and  participants 
of  the  DLICCW  meeting  were:  ^ 

-Let  others  know  what  you  are  needing  and  wanting. 

-Nuture  yourself  by  giving  yourself  some  treats.   It's  important  to  help  yourself 

feel  good  and  not  wait  for  someone  else  to  give  you  what  you  need. 

-Try  to  differentiate  psychologically  between  home  and  office.   Don't  bring  work  home 

from  the  office  and  don't  think  about  it  at  home.   The  opposite  also  applies:   don't 

worry  about  your  family  at  work  when  you  can't  do  anything  about  it  at  work  anyway. 

-Invest  your  money  in  a  part-time  housekeeper.   The  extra  time  and  psychological 

boost  of  a  clean  house  may  be  well  worth  the  money. 

-Learn  how  to  play  and  use  play  to  help  you  relax.   Included  in  this  is  regular 

physical  activity. 

-Learn  relaxation  techniques  and  use  them  to  help  relieve  anxiety  and  stress. 
There  are  a  variety  of  books  that  deal  in-depth  with  the  topics  of  working  women,  personal 
time  management,  and  the  superwoman  image.  A  few  of  the  more  current  books  are: 

Get  It  All  Done  and  Still  Be  Human  by  Tony  Fanning,  Chilton  Book  Company,  1979 

Help:  A  Handbook  For  Working  Mothers  by  Barbara  Kaye  Greenleaf  with  Lewis  A.  Schaffer, 
Crowell  Publishers,  1978 

Superwoman  by  Shirley  Conran,  Crown  Publishers,  1978 

*The  author  recognizes  most  women  work,  whether  employed  outside  the  home  or  as  full-time 
homemakers.  However,  for  the  purpose  of  this  article,  working  women  is  defined  as  women 
employed  outside  the  home. 

WORKING  AND  DEBT  COLLECTION 

Working  and  debt  collection  don't  mix.  Whatever  your  reasons  for  not  paying  your  debts, 
you  have  the  right  to  keep  your  private  financial  affairs  from  becoming  common  office 
knowledge. 

On-the-job  harassment  from  debt  collectors  is  illegal.  If  you  feel  you've  been  the 
victim  of  such  harassment,  follow  these  steps: 

1.  Tell  the  caller  not  to  telephone  you  or  anyone  at  your  job  again.  Any  collector  who 
calls  to  discuss  pajment  of  a  debt   after  notification  would  be  breaking  the  law. 

2.  Follow  up  with  a  letter  saying  the  same  thing.  It's  a  good  idea  to  send  the  letter 
by  certified  mail  with  a  return  receipt  requested.   Keep  a  copy  for  your  files. 

3.  Make  a  list  of  all  calls  received  by  you  or  others  after  that  time,  including  the 
date  and  time  of  each  call,  the  caller's  name,  what  was  said,  the  general  tone,  how 
you  responded  and  anything  else  worth  noting.  Also,  save  any  message  slips  from 
debt  collection  messages  left  you.  These  will  be  helpful  if  you  have  to  take  legal 
action  later. 

4.  If  the  calls  continue,  report  the  matter  to  your  state  and  local  consumer  protection 
offices  and  to  the  Federal  Trade  Commission,  Debt  Collection,  Washington,  D.C. 
20580. 

5.  You  might  wish  to  consult  an  attorney  about  taking  legal  action  against  the  debt 
collector.  If  you  can't  afford  to  hire  an  attorney,  you  may  qualify  for  free  legal 
services  from  a  local  legal  aid  program.  Otherwise,  your  local  bar  association's 
lawyer  referral  service  may  be  able  to  recommend  a  lawyer  qualified  to  handle  your 
case. 
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Collectors  do,  however  have  the  right  to  contact  you  to  tell  you  that  no  further  collec- 
tion efforts  will  be  made  or  to  inform  you  of  a  specific  action  to  be  taken  against  you. 

A  "locator"  call,  made  by  an  agency  to  confirm  your  work,  home  address  and  phone  number, 
is  also  legal  and  may  usually  be  made  once.  A  collector  may  only  give  his  or  her  name 
and  ask  the  above  information;  he  may  not  indicate  you  owe  money. 

In  fact,  the  Fair  Debt  Collection  Practices  Act  (FDCPA)  prevents  debt  collectors  from 
telling  your  boss  or  co-workers  you  owe  money,  unless  1)  you  say  it's  all  right,  2)  a 
court  says  it's  all  right,  or  3)  such  an  annoucement  is  part  of  a  court  judgment. 

If  a  debt  collector  violates  the  FDCPA,  you  have  the  right  to  sue  for  actual  damages, 
additional  damages  (up  to  $1,000),  court  costs  and  reasonable  attorney's  fees.  If  you 
sue,  try  to  find  an  attorney  who  is  willing  to  accept  whatever  fee  the  judge  awards  as 
the  entire  fee  for  representing  you.  If  you  sue  in  bad  faith  or  only  to  harass  a  col- 
lector, you  could  be  forced  to  pay  the  debt  collector's  legal  fees.  (Ohio  Report,  Vol. 
5,  No. 4) 

WOMAN  AND  ENERGY  DEVELOPMENT 

The  lives  and  status  of  women  in  Rocky  Mountain  energy  boom  towns  are  often  worse  than 
before  the  boom,  according  to  a  recent  study  by  a  Colorado  research  team  and  a  conference 
report  prepared  by  the  Department  of  Health,  Education  and  Welfare. 

Researchers  Elizabeth  Moen,  Elise  Boulding,  Jane  Lillydahl  and  Risa  Palm,  from  the  Univer- 
sity of  Colorado  Institute  of  Behavioral  Sciences,  conducted  an  extensive  study  of  women 
and  energy  development  in  two  Colorado  towns,  Craig  and  Paonia.  Their  results  indicate 
the  status  of  women  is  lowered  by  energy  development,  especially  in  the  areas  of  employ- 
ment and  the  family. 

Women's  status  and  energy  development  was  discussed  by  representatives  from  federal, 
local,  and  state  government,  human  services,  womens '  organizations  and  energy  development 
businesses  and  industry,  at  a  July  1979  conference  sponsored  by  the  Region  VIII  Department 
of  Health,  Education  and  Welfare  (HEW).  The  conclusions  of  the  conference  supported  the 
findings  of  the  University  of  Colorado  Study. 

Energy  boom  towns  were  defined  by  the  Colorado  study  and  the  HEW  conference  as  those  towns 
which  are  experiencing  rapid  energy  development  in  the  areas  of  oil,  oil  shale,  uranium, 
gas,  coal,  and  massive  power  plants.  "The  boom  town  brings  with  it  highly  skilled  rocket- 
ing prices,  housing  shortages,  insufficient  schools,  lack  of  health,  medical  and  social 
services,  overloaded  sanitary  systems,  insufficient  transportation  cad  lack  of  places  for 
families  to  shop  and  play",  stated  Dr.  Arlene  Sutton,  Regional  Administrator  of  the  Office 
of  Human  Development  Services,  HEW,  during  the  HEW  conference.  Dr.  Sutton  also  pointed 
out  that  boom  towns  have  a  large  increase  in  reported  incidences  of  drug  and  alcohol 
abuse,  family  violence,  child  abuse/neglect,  child  behavioral  problems,  property  crimes 
and  violent  crimes.  While  all  these  problems  affect  the  citizens  of  energy  boom  towns, 
there  are  other  issues  which  particularly  affect  the  status  of  women. 

According  to  the  University  of  Colorado  study,  energy  could  provide  a  variety  of  employ- 
ment opportunities  for  women  but  it  hasn't,  at  least  not  in  Craig  and  Paonia,  Colorado. 
In  Craig  and  Paonia,  as  in  the  rest  of  the  nation,  the  majority  of  working  women  are 
concentrated  in  low-paying,  low  status  jobs  (sales,  service,  clerical,  teacher  and  nurse). 
Women  are  strongly  discouraged  from  entering  energy  development  created  "men's"  jobs 
(mining  and  construction).  The  study  showed  that  while  salaries  for  traditionally  "male" 
occupations  have  risen  in  Craig  and  Paonia,  wages  for  "women's"  occupations  have  stayed 
the  same.  Thus,  five  years  ago  in  Craig  women  earned  57%  as  much  as  men.  Now  they  earn 
30-40%  of  what  men  make.  If  one  compares  the  low  wages  of  women  with  the  increased  cost 
of  living  in  Craig  and  Paonia,  it  is  easy  to  see  that  women's  earning  power  in  those  towns 
has  been  reduced. 

3 


Another  study,  cited  at  the  HEW  conference,  examined  wages  in  the  energy  boom  town  of 
Wheatland,  Wyoming.  The  author,  G.  Massey,  found  that  in  Wheatland,  women's  post-boom 
wages  were  only  slightly  above  what  they  would  have  been  without  energy  development,  while 
men's  wages  and  the  cost  of  living  have  increased  dramatically. 

The  Colorado  research  cited  that  the  major  selling  point  of  energy  development  to  locals 
is  jobs--jobs  for  underemployed  and  unemployed,  higher  paying  jobs  for  anyone,  and  jobs  to 
keep  the  young  people  from  leaving  town.  The  authors  of  the  Craig/Paonia  study  state  that 
in  energy  boom  towns  "unemplojrment  may  actually  increase  because  of  the  inflow  of  people 
seeking  jobs,  the  higher  status  and  better  paying  jobs  go  to  better  educated  and/or  more 
skilled  newcomers  and  commuters,  and  that  the  outflow  of  young  people  is  not  necessarily 
stopped  although  young  people  do  move  in." 

In  Craig  and  Paonia,  the  women  who  wanted  or  needed  jobs,  faced  a  number  of  barriers  that 
kept  them  from  getting  these  jobs.  These  barriers  included  the  communities'  and  husbands' 
negative  attitudes  towards  wives  and  mothers  working,  lack  of  child  care,  lack  of  job 
counseling  services,  and  lack  of  higher  education  and  vocational  training  programs  in  town 
or  within  commuting  distance.  The  researchers  also  cited  limited  access  to  union  jobs  and 
apprenticeship  programs,  local  employer  discrimination  against  women,  especially  newcomer 
women  and  construction  workers'  wives,  and  fear  of  harassment  on  male-dominated  jobs,  as 
other  barriers  to  employment.  In  Craig  and  Paonia,  these  barriers  have  not  been  elimi- 
nated or  even  reduced  due  to  the  energy  growth.  The  authors  point  out  that  while  some  of 
these  problems  existed  before  the  boom,  the  boom  has  not  helped  to  eliminate  them. 

The  University  of  Colorado  researchers  stated  that  Craig  and  Paonia  are  fairly  typical  of 
towns  in  energy  growth  areas  as  they  are  relatively  physically  isolated  and  conservative. 
Dr.  Sutton  of  HEW  stated  at  the  HEW  conference  that  there  are  355  Rocky  Mountain  communi- 
ties designated  as  impacted  sites.  188  of  these  towns  are  currently  in  the  process  of 
becoming  boom  towns . 

EPA  WANTS  FEEDBACK  FROM  WOMEN 

Mary-Averett  Seelye  has  been  hired  by  the  Environmental  Protection  Agency  (EPA)  to  learn 
the  concerns  of  committed  women  regarding  environmental  protection.  She  would  like  to 
learn  what  EPA  materials  women  could  use  or  distribute,  when  she  could  be  helpful  as  a 
speaker  or  workshop  leader  in  raising  the  level  of  environmental  awareness  of  a  group  and 
what  ideas  women  have  for  new  EPA  materials. 

Five  Stories,  a  twenty-minute  slide  show  in  which  five  women  tell  their  stories  on  envi- 
ronmental health  issues,  is  now  available  for  loan  from  EPA. 

For  more  information,  contact  Mary-Averett  Seelye,  Women's  Representative,  Office  of 
Public  Awareness,  U.S.  Environmental  Protection  Agency,  Washington,  D.C.  20460.  (202) 
755-0138.   (Washington  Women's  Representative,  Vol.  4,  No.  19,  Oct.  15,  1979) 

STUDY  SHOWS  THAT  MALE  DOMINANCE  PERSISTS  IN  NATION'S  PUBLIC  SCHOOLS 

Men  still  dominate  the  nation's  public  schools,  according  to  a  study  released  in  September 
by  the  Project  on  Equal  Education  Rights  (PEER)  of  the  NOW  Legal  Defense  and  Education 
Fund.  PEER'S  Director,  Holly  Knox,  charged  educators  with  "galloping  apathy  toward  the 
needs  of  today's  women,"  and  said,  "the  educational  system  significantly  narrows  the  life 
choices  of  millions  of  girls  and  women."  Knox  cited  low  female  representation  in  three 
areas  nationwide: 

-Although  women  account  for  nearly  7  out  of  10  classroom  teachers,  they  hold  only  1  out  of 
10  top  school  administrative  jobs,  a  1%  gain  since  the  1972  federal  law  which  barred  sex 
discrimination  in  the  schools. 


-Only  11%  of  students  in  the  traditionally  male  vocational  programs  of  agriculture,  in- 
dustry and  trades  are  girls. 

-Only  1/3  of  high  school  interscholastic  athletes  are  girls.  "Girls  are  still  shuttled 
into  home  economics  and  typing,  while  boys  train  for  the  higher  paying  jobs,  "Knox  said. 
"Since  most  girls  in  school  today  will  eventually  enter  the  work  force,  today's  educa- 
tional imbalance  is  tomorrow's  economic  inequality  between  the  sexes." 

peer's  study  showed  the  50  states  and  the  District  of  Columbia  ranked  by  female  partici- 
pation.  In  the  nationwide  standings,  Montana  ranked: 

-9th  in  the  nation  in  percentage  of  high  school  athletes  who  are  female  (39.52%).  Iowa 
had  the  highest  percentage  (48.84%),  and  Alabama  had  the  lowest  (14.88%). 

-41st  in  the  nation  in  percentage  of  superintendents,  assistant  superintendents,  princi- 
pals, and  assistant  principals  who  are  female  (5.26%).  The  District  of  Columbia  ranked 
first  (51.31%),  while  Utah  ranked  last  (3.04%). 

-34th  in  the  nation  in  percentage  of  students  in  traditionally  vocational  courses  who  are 
female  (8.10%).  Michigan  led  the  states  with  20.09%  while  Delaware  held  the  bottom 
position  with  1.77%. 

For  more  information  about  the  study,  write:  PEER,  1029  Vermont  Ave.,  Suite  800,  Wash- 
ington, D.C.  20005. 

WOMEN  RECEIVING  DOCTORAL  DEGREES  INCREASE 

A  survey  by  the  Commission  on  Human  Resources  of  the  National  Research  Council  reports 
that  doctoral  degrees  awarded  to  women  reached  an  all-time  high  in  1977-78,  but  the  number 
earned  by  blacks  and  Native  Americans  declined.  Women  earned  8,313  or  26.9%  of  all  doc- 
torates awarded,  a  2.1%  increase  over  last  year.  In  contrast,  5.5%  fewer  men  received 
degrees,  a  drop  from  23,855  to  22,537. 

The  Commission's  survey  also  found: 

-Blacks  earned  1,100  doctoral  degrees  in  1977-78,  compared  to   1,136  in  1976-77,  a 
drop  of  4.7  percent. 

-American  Indians  earned  172  doctorates  in  1977-78,  compared  to  215  a  year  earlier, 
a  drop  of  20.9  percent. 

-Hispanic-Americans  earned  532  doctorates  in  1977-78,  compared   to  471  a  year  ear- 
lier, an  increase  of  16.9  percent. 

-Asian-Americans  earned  1,031,  compared  to  907  a  year  earlier,   an  increase  of  15.6 
percent. 

Copies  of  the  Commission's  study.  Summary  Report  1978:  Doctorate  Recipients  from  United 
States  Universities,  are  available  free  of  charge,  from  the  Commission  on  Human  Re- 
sources, National  Research   Council,  2101  Constitution  Avenue,  Washington,  D.C.  20418. 

At  the  regional  level,  the  Western  Interstate  Commission  for  Higher  Education  (WICHE) 
reports  that  the  number  of  doctorates  awarded  to  women  in  the  West  increased  10.2%  in 
1978,  while  the  number  earned  by  men  dropped  4.9%  in  the  same  region. 

NETWORK  FOR  WOMEN  IN  MATH  AND  SCIENCE  CREATED 
A  network  has  recently  been  formed  to  promote  and  examine  the  participation  of  women  in 
math  and  science.   The  Math/Science   Network  is  a  San  Francisco  based  organization  of 
women  scientists,   engineers,  and  educators  concerned  with  the  attrition  of  young  women 


women  scientists,  engineers,  and  educators  concerned  with  the  attrition  of  young  women 
from  math  courses  in  high  school  and  their  subsequent  lack  of  preparation  for  math-based 
fields  of  work  and  study.  The  network  received  a  grant  from  the  Carnegie  Corporation  of 
New  York  in  1978  to  consolidate  its  programs  and  to  disseminate  its  materials.  The 
grant,  which  is  coordinated  through  Mills  College  (CA)  and  the  Lawrence  Hall  of  Science 
(University  of  California  at  Berkeley)  targets  both  secondary  and  postsecondary  women  stu- 
dents, teachers,  and  parents  for  its  services. 

The  network  will  publish  a  newsletter  describing  local  and  community  programs  for  women  in 
science  and  math.  Funded  in  part  by  the  Women's  Educational  Equlity  Act,  the  first  issue 
of  Math/Science  Network  Broadcast  is  available  free  from  the  Math/Science  Resource  Center, 
Mills  College,  Oakland,  CA  9A103.  For  further  information  about  the  network  write  Joanne 
Koltnow  at  the  same  address.   (On  Campus  With  Women ,  No.  24,  Summer/Fall  1979) 

GRANT  TO  PROMOTE  WOMEN  IN  NEWSPAPER  MANAGEMENT 

Women  in  Communications,  Inc.  has  received  a  $15,000  grant  from  the  Gannett  Newspaper 
Foundation  to  promote  videotapes  which  encourage  women  to  enter  the  newspaper  management 
field.  WICI  sought  the  grant  to  encourage  men  and  women  in  communications  to  dispel 
stereotypes  about  women  communicators,  to  encourage  discussion  between  men  and  women  at 
all  levels  of  communications  and  to  promote  the  advancement  of  women  in  the  communica- 
tions field.  The  series  of  seven  tapes  provides  an  overview  of  the  current  situation 
both  for  women  in  top  level  management  positions  in  the  newspaper  industry  and  for  those 
interested  in  reaching  such  positions.  Included  are  discussions  about  social  factors 
that  may  affect  women's  path  to  management  as  well  as  interviews  with  newspaper  execu- 
tives. The  video  tapes  are  based  on  the  proceedings  of  the  1977  Conference  on  Women  in 
Newspaper  Management  at  Indiana  University,  where  68  men  and  women  from  all  levels  of 
newspaper  management  discussed  the  lack  of  female  managers,  low  salaries  for  women  and 
inherent  prejudice  in  the  field.  For  more  information,  write:  Women  in  Communications, 
Inc.,  P.O.  Box  9561,  Austin,  TX  78766.   (Women  Today,  Vol.  9,  September  24,  1979) 

STUDY  EXAMINES  WOMEN  LIVING  IN  POVERTY 

Abuses  in  the  welfare  system,  employment  discrimination  and  inadequate  child  care  pro- 
grams contribute  to  the  disproportionate  number  of  women  living  in  poverty,  according  to 
a  newly  published  study  by  the  U.S.  Commission  on  Civil  Rights.  The  50  page  staff 
report,  entitled  "Women  Still  in  Poverty",  concludes  that  women  today  are  affected  by  the 
same  institutional  forces  that  plagued  them  in  1974  when  the  Cormnission  held  hearings  on 
the  issue.  The  hearings  and  follow-up  study,  based  on  staff  interviews  and  research, 
reveal  that  one  out  of  three  female-headed  families  is  living  in  poverty.  The  primary 
welfare  program  affecting  women  -  Aid  to  Families  with  Dependent  Children  -  is  not  ful- 
filling its  objectives,  according  to  testimony  given  to  the  Commission,  because  of  admin- 
istrative insensitivity,  unnecessary  application  processing  delays  and  wide  variations  in 
state  policies  that  make  Federal  monitoring  of  programs  difficult.  Inequities  in  employ- 
ment also  contribute  to  the  disparate  number  of  impoverished  women,  Commission  witnesses 
said.  Women's  wages  are  lower  than  men's  and  their  access  to  job  and  training  and  pro- 
motion programs  is  restricted  to  separate  and  unequal  categories  by  sex.  Even  when  women 
are  able  to  overcome  employment  barriers,  they  are  faced  with  the  additional  burden  of 
obtaining  child  care,  and  interviewees  said  that  the  government  has  failed  to  support 
child  care  programs  adequately.  The  study  also  lists  state  welfare  eligibility  require- 
ments for  unemployed  parents  in  24  states  and  the  District  of  Columbia  and  a  comparison  of 
24  state  assistance  levels  for  families  of  four.  Single  copies  are  available  from  Publi- 
cations Management  Division,  Room  700,  1121  Vermont  Avenue,  N.W. ,  Washington,  D.C.  20425. 
(Women  Today,  Vol.  9,  September  24,  1979) 


SHEET  METAL  WORKERS  ACCEPTING  APPRENTICESHIP  APPLICATIONS 

The  Great  Falls  Sheet  Metal  Workers'  Joint  Apprenticeship  and  Training  Committee  will  be 
accepting  applications  December  5,  1979  through  December  21,  1979,  to  establish  a  roster 
of  apprenticeship  applicants  for  sheet  metal  work.  The  geographical  area  covered  by  the 
program  includes  Blaine,  Cascade,  Choteau,  Glacier,  Hill,  Judith  Basin,  Liberty,  Pondera, 
Teton,  and  Toole  counties.  Interested  persons  should  apply  to  the  Employment  Service 
Office,  1018  7th  Street  South,  Great  Falls,  MT. 

Minimum  qualifications  for  applicants  are: 

Age:  MINIMUM  AGE  OF  18  YEARS. 

EDUCATION:     HIGH  SCHOOL  GRADUATE  OR  EQUIVALENT.  (GED,  ETC.) 

APPTITUDES :    MUST  MEET  THE  NORMS  FOR  THE  TRADE. 

PHYSICAL:  APPLICANTS  MUST  POSSESS  PHYSICAL  FITNESS  TO  PERFORM  THE  WORK  OF  THE  TRADE 
WITH  DUE  REGARD  TO  APPTITUDE,  ATTITUDE  AND  PERSONAL  CHARACTERISTICS  AND  BE 
SUBJECT  TO  A  MEDICAL  EXAMINATION  PRIOR  TO  BEING  EMPLOYED. 

CAREER  POTENTIAL  IN  THE  INSURANCE  FIELD 

Are  you  in  the  market  for  a  career-oriented  job?  If  so,  you  may  want  to  consider  the 
insurance  industry.  L.  K.  Dunstan,  Division  Manager  for  the  Prudential  Insurance  Company 
in  Great  Falls,  believes  that  a  career  in  insurance  has  much  to  offer  interested  women. 
For  instance.  Prudential  offers  a  training  program,  so  no  previous  experience  or  formal 
training  is  required.  Because  of  the  nature  of  the  work,  scheduling  of  work  hours  is 
highly  flexible.  Also,  there  are  several  areas  of  the  market  place  that  could  more 
effectively  be  penetrated  by  a  woman  than  a  man. 

If  you  are  interested  in  learning  more  about  careers  in  the  insurance  field,  write  Mr. 
Dunstan  at  600  Central  Plaza,  Suite  414,  Great  Falls  59401  or  call  761-3575. 

BOOKS/PUBLICATIONS 

The  Women's  Concern  Committee  of  the  Association  of  College  Unions  International  pub- 
lishes a  manual  containing  useful  information  for  organizations  wishing  to  develop  wo- 
men's programs.  The  34-page  Women's  Program/Resource  Manual  describes  programs  about 
women's  issues  such  as:  career,  health  and  rape,  seminars  and  workshops,  and  speaking 
engagements  sponsored  by  various  groups  as  well  as  resources  on  affirmative  action,  wo- 
men's studies,  art,  dance  and  music,  film,  and  publishing.  Programs  listed  include  brief 
descriptions  of  goals,  planning,  cost,  publicity,  and  evaluation,  as  well  as  the  name  and 
address  of  a  contact  person. 

The  Women's  Concern  Committee  also  distributes  a  free  newsletter  listing  the  activities 
of  national  women's  associations,  conferences,  recent  publications  and  other  resources 
in  addition  to  news  about  the  Association  of  College-Unions  International.  For  further 
information  about  either  of  these  two  publications  write  the  Women's  Concerns  Committee, 
Association  of  College-Unions  International,  P.O.  Box  7286,  Stanford,  CA  94305. 

WHAT'S  A  NICE  GIRL  LIKE  YOU  DOING  IN  A  MAN'S  WORLD?  (Opportunities  for  Women  in  Trade  and 
Technical  Fields)  lists  scores  of  careers  and  over  400  accredited  trade  schools.  Free. 
Write  to:  The  National  Association  of  Trade  and  Technical  Schools,  2021  K.  Street,  N.W., 
Washington,  D.C.  20006. 


In  Business  is  a  new  breed  of  business  magazine  that  takes  human  values  into  account.  The 
magazine  is  about  the  day-to-day  practicalities  and  details  of  running  a  human-size 
business,  and  the  people  who  run  such  businesses.  Cost:  $l4.00/year.  It  can  be  ordered 
from  JG  Press,  Inc.,  Eounaus,  PA  18094. 

Women  In  Midlife--Security  And  Fulfillment,  edited  by  Ann  Foote  Cahn,  is  a  two-part  com- 
pendium of  papers  on  problems  confronting  women  in  mid-life  (Part  1)  and  an  annotated 
bibliography  (Part  II).  It  was  done  for  the  U.S.  House  of  Representatives'  Select  Com- 
mittee on  Aging  (and  the  subcommittee  on  Retirement  Income  and  Employement) .  Write: 
Superintendent  of  Documents,  U.S.  Government  Printing  Office,  Washington,  D.C.  20402. 
Part  I,  Order  No.  052-070-4838-7,  costs  $4.75;  Part  II,  Order  No.  052-070-4839-5.  Costs 
$2.75. 

A  Woman's  Guide  To  Social  Security,  free  from  the  Consumer  Information  Center,  Dept.  6185, 
Pueblo,  CO  81009.  This  handy  guide  covers  such  vital  concerns  as:  how  leaving  the  work 
force  to  raise  a  family  will  affect  future  social  security  benefits,  whether  a  divorce 
precludes  benefits,  and  if  benefits  will  stop  if  a  widow  remarries.  Allow  4-6  week  for 
delivery. 

The  Whole  Woman  Calendar  1980  is  an  interesting  calendar  by  and  about  women.  The  calen- 
dar's creators,  Meryl  Natchez  and  Maureen  Solomon,  state  their  intentions  to  develop  the 
concept  that  women  cannot  be  narrowly  defined  in  either  feminist  or  homemaker  roles.  To 
this  end,  the  calendar  is  a  combination  of  drawings  and  photographs  of  women  doing  every- 
thing from  racing  a  car  to  kissing  a  man,  a  record  of  phases  of  the  moon  and  planting 
dates,  and  a  potpourri  of  dates  recognizing  women's  achievements  in  fields  from  medicine 
and  literature  to  sports  and  film.  The  calendar  can  be  ordered  for  $4.95  from  Foolproof 
Press,  P.O.  Box  647,  Berkley,  CA  94701. 

WORKSHOPS/CONFERENCES 

The  Women's  Bureau  has  received  publicity  on  the  following  workshops  and  conferences.  If 
your  organization  or  business  would  like  to  list  a  workshop/conference  in  the  area  of 
employment  or  employment-related  topics,  please  mail  the  notice  to  the  Women's  Bureau 
before  the  20th  of  the  month. 

HOSPICE:  A  BETTER  WAY  OF  CARING  FOR  THE  DYING  is  a  symposium  scheduled  for  December  5-7 
at  the  Colonial  Inn  in  Helena,  Montana.  Hospice,  as  an  option  in  the  medical  care 
system,  exists  not  to  postpone  death  but,  with  special  skills  and  therapies,  to  help  the 
patient  and  family  live  as  fully  as  possible.  The  symposium  will  consist  of  lectures, 
discussions,  mini-workshops,  and  film  presentations.  It  is  free  to  the  public.  Anyone 
attending  the  symposium  for  continuing  education  credit  will  be  charged  a  $20.00  fee. 
Individuals  interested  in  attending  all  or  part  of  the  symposium  is  asked  to  pre-register 
since  registration  is  limited.  For  more  information,  write  or  call  Trina  Beatty,  Hospice 
of  Helena,  530  N.  Ewing,  Helena,  MT  59601,  (406)443-4140. 

WORD  PROCESSING  SEMINAR  is  a  seminar  which  approaches  word  processing  from  a  management 
perspective.  It  is  primarily  concerned  with  providing  an  understanding  of  the  concepts, 
economics  and  benefits  of  word  processing  systems.  Special  emphasis  will  be  placed  on 
the  equipment  and  services  available  in  Montana.  The  smeinar  will  be  held  Friday, 
December  14,  1979  at  the  Colonial  Inn  in  Helena.  Seminar  registration  fee  is  $70.00.  For 
information  call  443-1160  or  write  RMS  Management  Services,  36  South  Last  Chance  Gulch, 
Helena,  MT  59601. 

The  following  three  workshops  are  being  sponsored  by  the  Training  Unit  of  the  Montana 
Department  of  Administration.  These  workshops  are  open  to  state,  federal  and  private 
sector  employees.  However,  state  employees  will  be  given  first  consideration  in  enroll- 
ment. For  futher  details  write  Department  of  Administration,  Training  Section,  Room  100 
Mitchell  Building,  Helena,  MT  59601,  or  call  449-3871. 
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Course  Title 

Challenge  of  Retirement 

Self  Improvement/Career 
Development 


Stress  Management 


Registration  Fee 
-0- 
-20- 

-40- 


Coordinator 
P.  Robinson 
P.  Robinson 

D.  Whitmore 


Date/Location 

December  12,  Helena 

December  6  and  13 
(Two-part  workshop) 
Helena 

December  17  &  18 
(Two-part  workshop) 
Helena 

POSITION  OPENINGS 
The  following  are  a  few  of  the  positions  now  available.  If  a  position  opening  does  not 
list  an  application  deadline,  the  employer  will  accept  applications  until  further  notice. 
For  complete,  current  information  on  these  and  other  openings,  write  or  call  your  local 
Job  Sevice  Office.  The  town  listed  next  to  each  position  is  the  Job  Service  Office  which 
is  closest  to  the  actual  job  site.  To  keep  your  application  current  with  your  local  Job 
Service,  you  must  check  back  with  the  service  every  30  days. 

PRIVATE  BUSINESS/TRADES/HUMM  SERVICES  (Listed  with  Job  Service) 


Electronics  Engineer,  Salary:   $l,300/month 

Application  Deadline:  December  15,  1979 
Electronics  Technician,  Salary:   $4.54/hour 

Application  Deadline:  December  15,  1979 
Parent  Trainer,  Salary:   $l,l67/month 

Application  Deadline:  December  17,  1979 
Sales  Manager,  Salary:   $l,000/month 

Application  Deadline:  December  12,  1979 
Estimator,  Salary:   $l4,000/year 

Application  Deadline:  December  18,  1979 
Executive  Director  (of  a  social  service  agency) 

Application  Deadline:   December  10,  1979 
Water  Puunp  Servicer,  Salary:   $5,50/hour 

Application  Deadline:   December  19,  1979 
Steam  Generating  Power  Plant  Mechanic,  Salary: 

Application  Deadline:  December  24,  1979 
Web  Press  Operator,  Salary:   $304.50/week 

Application  Deadline:   January  15,  1980 
Line  Erector,  Salary:   $8.35/hour 

Application  Deadline:   April  24,  1980 
Floor  Layer,  Salary:   $7.50/hour 

Application  Deadline:  January  5,  1980 

STATE  GOVERNMENT 


(Bozeman) 

(Bozeman) 

(Miles  City) 

(Livingston) 

(Havre) 
,  Salary:   $ll,500/year 
(Havre) 

(Kalispell) 
$9.67/hour 
(Butte) 

(Billings  East) 

(Sidney) 

(Havre) 


Microfilm  Clerk  II,  Salary:   $9,229/year 

Application  Deadline:  December  7,  1979 

Department  of  Natural  Resources  and  Conservation,  Helena 

Secretary  I,  Salary:   $8,504/year. 

Application  Deadline:  December  1 ,    1979 

Department  of  Natural  Resources  and  Conservation,  Helena 

MONTANA  STATE  UNIVERSITY 

Assistant  Director  of  Computing  Center,  Salary:  Mid  to  high  twenty  thousand 


Application  Deadline:  December  15,  1979 
Assistnt  Professor  of  Physiological  Psychology 

Application  Deadline:   January  15,  1980 
Assistant  Professor  of  Spanish 

Application  Deadline:  January  31,  1980 
Assistant  Professor  of  Chemistry 

Application  Deadline:  January  30,  1980 
Assistant  Professor  of  History 

Application  Deadline:  February  1,  1980 


(Bozeman  campus) 

(Bozeman  campus) 

(Bozeman  campus) 

(Bozeman  campus) 

(Bozeman  campus) 


Faculty  Positions  with  Mechanical  Engineering  Department 

(Bozeman  campus) 
Research  Assistant  in  Biology 

Application  Deadline:  February  20,  1980     (Bozeman  campus) 
Assistant  Professor  of  Finance 

(Bozeman  campus) 


0^ 


A 


UNIVERSITY  OF  MONTANA 


a^< 


Professor  of  Marketing/Busine^s^Systems,  Salary:   $26,000 

(Malmstrom  Air  Force  B^se  Campus) 
Assistant  Professor  of  Dev^opmental  Psychology,  Salary:  Negotiable 

Application  Deadline:/  January  ^,  1980       (Missoula  campus) 
Faculty  Positions  in  School  of  Business  Administration 

Application  Deadline :(^Decmebei»^15 ,  1979     (Missoula  campus) 
Assistant  Professor  of  Native  American  Studies 

(Missoula  campus)  / 

NORTHERN  MONTANA  COLLEGE^ 


lerica 

(I 


Cf<^ 


Career  and  Academic  Counselor,  Salary:   $15,500/year 

Application  Deadline:  |  December  31,  1979     (Havre  campus) 


^i 


vv 


